TOWN OF MOUNTAIN VILLAGE

TOWN COUNCIL REGULAR MEETING
THURSDAY SEPTEMBER 21, 2017, 8:30 AM
2nd FLOOR CONFERENCE ROOM, MOUNTAIN VILLAGE TOWN HALL
455 MOUNTAIN VILLAGE BLVD, MOUNTAIN VILLAGE, COLORADO
AGENDA

Time

Min

Presenter

Type

8:30

Call to Order

8:30

Public Comment on Non-Agenda ltems

8:35

20

Kennefick

Action

Consideration of Appointment and Swearing in of a New Town Council
Member

8:55

20

Kennefick

Action

Consideration of Appointments:

Town Hall Subarea Committee (One Council Member)

San Miguel Authority for Regional Transit (SMART)(Alternate)
Mountain Village Community Grant Committee (Regular)
Telluride Mountain Village Gondola Committee (Regular)

San Miguel Watershed Coalition (Regular)

EcoAction Partners (Alternate)

Green Team (Two Council Members, 2 Members of the Public, 1
At-Large, 1 TSG and 1 TMVOA)

@ "o oo0oTp

9:15

60

Reed/Mahoney

Legal

Executive Session for the Purpose of Receiving Legal Advice Pursuant to
C.R.S. 24-6-402(b), and for the Purpose of Negotiations Pursuant to C.R.S.
24-6-402(4)e

10:15

Break

10:20

70

Swain
Kunz

Informational
Action
Work Session

Finance:
a. Presentation of the August 31, 2017 Business & Government
Activity Report (BAGAR)
b.  Consideration of the July 31, 2017 Financials
c. Public Sector Personnel Consultants Report
d. 2018 Budget Work Session

11:30

Johnston

Action

Consideration of Approval of Minutes:
a. August 17, 2017 Regular Council Meeting

11:35

10

Johnston

Action

Liquor Licensing Authority:

a. Consideration of an Application by Telski Food & Beverage
Services, LLC for a Modification of Premises on their H&R liquor
license with Optional Premises Extending the Patio Area of
Tomboy Tavern Towards Heritage Plaza on December 13, 2017
from 3:00 p.m. to 6:00 p.m. for a Private Party.

b. Consideration of an Application by Telski Food & Beverage
Services, LLC for a Modification of Premises on their H&R liquor
license with Optional Premises Extending the Patio Area of
Tomboy Tavern Towards Heritage Plaza on November 22, 2017
(Alternate Dates: November 29, 2017 or December 6, 2017) from
4:00 p.m. to 6:00 p.m. for Donation Day 2017

10.

11:45

30

Abbott

Action

Consideration of Approval of an Intergovernmental Agreement between the
Town of Mountain Village and the San Miguel Authority for Regional
Transportation

12:15

30

Lunch

1.

12:45

20

Miller

Informational

Presentation on the Strong Start Strong Community Early Childcare
Initiative

12.

1:05

30

Haynes

Action

Consideration of a Cedar Shake Roof Replacement Rebate Fire Mitigation
Program

13.

1:35

15

Starr

Quasi-Judicial
Action

Discussion and Consideration of Approval of Annual Renewal of Madeline
Sales Gallery Conditional Use Permit Resolution No. 2014-1120-30

14.

1:50

30

Reich

Informational

Regional Behavioral Health Commission Update

|—




TOWN COUNCIL MEETING PAGE 2 OF 2
AGENDA FOR SEPTEMBER 21, 2017

Telluride Conference Center Update (Item to be continued to the October

15. 2:20 20 Kalyk Informational 19, 2017 Town Council Mesting)

And
16. 2:40 20 neerson Informational | Trails Proposal for the Telluride Region
Lauterbach

Benit
17. 3:00 20 g:tl;z Action Consideration of Setting a Date for a Town Council Retreat

Council Boards and Commissions Updates:
San Miguel Watershed Coalition -
Colorado Flights Alliance -Jansen
Transportation & Parking — Maclntire/Benitez
Budget & Finance Committee —Caton/Gilbride
Gondola Committee — Caton/
Colorado Communities for Climate Action - Berry
San Miguel Authority for Regional Transportation (SMART)-
Benitez/Caton/
Eco Action Partners — Berry/
Telluride Historical Museum- Berry
Telluride Conference Center -Maclntire
Alliance for Inclusion Committee — Berry
Community Grant Committee- Benitez/

. Mayor’s Update - Benitez

18, 320 | 20 Council Informational
Members

@ ooo0ow

Staff Reports:

19. 3:40 10 Montgomery Informational a. Town Manager

20. 3:50 5 Other Business

21. 3:55 Adjourn

Please note that times are approximate and subject to change.
jk
09/13/17
Individuals with disabilities needing auxiliary aid(s) may request assistance by contacting Town Hall at 970-369-6406 or email: mvclerk@mtnvillage.org.
A minimum of 48 hours advance notice is required so arrangements can be made to locate requested auxiliary aid(s)
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TOWN OF MOUNTAIN VILLAGE
455 Mountain Village Blvd. Suite A
Mountain Village, CO 81435
970-369-6406

970-728-4342 Fax
mvclerk@mtnvillage.org

Memorandum Agenda Items # 3 and 4 a-g

UPDATED 9-19-1/

To:  Mayor & Town Council
From: Director of Administration Jackie Kennefick
Date: 09/19/2017

Re: Consideration of Appointments — Council Member and Committees

The deadline for the applications for both the open seat on Town Council and
the Green Team Committee are due by 5 pm on September 19, The packet will be
updated after the deadline with all resumes received and the info will be emailed to
Council.

The Town Hall Subarea Committee vacancy is due to Cath Jett’s departure
from Council and the others are due to Paul Oupadia’s resignation. Paul was an
alternate on both SMART and EAP and a regular member of the Community Grant
Committee, San Miguel Watershed Coalition and the Gondola Committee.

APPLICANTS FOR COUNCIL ARE:
NATALIE BINDER

DAVE SCHILLACI

ANGELA PASHAYAN

RICHARD CHILD

JONATHAN GREENSPAN
HEATHER KNOX

CATH JETT
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TOWN OF MOUNTAIN VILLAGE
455 Mountain Village Blvd. Suite A
Mountain Village, CO 81435
970-369-6406

970-728-4342 Fax
mvclerk@mtnvillage.org

APPLICANTS FOR GREEN TEAM RESIDENTS AND AT LARGE MEMBERS ARE:

JONATHAN GREENSPAN
MARTINIQUE PROHASKA
PETER DUPREY
SAVANNA WAGNER
MICHELLE SHERRY
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From: Natalle Binder

To: nderk

Subject: Letter of Intent

Date: Tuesday, September 05, 2017 9:
Good Morning!

1 would like to submit my letter of intent Lo fill the seat on Mountain Village Town Council. I belicve you have my previous inlormation sheet, but please advise if 1 should resend
[ have attached an updated photo I would prefler to be used

Please let me know if'you have any addition questions

Have a great day!

Natalie Binder
970-708-7742




TOWN OF MOUNTAIN VILLAGE
455 Mountain Village Blvd., Suite A

Mountain Village, CO 81435

Phone 970-369-6406

Email mvclerk@mtnvillage.org

TowWN ay

MOUNTAIN V|LLAGE

CANDIDATE BIOGRAPHICAL INFORMATION SHEET

This form is optional and used solely to provide information to the public and media. The completed form will become part of
the file which is open to public review.

First and Last Name (include how you wish your name to appear on the ballot and any nickname, if applicable):

Natalie Binder

Physical Address:

568 Mountain Village BLVD #1308
Mountain Village, CO 81435

Mailing Address (if different):

Po BOX 3318
Telluride, CO 81435

Phone Number - home:

Phone Number - cell: |970-708-7742

Email Address: | nataliebinder@me.com

Professional Background/Occupation:

My professional background began in the hospitality industry over seventeen years ago at
The Peaks Hotel while | was in college. After working with Caesars Palace and a GES - a
convention services company, | moved back to Telluride in 2004 and worked for the
developer of lumiere and opened the hotel as the General Manager. Currently, | am the
General Manager of Telluride Rentals (a locally based vacation rental company) and we
currently have offices and employees in Mountain Village, Telluride and Barcelona.

Length of Time as Town Resident: |2 years Mountain Village - 11 Years in Telluride

1|Page
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TOWN OF MOUNTAIN VILLAGE

455 Mountain Village Blvd., Suite A
Mountain Village, CO 81435
Phone 970-369-6406 Email: mvcierk@mtnviiiage.org

MOUNTAIN V|LLAGE

CANDIDATE BIOGRAPHICAL INFORMATION SHEET

Iﬁli_ous Political Experience/Specific Qualifications:

| do not have any previous political experience, but believe my professional background can
be of service to serve on council. | have an undergraduate degree in Hospitality and a
Masters in Real Estate and Construction Management. | currently manage a business that
has employees and offices in Telluride and Mountain Village.

Reasons You Would Like to Serve:

After moving from Telluride to the Mountain Village two years ago, | have a unique
perspective of living and running a business in this area and would like to be involved in the
processes that help shape the Mountain Village to become a more sustainable and viable
year-round community. | believe | can offer a voice to employees, residents and businesses
in the Mountain Village because of my experience in the community for over seventeen years
in each of these roles. | understand the challenges and opportunities that exist in our special
town and look forward to serving.

Other Information You Want to Include (family, community involvement, other personal information):

| currently serve on the Board of The San Miguel Resource Center and am a member of
Telluride Association of Realtors.

Please attach a digital photo of yourself in JPEG format (email to mvclerk@mtnvillage.org).

2|Page
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RICHARD CHILD

September 14, 2017

Ms. Jackie Kennefick
Administration Director/Town Clerk
TOWN OF MOUNTAIN VILLAGE
455 Mountain Village Blvd., Suite A
Mountain Village, CO 81435

Dear Ms. Kennefick,

By means of this letter I would like to express my interest in being considered as a candidate to
fill the open position on the Town of Mountain Village council.

Attached please find my biographical information sheet, a copy of my cv, as well as the
requested photograph.

If you require any further information please let me know.

Cordially,

S ATIVIYS)

106 Polecat Lane, Telluride, Colorado 81435
TeEL 970.728.8278/ FAx 970.512.7614
E-MAIL: REICHARD@CHILDMAIL.NET



TOWN OF MOUNTAIN VILLAGE
455 Mountain Village Bivd., Suite A

Mountain Village, CO 81435

Phone 970-369-6406

Email mvclerk@mitnvillage.org

TOWN OF

MOUNTAIN VILLAGE

CANDIDATE BIOGRAPHICAL INFORMATION SHEET

This form is optional and used solely to provide information to the public and media. The completed form will become part of
the file which is open to public review.

First and Last Name (include how you wish your name to appear on the ballot and any nickname, if applicable):

Richard Child

Physical Address:

106 Polecat Lane
Mountain Village. CO 81435

Mailing Address (if different):

Phone Number - home: l

Phone Number - cell: ‘ 970-519-1303

Email Address: richard@childmail.net

Professional Background/Occupation:

Driven, dynamic and accomplished global financial products and services executive with years of distinguished
contributions to market expansion, revenue growth and profitability in Latin America, the Caribbean, and Asia Pacific,
who is a strong leader, manager and change agent with a history of developing key personnel and high-performing
teams

Length of Time as Town Resident: 11 years

1|FPage
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TOWN OF MOUNTAIN VILLAGE

455 Mountain Village Blvd., Suite A
Mountain Village, CO 81435

Phone 970-369-6406 Email: mvclerk@minvillage.org

MOUNTAIN-VILLAGE

CANDIDATE BIOGRAPHICAL INFORMATION SHEET

Previous Political Experience/Specific Qualifications:

Served on Town of Mountain Village council for five years (2008-2013). Additionally was mayor pro-tem for three years,
served on the finance committee and represented the town on the Region 10 board of directors.

Was a member of the board of directors of TMVOA.

Served as a board member of Marketing Telluride Inc. (today Telluride Tourism Board).

Currently an alternate member of the Telluride Regional Airport Authority Board.

Reasons You Would Like to Serve:

| simply would like to expand my civic duties and serve the town by sharing my experience in public and government
administration acquired during the years serving on the various boards and committees, and the skills developed during my
professional career.

Other Information You Want to Include (family, community involvement, other personal information):

Married for 30 years to my incredible Valerie.

We have two daughters, Alexa, a Georgetown Law graduate and currently a prosecutor with the town of Aurora, Colorado
and Jacqueline, a Colorado College Psychology graduate, currently doing a masters at ASU.

I am currently employed full time managing a consulting practice that serves banks, fintechs and other companies doing
business in the electronic payments sector.

Please attach a digital photo of yourself in JPEG format (email to mvclerk@mtnvillage.org).

2|Page



RICHARD CHILD
970-519-1303 - rchild@mattrixgroup.com ~ https://www.linkedin.com/in/childrichard

PROFILE

Driven, dynamic and accomplished global financial products and services executive with years of distinguished
contributions to market expansion, revenue growth and profitability in Latin America, the Caribbean, and Asia Pacific,
who is a strong leader, manager and change agent with a history of developing key personnel and high-performing
teams.

COMPETENCIES

e Advertising, Marketing & e  Global Business Development e Revenue Generation
Branding e Market Assessment & Studies e Risk Management

e Board Leadership e Member Relations e Sales & Distribution

e Business Model Design e  Multi-Cultural Competence e Strategic Planning

e Business Strategy e New Product Development e Team Leadership &

e Change Management e  Operations & Technology Development

e (Clear Communication e  Product Management e Trilingual: English, Spanish &

e Customer Service e Public Relations Portuguese

e Franchise Management e Resource Management

PROFESSIONAL EXPERIENCE

Mattrix Group 2000-Present

Founder & Principal

e Founded a consulting firm focused on assisting financial services companies with strategic planning, business
development and resource management.

e Directed numerous projects ranging from restructuring banks’ payment divisions, identifying business
efficiencies, developing new products, designing marketing plans, conducting market assessment and studies,
crafting international business development strategies, undertaking operational reviews, and risk management
analysis.

e Assisted and supported companies with market analysis and reviews to determine the financial and operational
viability of acquisitions and identifying appropriate partners, distribution and sales channels.

e Supported companies with business and product growth initiatives including development of debit strategies,
rewards programs, e-banking and internet sites, co-branding programs, and customer service.

e Developed several co-branded programs including one of the first programs targeting the youth segment.

e Facilitated strategy design, which led a bank client to grow their credit card portfolio four fold in three years.

e Designed and implemented a debit strategy for a bank client that included sales channels, enhanced ATM usage
and functionality, as well as a debit card rewards program.

e Negotiated licensing and marketing agreements with American Express, MasterCard and Visa.

e Developed and launched the first non-bank owned ATM network in Brazil.

e Clients include: American Express, Banco del Progreso, BBG Communications, Capital One, CardNet, DAl Brasil,
Exxel Group, First Caribbean Bank, FIS Global, Global Live, Global Payments, Maduro & Curiel’s Bank, NetSpend,
Oasis Technologies, Recaudo Bogotd, Scotiabank, and Total Systems.

MPOWER Labs / Rév Worldwide 2008-2009

Executive Chair of International Strategy & Corporate Development

e Responsible for leading MPOWER Labs’ international business development and strategy focused on providing
financial services to the under-banked.

e Directed projects reviewing the payments industry in Latin American markets, undertaking macroeconomic
overviews analyzing historical trends, market share, consumer preferences, the banking and department store
sectars, and brand investment by, and acceptance levels for, global payment brands and processing alternatives.

e Performed market reviews, recommended appropriate set-up, and negotiated sales and distribution agreements.

—
—



e Directed business analysis and investment in a leading Australian pre-paid company.

ZonaFinanciera.com 1999-2000

Executive Vice President

¢ Led all business development, marketing, sales, advertising and planning activities for a seven country network,
with an annual budget of $16 million and staff of 29.

e Revised and re-launched the corporate identity and positioning of online financial services product offerings
targeted to serve Hispanic consumers globally.

e Restructured the sales and marketing functions resulting in more than $500,000 in annualized savings.

e Acted as a key participant in the initiative to secure private placement funding.

MasterCard International 1983-1999

Executive Vice President & President for Latin America 1996-1999

e Reported to the CEO and participated as an Executive Committee member for the corporation with accountability
for company-wide management, strategy, policies and resource allocation.

e Directed and managed regional operations in collaboration with 120 professional and support staff; oversaw a
budget of $95 million.

* Responsible for strategic planning, business development, product management, member relations, advertising,
marketing, research, operations, finance, budgeting, public relations, and franchise management.

e Generated divisional pre-tax profit of $9.6 million in 1997 and $10.8 million in 1998, representing 10% of
company profit on 5 % of company sales.

e Led negotiations for an equity investment in Redecard, one of two payment systems acquiring processors in Brazil
and in Argencard in Argentina.

EARLIER MASTERCARD EXPERIENCE

MasterCard International, Senior Vice President & General Manager for Latin America 1990-1995
MasterCard International, Senior Vice President Global Advertising and Marketing 1990-1992
MasterCard International, Vice President for Latin America 1983-1990
EDUCATION

Universidad Argentina de la Empresa (UADE)
Master of Science in International Business & Bachelor of Arts in International Business

ASSOCIATIONS & BOARD MEMBERSHIPS

e Telluride Venture Accelerator, Mentor 2012-Present
e Paguemob, Advisor 2012-Present
e Mountain Village Town Council, Elected Official 2008-2013

e AliClearID, Advisor 2011-2013

e RévAsia Pacific, Chairman of the Board 2008

e Révlatin America, Vice Chairman of the Board 2007-2008

e  MPOWER Mobile, Board Member 2007-2008

e CheckSmart Financial Holdings, Board Member & Audit Committee Chairman 2007

e Telluride Tourism Board, Board Member 2006-2007

e NetSpend, Inc., Board Member & Audit Committee Chairman 2004-2007

e Certegy (NYSE:CEY), Board Member & Audit Committee Member 2002-2006

e CardNet, Board Member & Strategic Committee Member 2001-2006

e Redecard, Board Member 1997-1999

s Argencard, Board Member 1996-1999



Susan Johnston

Subject: FW: Open town council seat

From: jg@sunrisetelluride.com [mailto:jg@sunrisetelluride.com]
Sent: Tuesday, September 19, 2017 2:29 PM

To: Jackie Kennefick

Subject: Open town council seat

Hi Jackie | hope you are well and you survived booed and bruised festival.

[ writing to show my intent to run for the vacant town council seat. If you would be so kind to just use my bio from the June 17 election
info. When the selection happens on Thursday | hope and intend to speak on my behalf.

Do you know what the procedure will be and will you plz let me know that you got this. Thx for all you do for this town.

Thx from Jonathan Greenspan

2 spring creek dr

Mtn village co

Sent from my iPad



TOWN OF MOUNTAIN VILLAGE
455 Mountain Village Blvd., Suite A

Mountain Village, CO 81435

Phone 970-369-6406 Fax 970-728-4342

Email mvclerk@mtnvillage.org

MOUNTAIN VILLAGE

CANDIDATE BIOGRAPHICAL INFORMATION SHEET

This form is optional and used solely to providing information to the public and media. The completed form will become part of
the file which is open to public review.

Name (include how you wish your name to appear on the ballot and any nickname, if applicable):

Jonathan Greenspan

Physical Address:

#2 Spring Creek Dr.
Mountain Village, CO 81435

Mailing Address (if different):

as above

Phone Number - home: |970-728-01 34

Phone Number - cell: |970-729-2780

Email Address: | jg@sunrisetelluride.com

Professional Background/Occupation:

I have worked as a ski instructor and then became the Assistant Children’s ski school director for 24 seasons

I helped form the parks and recreation dept. for the town of MT village and became the asst supervisor there

| helped form the transportation dept in the village when the gondola came on line and then ran the internal bus system
for the Mountain Village as well as dial a ride.

| was the asst to the operations director and built plazas and special projects.

| worked with various construction management projects.

Started SUNRISE, Inc., a resource recovery business that specialized in forestry, landscaping, recreation, resource
recovery and started most of the recycling and zero waste programs in the Valley.

I am currently consulting for recycling and energy efficiency systems and a much smaller services business.

Length of Time as Town Resident: |20 years as town resident 27 years in the Telluride Mountain Village Region

1|Page



TOWN OF MOUNTAIN VILLAGE
455 Mountain Village Blvd., Suite A

Mountain Village, CO 81435

Phone 970-369-6406 Fax 970-728-4342

Email: mvclerk@minvillage.org

MOUNTAIN VILLAGE

(LU 1908

CANDIDATE BIOGRAPHICAL INFORMATION SHEET

Previous Political ExperienchE&ific Qualifications:

| have been elected to Mountain Village District Board for six years before it was merged in to the Town of Mountain Village

| have been elected twice to Town of Mountain Village Town Council and was Mayor pro term for 4 of those years

| have been elected to TMVOA as the Commercial representative as well as the Residential representative and was President of TMVOA for two years
| was on Region 10 Board for five years and President of that for 1 year that focuses on economic development in the Gunnison to Telluride area.

| helped put together a funding mechanism that funds recreation, open space and historical preservation for the County

| have been on numerous committees and boards that addressed economics , housing , environment, recreation and numerous other topics.

Currently | have been on forest health boards that address the beetle epidemic and fire mitigation

| have been a volunteer fireman for almost 16 years and am currently a lieutenant in that organization.

| am a licensed real estate broker

| have consulted for the waste diversion program and energy systems

Reasons You Would Like to Serve:

| would like to serve in order to help bridge any and all opposing sides of all issues. We as a community have to address
many important issues that are creating problems in our Mountain Village. These issues include affordable and work force
housing. We have to reward people with incentives and to make it easier for business to exist here. We need to address
wages and skilled labor and to make a more sustainable way of life. We need to enhance tourism and recreation to be our
main source of visitors, lifestyle and economies. In our region our environment and forest are very special to us so we most
be stewards to the land. We have to level the playing field in our community and to treat all equally, to have accountability
with a friendly local government. We need to improve our communications and to work with the other local governments to
address all these issues and more. We need to make a very efficient government that serves all and not just a selected few.
Most of all we need to create an identity of who we are and to make all full time, part time residents and visitors to feel
welcomed to our great community.

Other Information You Want to Include (family, community involvement, other personal information):
I have watched the Village grow up and have watched some of the growing pains that it has experienced. | have
been, and | still am involved in committees to help forest management, recreation and environment to help us
become the place that we all love and enjoy. | was part of the last Town Council that actually put in approximately
300 units of workforce housing in the Mountain Village. |1 am also ver involved helping to sustain and improve our
property values. | want to take the Mountain Village to the next level, instead of just talking about it and start
implementing what we talk about with the vision many of us see and feel. | have been involved on many levels
and know what to do and how to get it done. There wont be any learning curves because | have the experience. |
have been involved in the start up of a lot of programs so there would be diversity in our Mountain Village and |
have brought that message regionally. | look forward to working together to get the Mountain Village to be the
best place to live, work and play and to have that lifestyle that we all want to have here.

Please attach a digital photo of yourself in JPEG format (email to mvclerk@mtnvillage.org).

2|Page




Susan Johnston

Subject: FW: Town Council Position

From: Cath Jett [mailto:cathjett@gmail.com]
Sent: Tuesday, September 19, 2017 4.52 PM
To: Jackie Kennefick

Subject: Town Council Position

Dear Jackie,
| am writing to inform you of my intent to be considered for appointment to the town council.
| will be submitting my Bio shortly.

Thank you,
Cath

Cath Jett
CJ Sports Timing
- sent from aPhone



MOUNTAIN V|LLAG
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This form is optional and used solely to provide information to the public and media. The completed form will become part of

Mountain Village, CO 81435
Phone 970-369-6406

Email mvclerk@mtnvillage.org

CANDIDATE BIOGRAPHICAL INFORMATION SHEET

the file which is open to public review.

First and Last Name (include how you wish your name to appear on the ballot and any nickname, if applicable):

TOWN OF MOUNTAIN VILLAGE
455 Mountain Village Blvd., Suite A

Cath Jett

Physical Address:

319 Adams Ranch Rd #1002
Mountain Village, CO 81435

Mailing Address (if different):

Phone Number - home:

970.728.9899

Phone Number - cell: ‘

Email Address: | cathjett@gmail.com

Professional Background/Occupation:

2001-present: Professional sports timing contractor and business owner. My job takes me to
various resorts all around North America for different winter and summer sports. This is a
year round job that allows me to see the successes (and shortcomings) of these resorts.

| also worked in the Telluride Ski Resort Race Department from 2002 - until 2015

Length of Time as Town Resident: |15 years

1|Page




TOWN OF MOUNTAIN VILLAGE

455 Mountain Village Blvd., Suite A

Mountain Village, CO 81435

Phone 970-369-6406 Email: mvclerk@mitnvillage.org

MOUNTAIN VILLAGE

------ 108

CANDIDATE BIOGRAPHICAL INFORMATION SHEET

| was appointed to Town Council in 2008, then elected for two consecutive terms starting in
2010. | have served on the Ethics Commitee, The Open Space Advisory Committee, the
Affordable Housing Committee, the EcoAction Partners Board, the Sneffels Energy Board,
the San Miguel Watershed Coaltion, the Town Hall Subarea Committee, the Airport Advisory
Board, and Colorado Communities for Climate Action. | also held the seat of Mayor Pro-tem

for 2 years.

Previous Political Experience/Specific Qualifications:

Reaso_n_s You Would Like to Serve: :

Currently, there is a feeling amongst the workforce that they are no longer represented. | walk
with the residents and business owners and see the fear and frustration that they have lost

their voice.

Other Information You Want to Include (family, community involvement, other personal information):

| have been a longtime volunteer with the San Miguel Resource Center and the Telluride Ski
and Snowboard Club. My husband, John, is a 20 year veteran of TSG and has lived here

since 1995.

Please attach a digital photo of yourself in JPEG format (email to mvclerk@mtnvillage.org).

2{Page



September 18, 2017

Heather Knox

PO Box 2441
Telluride, CO 81435
(970)729-3362

Ms. Jackie Kennefick

Mountain Village Town Clerk

455 Mountain Village Blvd. Suite A
Mountain Village, CO 81435

Dear Ms. Kennefick and the Honorable Mountain Village Town Council,

Please consider my letter of intent for the open position on Mountain Village Town Council. Through my
leadership roles in my work, and my history in Mountain Village and the region, | have much to offer
council. | have served on numerous local and regional committees over the years. Through
management and volunteer positions | have developed strong working relationships with critical
partners/organizations including: San Miguel Power Association, Telluride School District, Telluride Fire
District, Town of Telluride, San Miguel County, and multiple festival promoters and staff. Local and state
leadership is incredibly important right now — thank you all for serving. | welcome and embrace this
opportunity.

I moved to Mountain Village in the fall of 1995 after the town had recently formed. For 3 years | lived in
Fairway Four. During that time | watched the Meadows grow, including the construction at Parker Ridge,
where | now live, and have since 2015 with my two daughters. It is amazing to see how the Meadows
neighborhood has evolved over the last twenty years. What has improved dramatically is the
convenience and ease of access to public transit and trails — thank you.

The Mountain Village provided many great opportunities for me. |started out as a “flower girl”/grounds
keeper, back when Mountain Village and Telluride Ski and Golf shared seasonal employees, providing
benefits in order to keep good staff in the area. It worked! | stayed on with MV in the summer & TSG in
the winter. A few years later, the Telluride Conference Center was being developed by the Town
{(MVMD/MVOA); | applied and was hired as the second employee. Back then the Telluride Conference
Center was charged with being the economic driver for the then sleepy summers of Mountain Village.
Through my work at the Telluride Conference Center we attracted groups, coordinated with the
festivals, and created events and activities for all of the Mountain Village. | have the honor of being the
one who named the Sunset Concert Series (It seemed like a good name since the view was to the west).



The growing Mountain Village provided excellent career growth. | seized every opportunity and at the
end of my tenure with Mountain Village in 2007 | was the Director of Economic Development overseeing
the Telluride Conference Center, Marketing/Media (homeowner communications & visitor outreach),
the Guest Services Departments, and Events. Budgeting for multiple departments, projecting revenue
and income and managing expenses were some of my strengths. Both of my children attended
Mountain Munchkins, which is an important asset to Mountain Village and regional employees. | am
grateful for my time working with Mountain Village.

Coinciding with my girls starting school, | took the position as the Executive Director of the Michael D.
Palm Theatre. Developing donor relationships, negotiating contracts, hiring and managing event staff,
operating and marketing multiple event series continued to build on my professional skills. | also seized
new opportunities; 1 started a 501(c)(3) non-profit organization, Palm Arts to support the Palm Theatre.
Palm Arts was able to secure special event liquor licensing, and this organization took on the local dance
program when the previous dance school shut its doors. Palm Arts continues to fund nearly half of the
operating expenses of the Palm Theatre.

in 2014 | was pleased to find an organization that | was very passionate about, taking the helm of
EcoAction Partners, as Kris Holstrom, the organization’s founder was stepping back. During the
transition EcoAction Partners streamlined our focus to primarily energy and waste reduction. We work
closely with SMPA and Black Hills Energy. | continue to be the Executive Director of EcoAction Partners
and | am pleased to be working on energy efficiency efforts with Village Court Apartments. | am also
personally putting together a proposal for a net-metered solar installation for the Parker Ridge HOA,
where [ live.

Finally, | am a friend to Mountain Village businesses. | shop locally whenever possible. Mountain Village
has excellent sporting shops where | make all my big purchases (bicycles, ski attire, etc). | visit our local
restaurants. | also ski Wagner Skis; I'm happy they found a permanent home in MV! | am accessible and
can be found regularly around the Mountain Village core and on the trails riding, skiing and hiking.

Please consider my letter of intent to serve on the Mountain Village Town Council. My history and
connection with the Mountain Village is vital and lasting. | have indispensable environmental interests; |
would happily serve as the Mountain Village representative on these types of committees and more.
My solid network of working partnerships is a great asset. |1 am a team player, willing to work with all
sides of the political spectrum for the greater good. Thank you for your consideration.

Best regards,

Heather fnox



TOWN OF MOUNTAIN VILLAGE
455 Mountain Village Blvd., Suite A

Mountain Village, CO 81435

Phone 970-369-6406

Email mvclerk@minvillage.org

TOWN OF

MOUNTAIN VILLAGE
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CANDIDATE BIOGRAPHICAL INFORMATION SHEET

This form is optional and used solely to provide information to the public and media. The completed form will become part of
the file which is open to public review.

First and Last Name (include how you wish your name to appear on the ballot and any nickname, if applicable):

Heather Knox

Physical Address:

327 Adams Ranch Road #402
Mountain Village, CO 81435

Mailing Address (if different):

PO Box 2441
Telluride, CO 81435

Phone Number - home: l

Phone Number - cell: | 970-729-3362

Email Address: | hknox9500@gmail.com

Professional Background/Occupation:

Since 2014 | have been the Executive Director of EcoAction Partners, a local non-profit organization focused on sustainability, that
works with citizens and businesses in the SMPA service territory, and the governments in San Miguel and Ouray counties. Our work
focuses on tracking and reducing greenhouse gas emissions, and energy efficiency and waste reduction efforts.

Prior to this | was the Executive Director of the Michael D. Palm Theatre (2007 — 2013), handling all aspects of running the theatre: Live
at the Palm Series (contracts, marketing, event coordination}, grant writing, donor development, scheduling of school uses, etc.

From 1997 — 2007, | held many positions with Mountain Village (previously MVMD/MVOA) including the Executive Director of the
Telluride Conference Center, then the Director of the Department of Economic Development (Telluride Conference Center, Events,
Guest Services, Marketing/Communications).

Length of Time as Town Resident: |5 years (cumulative); 22 in the region

1|Page



TOWN OF MOUNTAIN VILLAGE

455 Mountain Village Blvd., Suite A

Mountain Village, CO 81435

Phone 970-369-6406 Email: mvcierk@minvillage.org

MA

MOUNTAIN VILLAGE

(L

CANDIDATE BIOGRAPHICAL INFORMATION SHEET

Previous Political Experience/Specific Qualifications:

Through my leadership/executive management positions | have reported to many boards and councils. | understand how council meetings function, and the
political process required to move agenda items forward.

Over the years | have also served (and continue to) on numerous committees including: The Carbon Neutral Coaltion, SMART Community Advisory Committee,
Mountain Village Grants and Events Committee (this committee determined funding levels for all organizations seeking funding from Mountain Viliage for social
services, as well as festivals and events using gondola parking and requesting extended gondola hours - now handled by TMVOA?), Palm Arts Scholarship
Committee, and the Placerville Volunteer Fire Department Scholarship Committee,

Additionally, | developed the San Miguel County Green Grants process and materials, and | served as the head of this committee. This grant process utilized a
one-time $100k SMC energy impact fee, funding projects that measurably reduced greenhouse gases. Through this program the Gondola was awarded funding
to switch the terminal lighting to LED bulbs.

Reasons You Would Like to Serve:

As mentioned above, | have served on numerous committees and reported to boards/councils/commissions over the years.
I am at a point where | would like to make the jump to the other side of the table. My girls are in school; my job is less than
full time so | have some flexibility. | own my Parker Ridge condo; | am committed to being here.

In the past | served Mountain Village in many ways, both as an employee and as a volunteer. | was a Mountain Village EMT
for 3 years. | responded to many ski-area injuries. When | lived down valley, | also served on the Placerville Volunteer Fire
Department, which | loved. Now that | am a single mother | am not able to leave on a moment’s notice when the pager goes
off. But | do want to continue to serve. Being on council seems to be a perfect fit because it is a structured role, and it
allows me to help shape the community that | belong to. | want to lead so that Mountain Village is the best it can be for
future generations.

Other Information You Want to Include (family, community involvement, other personal information):

| am the mother of 2 daughters: Zoe Rommel (age 13), and Thea Rommel (age 11).

Please attach a digital photo of yourself in JPEG format (email to mvclerk@mtnvillage.org).

2|Page



From: Angela Pashayan

To: mvclerk

Subject: Letter of Intent & Candidate Biographical Info Sheet
Date: Thursday, September 14, 2017 7:29:17 PM
Attachments: PASHAYAN- Completed Candidate B aphi

Hello,

This email serves as my Letter of Intent for my name to be added to the roster of
candidates for Town Council to fill the seat vacated by Paul Oupadia.

Attached please find my Candidate Biographical Information Sheet.

Please confirm receipt of all and let me know if I need to do anything further or
correct any materials sent.

Regards,
A.R.Pashayan



TOWN OF MOUNTAIN VILLAGE
455 Mountain Village Blvd., Suite A

Mountain Village, CO 81435

Phone 970-369-6406 Fax 970-728-4342
Email mvclerk@minvillage.org

A

MOUNTAIN V{LLAGE

CANDIDATE BIOGRAPHICAL INFORMATION SHEET

This form is optional and used solely to providing information to the public and media. The completed form will become part of
the file which is open to public review.

Name (include how you wish your name to appear on the ballot and any nickname, if applicable):

Angela R. Pashayan

o

hysical Address:

415 Mountain Village Blvd. #1222
Mountain Village, CO 81435

Mailing Address (if different):

Phone Number - home: i

Phone Number - cell: ‘41 5.400.9795

Email Address: | info@angelapashayan.com

Professional Background/Occupation:

Masters Degree - Diplomacy & Int'| Relations
Ethics Board - TMV

Entrepreneur/Regional Business Owner
Director of Non-profit since 2006

Length of Time as Town Resident: | 2005-present

1|Page




TOWN OF MOUNTAIN VILLAGE
455 Mountain Village Blvd., Suite A

Mountain Village, CO 81435

Phone 970-369-6406 Fax 970-/28-4342

Email: mvclerk@mtnvillage.org

MOUNTAIN-VILLAGE

CANDIDATE BIOGRAPHICAL INFORMATION SHEET

Previous Political Experience/Specific Qualifications:

Leadership Award / Diplomacy

Honors Graduate - Masters Degree Norwich University, VT

Guest Speaker at GW University, Washington DC

Communication Liaison between Local Groups on local-state-national issues
Town of Telluride Parks & Rec Board

Election Fellowship 2016

Reasons You Would I_.ike to Serve:

| would like to serve on Town Council positioning myself as a neutral member with no
allegiance to any major stakeholders in town. My sole intent is to help our community grow in
a positive direction for both locals and second home owners. | have the diplomatic skills to
collaborate effectively with all stakeholders, the only candidate holding a Masters Degree in
Diplomacy. | intend to help solve our salient issues and carry our community into a future that

serves our needs. If elected, | vow to remain commiitted to the various voices within our
community.

Other Information You Want to Include (family, community involvement, other personal information):

Special Art & Int'l Culture Program at Ah Haa, 2013 to present

Married 29 yrs, raised three sons in Telluride (Mountain School and Public School)
First Visit - 1986. Permanent Residency 2003

Lived in Knoll Estates 2004-2008

Mountain Village 5-10yr Planning (public group 2016)

Published two books; available in Between the Covers

Elder at Christ Presbyterian Church since 2004

Please attach a digital photo of yourself in JPEG format (email to mvclerk@mtnvillage.org).
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September 05, 2017

Town of Mountain Village
455 Mountain Village Blvd.
Suite A

Mountain Village CO 81435

To Whom It May Concern:

Subject: Appointment to Town Council

I would like to officially express my interest and intent to be considered for appointment
to Town Council.

I have lived in the Telluride region since 1989 and in the Mountain Village since 1992.

In my early years in the area, | camped and couch-surfed while looking for housing. |
also lived in the basement of the old “Day Lodge” (located where Big Billies is now), Big
Billies itself and the Village Court Apartments. In 2002, my wife and | bought a Fairway
Four unit, where we currently live with our two daughters.

During my time in the area, | have acquired over 23 years of business experience in
various management positions. The principle employers with whom | have worked in the
region are Telski (15 yrs.), the Town of Mountain Village (2.5 yrs.) and The Market at
Mountain Village/Hill Grocers (10 yrs.). With that said, | have also worked in various
part-time and temporary jobs as a dishwasher, climbing guiding, painter, construction
laborer, and more. | am truly proud of these jobs as they give me a real sense of how it
is to struggle.

In 2005, | joined the board of Fairway Four H.O.A., which sparked my interest to serve
and help improve the community. A few years later, | was appointed to the Mountain
Village Comprehensive Plan Task Force. Although arduous at times, this experience
was very interesting and helped to fill in the gaps of my historical knowledge of the town.

From 2009 to 2015, | was honored with the chance to serve on the Mountain Village
Town Council. While on Town Council, there were a few actions taken in which | was a
key player and gave me a sense of pride. Of those, the institution of the “Meadows
Improvements” gave me the most satisfaction as it is still improving the most populous
neighborhood of full-time residents in town. A few other actions for which | am proud of
are:

-LED Street Lights

-Improved Living Wages for Entry Level Employees
-Forest Health & Wildfire Initiatives

-Establishment of a Business Development Department

Over the past two years, Town Council has had an influx of new members. This brings
fresh ideas and perspectives, which is obviously a good thing! On the flip side, for
obvious reasons, experience on Town Council is also a good attribute. |n fact, | would
say that a good mix of newer and more experienced members is the best mix for town.
With that said, | believe that my six years on TMV Town Council along with my 28 years
in the area, and my professional & personal experiences could be helpful to the Town of
Mountain Village. Additionally, being that | have been away from town council for a little



more than two years, | may also bring some new perspectives and ideas to Town
Council. Having said that, many have often said that | present unique and different ways
of approaching the issues.

Moving on, if chosen, | look forward to helping the Mountain Village address some of
pressing issues such as workforce housing and funding for upgrades to the sewer plant.

Additionally, a few areas of interest to me that would be beneficial to the town are:
-Develop an Economic Development Master Plan.
-Develop a plan to finalize Meadows Improvements

-Expand and improve Recreational Opportunities - including our Trails and
Parks.

-Improve Town Amenities & Infrastructure - Expansion and improvements of
sidewalks, parks, landscaping, crosswalks and lighting in the Town Hall sub-
area, the Meadows and the Mountain Village Core. Additionally, high-end
universal design standards are needed for the town or at least for each sub-area.

-Ensure that the town continues to strive to be a model for Environmental
Stewardship.

Finally, | thank each and every Town Council member for his and her serious
consideration of me to fill the vacated seat.

Respectfully,

David Mark Schillaci

Mailing Address:
308 Adam's Ranch Rd. #22
Telluride CO 81435

Home: (970) 369-4859
Cell: (870) 729-0722
schillacidude@muvcable net



TOWN OF MOUNTAIN VILLAGE
455 Mountain Village Blvd., Suite A

Mountain Village, CO 81435

Phone 970-369-6406

Email mvclerk@minvillage.org

MOUNTAIN VILLAGE

CANDIDATE BIOGRAPHICAL INFORMATION SHEET

This form is optional and used solely to provide information to the public and media. The completed form will become part of
the file which is open to public review.

First and Last Name (include how you wish your name to appear on the ballot and any nickname, if applicable):

David Schillaci

Physical Address:

308 Adam's Ranch Rd.
Unit 22

Mountain Village CO 81435
U.S.A.

Mailing Address (if different):

308 Adam's Ranch Rd.
Unit 22

Telluride CO 81435
U.SA.

Phone Number - home: (970) 369-4859

Phone Number - cell: |(970) 729-0722

Email Address: | schillacidude@telluridecolorado.net

Professional Background/Occupation:

-TELSKI - Worked for the ski mountain for 15 years. In my various managemenl positions, | was a key player in planning and business development, and | oversaw the ings of several including Big Billies,
High Camp and The Pizza Chalet (now known as Crazy Elk Pizzeria). The extent of my experience wilh Telski involved all aspects of planning, budgeling and running multiple business unlts. In December 2004, | resigned from the
position of Assislant Director of Food & Beverage.

-TOWN OF MOUNTAIN VILLAGE - Worked for lhe Mountain Village in the Property Mai Dep for il 2 Y years, During this lime, | coordinated the sel-up of all special events in the Mountain Village Core,
| believe that my time working for the town can be helplul in the understanding of why certain things are done as they are, and where there is need for improvemnent,

HILL GROCERS / THE MARKET AT MOUNTAIN VILLAGE - From 2007 through 2015 - | worked in various management positions at The Market at Mountain Village (Frontend/Customer Service Manager, Assistant Store Director, &
Store Director), sometimes filling two or more management positions.

HILL GROCERS / THE MARKET AT TELLURIDE - From 2015 — Present - | have had the pleasure of being the Store Director of The Market at Telluride (formerly The Village Market). WOW, Telluride really is quite different than the
Mountain Village. Anyway, | am learning the Town of Telluride cullure. | belleve that this new & experience can help me see lhe Mountain Village from a difierent perspective.

HILL GROCERS - BUSINESS ANALYST - From 2014 — Present — While working in store operations at both lhe Markel at Mountain Village and the Markst at Telluride, | also hold the posilion of Business Analyst for the six grocery
stores owned by Hill Grocers in Colorado and Arizona. | am in charge of wriling weekly, quarterly, and annual budgels, while driving improved financial results {sales, labor, cosls & net profil) in each store by way of providing linancial
analytics.

Length of Time as Town Resident: || have lived in the Telluride region since 1989 and in the Mountain Village since 1992

1|Page



TOWN OF MOUNTAIN VILLAGE

455 Mountain Village Blvd., Suite A
Mountain Village, CO 81435
Phone 970-369-6406 Email: mvcierk@minvillage.org

TOWN OF

MOUNTAIN VILLAGE

CANDIDATE BIOGRAPHICAL INFORMATION SHEET

Previous Political Experience/Specific Qualifications:

-Mountain Village Town Council | had the opportunity to serve on the Mountain Village Town Council for approximately six years (2009-2015). In this time, | was
on various committees addressing parking, the conference center, recycling, and more. | am very familiar with the town's budget and its budgeting process.

While on the Mountain Village Town Council, | was a strong advocate for Second Homeowners, Working Class Residents, Economic Development, Environmental
Stewardship, Meadows Improvements, Farest Health, and Conservative Budgets.

-Comprehensive Plan Task Force Served for the entire life of the task force. This helps to give me a thorough understanding of the complexities of our current
local economy, local land issues, and the history of the Town of Mountain Village,

-Board of Directors of the Fairway Four Town-homes H.O.A. for over 12 years. | have had the opportunity of serving as President of the Board of Directors for
over nine of those years. During this time, | have overseen (with the other board members) a serious renovation of the exterior of the buildings and landscaping.

Reasons You Would Like to Serve:

I love living in the Mountain Village and would appreciate anolher opportunity to heip improve it. Although | have a long list of goals in order to do so, | would concentrate on the following:

-Expansion and Improvement of Recreational Oppariunilies - including our Trails and Parks.

-Economic Development - wilh a concentration on shoulder seasons & economic diversity. | do not want our town to become anything like Vail. However, | would like to see an environment in
which businesses can thrive nearly year-round and provide decent wages for their employees while offering a great experience for our guests, residents, and second homeowners.

-improvement of Town Amenities & Infrastructure — | would like to see expansion and improvements of sidewalks, parks, landscaping, crosswalks and lighting in the Town Hall sub-area, the
Meadows and the Mountain Village Core, Additionally, | would like to see high-end slandardized design standards that become universal throughout the town or at least each sub-area.
Currently, this is nol the case

-Environmenlal Issues - Ensure Lhat the lown govemment continues to be a good environmental leader., However, | believe lhat goverment should try o avoid mandaling environmental
responsibility to its constituents. In olher words, it should lead more by example than by mandate.

Other Information You Want to Include (family, community involvement, other personal information):

| was bom and raised in Los Alamos (New Mexico), which is the birthplace of the atomic bomb and the location of one of the most import national laboratories in the nation. Los
Alamos is located at ~7,500 ft. and surrounded by beautiful mountains where | began skiing, hiking, & backpacking at the age of four years old.

After graduating high school, | attended the University of New Mexico. in 1989, | decided to move to the Telluride region. | soon took up mountaineering, ice climbing, rock climbing,
and backcountry skiing. | ended up traveling to many locations in the U.S. and abroad (including Canada, Mexico, and Ecuador) to satisfy my climbing & mountaineering endeavors,

In 1996, | ended up climbing in the Peruvian Andes, where | climbed several peaks over 18,000 ft . ! retumed again in 1997 and climbed several peaks, including a 20,000+ ft peak
named “La Copa”. In 1998, | went down south once again. After traveling to Chile and throughout Peru, | ended up living in Lima for four months, where | studied Spanish in the day

and pracliced it at night, Eventually, | ended up meeting my wife at a party that | didn’t really want to attend. Fortunately, | went to that party! After a few years, we married each other
in Lima on May 13th, 2000.

In October 2001, my wife received her U.S. residency and moved to the Mountain Village. Later, she became a proud citizen of our country. She currently works as the Housekeeping
Supervisor for The [nn at Lost Creek. The best part of my story began a few years later...Our daughters, Francesca...almost 13yrs old, and Bianca...almost 11yrs old).

Since getting married, we have enjoyed extensive domaestic and international travel and my children have now visited 17 foreign countries in four continents. We exclusively speak
Spanish in our family to ensure that our daughters will be bilingual adults.

Please attach a digital photo of yourself in JPEG format (email to mvclerk@mtnvillage.org).
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From: Jackie Kennefick

To: ja@sunrisetelluride.com

Cc: mvclerk

Subject: Re: Great team

Date: Tuesday, September 12, 2017 4:24:38 PM
Thanks Jonathan!

Sent from my iPhone

> On Sep 12, 2017, at 4:16 PM, "jg@sunrisetel luride.com™ <jg@sunrisetelluride.com> wrote:

>

> Hi Jackie | hope you are well.

> I'm writing to express my interest in applying for the green team.

> | do have along lineage of work that | have done and currently doing environmentally. This list includes not only
my own personal residence in the mtn village that is approximately 70% comprised of recycled material but to
current practices of everyday life. Some examples of this follows.

> 1. Owned and operated the only recycling center in the region. Called smarts park

> 2. Started and owned a resource recovery business that takes waste by product and convertsit to a sellable
commodity.

> 3. Have been on numerous boards from the national recycling coalition asthe rural operator chair.

> 4. Have been on state wide boards for Colorado Assoc of recycling

> 5. Started the electronics and xmas tree recycling in Telluride

> 6. Was on the steering committee for the genesis of TNCC now eco action partners.

> 7. Helped develop forestry plans and rules for forest health.

> 8. When on council was the first to start the conversation of of the solar panelsin the village and the changing of
therulesto allow for that.

> 9. Certified in many levels for zero waste and other organizations.

> 10. I'm also part of agroup that is creating a green house gas reduction program that also is awalk to school
program for the school system herein Telluride. It isthe only program currently in operation that actually is actively
reducing the carbon foot print of the school and to change the curriculum of the students related to GHGR.

> 11. I'm on the ecology commission of the town of telluride.

> 12. Started the composting program in the area

> Thisis actually asmall sampling of what | have done and doing related to the education, ecology and economics
of the arearelated to the environment. Environment considerations and protection is not always just the obvious
things but is part of what we do here but it has to be obtainable as well. The culture needs to change and | would
love to be part of that process of that.

> Environment has to be considered in everything we do as a community.

> Thx very much for your consideration

> Thx from Jonathan Greenspan

> A 18 year resident of the mtn village and 28 years in the area.

> #2 spring creek drive

> Mtn village

> 970-729-2780

> Sent from my iPad


mailto:JKennefick@mtnvillage.org
mailto:jg@sunrisetelluride.com
mailto:mvclerk@mtnvillage.org

7 Coyote Ct., Mountain Village CO
970-708-0531
martiniquedavis@gmail.com

Martinique Davis Prohaska

9/19/17

Dear Mountain Village Town Council,

| would like to express my interest in serving on the town of Mountain Village’s Green
Committee board.

Like many in the community, my livelihood is intricately linked with the outdoor world:
As a landscape company manager in the summer and a Ski Patrol Supervisor in the
winter, my professional life very much depends upon both conserving as well as
effectively managing our natural environment and resources. As the mother of two
young daughters, | also have a personal vested interest in playing a role in preservation
efforts and education today, in the hopes that those efforts will promote long-term
sustainability into the future.

| grew up in Mountain Village and currently live here year-round with my daughters and
husband. | also served on the Mountain Village’s Comprehensive Plan Task Force, and
thus feel | could bring an understanding of our community’s background into the
conversation about its future.

| appreciate your consideration.

Warm regards,

AV Y AP —

Martinique Davis Prohaska



SKILLS
QuickBooks & Excel
Outdoor Emergency Care Instructor
Telluride Ski Patrol Lead Training Officer

EXPERIENCE

Manager | San Juan Landscapes | 2005-Present

Overseeing daily operations of 20+ landscape
employees, including training, supervision of teams and
scheduling of work crews; communicating with clients;

billing

Supervisor | Telluride Ski Patrol | 2001-Present

Daily supervision of 5-12 workers; leading work missions
at on-mountain work stations; coordinating training of
new hires in medical, avalanche control, and mountain
rescue; Incident command for lift evacuation or
medical emergency, when necessary

EDUCATION
Bachelor of Arts | 2001 | Colorado College
Magna Cum Laude
High School Diploma | 1997 | Telluride High School
Valedictorian

martiniquedavis@
gmail.com

‘ 970-708-0531

VOLUNTEER
EXPERIENCE OR
LEADERSHIP

San Miguel Resource Center Victim’s
Advocate: 2016-Present, weekly Hot
Line volunteer shifts

Mountain Village Comprehensive
Plan Task Force: 2012-2015, Vice-
chair




From: Peter Duprey

To: mvclerk

Subject: Green Team Committee

Date: Thursday, September 14, 2017 2:48:44 PM
Attachments: PCD 2016 CV.doc

Dear Jackie Kennetick, Town Clerk

I’d like to submit my name for consideration to the Mountain Village Green Team Committee. I've
been a fulltime resident for almost two years. | spent 15 years of my career in the renewable energy
industry working in senior leadership positions for companies such as General Electric, Acciona, S.A.,,
and Broadwind Energy. During my career I've designed wind turbines, built 500 MWs of wind
generation and built the first solar thermal facility in the US after a 16-year hiatus. While at GE, |
traveled around the world understanding the level of support various countries had in place for
renewable energy and determining how we deploy our sales resources.

Although much of my experience is around alternative energy, I’'m an advocate for energy and water
conservation; recycling programs; and other sustainable development initiatives. | have developed a
strong network of contacts in the sustainable development market space that could be of value as
Mountain Village evaluates certain sustainable alternatives.

I’'m currently an angel investor across multiple market segments and Executive in Residence at the
University of Colorado Business School Masters program.

Attached is my resume that will provide some additional information on my background. If you have
any questions, you can reach me at H: 970-239-0273 or M: 312-972-4800

Thank you for your consideration.

Sincerely;

Peter Duprey
222 Russell Drive
Telluride CO 81435


mailto:mvclerk@mtnvillage.org
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Peter C. Duprey

222 Russell Drive

Telluride, CO 81435

Cell:  312 972 4800
pduprey@gmail.com

RENEWABLE ENERGY EXECUTIVE WITH GLOBAL EXPERIENCE

10 Years with GE • Entrepreneurial • Built scalable start-up businesses • M&A track record

· Built $360MM renewable business in three years for Acciona, a leading global renewable energy developer

· Led $200MM publicly traded wind component supplier through major restructuring in a turbulent market

· Significant M&A experience in renewables, logistics and financial services


· 15 years of renewable energy experience in Wind and Solar Energy for GE and Acciona


· Proven track record of building scalable start-up businesses


· Diverse leadership experience in M&A, Quality, Finance, Marketing and Product Development

PROFESSIONAL EXPERIENCE

Chief Executive Officer and President, BROADWIND ENERGY,INC, Chicago, IL 
2010 - 2015

Manufacturer of wind towers, precision gearing and a wind turbine services organization. Led the rationalization, restructuring and turnaround of this publicly traded company that was created through a series of acquisitions in 2005 to ’08.  


· Sold two underperforming businesses


· Revenue growth 10% CAGR and diversified into non wind energy markets in gearing and welding


· Developed a continuous improvement function to streamline manufacturing processes and to develop a consistent process to address change management in the business.


· Cut SG&A 50% as a percentage of revenue

· Developed new customer relationships with the top two wind turbine OEMs


· Negotiated and settled an EPA, SEC and a shareholder litigation which were initiated prior to  my arrival.

Chief Executive Officer, ACCIONA ENERGY NORTH AMERICA , Chicago, IL 
2006 - 2010                       

Led the growth of the North American operations from a $10MM business in 2005 to a $360MM business including manufacturing, wind and solar development and the operation of 600 MWs of renewable assets.  Created scalable business of 325 employees covering manufacturing, development, power marketing, construction, and O&M

· Built 480 MWs of new wind energy projects in 3 years

· Achieved consolidated revenues of $360MM

· Built the first solar thermal power plant in 16 years in the US amounting to 64 MWs of rated power

· Constructed 200,000 sq ft manufacturing facility for wind turbines with capacity of 400 units

· Hired and inspired 300 new employees to join Acciona over the 3 years.

· Expanded the pipeline of development assets by 6,000 MWs

· Began the process of building brand recognition in North America

Partner, ZOUK VENTURES,  London, UK

2005 − 2006


Responsible for managing Zouk’s first CleanTech fund focused primarily on European CleanTech investment opportunities in the growth stage  

· Evaluated over 700 companies in the Clean Tech industry

· Completed due diligence on 4 companies and made investment recommendations on 2


· Supported the capital raising efforts across Europe and the Middle-east


GENERAL ELECTRIC COMPANY, Fairfield, CT

2001 – 2005

General Manager, Marketing, GE WIND ENERGY, Amsterdam, Netherlands

2003 − 2005

Responsible for market strategy and new product introduction on a global basis. Led a team of 14 product line leaders and market managers to define the new markets on which to focus and develop new or changes to the existing product line.  

· Assessed and opened new markets in China, Mexico, Western Europe, Japan, Australia, and India


· Developed a market based approach to product development to ensure the engineering team was focused on products that met the market need and had the greatest market potential

· Established a competitive benchmarking process across all existing and new product lines


· Led GE’s “imagination break through “ in Offshore Wind Energy


Business Development Leader – Renewables, GE ENERGY, Atlanta, GA
 
2001 - 2003

Responsible for developing the strategy for new growth opportunities in the CleanTech space and execute on agreed upon M&A transactions in the sector.   Worked closely with senior GE Energy leadership to develop the strategy since this was a new line of business for the energy group.

· Led the acquisition of Enron Wind $1.2B (revenue) representing GE Energy’s entrance into renewables.

· Led the acquisition of renewable companies in the areas of solar PV, fuel cells and biogas businesses representing an investment of $400 MM

· Drove the strategic inorganic growth strategy for the GE Energy renewables business

Chief Financial Officer, FITLINXX, INC, Stamford, CT                                                                                       1999 – 2001 

Responsible for all the support functions including Finance, Accounting, HR, and Operations (customer service,  field support) and Business Development.  FitLinxx is a VC backed hardware and internet company focused on helping people achieve certain healthy living goals using the internet and a network of health clubs.

· Raised $27 MM in Series C & D of convertible preferred equity

· Led a strategic partnership with Health South to refer Health South Patients to FitLinxx powered Clubs


· Led an initiative to downsize the business during the equity market crash in 2000

GENERAL ELECTRIC COMPANY, Fairfield, CT

1993 – 1999


Executive VP - Quality, GE RAILCAR, Chicago, IL

1998 − 1999

Responsible for driving a business focused six-sigma program through out the $1.0 B business.  


Business Development Manager, GE CAPITAL, Office of the EVP, Stamford, CT

1995 − 1998


Responsible for inorganic growth initiatives in the equipment management, which covered GE Capital’s hard asset businesses such as satellites, containers, leased fleets, and intermodal assets.

VP Finance – GE CAPITAL, Vendor Financial Services, Rochester, NY

1993 − 1995

Responsible for the financial integration of the Eastman Kodak portfolio into the GE Capital portfolio.  Oversaw the financial plans to ensure we had sufficient contingency plans in place to achieve our financial commitments.

EASTMAN KODAK COMPANY, Rochester, NY

1985 – 1993


Chief Financial Officer, EASTMAN KODAK CREDIT CORPORATION, Rochester, NY



Responsible for the finance, accounting, external reporting, product pricing, and ensuring the controls were in place and seeking new areas of growth, which provided financial synergies to Eastman Kodak

Business Development Manager, Corporate Real Estate, EASTMAN KODAK, Rochester, NY



Responsible for prioritizing and liquidating Eastman Kodak’s excess and underutilized real estate assets.   Implemented a developer financial approach to any real estate investments that Kodak made going forward to ensure the company was not over spending on real estate investments.

Chief Financial Officer, EASTMAN SAVINGS & LOAN, Rochester, NY



Responsible for the Treasury, Accounting, Legal, Compliance, IT Infrastructure and Risk Management for $1.2 B Savings institution, which was Eastman Kodak’s credit union

Finance Manager, EASTMAN KODAK CREDIT CORPORATION, Rochester, NY



Responsible for the finance, accounting, external reporting, product pricing, and ensuring the controls were in place for this start-up entity within Eastman Kodak.

Audit Manager, PRICEWATERHOUSE COOPERS, Rochester, NY

1979 – 1985

 EDUCATION


University of Rochester, William E. Simon School, Rochester, New York


 1993



Masters of Business Administration



Clarkson University, Potsdam, New York






 1979



Bachelor of Science in Accounting and Finance


PROFESSIONAL AFFILIATIONS & AWARDS


· Clean Tech interviews on NBC Nightly News, Fox News, Fox Business 


· Quoted in major publications as Time, New York Times, The Economist


· Awarded GE Energy’s Most Difficult Business Development Deal 2002


· 2009 Platt’s Energy CEO of the Year Finalist


· Former Board member of American Wind Energy Association


PETER C. DUPREY

222 Russell Drive
Telluride, CO 81435

Cell: 312972 4800 pduprey@gmail.com

RENEWABLE ENERGY EXECUTIVE WITH GLOBAL EXPERIENCE

10 Years with GE « Entrepreneurial « Built scalable start-up businesses « M&A track record

Built $360MM renewable business in three years for Acciona, a leading global renewable energy developer
Led $200MM publicly traded wind component supplier through major restructuring in a turbulent market
Significant M&A experience in renewables, logistics and financial services

15 years of renewable energy experience in Wind and Solar Energy for GE and Acciona

Proven track record of building scalable start-up businesses

Diverse leadership experience in M&A, Quality, Finance, Marketing and Product Development

PROFESSIONAL EXPERIENCE

Chief Executive Officer and President, BROADWIND ENERGY,INC, Chicago, IL 2010 - 2015
Manufacturer of wind towers, precision gearing and a wind turbine services organization. Led the rationalization,
restructuring and turnaround of this publicly traded company that was created through a series of acquisitions in
2005 to '08.
¢ Sold two underperforming businesses
¢ Revenue growth 10% CAGR and diversified into non wind energy markets in gearing and welding
e Developed a continuous improvement function to streamline manufacturing processes and to develop a
consistent process to address change management in the business.
Cut SG&A 50% as a percentage of revenue
o Developed new customer relationships with the top two wind turbine OEMs
¢ Negotiated and settled an EPA, SEC and a shareholder litigation which were initiated prior to my arrival.

Chief Executive Officer, ACCIONA ENERGY NORTH AMERICA , Chicago, IL 2006 - 2010
Led the growth of the North American operations from a $10MM business in 2005 to a $360MM business including
manufacturing, wind and solar development and the operation of 600 MWs of renewable assets. Created scalable
business of 325 employees covering manufacturing, development, power marketing, construction, and O&M

e Built 480 MWs of new wind energy projects in 3 years
Achieved consolidated revenues of $360MM
Built the first solar thermal power plant in 16 years in the US amounting to 64 MWs of rated power
Constructed 200,000 sq ft manufacturing facility for wind turbines with capacity of 400 units
Hired and inspired 300 new employees to join Acciona over the 3 years.
Expanded the pipeline of development assets by 6,000 MWs
Began the process of building brand recognition in North America

Partner, ZOUK VENTURES, London, UK 2005 - 2006
Responsible for managing Zouk’s first CleanTech fund focused primarily on European CleanTech investment
opportunities in the growth stage

e Evaluated over 700 companies in the Clean Tech industry

e Completed due diligence on 4 companies and made investment recommendations on 2

e Supported the capital raising efforts across Europe and the Middle-east

GENERAL ELECTRIC COMPANY, Fairfield, CT 2001 - 2005

General Manager, Marketing, GE WIND ENERGY, Amsterdam, Netherlands 2003 - 2005
Responsible for market strategy and new product introduction on a global basis. Led a team of 14 product line
leaders and market managers to define the new markets on which to focus and develop new or changes to the
existing product line.
¢ Assessed and opened new markets in China, Mexico, Western Europe, Japan, Australia, and India
¢ Developed a market based approach to product development to ensure the engineering team was focused
on products that met the market need and had the greatest market potential
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e Established a competitive benchmarking process across all existing and new product lines
e Led GE's “imagination break through “ in Offshore Wind Energy

Business Development Leader — Renewables, GE ENERGY, Atlanta, GA 2001 - 2003
Responsible for developing the strategy for new growth opportunities in the CleanTech space and execute on
agreed upon M&A transactions in the sector. Worked closely with senior GE Energy leadership to develop the
strategy since this was a new line of business for the energy group.

e Led the acquisition of Enron Wind $1.2B (revenue) representing GE Energy’s entrance into renewables.

e Led the acquisition of renewable companies in the areas of solar PV, fuel cells and biogas businesses

representing an investment of $400 MM
e Drove the strategic inorganic growth strategy for the GE Energy renewables business

Chief Financial Officer, FITLINXX, INC, Stamford, CT 1999 - 2001
Responsible for all the support functions including Finance, Accounting, HR, and Operations (customer service,
field support) and Business Development. FitLinxx is a VC backed hardware and internet company focused on
helping people achieve certain healthy living goals using the internet and a network of health clubs.

e Raised $27 MM in Series C & D of convertible preferred equity

e Led a strategic partnership with Health South to refer Health South Patients to FitLinxx powered Clubs

e Led an initiative to downsize the business during the equity market crash in 2000

GENERAL ELECTRIC COMPANY, Fairfield, CT 1993 — 1999

Executive VP - Quality, GE RAILCAR, Chicago, IL 1998 - 1999
Responsible for driving a business focused six-sigma program through out the $1.0 B business.

Business Development Manager, GE CAPITAL, Office of the EVP, Stamford, CT 1995 - 1998
Responsible for inorganic growth initiatives in the equipment management, which covered GE Capital’'s hard asset
businesses such as satellites, containers, leased fleets, and intermodal assets.

VP Finance — GE CAPITAL, Vendor Financial Services, Rochester, NY 1993 - 1995
Responsible for the financial integration of the Eastman Kodak portfolio into the GE Capital portfolio. Oversaw the
financial plans to ensure we had sufficient contingency plans in place to achieve our financial commitments.

EASTMAN KODAK COMPANY, Rochester, NY 1985 - 1993

Chief Financial Officer, EASTMAN KODAK CREDIT CORPORATION, Rochester, NY
Responsible for the finance, accounting, external reporting, product pricing, and ensuring the controls were in place
and seeking new areas of growth, which provided financial synergies to Eastman Kodak

Business Development Manager, Corporate Real Estate, EASTMAN KODAK, Rochester, NY

Responsible for prioritizing and liquidating Eastman Kodak's excess and underutilized real estate assets.
Implemented a developer financial approach to any real estate investments that Kodak made going forward to
ensure the company was not over spending on real estate investments.

Chief Financial Officer, EASTMAN SAVINGS & LOAN, Rochester, NY
Responsible for the Treasury, Accounting, Legal, Compliance, IT Infrastructure and Risk Management for $1.2 B
Savings institution, which was Eastman Kodak’s credit union

Finance Manager, EASTMAN KODAK CREDIT CORPORATION, Rochester, NY
Responsible for the finance, accounting, external reporting, product pricing, and ensuring the controls were in place
for this start-up entity within Eastman Kodak.

Audit Manager, PRICEWATERHOUSE COOPERS, Rochester, NY 1979 — 1985




EDUCATION

University of Rochester, William E. Simon School, Rochester, New York 1993
Masters of Business Administration

Clarkson University, Potsdam, New York 1979
Bachelor of Science in Accounting and Finance

PROFESSIONAL AFFILIATIONS & AWARDS

Clean Tech interviews on NBC Nightly News, Fox News, Fox Business

Quoted in major publications as Time, New York Times, The Economist
Awarded GE Energy’s Most Difficult Business Development Deal 2002

2009 Platt’'s Energy CEO of the Year Finalist

Former Board member of American Wind Energy Association



To Whom It May Concern:

My name is Savanna Wagner and | am grateful that you are considering me as a member of the
Green Team Committee. | have spent my twenty-five years as a native to Colorado, but am lucky enough
to enjoy it’s beauty even more now that | live in Telluride. | fell in love with the breathtaking mountains
and friendly community during my experiences at Telluride Bluegrass and, met my incredible boyfriend

who has lived here for the past few years.

It’s been almost a year since | moved here, and this past year has been the best | could possibly
imagine. I've grown ever closer in my connection to nature, and every day am in awe of the beauty
around me. Throughout the year, and since college, | have been praying for the right opportunity to be
able to give back to my community, to help the world around me, and to create positive change. That
brings me to last week when | came across the advertisement for the position in the Telluride Daily

Planet. Immediately | thought that this opportunity could be exactly what I've been looking for!

| currently work at the Madeline Hotel and although | am happy with my work, | am constantly
thinking of ways that we could be more sustainable as a business. | feel a certain responsibility to not
only learn to reduce my carbon footprint, but to share that information with others. Although | do not
have extensive experience in environmental activism, I’'m extremely passionate about creating positive
change and | have a desire to learn and share everything | can. | received my degree from the University
of Colorado in Business Marketing, and believe that | can apply those skills to spread environmental

awareness.

At the end of the day, | am really looking for anyway which | can spread love and light
throughout my community, and help create a positive impact. I’'m an extremely hard and dedicated
worker and believe | would be an excellent candidate for your committee or member “at-large”. Thank

you so much for your time and consideration!

Sincerely,

Savanna Wagner



Savanna Wagner
415 Mountain Village Blvd.
Apartment 3303
Telluride, CO, 81435
Savvylwagner@yahoo.com
720-323-7133

EDUCATION

University of Colorado Denver — Denver, CO
Bachelor of Science in Business
Concentration in Marketing and Finance

* Made Deans List

*  Member of Tri-M Music Society

¢ Member of the Spanish Club

¢ Member of the Environmental Club

EXPERIENCE

The Madeline Hotel and Residences — Telluride, CO October 2016- Current
e Bartender, Server and In Room Dining at one of the “Leading Hotels Of The World”
* Provide excellent service to our hotel guests, making sure all of their needs are fulfilled
* Received a rating of excellence in our annual hotel audit
e Starting a training program for our 2017 winter season

Reference: Rob Rhea- (404)- 519-7732
Ryan Heindenreich- (830) 370-9614

The Telluride Trappings and Toggery — Telluride, CO November 2016- April 2017
* Sales assistant at one of Telluride’s oldest and highest rated clothing store
* Master at POS and sales transactions, experience in ordering and merchandising
* Excellent organizational and multi-tasking skills acquired from working in a high-pace, customer service environment.

Reference: Wendy Basham- (970) 728-3338
Donna Pace- (970) 728-3338

INTERNSHIP

Damiano Inc. (Burton Snowboards Colorado) — Denver, CO September 2016- February 2016
¢ Created Burtons 2015- Digital Marketing Campaign for Winter Park Resorts, Eldora and Crested Butte
* Assisted in industry tradeshows including; Snowsports Industries America and Colorado Ski and Snowboard Expo
* Prepped outfits for Denver Fashion Week

SKILLS AND QUALIFICATIONS

e Bilingual- English and Spanish

* Proficient in Microsoft: Excel, Powerpoint, Outlook

e TIPS Certified

* Experienced in Aloha, Micros and other POS systems
e Instruments- Violin



Susan Johnston

Subject: FW: Green Team/Green Committee

From: Michelle Sherry [mailto:michelle@sherrygroup.net]
Sent: Tuesday, September 19, 2017 4:36 PM

To: Jackie Kennefick

Subject: RE: Green Team/Green Committee

Jackie,

I would like to be considered for one of the open positions for the Green Team/Green Committee that the Town Council
is appointing.

| will send you a letter with my information in a separate email, but as you know | am a TMV town resident and business
owner, former member of both council and DRB and former town council representative to Eco Action.

Thank you,

Michelle Sherry

12 Spring Creek Drive
Mountain Village, CO 81435
970-729-1617



MICHELLE SHERRY
12 SPRING CREEK DRIVE

MOUNTAIN VILLAGE, COLORADO 81435

September 19, 2017

Mountain Village Town Council Members,

I would like to submit a letter of interest for the Green Team Committee. My name is
Michelle Sherry. | am a full-time business and homeowner in Mountain Village. | have
been a member of the Mountain Village DBR and recently completed my terms as a
Mountain Village Town Council Member.

While on the council, | was the representative to Eco Action Partners and to the
SNEFFELS Energy Board. As a council member, | was active in proposing the formation of
Green Teams as a way for the town to continue the progress made in environmental
initiatives and to help transition and maintain awareness once Deanna left as director of
Environmental Services.

The Mountain Village has made a lot of progress in our goals to promote
environmental initiatives for our citizens and in our town’s efforts to reduce our
environmental impacts and GHG emissions. These efforts have included many creative
incentive programs to encourage environmental stewardship including solar panel, water
reduction, fire mitigation, green gondola and noxious weed control incentive programs.

There are several areas where the town can continue to be a leader in environmental
initiatives. These include composting-addressing regional, residential and commercial
needs, continued GHG reduction initiatives and programs, forest and soil health
programs, carbon sequestration and offset programs, continuing work on increasing the
amount of renewable energy options for residents and for the town power sources,
increased utilization of gondola, transit and trail systems are some examples. Each of
these areas have opportunities with emerging technology and information as well as
creative approaches by towns and residents to actively find ways to improve and
maintain a healthy environment.

| learned a lot about these programs during my time on town council and various
boards. Now that | will have more time available (and fewer 300 page packets to read), |
would like the opportunity to help the town continue with the progress we have made.

Thank you for considering my appointment to the Green Team Committee.
Sincerely,

Michelle Sherry
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Item7e

MOUNTAIN VILLAGE

Business and Government Activity Report
For the month ending: Augus

31st

2017

Variance

Activity

MONTH |

Variance | Variance %

Cable/Internet

Human Resources

plazas, shop NEW HIRES: 1 police officer, 3 gondola operators, 2 recreation attendants TERMS:

care, 1 town council, 1 gondola mechanic, 2 recreation

# Residential & Bulk Basic Cable 951 (18) -1.9%
# Premium Channel Residential & Bulk Subscribers 516 (16) -3.0%
# Digital Subscribers 265 1 0.4%
# Internet Subscribers 1,895 221 13.2%
Average # Phone Subscribers 103 1 1.0%
Village Court Apartments
Occupancy Rate % 98.64% 96.66% 98.19% 97.62% -0.96% -1.0%
# Vacated Units 1 32 6 22 10 45.5%
# Work Orders Completed 120 422 45 287 135 47.0%
# on Waiting List 74 11 17.5%
Public Works
Service Calls 456 2,445 542 3,524 (1,079) -30.6%
Snow Fall Inches 0 116 0 142 (26) -18.3%
Snow Removal - Streets & Prkg Lots Hours 0 1,221 0 2,000 (779) -39.0%
Roadway Maintenance Hours 795 2,156 445 2,184 (28) -1.3%
Water Billed Consumption Gal.| 19,966,000 i 112,876,000 [ 21,340,000 i 111,937,000 939,000 0.8%
Sewage Treatment Gal.| 6,686,000 61,164,000 8,055,000 71,171,000 || (10,007,000) -14.1%
Child Development Fund
# Infants & Toddlers Actual Occupancy 20.31 168.54 21.05 173.87 (5.33) -3.1%
# Preschoolers Actual Occupancy 10.43 113.14 14.30 122.04 (8.90) -7.3%
Transportation and Parking
GPG (noon snapshot) 4,625 40,891 4,413 38,641 2,250 5.8%
GPG Parking Utilization (% of total # of spaces occupied) 33.5% 37.0% 32.0% 35.0% 2.0% 5.7%
HPG (noon snapshot) 669 8,809 942 11,178 (2,369) -21.2%
HPG Parking Utilization (% of total # of spaces occupied) 21.0% 34.6% 29.6% 43.9% -9.3% -21.2%
Total Parking (noon snapshot) 8,751 80,224 8,242 78,110 2,114 2.7%
Parking Utilization (% of total # of spaces occupied) 36.1% 41.3% 34.0% 40.2% 1.1% 2.7%
Paid Parking Revenues $37,835 $255,584 $35,693 $206,599 $48,985 23.7%
Bus Routes # of Passengers 8,320 33,609 6,803 29,563 4,046 13.7%
Employee Shuttle # of Passengers 1,337 10,289 1,321 10,689 (400) -3.7%
Employee Shuttle Utilization Rate % 47.8% 50.4% 62.9% 51.9% -1.50% -2.9%
Inbound (Vehicle) Traffic (Entrance) # of Cars 76,845 256,064 71,835 511,106 44,958 8.8%
TEMPORARY: police officers, 1 clerk, 1 planner PART TIME: 7 council, 1 judge, 11 child care SEASONAL: rec,

6 gops, 3 child

FT_Year Round Head Count R T 4 5.1%
Seasonal Head Count (FT & PT) 12yl AR 71.4%
P Year Round Head Count PN 11111 A 111 11 T
Gondola FT YR, Seasonal, PT YR Head Cou s o "I )
ol Empioyess PEENNE 11111 200011
Gondola Overtime Paid Hours 225 1537 190 1922 (385) -20.0%
Other Employee Overtime Paid 145 802 65 757 46 6.0%
# New Hires  Total New Hires 6 83 10 72 11 15.3%
# Terminations 13 68 1 63 5 7.9%
# Workmen Comp Claims 0 7 0 11 4) -36.4%
Workmen Comp Claims Costs $967 $6,720 $130 $8,500 ($1,780) -20.9%
Marketing & Business Development
Town Hosted Meetings 6 36 4 39 3) -7.7%
Email Correspondence Sent 12 63 10 62 1 1.6%
e 1111 || || || Evemms
Wifi Subscribers 1,432 na #VALUE! #VALUE!
Press Releases Sent 4 ! % || 2 1 22 4 18.2%
Gondola and RETA Current RETA revenues are unaudited

Gondola # of Passengers 311,427 2,128,172 295,768 2,069,622 58,550 2.8%
Chondola # of Passengers 0 92,368 0 85,398 6,970 8.2%
RETA fees collected by TMVOA $1,486,680 $5,126,128 597,876 i $3,168,358 $1,957,770 61.8%
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2017 2016 Variance
Activity MONTH | YTD MONTH | YTD Variance | Variance %
Police
Calls for Service # 390 3,124 426 3,118 6 0.2%
Investigations # 44 225 19 171 54 31.6%
Alarms # 23 163 12 185 (22) -11.9%
Avrrests # 1 8 0 16 (8) -50.0%
Traffic Contacts # 18 257 8 155 102 65.8%
Traffic Tickets Written # 26 84 1 21 63 300.0%
Parking Tickets Written # 239 2,347 306 2,545 (198) -7.8%
Administrative Dismissals # 7 36 13 108 (72) -66.7%
Building/Planning
Community Development Revenues $104,448 $933,509 $117,954 $793,684 $139,825 17.6%
# Permits Issued 8 69 14 73 4) -5.5%
Valuation of Building Permits Issued $1,881,790 | $27,212,407 || $3,677,526 | $21,140,940 | $6,071,467 28.7%
# Inspections Completed 290 1,812 357 1,903 (91) -4.8%
# Design Review/Zoning Agenda ltems 5 55 7 42 13 31.0%
# Staff Review Approvals 69 287 29 201 86 42.8%
Recreation Summer - May 1 - October 31
Mile of Trails Maintained 12.5 38.7 12.5 38.7 0.00 0.0%
Adventure Rock Registrations 628 1719 245 1387 332 23.9%
Bike Park Waivers 718 2348 936 2582 (234) -9.1%
Bike Park Trips 4216 10420 3359 10393 27 0.3%
Disc Golf Registrations 704 2687 403 1486 1,201 80.8%
Platform Tennis Registrations 27 349 10 273 76 27.8%
Plaza Services Due to the timing of the packet, trash diversion rates are for the previous month.
Snow Removal Plaza Hours 0 1651 0 1283 369 28.8%
Plaza Maintenance Hours 355 2785 266 2206 580 26.3%
Lawn Care Hours 361 1632 229 1032 600 58.1%
Plant Care Hours 544 2360 486 2026 334 16.5%
Irrigation Hours 124 570 108 452 118 26.0%
TMV Trash Collection Hours 111 758 136 877 (119) -13.5%
Christmas Decorations Hours 0 601 7 521 80 15.4%
Residential Trash Pound 27,600 138,300 24,900 117,300 21,000 17.9%
Residential Recycle Pound 34,737 186,312 19,245 88,175 98,137 111.3%
Diversion Rate % 55.72% 57.40% 43.59% 42.91% 14.48% 33.7%
Vehicle Maintenance
# Preventive Maintenance Performed 25 143 15 141 2 1.4%
# Repairs Completed 20 179 29 204 (25) -12.3%
Special Projects 30 3 28 2 7.1%
# Roadside Assists 4 0 1 3 300.0%
Finance
# Employee Based Business Licenses Issued 12 776 19 726 50 6.9%
# Privately Licensed Rentals 2 73 1 79 (6) -7.6%
# Property Management Licensed Rentals 5 413 2 351 62 17.7%
# VRBO Listings for MV 427____ TIIIONTOINNTAN =0 TINAINTIIIINIA 36 92%
# Paperless Billing Accts (YTD is total paperless customers) 11 754 7 584 170 29.1%
# of TMV AR Bills Processed 2,216 17,123 2,115 16,676 447 2.7%
Accounts Receivable - Total Bad Debt Reserve/Allowance: $12,819
TMYV Operating Receivables Utilities - Cable and VCA - Village Court
(includes Gondola funding) Water/Sewer Apartments General Fund Investment Activity
Current $ 359,624 93.2% 263,299 77.0% $  (37,188) 108.1%  |Change in Value $4,082
30+ Days 217 0.1% 67,623 19.8% 1 0.0% Ending Balance $3,997,281
60+ Days 4,494 1.2% 7,240 2.1% 25 -0.1% Investment Income $5,642
90+ Days 1,374 0.4% 3,799 1.1% 2,773 -8.1% Portfolio Yield 1.10%
over 120 days 20,143 5.2% 115 0.0% - 0.0%
Total $ 385,851 100.0% 342,076 100.0% $  (34,389) 100.0%
Other Billings - CDF, Change Since Last Month -
Construction Parking Total All AR Increase (Decrease) in AR |Other Statistics
Current $ 31,094 69.6% 616,830 83.6% $  (85,652) 165.2% Population (estimated) 1,393
30+ Days 6,343 14.2% 74,183 10.0% 24,758 -47.7% (Active) Registered Voters 821
60+ Days 1,075 2.4% 12,833 1.7% 6,931 -13.4% Property Valuation 294,011,170
90+ Days 736 1.6% 8,682 1.2% (2,036) 3.9%
over 120 days 5,457 12.2% 25,714 3.5% 4,145 -8.0%
Total $ 44,704 100.0% 738,242 100.0% $  (51,853) 100.0%
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Memorandum

To: Town Council

From: Kevin Swain, Finance Director

Date: September 13, 2017

Re: Town of Mountain Village Financial Statements through July 2017

Mountain Village Financials Statements through July 2017

General Fund Summary
The General Fund reflects a surplus of $2.5 million. Use taxes are down from prior year and trailing budget.

Construction permits are ahead of budget. Sales taxes show an increase of 5% over prior year and 7% over

budget.

contributions.

Revenues of $7.9 million were over the budget by $200,100 due mainly to sales taxes and

Total operating expenditures of $5.1 million were under budget by $393,000. Capital outlay through this
period was for the Sunset Plaza project, the voice recording system upgrade for the police, and wayfinding.

Transfers to other funds include:

Fund This Month YTD Budget YTD Actual Budget Variance
Capital Projects Fund (From GF) $ 4,911 $ 32,594 $ 32,594

Child Development Fund $ 17,0567 $ 44,889 $ 30,008 (14,881)
Conference Center Subsidy $ 20,919 $ 100,530 $ 103,170 2,640
Affordable Housing Development Fund

(Monthly Sales Tax Allocation) $ 40,876 $ 259,506 $ 296,041 36,535
Vehicle & Equipment Acquisition Fund $ 48,511 $ 500,162 $ 500,162

Income transfers from other funds include:

Fund This Month YTD Budget YTD Actual Budget Variance
Overhead allocation from Broadband, W/S,

Gondola, VCA and Parking Services $ 38,646 $ 249,249 $ 272,572 23,323
*Tourism Fund $ 4,889 $ 38,778 $ 50,974 12,196
*This transfer is comprised of administrative fees, interest, and penalties collected.

Debt Service Fund (Specific ownership taxes) $ 11,140 $ 49,258 § 84,625 35,366
Debt Service Fund (Sunset Plaza Funding) $ - 8 - $ 207,439 207,439
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Vehicle and Equipment Acquisition Fund — No Fund Income Statement Attached

A snowecat for the recreation department, snow blower, a transit bus, a building maintenance truck, a vehicle
maintenance truck, a police vehicle and shop equipment were purchased and the bobcat leases have been
paid. Total expenditures to date: $386,040.

Capital Projects Fund — No Fund Income Statement Attached
$32,594 was spent on the Meadows Improvement Plan.

Historical Museum Fund — No Fund Income Statement Attached
$92,370 in property taxes were collected and $90,521 was tendered to the historical museum. The county
treasurer retained $1,849 in treasurer’s fees.

Mortgage Assistance Fund — No Fund Income Statement Attached
There has been no activity in this fund.

Sales Tax
Sales taxes of $2.66 million are 5% over 2016 through this period and are over budget by 7%. Lodging shows the
highest growth at 8.6%, followed by Retail at 7.6%.

Actual Sales Tax Base By Class, Through July 2017
Category Actual Actual PY % Actual PY % Actual PY % Actual PY $ PY %
2013 2014 Increase 2015 Increase 2016 Increase 2017 Variance | Increase
4.5% 4.5% 2013 to 4.5% 2014 to 4.5% 2015to 4.5% 2016 to 2017 2016to
2014 2015 2016 2017
Lodging 18,367,585 19,752,200 8% 25,060,071 27% 25,727,545 3% 27,942,728 2,215,183 8.61%
Restaurant 8,865,902 10,150,999 14% 11,834,396 17% 13,254,205 12% 13,501,305 247,100 1.86%
Retail 9,025,813 9,480,260 5% 10,261,443 8% 10,610,715 3% 11,413,341 802,626 7.56%
Utility/Other 5,762,298 4,858,215 | -16% 6,293,256 30% 6,725,493 7% 6,230,286 (495,208)| -7.36%
Total 42,021,598 44,241,674 5% 53,449,165 21% 56,317,959 5% 59,087,660 2,769,701 4.92%
Sales Tax by Category
through the month of: July
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Tourism Fund

2017 restaurant taxes totaling $269,922 have been collected and $264,524 was tendered to the airline
guarantee program. $1,118,115 in lodging taxes were collected and $1,101,343 was tendered to the airline
guarantee program and to MTI. The Town retained $22,170 in administrative fees, and penalties and

interest of $1,107.

Lodging taxes are exceeding prior year by 8.4% and exceeded budget by 17.9%. Restaurant taxes are ahead
of prior year and budget by 1.75% and 15.55%, respectively.

January
February
March
April

May

June

July
August
September
October
November
December
Total

Tax Base

January
February
March
April

May

June

July
August
September
October
November
December
Total

Tax Base

Town of Mountain Village Colorado Lodging Tax Summary

2013 2014
Activity Activity

(4%) (4%)
167,378 159,264
151,727 170,098
203,235 248,285
9,382 7,291
10,684 10,627
77,013 74,275
93,602 109,934
84,727 88,929
69,349 82,891
16,450 17,383
6,761 11,840
191,249 226,508

1,081,555 1,
27,038,867 30,

207,325
183,132

2015
Activity
(4%)

216,904
231,700
303,173
12,319
15,282
84,204
136,711
88,990
113,475
22,812
11,372
260,440
1,497,381
37,434,529

2016
Activity
(4%)

193,815
249,339
304,515
7,638
16,633
106,415
153,342
111,760
139,363
31,322
14,493
310,142
1,638,778
40,969,439

2017
Activity
(4%)

245,408
260,809
311,041
8,353
12,299
121,621
158,585

1,118,115
27,952,880

2016
Var %

26.62%
4.60%
2.14%
9.36%

-26.06%

14.29%

3.42%
-100.00%
-100.00%
-100.00%
-100.00%
-100.00%

-31.77%

Town of Mountain Village Colorado Restaurant Tax Summary
2015
Activity (2%) Activity (2%) Activity (2%)

2013 2014
Activity Activity

(2%) (2%)
34,448 38,239
41,121 48,466
47,045 53,516
2,518 1,995
3,913 5,154
19,116 25,366
27,921 32,661
25,645 25,017
19,982 23,831
5,468 5,369
4,668 5,765
42,983 49,923
274,828 315,303

13,741,420 15,765,152

2016

2017

46,261 48,594 53,677
53,871 60,243 59,783
60,420 71,171 73,736
2,876 1,511 1,829
5,457 4,568 4,448
25,426 34,359 34,034
40,081 44,827 42,415
29,015 35,020 -
32,169 36,195 -
9,492 11,312 -
6,637 5,099 -
55,055 59,070 -
366,759 411,969 269,922
18,337,941 20,598,437 13,496,117

2016
Var %

10.46%
-0.76%
3.60%
21.07%
-2.63%
-0.94%
-5.38%
-100.00%
-100.00%
-100.00%
-100.00%
-100.00%
-34.48%

2017
Budget

172,098
222,721
269,099
6,769
15,154
95,270
137,366
100,541
125,212
28,262
13,003
272,470
1,457,964
36,449,100

2017
Budget

41,758
51,768
61,158
1,298
3,926
29,525
38,521
30,094
31,103
9,720
4,382
50,760
354,013
17,700,650

Budget
Var %

29.87%
14.60%
13.48%
18.96%
-23.21%
21.67%
13.38%
#DIV/0!
#DIV/0!
#DIV/0!
#DIV/0!
#DIV/0!
-30.39%

Budget
Var %

22.21%
13.41%
17.06%
29.02%
11.74%
13.25%
9.18%
#DIV/0!
#DIV/0!
#DIV/0!
#DIV/0!
#DIV/0!
-31.15%

Business license fees of $305,282 are over budget (16%) and prior year (9%). $286,965 was remitted to MTI
and $27,999 in admin fees and penalties were transferred to the General Fund.
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General Fund

Revenues
Charges for Services
Contributions
Fines and Forfeits
Interest Income
Intergovernmental
Licenses and Permits
Miscellaneous Revenues
Taxes and Assessments
Total Revenues

Operating Expenses
Legislation & Council
Town Manager
Administrative Services
Finance
Technical
Human Resources
Town Attorney

Marketing and Business Development

Municipal Court
Police Department
Community Services

Community Grants and Contributions

Roads and Bridges
Vehicle Maintenance
Municipal Bus
Employee Shuttle
Parks & Recreation
Plaza and Environmental Services
Public Refuse Removal
Building/Facility Maintenance
Planning & Development Services
Building Division
Housing Division Office
Planning and Zoning Division
Contingency

Total Operating Expenses

Surplus / Deficit
Capital Outlay
Surplus / Deficit

Other Sources and Uses
Sale of Assets

Transfer (To) From Affordable Housing

Transfer (To) From Broadband

Transfer (To) From Child Development

Transfer (To) From Capital Projects
Transfer (To) From Debt Service

Transfer (To) From Overhead Allocation

Transfer (To) From Parking Services

Transfer (To) From Conference Center

(To)
Transfer (To) From Tourism
(To)

Transfer (To) From Vehicle/Equipment

Transfer (To) From Water/Sewer
Total Other Sources and Uses
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2017 2016 2015 2014
Budget Budget | Budget Annual Budget
Actual YTD YTD Variance | Variance Budget Balance | Actual YTD| Actual YTD| Actual YTD
$ (%)
$ 269,945 $ 220,445 $ 49,500 22.45% $ 301,829 31,884 $ 204,091 $ 217979 $ 142,243
90,185 41,744 48,441 116.04% 89,745 (440) 16,037 27,692 12,220
3,282 4,695 (1,413) -30.10% 6,077 2,795 8,672 3,204 2,680
31,720 26,161 5,559 21.25% 45,000 13,280 50,461 47,852 12,324
315,083 318,476 (3,393) -1.07% 379,327 64,244 315,360 249,848 281,929
235,936 171,860 64,076 37.28% 261,655 25,719 191,731 222,499 127,528
65,930 60,520 5,410 8.94% 141,918 75,988 55,523 52,663 59,327
6,901,201 6,869,262 31,939 0.46% 8,658,505 1,757,304 6,713,929 6,381,648 5,676,367
7,913,282 7,713,163 200,119 2.59% 9,884,056 1,970,774 7,555,804 7,203,385 6,314,618
47,883 48,559 (676) -1.39% 101,202 53,319 30,944 13,587 4,396
143,381 147,781 (4,400) -2.98% 252,730 109,349 132,643 128,565 120,021
233,471 231,358 2,113 0.91% 400,214 166,743 209,934 188,976 192,758
516,286 529,989 (13,703) -2.59% 826,053 309,767 509,989 529,990 503,970
107,085 113,830 (6,745) -5.93% 202,960 95,875 94,182 93,760 105,503
176,307 187,543 (11,236) -5.99% 312,984 136,677 179,934 155,725 158,387
255,978 300,183 (44,205) -14.73% 530,929 274,951 344,907 308,940 268,868
131,713 182,139 (50,426) -27.69% 440,388 308,675 184,499 141,677 108,507
16,557 16,773 (216) -1.29% 31,624 15,067 15,669 15,192 15,709
449,152 493,239 (44,087) -8.94% 848,278 399,126 445,289 447,459 370,228
28,270 29,950 (1,680) -5.61% 51,674 23,404 26,735 27,943 26,004
86,000 86,000 - 0.00% 126,000 40,000 54,250 38,250 59,000
391,679 423,399 (31,720) -7.49% 1,139,163 747,484 384,945 384,359 638,537
311,726 312,354 (628) -0.20% 445,862 134,136 287,874 249,452 241,971
136,029 97,765 38,264 39.14% 172,974 36,945 95,799 75,682 68,169
23,859 42,176 (18,317) -43.43% 84,265 60,406 26,308 30,288 41,149
253,638 328,418 (74,780) -22.77% 625,185 371,547 248,715 219,326 215,584
702,622 785,389 (82,767) -10.54% 1,534,129 831,507 809,872 622,937 607,906
25,620 33,746 (8,126) -24.08% 54,559 28,939 28,452 31,482 25,722
101,761 112,793 (11,032) -9.78% 202,630 100,869 90,583 84,615 55,334
4,776 6,843 (2,067) -30.21% 9,149 4,373 3918 3,450 2,920
162,794 173,069 (10,275) -5.94% 286,943 124,149 164,212 122,048 102,828
10,254 12,653 (2,399) -18.96% 22,303 12,049 12,204 11,446 10,096
206,723 220,587 (13,864) -6.29% 463,650 458,874 189,974 161,215 161,512
- - - #DIV/0! 92,119 81,865 1,250 - -
4,523,564 4,916,536 (392,972) -7.99% 9,257,967 4,926,096 4,573,081 4,086,364 4,105,079
3,389,718 2,796,627 593,091 21.21% 626,089 (2,955,322) 2,982,723 3,117,021 2,209,539
582,093 582,093 - 0.00% 1,131,138 549,045 6,651 74,455 108,988
2,807,625 2,214,534 593,091 26.78% (505,049) (3,312,674) 2,976,072 3,042,566 2,100,551
- - - #DIV/0! . . 4,822 30,034 10,568
(296,041) (259,506) (36,535) 14.08% (418,127) (122,086) (276,408) (273,491) (220,786)
- - - #DIV/0! - - - 125,096 92,247
(30,008) (44,889) 14,881 -33.15% (145,268) (42,098) (16,740) (13,618) (27,100)
(32,594) (32,594) . 0.00% (300,000) (350,974) (64,782) - -
292,064 49,258 242,805 492.92% 83,909 (188,663) 80,152 88,717 84,642
272,572 249,249 23,323 9.36% 477,782 205,210 260,187 239,292 260,740
- - - #DIV/0! (147,759) (117,751) - 131,247 8,238
(103,170) (100,530) (2,640) 2.63% (220,010) (220,010) (145,971) (54,126) (50,465)
50,974 38,778 12,196 31.45% 13,102 (278,961) 20,927 53,037 40,752
(500,162) (500,162) - 0.00% (692,868) (192,706) (174,214) (177,553) (138,983)
- - - #DIV/0! - - - - -
(346,365) (600,394) 254,029 -42.31% (1,349,239) (1,308,039) (312,028) 148,634 59,854




2017 2016 2015 2014
Budget Budget | Budget Annual Budget
Actual YTD YTD Variance | Variance Budget Balance | Actual YTD| Actual YTD| Actual YTD
(%) (%)
Surplus / Deficit $ 2,461,260 $ 1,614,140 $ 847,120 52.48% $ (1,854,288) $ (4,620,713) $ 2,664,044 $ 3,191,200 $ 2,160,406
Beginning Fund Balance Components Actual YTD Annual Budget
Emergency Reserve $ 3,240,288 $ 3,256,401
Unreserved 6,206,027 4,900,429
Beginning Fund Balance $ 9,446,315 $ 8,156,830
YTD Ending Fund Balance Components
Emergency Reserve $ 3,240,288 $ 3,256,401
Health Care Premium Savings Reserve 50,000 50,000
Facility Maint Reserve 155,000 155,000
Unreserved 8,462,286 2,841,141
Ending Fund Balance $ 11,907,575 $ 6302542

Revenues

Taxes & Assessments - Property taxes are under budget in large part because of abatements. Specific Ownership taxes collected are exceeding budget 18% and prior year 109
Sales tax revenues are 7% over budget and 5% over prior year. Construction use tax is trailing prior year and budget.

Licenses & Permits - Construction permits are over budget and electrical and plumbing permits are over budget $22,000 and $11,000.

Intergovernmental - Intergovernmental revenues are slightly under budget.

Charges for Services - DRB fees are over budget $2,000 although Plan Review Fees are under $19,000. Energy Mitigation fees are over budget mainly due to last year's carry
forward. Road impact fees are exceeding budget $32,000.

Fines & Forfeitures - Under budget due to a building construction fines refund. There has been little activity this year.

Investment Income - Interest is exceeding budget and under prior year.

Miscellaneous - Over budget due mainly to the contractors meeting conducted by the building department and vending cart and plaza use rents.

Contributions - Received a wildfire/defensible space contribution from TMVOA which were 2016 unused funds, returned in 2017 in the amount of $29,800 and the See Fore
contribution for plaza snowmelt.

Top Ten Budget Variances

Under Budget

Plaza and Environmental Services - $82,767 Natural gas is under budget due to credited services from 2016 and electric is under budget.
Parks and Recreation - $74,780 Under budget in ice rink electric, gasoline, and labor costs.

Marketing and Business Development - $50,426 Under budget in personnel costs due to vacancies.

Town Attorney - $44,205 Litigation is running over budget but is offset by general legal.

Police - $44,087 Savings in personnel costs.

Road & Bridge - $31,720 Gasoline and sand/de-icer are under budget.

Employee Shuttle - $18,317 Gasoline is under budget.

Planning & Zoning - $13,864 Savings in employee costs.

Over Budget
Municipal Bus Service - $38,264 Over budget due to 1/2 of the SMART contribution start up costs and offset labor.
Admin Services- $2,113 Over budget in S&W due to the election.
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| 2017 | 2016 | 2015 | 2014 |
Actual Budget Budget Budget Annual Budget Actual Actual Actual
YTD YTD Variance Variance  Budget Balance YTD YTD YTD
%) (%)
Tourism Fund
Revenues
Business License Fees $ 305282 $ 260977 $ 44,306 17% $ 277546 $ (27,736) $ 278870 $ 255,892 $ 252,053
Lodging Taxes - Condos/Homes 625,016 484,766 140,250 29% 772,721 147,705 572,608 545,007 340,080
Lodging Taxes - Hotels 493,100 433,710 59,390 14% 685,243 192,143 459,090 454,948 439,597
Lodging Taxes - Prior Year 692 - 692 #DIV/0! - (692) 786 4,840 781
Penalties and Interest 10,789 5,183 5,606 108% 10,000 (789) 8,011 21,824 9,426
Restaurant Taxes 269,922 227,954 41,968 18% 354,013 84,091 265,273 233,998 205,399
Restaurant Taxes - Prior Year - - - #DIV/0! - - 85 641 88
Total Revenues 1,704,801 1,412,590 292,211 21% 2,099,523 394,722 1,584,723 1,517,150 1,247,424
Tourism Funding
Additional Funding 313 400 (87) -22% 40,000 39,687 25,000 3,801 -
Airline Guaranty Funding 812,739 673,448 139,291 21% 1,061,335 248,596 765,968 722,296 583,802
MTI Funding 840,775 699,964 140,811 20% 982,585 141,811 772,829 735,516 622,870
Total Tourism Funding 1,653,827 1,373,812 280,015 83% 2,083,921 430,094 1,563,797 1,461,613 1,206,672
Surplus / Deficit 50,974 38,778 12,196 31% 15,602 (35,371) 20,927 55,537 40,752
Administrative Fees
Audit Fees - - - #DIV/0! 2,500 2,500 - 2,500 -
Total Administrative Fees - - - #DIV/0! 2,500 2,500 - 2,500 -
Surplus / Deficit 50,974 38,778 12,196 31% 13,102 (37,871) 20,927 53,037 40,752
Other Sources and Uses
Transfer (To) From Other Funds (50,974) (38,778) (12,196) 31% (13,102) 37,871 (20,927) (53,037) (40,752)
Total Other Sources and Uses (50,974) (38,778) (12,196) 31% (13,102) 37,871 (20,927) (53,037) (40,752)
Surplus / Deficit $ - $ - $ - $ - $ - 8 - $ -
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| 2017 | 2006 | 2015 | 2014
Actual Budget Budget  Budget Annual Budget
YTD YTD Variance Variance Budget Balance  Actual YTD Actual YTD Actual YTD
%) (%)

Parking Services Fund
Revenues

Contributions/Shared Facility Expenses $ 9,130 $ 9,305 $ (175) 2% $ 11,895 $ 2,765 $ 7,786 $ 4234 % 16,754

Fines and Forfeits 16,650 28,311 (11,661) -41% 40,000 23,350 32,635 23,729 7,665

Gondola Parking Garage 78,835 52,398 26,437 50% 89,825 10,990 68,967 127,315 86,175

Heritage Parking Garage 134,193 59,640 74,553 125% 98,752 (35,441) 94,986 98,551 90,481

Parking Meter Revenues 10,074 2,043 8,031 393% 7,061 (3,013) 1,798 7,618 7,083

Parking Permits 5,233 5,410 (177) -3% 12,000 6,767 6,585 7,880 8,031

Parking in Lieu Buyouts 80,000 - 80,000 #DIV/0! - (80,000) - - -

Special Event Parking 43,286 40,000 3,286 8% 41,000 (2,286) 48,547 48,764 26,000
Total Revenues 377,401 197,107 180,294 91% 300,533 (76,868) 261,304 318,091 242,189
Operating Expenses

Other Operating Expenses 3,343 4,244 (901) -21% 29,730 26,387 4,272 1,601 356

Personnel Expenses 62,971 82,171 (19,200) -23% 135,212 72,241 69,608 70,699 73,829

Gondola Parking Garage 15,452 20,798 (5,346) -26% 57,445 41,993 24,170 19,462 25,624

Surface Lots 43,527 13,189 30,338 230% 21,760 (21,767) 14,442 21,690 10,433

Heritage Parking Garage 51,408 52,700 (1,292) 2% 100,225 48,817 45,840 44,597 75,077

Meadows Parking 1,000 - 1,000 #DIV/0! - (1,000) 1,000 1,000 1,000
Total Operating Expenses 177,701 173,102 4,599 3% 344,372 166,671 159,332 159,049 186,319
Surplus / Deficit 199,700 24,005 175,695 732% (43,839) (243,539) 101,972 159,042 55,870
Capital

Capital 4,800 4,800 - 0% 74,800 70,000 4,800 10,895 29,232
Surplus / Deficit 194,900 19,205 175,695 915% (118,639) (313,539) 97,172 148,147 26,638
Other Sources and Uses

Sale of Assets - - - #DIV/0! - - - - -

Overhead Allocation (16,987) (16,987) - 0% (29,120) (12,133) (16,526) (16,900) (18,400)

Transfer (To) From General Fund - - - #DIV/0! 147,759 147,759 - (131,247) (8,238)
Total Other Sources and Uses (16,987) (16,987) - 0% 118,639 135,626 (16,526) (148,147) (26,638)
Surplus / Deficit $ 177913 $ 2218 % - 0% $ - $ 80,646 $ - -

Parking revenues are over budget $180,300. $80,000 of the overage is for the Ridge Parking Buyout. HPG revenues are over budget and prior year 125% and 41%.
This is primarily because there are no free hours at that garage anymore. Expenditures are over budget primarily due to surface lots exceeding budget due to the back

pay of leases.
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Gondola Fund

Revenues
Event Operations Funding
Event Operations Funding - SMC/TOT
Operations Grant Funding
Capital/MR&R Grant Funding
Insurance Proceeds
Miscellaneous Revenues
Sale of Assets
TMVOA Operating Contributions
TMVOA Capital Contributions
TSG 1% Lift Sales

Total Revenues

Operating Expenses
Overhead Allocation Transfer
MAARS
Chondola
Grant Success Fees
Operations
Maintenance
FGOA
Major Repairs and Replacements
Contingency

Total Operating Expenses

Surplus / Deficit
Capital

Capital Outlay

Surplus / Deficit

The gondola fund is $244,100 under budgeted expenditures.
MARRS is slightly under budget with small savings in employee costs. Chondola expenses are under budget due mainly to employee costs and utilities. Gondola operations is
under budget in worker's compensation, admin charges, and group insurance. Maintenance is under budget with savings in employee costs (to include worker's comp) and
supplies. FGOA costs are under budget mainly in electricity. Capital and MR&R expenditures are for cabin refurbs, gondola cabins, and a generator.
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2017 | 2016 2015 | 2014 |
Budget Budget Budget Annual Budget
Actual YTD YTD Variance Variance Budget Balance Actual YTD  Actual YTD  Actual YTD
) (%)

$ 5,148 -3 5,148 #DIV/O! $ - % (5,148) $ 4,944 $ 10,075 $ 5,525
- - - #DIV/0! 36,000 36,000 - - -
81,615 73,375 8,240 11.23% 150,100 68,485 89,528 81,206 233,570

88,000 88,000 - 0.00% 88,000 - 531,189 -
- - - #DIV/O! - - - - -
- - - #DIV/0! - - 158 12,100 2,607
1,672 - 1,672 #DIV/0! - (1,672) 3,350 10,500 558
1,743,748 1,998,312 (254,564) -12.74% 3,692,959 1,949,211 1,761,588 1,840,328 1,606,873
403,360 415,000 (11,640) -2.80% 2,002,000 1,598,640 912,989 227,313 332,898
163,196 156,187 7,009 4.49% 200,000 36,804 152,913 139,315 119,195
2,486,739 2,730,874 (244,135) -8.94% 6,169,059 3,682,320 3,456,659 2,320,837 2,301,226
23,033 29,167 (6,134) -21.03% 50,000 26,967 25,924 25,924 21,364
38,843 39,048 (205) -0.52% 81,158 42,315 34,540 36,398 34,806
107,125 125,528 (18,403) -14.66% 280,760 173,635 125,120 119,812 98,919
- - - #DIV/0! 14,286 14,286 - - -
926,772 1,043,953 (117,181) -11.22% 1,817,820 891,048 925,627 943,583 857,483
644,285 701,335 (57,050) -8.13% 1,268,239 623,954 643,813 730,474 667,033
255,321 288,843 (33,522) -11.61% 456,582 201,261 257,457 237,333 288,723
162,551 173,000 (10,449) -6.04% 570,000 407,449 636,405 98,593 266,140
- - - #DIV/0! 110,214 110,214 - - -
2,157,930 2,400,874 (242,944) -10.12% 4,649,059 2,491,129 2,648,886 2,192,117 2,234,468
328,809 330,000 (1,191) -0.36% 1,520,000 807,773 128,720 66,758
328,809 330,000 (1,191) -0.36% 1,520,000 1,191,191 807,773 128,720 66,758
$ - - $ - #DIV/O! $ - $ -3 - $ -
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Child Development Fund

Revenues
Daycare Fees
Fundraising Revenues - Daycare
Fundraising Revenues - Preschool
Grant Revenues - Daycare
Grant Revenues - Preschool
Preschool Fees

Total Revenues

Operating Expenses
Daycare Other Expense
Daycare Personnel Expense
Preschool Other Expense
Preschool Personnel Expense
Total Operating Expenses

Surplus / Deficit
Other Sources and Uses
Contributions
Transfer (To) From General Fund

Total Other Sources and Uses

Surplus / Deficit

2017 | 2016 [ 2015 | 2014

Actual Budget Budget Budget Annual Budget Actual Actual Actual

YTD YTD Variance  Variance Budget Balance YTD YTD YTD

$ (%)

161,303 $ 151,027 10,276 6.80% $ 256,560 $ 95257 $ 166,581 $ 149,050 $ 140,265
6,148 6,563 (415) -6.32% 8,500 2,352 11,503 12,237 9,786
3,075 3,500 (425) -0.40% 3,500 (97,462) 2,880 3,324 3,980
24,450 11,786 12,664 107.45% 15,000 (9,450) 21,099 16,593 17,390
13,000 3,266 9,734 298.04% 5,000 (8,000) 8,983 9,780 5,880
100,962 106,176 (5,214) -4.91% 181,475 178,400 103,590 101,436 102,774
308,938 282,318 26,620 9.43% 470,035 161,097 314,636 292,420 280,075
40,577 35,334 5,243 14.84% 79,586 39,009 44,681 33,575 34,218
192,476 186,539 5,937 3.18% 338,257 145,781 187,256 182,613 166,215
20,117 20,603 (486) -2.36% 38,168 18,051 18,813 20,186 28,913
85,776 84,731 1,045 1.23% 159,292 73,516 80,626 69,664 77,829
338,946 327,207 11,739 3.59% 615,303 276,357 331,376 306,038 307,175
(30,008) (44,889) 14,881 -33.15% (145,268) (16,740) (13,618) (27,100)
- - - #DIV/0! - - - - -
30,008 44,889 14,881 33.15% 145,268 115,260 16,740 13,618 27,100
30,008 44,889 14,881 33.15% 145,268 115,260 16,740 13,618 27,100
- % - - #DIV/O! $ - $ - % -3 -

Child Development revenues are $26,600 over budget. Daycare fees are over budget 7%. Preschool fees are under budget 5%. Enrollment is up in daycare in large part

because of the limited availability of child care in the region. Operating expenses are $11,700 over budget due primarily to employee costs and scholarship costs which are
dependent on grant funds. The program has required $30,000 in funds from the General Fund through this period.
Grant funds are over budget due to a grant from the Buell Foundation.
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| 2017 | 2016 | 2015 | 2014 |
Budget Budget Annual Budget
Actual YTD Budget YTD  Variance Variance Budget Balance Actual YTD Actual YTD  Actual YTD
®) (%)
Water & Sewer Fund
Revenues
Mountain Village Water and Sewer $ 1,420,796 $ 1,345,779 $ 75,017 557% $ 2,372,479 $ 951,683 $ 1,256,086 $ 1,154,983 $ 1,218,429
Other Revenues 7,369 8,069 (700) -8.68% 24,050 16,681 5,452 6,082 5,164
Ski Ranches Water 92,123 87,734 4,389 5.00% 151,593 59,470 80,648 75,271 74,682
Skyfield Water 17,640 14,804 2,836 19.16% 25,442 7,802 15,236 13,663 13,405
Total Revenues 1,537,928 1,456,386 81,542 5.60% 2,573,564 1,035,636 1,357,422 1,249,999 1,311,680
Operating Expenses
Mountain Village Sewer 233,769 227,586 6,183 2.72% 508,283 274,514 215,902 198,152 186,375
Mountain Village Water 453,459 536,897 (83,438) -15.54% 1,053,029 599,570 457,353 447,235 428,777
Ski Ranches Water 16,284 15,752 532 3.38% 41,263 24,979 9,570 9,251 14,748
Contingency - - - #DIV/0! 32,051 32,051 - - -
Total Operating Expenses 703,512 780,235 (76,723) -9.83% 1,634,626 931,114 682,825 654,638 629,900
Surplus / Deficit 834,416 676,151 158,265 23.41% 938,938 674,597 595,361 681,780
Capital
Capital Outlay 74,671 75,000 (329) -0.44% 787,513 712,842 191,968 468,507 153,667
Surplus / Deficit 759,745 601,151 158,594 26.38% 151,425 482,629 126,854 528,113
Other Sources and Uses
Overhead Allocation Transfer (84,352) (84,352) - 0.00% (144,604) (60,252) (80,182) (71,250) (77,439)
Mountain Village Tap Fees 229,696 35,000 194,696 556.27% 35,000 (194,696) 20,784 57,572 5,503
Grants - - - #DIV/O! - - - - -
Ski Ranches Tap Fees 21,232 5,000 16,232 324.64% 5,000 (16,232) - - 5,000
Skyfield Tap Fees - - - #DIV/0! 2,000 2,000 - - -
Sale of Assets 352 - 352 #DIV/0! - (352) - - -
Telski Tap Fee/Water Credit - - - #DIV/0! - - - - -
Transfer (To) From General Fund - - - #DIV/0! - - - - -
Total Other Sources and Uses 166,928 (44,352) 211,280 -476.37% (102,604) (269,532) (59,398) (13,678) (66,936)
Surplus / Deficit $ 926,673 $ 556,799 $ 369,874 66.43% $ 48,821 $ 423231 $ 113,176 $ 461,177

MYV Excess water fees are exceeding budget $53,000, irrigation water fees are over budget $17,600. Ski Ranches excess usage fees are over budget and Skyfield revenues are over

budget due mainly to excess water charges. Other revenues are under budget in maintenance fees and late charges. Sewer expenditures are over budget in regional sewer charges.

MYV water is under budget mainly in insurance and electricity. Ski Ranches water costs are on budget. Capital costs were for a vehicle, the Ski Ranches chlorine building, power generators,
water rights, regional sewer, and lift 7 water line. Tap fees have met the annual budget and continue to be collected.
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Broadband Fund

Revenues
Cable User Fees
Internet User Fees
Other Revenues
Phone Service Fees
Total Revenues

Operating Expenses
Cable Direct Costs
Phone Service Costs
Internet Direct Costs
Cable Operations
Contingency

Total Operating Expenses

Surplus / Deficit

Capital
Capital Outlay

Surplus / Deficit

Other Sources and Uses
Sale of Assets
Transfer (To) From General Fund
Overhead Allocation Transfer
Total Other Sources and Uses

Surplus / Deficit

Beginning (Available) Fund Balance
Ending (Available) Fund Balance

| 2017 | 2016 | 2015 | 2014 |
Budget Budget Budget Annual Budget
Actual YTD YTD Variance Variance Budget Balance  Actual YTD Actual YTD Actual YTD
®) (%)

$ 530,004 $ 537,349 $ (7,345) -1.37% $ 917,150 387,146 $ 503,979 $ 483823 $ 470,593
552,425 470,381 82,044 17.44% 827,231 274,806 494,762 452,603 407,183
36,493 35,312 1,181 3.34% 62,764 40,669 27,857 37,344 45,273
22,095 20,168 1,927 9.55% 35,281 (1,212) 21,430 20,907 20,724
1,141,017 1,063,210 77,807 7.32% 1,842,426 701,409 1,048,028 994,677 943,773
467,694 440,883 26,811 6.08% 753,800 286,106 459,477 378,410 331,845
12,068 16,472 (4,404) -26.74% 29,700 17,632 14,845 15,828 11,879
129,500 136,089 (6,589) -4.84% 236,400 106,900 133,632 69,283 63,000
329,809 320,475 9,334 2.91% 581,102 251,293 310,127 305,076 299,045
- - - #DIV/0! 3,000 3,000 - - -
939,071 913,919 25,152 2.75% 1,604,002 664,931 918,081 768,597 705,769
201,946 149,291 52,655 35.27% 238,424 129,947 226,080 238,004
6,394 6,394 - 0.00% 111,500 105,106 48,649 86,991 28,791
195,553 142,897 52,655 36.85% 126,924 81,298 139,089 209,213
- - - #DIV/0! - - - - -

- - - #DIV/0! - - - (125,096) (92,247)

(82,772) (82,772) - 0.00% (141,895) (59,123) (74,197) (63,993) (66,966)
(82,772) (82,772) - 0.00% (141,895) (59,123) (74,197) (189,089) (159,213)
$ 112781 $ 60,125 $ 52,655 8758% $  (14,971) $ 7,101 $  (50,000) $ 50,000

$ 125,019 $ 125,019 $ -
$ 237,800 $ 185,144 $ 52,655

Cable user revenues are under budget and over prior year. The prior year variance is mainly due to increased rates. Internet revenues are over budget and prior year
17% and 11%. Other revenues are over budget 3% due primarily to advertising revenues. Direct costs for cable are over budget and prior year due to increasing
and newly added programming costs. Internet costs are under budget due to re-negotiating the contract price. Phone service revenues are over budget by 9.5%,
while phone service expenses are under budget by 27%. Cable operating expenses are over budget due mainly to software support fees.

53
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| 2017 | 2016 | 2015 | 2014 |
Actual Budget Budget Budget Annual Budget
YTD YTD Variance Variance Budget Balance  Actual YTD Actual YTD Actual YTD
®) (%)
Telluride Conference Center Fund
Revenues
Beverage Revenues $ - $ - 3 - #DIVIO! $ - $ - $ - - -
Catering Revenues - - - #DIV/0! - - - - -
Facility Rental - - - #DIV/0! - - - - -
Operating/Other Revenues - - - #DIV/0! - - - - 920
Total Revenues - - - #DIV/0! - - - - 920
Operating Expenses
General Operations 5,058 5,000 58 1.17% 15,000 9,942 - 27 -
Administration 67,548 64,966 2,582 3.97% 85,010 17,462 62,988 43,663 41,694
Marketing 25,000 25,000 - 0.00% 100,000 75,000 75,000 - 2,000
Contingency - - - #DIV/0! - - - - -
Total Operating Expenses 97,606 94,966 2,640 2.78% 200,010 102,404 137,988 43,689 43,694
Surplus / Deficit (97,606) (94,966) (2,640) 2.78% (200,010) (137,988) (43,689) (42,774)
Capital Outlay/ Major R&R 5,564 5,564 - 0.00% 20,000 14,436 7,984 10,437 7,691
Surplus / Deficit (103,170) (100,530) (2,640) 2.63% (220,010) (145,971) (54,126) (50,465)
Other Sources and Uses
Damage Receipts - - - #DIV/0! - - - - -
Insurance Proceeds - - - #DIV/0! - - - - -
Sale of Assets - - - #DIV/0! - - - - -
Transfer (To) From General Fund 103,170 100,530 2,640 2.63% 220,010 116,840 145,971 54,126 50,465
Overhead Allocation Transfer - - - #DIV/0! - - - - -
Total Other Sources and Uses 103,170 100,530 2,640 74.00% 220,010 116,840 145,971 54,126 50,465
Surplus / Deficit $ - 8 - 3 - #DIV/O! $ - $ - - -

Expenses to date are HOA dues, appraisal costs, and contracted marketing expenses.
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Affordable Housing Development Fund

Revenues
Contributions
Grant Proceeds
Rental Income
Sales Proceeds

Total Revenues

Operating Expenses
Community Garden
HA Consultant
RHA Funding
Town Owned Properties
Density bank

Total Operating Expenses

Surplus / Deficit

Other Sources and Uses
Transfer (To) From MAP
Transfer (To) From General Fund - Sales Tax
Transfer (To) From Capital Projects Fund (1)
Transfer (To) From VCA

Total Other Sources and Uses

Surplus / Deficit

Beginning Fund Equity Balance
Ending Equity Fund Balance

1. For Meadows Improvement Plan

2017 | 2016 | 2005 | 2014 |
Actual Budget Budget Budget Annual Budget
YTD YTD Variance Variance Budget Balance  Actual YTD Actual YTD Actual YTD
$) (%)
$ - $ - % - #DIV/O! $ - % -3 -3 -3 -
- - - #DIV/0! - - - - -
7,965 7,683 282 3.67% 12,778 4,813 7,935 7,484 6,551
- - - #DIV/0! - - - - -
7,965 7,683 282 3.67% 12,778 4,813 7,935 7,484 6,551
- - - #DIV/0! 750 750 - 2,495 -
4,900 4,900 - 0.00% 50,000 45,100 - - -
87,776 87,776 - 0.00% 87,776 - 44,250 82,138 69,280
10,855 9,570 1,284 13.42% 9,987 (868) 9,570 9,504 9,500
8,856 8,856 - 0.00% 11,013 2,157 8,856 8,856 8,856
112,387 111,102 1,284 1.16% 159,526 47,139 62,676 102,993 87,636
(104,422) (103,419) 1,002 -0.97% (146,748) (42,326) (54,741) (95,510) (81,085)
- - - #DIV/0! (60,000) - - - -
296,041 259,506 36,535 14.08% 418,127 122,086 276,408 273,491 220,786
- - - #DIV/0! - - - - -
- - - #DIV/0! - - - - -
296,041 259,506 36,535 14.08% 358,127 122,086 276,408 273,491 220,786
$ 191,619 $ 156,087 $ (35,533) -2276% $ 211,379 $ 79,760 $ 221,667 $ 177,981 $ 139,701
$ 1,149,533 $ 1,149,533 $ -
$ 1,341,152 $ 1,305620 $ 35,533

Expenses consist of HOA dues, RHA contribution, maintenance and utilities on town owned property and fees associated with the housing consultation undertaking.



Town of Mountain Village Monthly Revenue and Expenditure Report

July 2017

Village Court Apartments

Operating Revenues
Rental Income
Other Operating Income
Less: Allowance for Bad Debt
Total Operating Revenue

Operating Expenses
Office Operations
General and Administrative
Utilities
Repair and Maintenance
Major Repairs and Replacement
Contingency
Total Operating Expenses

Surplus / (Deficit) After Operations

Non-Operating (Income) / Expense
Investment Earning
Debt Service, Interest
Debt Service, Fees
Debt Service, Principal
Total Non-Operating (Income) / Expense

Surplus / (Deficit) Before Capital
Capital Spending
Surplus / (Deficit)

Other Sources / (Uses)
Transfer (To)/From General Fund
Sale of Assets
Grant Revenues
Transfer From AHDF
Total Other Sources / (Uses)

Surplus / (Deficit)

2017 2016 2015 2014
Actual Budget Budget Budget Annual Budget

YTD YTD Vary ($) Var (%) Budget Balance Actual Actual Actual
$ 1,303,884 $ 1,299,158 $ 4,726 0% $ 2225944 $ 922,060 $ 1,327,584 $ 1,317,943 $ 1,272,924
57,001 45,744 11,257 25% 87,225 30,224 33,081 47,272 65,553
(6,367) 6,367 -100% (10,914) (10,914) (1,917) (6,160) (5,610)
1,360,885 1,338,535 22,350 2% 2,302,255 941,370 1,358,748 1,359,056 1,332,867
95,629 126,949 31,320 25% 201,796 106,167 84,849 101,172 96,954
117,467 98,738 (18,729) -19% 131,668 14,201 89,706 95,525 103,192
225,323 240,222 14,899 6% 394,463 169,140 217,590 214,471 228,729
231,383 213,563 (17,821) -8% 389,516 158,133 222,209 203,458 192,994
82,637 83,952 1,315 2% 126,997 44,360 116,922 72,262 134,932
- - - 0% 12,554 12,554 9,338 - -
752,440 763,423 10,983 1% 1,256,994 504,554 740,613 686,889 756,801
608,445 575,112 33,333 6% 1,045,261 618,135 672,168 576,066
(357) (875) (518) -59% (1,500) (1,143) (36) (42) (149)
202,644 203,201 557 0% 406,401 203,757 209,923 214,730 153,273
- - - #DIV/O! - - - 2,750 99,268
- - - #DIV/0! 357,073 357,073 - - 224,823
202,287 202,326 39 0% 761,974 559,687 209,887 217,438 477,215
406,158 372,786 33,372 9% 283,287 408,248 454,729 98,851
- - - #DIV/0! - - - - -
406,158 372,786 33,372 9% 283,287 408,248 454,729 98,851
(65,428) (65,428) - 0% (112,163) (113,131) (63,358) (65,786) (72,287)
968 - 968 0% - - - - -
- - - 0% - - - - -
- - - 0% - 64,460 - - -
(64,460) (65,428) 968 0% (112,163) 64,460 (63,358) (65,786) (72,287)
341,698 307,358 34,340 11% 171,124 344,889 388,944 26,564

Rent revenues are meeting budget but are down from previous year. Other revenues are over budget 25% due mainly to laundry revenues, credit check fees, and pet fees.
Office operations are under budget 25%. This is primarily due to employee costs. General and administrative is over budget 19% due to legal fees. Utilities are 6% under budget with savings
in electricity. Maintenance is over budget and prior year in snow removal due to heavier snowfall and a greater area being serviced and over budget in cleaning-apartment turnover. MR&R is

meeting budget. Expenses include roof repairs, carpet replacement, appliances, vinyl replacement, and the bobcat lease.
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| 2017 2016 2015 2014
Budget Budget Annual Budget
Actual YTD Budget YTD  Variance Variance Budget Balance Actual YTD Actual YTD Actual YTD
®) (%)

Debt Service Fund
Revenues

Abatements $ -3 - - #DIV/O! $ - % - % -3 - 8 -

Contributions 44,753 44,753 - 0.00% 204,490 159,737 46,488 48,138 49,713

Miscellaneous Revenue - - - #DIV/0! - - - - -

Property Taxes 3,282,961 3,283,575 (614) -0.02% 3,481,092 198,131 3,365,548 3,403,285 3,476,877

Reserve/Capital/Liquidity Interest 2,531 892 1,639 183.82% 1,530 (1,001) 654 1,036 5,127

Specific Ownership Taxes 84,625 49,258 35,366 71.80% 83,909 (716) 80,152 88,717 84,642
Total Revenues 3,414,869 3,378,477 36,392 140.00% 3,771,021 356,152 3,492,841 3,541,175 3,616,359
Debt Service
2001/2011 Bonds - Gondola - Paid by contributions from TMVOA and TSG

2001/2011 Bond Issue - Interest 44,753 44,753 - #DIV/0! 89,525 44,772 46,488 48,138 49,713

2001/2011 Bond Issue - Principal - - - #DIV/0! 115,000 115,000 - N -
2005 Bonds - Telluride Conference Center - (refunding portion of 1998 )

2005 Bond Issue - Interest 17,000 17,000 - #DIV/0! 34,000 17,000 33,125 48,500 63,125

2005 Bond Issue - Principal - - - #DIV/0! 680,000 680,000 - - -
2006/2014 Bonds - Heritage Parking

2014 Bond Issue - Interest 5,856 5,856 - 1.55% 267,236 261,380 138,213 142,248 186,694

2014 Bond Issue - Principal 378,263 378,263 - #DIV/0! 505,000 126,738 - - -
2007 Bonds - Water/Sewer (refunding 1997)

2007 Bond Issue - Interest 44,756 44,756 - #DIV/0! 89,513 44,757 87,413 122,400 150,431

2007 Bond Issue - Principal - - - #DIV/0! 1,705,000 1,705,000 - - -
2009 Bonds - Telluride Conference Center (refunding 1998 bonds)

2009 Bond Issue - Interest 6,200 6,200 - #DIV/0! 12,400 6,200 12,100 16,450 20,650

2009 Bond Issue - Principal - N - 0.00% 310,000 310,000 - N -
Total Debt Service 496,827 496,827 - 0.00% 3,807,674 3,310,847 317,338 377,736 470,613
Surplus / (Deficit) 2,918,042 2,881,650 36,392 1.26% (36,653) 3,175,504 3,163,439 3,145,747
Operating Expenses

Administrative Fees 250 250 - 0.00% 17,000 16,750 250 10,400 -

County Treasurer Collection Fees 98,611 100,033 (1,422) -1.42% 102,342 3,731 101,108 102,211 104,419
Total Operating Expenses 98,861 100,283 (1,422) -1.42% 119,342 20,481 101,358 112,611 104,419
Surplus / (Deficit) 2,819,181 2,781,367 37,814 1.36% (155,995) 3,074,146 3,050,828 3,041,327
Other Sources and Uses

Transfer (To) From General Fund (84,625) (49,258) (35,366) 71.80% (83,909) 716 (80,152) (88,717) (84,642)

Transfer (To) From Other Funds (1) (207,439) - - #DIV/0! - 207,439 - - -

Bond Premiums - - - #DIV/O! - - - - -

Proceeds From Bond Issuance - - - #DIV/0! - - - - -
Total Other Sources and Uses (292,064) (49,258) (35,366) 71.80% (83,909) 208,155 (80,152) (88,717) (84,642)
Surplus / (Deficit) $ 2527118 $ 2,732,109 $ 2,448 0.09% $ (239,904) $ 2,993,993 $ 2,962,111 $ 2,956,685

Beginning Fund Balance $ 947,096 $ 947,096 $

Ending Fund Balance $ 3474214 $ 3,679,205 $ (204,991)

Note (1) Transfer to General Fund for additional expense on the Sunset Plaza repair project.
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1. EXECUTIVE SUMMARY

It is with pleasure that we present this summary describing the findings from the FY 2018 Salary and
Benefits Study for the Town of Mountain Village.

A. SUMMARY OF FINDINGS

1. Using +/- 5% to define competitive, the Town'’s current base pay ranges are competitive for just
7% of the survey sample. The Town’s current pay ranges are -5% or more below market
average for 93% of the survey sample (page 2).

2. The Town is offering a competitive level and number of employee benéefits, including health
insurance contributions for employees and dependents, pension/retirement plan options and
contributions, paid time off, and other perquisites (Appendix).

3. Updated pay range placements using the adopted salary schedule have been modeled
(displayed at 95% of market average) beginning on page 5.

4, Before and after any merit increase eligibility is considered or budgeted, the estimated base
pay cost to adopt the proposed pay ranges for full time employees is:

"At Market" At "95% of Market"
Before Merit: Below Minimum # / $: 72/ $310,252 61/%$184,741
After Merit ': Below Minimum # / $: 66 / $233,885 52 /$122,500
1 — assumes 3% merit for modeling
5. Additional in-range adjustments may also be warranted for employees with 5+ years in their

position that are below the pay range midpoint proposed for their job.

PSPC TOWN OF MOUNTAIN VILLAGE SEPTEMBER 2017
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B. SUMMARY OF RECOMMENDATIONS

1. Establish the Town’s compensation strategy to align pay ranges within 5% of market prevailing
rates.

2. Budget for merit increases following the Town’s established pay for performance plan.

3. Bring anyone falling below the proposed Minimum up to the Minimum.

4. Provide additional in-range adjustments for those with 5+ years in their job to bring their actual

salaries nearer to market (nearer to midpoint).

PSPC TOWN OF MOUNTAIN VILLAGE SEPTEMBER 2017
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2. EXTERNAL COMPARISONS

The following paragraphs and tables compare the Town’s current salary ranges to those for similar
occupations at the listed employers.

A. SURVEY COMPARATORS

We obtained details on pay from the following employers for comparison:

Aspen Snowmass Village
Avon-Beaver Creek  Steamboat Springs
Breckenridge Telluride

Crested Butte Vail

Data was also included from private employers in Colorado using Economic Research Institute’s Salary
Assessor. This provides valuable insight on pay practices for many comparable occupations also found in
the private sector.

B. PAY STRUCTURE SURVEY FINDINGS

A summary of the survey findings is as follows:

Market Position Job Count | Percentage of Sample Average
More than 5% Below 43 93% - 16.80%
Within 5% of Market 2 4.5% -2.59%
More than 5% Above 1 2.5% +14.31%

This chart summarizes that the Town’s job classifications are behind market average by more than -5%
for 93% of the survey sample, and at market or above market for 7% of the sample.

C. BENEFITS COMPARISONS

Data was also collected from the survey agencies to compare employee benefits, including health
insurance contributions for employees and dependents, pension/retirement plan options and
contributions, paid time off, and other perquisites. The information provided by the survey agencies is
contained in the Appendix.

The Town is offering and competitive insurance program, with employee-paid portion of family
insurance premiums at or below market average. Town contributions to pension or retirement plans
are also in line with market. The Town provides a combined vacation and sick leave bank, similar to
two of the comparator agencies; the number of paid days off and accrual rates align with market.

None of the comparators reported providing bilingual pay; if that is desired, we recommend a flat
stipend of $50/month for those meeting verbal speaking requirements (some sort of testing) and
using a second language on a regular basis in the course of their job duties.

None of the comparators reported providing extra compensation for education levels; in reviewing the

minimum qualifications on the Town’s job descriptions, we do not have a recommendation for
providing additional compensation for employees holding education levels in excess of requirements.

PSPC TOWN OF MOUNTAIN VILLAGE SEPTEMBER 2017
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3. PROPOSED PAY RANGE PLACEMENTS FOR FY 2018

A. SALARY TABLE

The Town’s adopted salary range table remains the proposed structure for FY 2018:

Salary

Minimum | Midpoint | Maximum
Range

83 $126,211  $148,484 $170,756
73 $98,596  $115,995 $133,395
68 $87,037 | $102,397 $117,756
64 $78,851 = $92,766 @ $106,681
62 $75,051 = $88,296 @ $101,540
60 $71,435 = $84,041 @ $96,647
56 $64,796 = $76,137 = $87,478
54 $61,674 = $72,469 | $83,263
52 $58,702 = $68,977 = $79,251

46 $50,618 = $59,478 @ $68,337
44 $48,120 @ $56,612 | $65,104
43 $47,005 = $55,232 = $63,458
40 $43,646 = $51,286 = $58,925
38 $41,545 = $48,877 = $56,208
36 $39,544 = $46,522 = $53,500
34 $37,639 = $44,226 = $50,813
30 $34,097 = $40,065 @ $46,033
26 $31,200 = $36,497 @ $41,794
24 $29,120 = $34,408 @ $39,695

B. ASSIGNMENT OF JOB CLASSES TO PAY RANGES

All jobs have been placed on a proposed pay range, utilizing the available market data and with
consideration of career ladders, promotional advancement, reporting relationships, and internal
equity.

PSPC TOWN OF MOUNTAIN VILLAGE SEPTEMBER 2017
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C. COST ILLUSTRATIONS

Notes below describe some possible options and costs for implementation:

“At Market Average”

Before merit, 72 full time employees fall below minimum proposed by $310,252

Before merit, there are 22 employees with 5+ years that fall below midpoint by $107,554 (2 of these are
also below minimum).

Just 10 total employees are above new proposed midpoint.

Using a 3% merit assumption, after merit 66 full time employees fall below minimum by $233,885

After merit, there are 16 employees with 5+ years that fall below midpoint by $72,416.

“Within 5% of Market Average (95% of market)”

Before merit, 61 full time employees fall below minimum proposed by $184,741
Before merit, there are 15 employees with 5+ years that fall below midpoint by $53,254

21 employees are above new proposed midpoint.

Using a 3% merit assumption, after merit 52 full time employees fall below minimum by $122,500

After merit, there are 11 employees with 5+ years that fall below midpoint by $33,900

“Just Market” Note

The average pay range needs to move 13% at the midpoint. Keeping everyone at the same “comparative
ratio” to their pay range (for example, if you are at midpoint in your current range, you go to midpoint in
the proposed range) would be $782,129.

D. RECOMMENDATION

Budget for a 3% average merit adjustment.

Adopt the proposed pay ranges at 95% of market.

Bring those below minimum up to minimum (52 people for $122,500)

Bring those with 5+ years in their job that fall below midpoint up to midpoint, assuming
satisfactory or above performance (11 people for $33,900).

el
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DRAFT RANGE PLACEMENTS - 95% OF MARKET

-- Recommended --
Job Titles Salary Minimum | Midpoint | Maximum
Range

Town Manager 83 $126,211 $148,484 $170,756
Director Administrative Services 64 $78,851 $92,766  $106,681
Deputy Town Clerk/Admin 40 $43,646  $51,286  $58,925
Administrative Services Coordinator 38 $41,545  $48,877 $56,208
Director Marketing & Business Development 62 $75,051 $88,296  $101,540
Director Finance 73 $98,596 $115,995 $133,395
Chief Accountant/Revenue Manager 52 $58,702  $68,977  $79,251
Controller 46 $50,618  $59,478  $68,337
Accounting Specialist - Payroll 40 $43,646  $51,286  $58,925
Accounting Technician - Accounts Payable 34 $37,639 $44,226  $50,813
Accounting Technician-Billing/Accounts
Receivable 34 $37,639  $44,226  $50,813
Director Human Resources & Safety 62 $75,051 $88,296  $101,540
Coordinator Human Resources 46 $50,618  $59,478  $68,337
Director Planning & Development Services 73 $98,596 $115,995 $133,395
Senior Planner 52 $58,702  $68,977 $79,251
Planner 44 $48,120  $56,612 $65,104
Building Official 60 $71,435 $84,041 $96,647
Building Inspector-Combination 46 $50,618  $59,478  $68,337
Administrative Assistant - Planning &
Development 34 $37,639 $44,226  $50,813
Technician-Building Maintenance Senior 43 $47,005 $55,232  $63,458
Technician-Building Maintenance 36 $39,544  $46,522  $53,500
Director Broadband Services 62 $75,051 $88,296  $101,540
Technician-Broadband Systems Senior 43 $47,005 $55,232  $63,458
Administrative Assistant 34 $37,639 $44,226  $50,813
PSPC TOWN OF MOUNTAIN VILLAGE SEPTEMBER 2017
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DRAFT RANGE PLACEMENTS - 95% OF MARKET (continued)

-- Recommended --
Job Titles Salary Minimum | Midpoint | Maximum
Range

Chief of Police 68 $87,037 $102,397 $117,756
Lieutenant 56 $64,796 $76,137 $87,478
Police Officer 46 $50,618 $59,478 $68,337
Police Officer-Part Time 46 $50,618 $59,478 $68,337
Court Clerk/Police Services 34 $37,639  $44,226 $50,813
Community Services Officer 38 $41,545  $48,877  $56,208
Director Child Care/Preschool 62 $75,051 $88,296  $101,540
Supervisor Child Care 40 $43,646  $51,286  $58,925
Child Care Program Assistant 30 $34,097 $40,065  $46,033
Manager Preschool/Lead Teacher 40 $43,646  $51,286  $58,925
Preschool Teacher 34 $37,639 $44,226  $50,813
Director Transit, Parking & Recreation 68 $87,037 $102,397 $117,756
Manager Transit Operations 54 $61,674  $72,469  $83,263
Transit Vech Oper-seas 26 $31,200  $36,497 $41,794
Assistant Manager Transit Operations 43 $47,005  $55,232  $63,458
Coordinator-Transit 43 $47,005  $55,232  $63,458
Shift Supervisor Gondola Operations 40 $43,646  $51,286  $58,925
Gondola Operator 30 $34,097 $40,065  $46,033
Gondola Operator-seasonal 26 $31,200  $36,497 $41,794
Manager Gondola Maintenance 54 $61,674  $72,469  $83,263
Supervisor Gondola Maintenance 46 $50,618  $59,478  $68,337
Technician-Gondola Maintenance 43 $47,005  $55,232  $63,458
Mechanic-Gondola Maintenance 36 $39,544  $46,522  $53,500
Cabin Technician 30 $34,097 $40,065  $46,033
Manager Road & Bridge & Sewer 54 $61,674 $72,469  $83,263
Manager Rural Systems / Operations 54 $61,674 $72,469  $83,263
Operator- Rural Water Systems 43 $47,005  $55,232  $63,458
CAD/GIS Technician 44 $48,120  $56,612 $65,104
Technician-Water Distribution/Production 36 $39,544  $46,522  $53,500
PSPC TOWN OF MOUNTAIN VILLAGE SEPTEMBER 2017
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DRAFT RANGE PLACEMENTS - 95% OF MARKET (continued)

-- Recommended --
Job Titles Salary Minimum | Midpoint | Maximum
Range
Manager Plazas 54 $61,674  $72,469  $83,263
Supervisor Grounds/Plaza 40 $43,646  $51,286  $58,925
Specialist-Horticulture 40 $43,646  $51,286  $58,925
Assistant Horticulturalist 34 $37,639  $44,226 $50,813
Irrigation Technician 36 $39,544  $46,522  $53,500
Groundskeeper | 30 $34,097 $40,065  $46,033
Groundskeeper-seasonal 26 $31,200 $36,497  $41,794
Crew Leader Recreation 38 $41,545  $48,877 $56,208
Specialist-Recreation Services 30 $34,097 $40,065  $46,033
Recreation Attendant 24 $29,120  $34,408 $39,695
Director Public Works 68 $87,037 $102,397 $117,756
Crew Leader Streets, Sewer 38 $41,545  $48,877 $56,208
Streets Maintenance/Equipment Operator 36 $39,544  $46,522  $53,500
Administrative Assistant 34 $37,639  $44,226 $50,813
Manager Vehicle & Equipment Maintenance 54 $61,674  $72,469  $83,263
Mechanic-Vehicle & Equipment Senior 43 $47,005  $55,232 $63,458
Mechanic-Vehicle & Equipment 36 $39,544  $46,522 $53,500
Manager VCA 54 $61,674  $72,469  $83,263
Assistant Property Manager-VCA 40 $43,646  $51,286 $58,925
Crew Leader-VCA Maintenance 38 $41,545  $48,877 $56,208
Worker Maintenance Services VCA 30 $34,097  $40,065 $46,033
Worker Maintenance Services VCA - part time 30 $34,097  $40,065 $46,033
Property Attendant 30 $34,097 $40,065  $46,033
PSPC TOWN OF MOUNTAIN VILLAGE SEPTEMBER 2017
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4. ADDITIONAL SALARY ADMINISTRATION CONSIDERATIONS

A. SALARY RELATED POLICIES AND PRACTICES

PROMOTIONAL INCREASES - SAMPLE POLICY LANGUAGE

In a case where an employee is promoted from one position to another in a higher pay range, and/or from
a non-Managerial position to a Managerial or Supervisorial position, any increase in salary shall not be
viewed as a merit adjustment, but shall represent recognition of the additional responsibility inherent in the
new position.

Employees that earn promotion from one position to another position in a higher pay grade shall be
placed within their new pay range that results in a minimum five (5%) percent increase to their base
salary; if the Minimum of the new range is more than a 5% increase, the employee shall be placed at the
Minimum of the new pay range.

Employees that earn promotion from a non-Managerial position to a Managerial or Supervisorial position
shall be placed within their new pay range that results in a minimum eight (8%) percent increase to
their base salary.

Promotion and eligibility shall be based on a recommendation from their Department Director and
approval of the Human Resources Director or designee.

ACTING PAY - SAMPLE POLICY LANGUAGE

In a case where an employee is asked to temporarily assume the duties and responsibilities of a position
in a higher pay grade, a temporary pay increase of 5% shall be awarded. If the higher job duties are
performed for longer than 30 days, the employee shall be compensated at the 5% higher rate or at the
Minimum pay of the pay range of the job being temporarily performed, whichever is higher.

ON CALL AND CALLOUT PAY — SAMPLE POLICY LANGUAGE

If an employee is asked to remain on call and subject to call back or return to work, the employee shall
receive $25 per day on call. Should callback or return to work be required, the employee is eligible for
compensation at time and one half (an overtime rate) for the period of time required, for a minimum of two
(2) hours.

PSPC TOWN OF MOUNTAIN VILLAGE SEPTEMBER 2017
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NEW HIRE PLACEMENT

Placement of newly hired employees should not typically exceed the amount that existing employees
have “penetrated” the pay range for the same job. While new hires could be placed between minimum
and midpoint of the pay range in most instances, a review of the current payroll file suggests that many
employees have yet to reach key milestones within their pay ranges.

At most, new hires should receive 2% above pay range minimum per year of comparable experience
externally, capped at 100% of adopted midpoint. Pay for current employees and their respective years
of experience (Town + External) should be reviewed before new hires are placed at or above the level
attained by a current employee. A guide might look like this:

Experience Target
0-.99 yrs 85% (minimum)
1-1.99 87%
2-2.99 89%
3-3.99 91%
4-4.99 93%
5-5.99 95%
6-6.99 97%
7-7.99 99%
8+ 100% (midpoint)

B. REGULAR PAY PLAN MAINTENANCE

Because the pay structures among the Town’s comparison agencies tends to move fairly regularly, one
approach may be to poll the comparators annually to collect notes on what each agency is budgeting for
COLA, market, merit, and salary adjustments. This will allow the Town to create its own “Prevailing Rate
Index” using the average total adjustments of the comparators to assist with annual budgeting.

There may be some budget years where the market (comparators) has moved pay structures
considerably; the Town may wish to adjust its scale, or pay range placements, to keep up with this market
movement, before budgeting for merit. Some years may call for more, or less, market adjustment, and
remaining funds can be utilized for awarding merit adjustments. An example of how this might look is:

In-Range
Structure Merit or

Comparator Adjustment Step
Budget
Agency A 0.00% 3.00%
Agency B 2.00% 3.00%
Agency C 2.50% 4.00%
Agency D 1.50% 2.00%
Agency E 0.00% 3.00%
Agency F 2.50% 3.50%
Average 1.42% 3.08%

Using this example, the Town could budget 4.5% for a combination of structural and merit increases.
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Salary Survey

TMV Job Class Survey Job Class Participant Organization Group TMV Midpoint Markgt Variance
Midpoint 3 %
Actg Spec- Payroll Town Finance $46,522 $53,682 -$7,160 | -13.34%
Payroll Specialist Aspen $53,051
Payroll Specialist Avon-Beaver Creek $59,195
Payroll Administrator Breckenridge $55,500
Finance Assistant Crested Butte $51,598
Snowmass Village -
Steamboat Springs -
Accounting Technician Il Telluride $54,081
Accounting Technician Vail $48,589
Individual Employer Rate: $53,669
Payroll Specialist Regional Private Sector $53,694
Published Survey Rate: $53,694
Prevailing Rate: $53,682
JActg Tech - Accts Pyable Town Finance $43,201 ! $49,216 | -$6,015 | -12.22% |
Accounting Technician Aspen $46,202
Accounting Assistant Avon-Beaver Creek $48,962
Accounts Payable Coordinator Breckenridge $50,245
Finance Assistant Crested Butte $51,598
Snowmass Village -
Accounting Technician Steamboat Springs $51,500
Accounting Technician Telluride $47,352
Accounting Technician Vail $48,589
Individual Employer Rate: $49,207
Accounts Payable Specialist Regional Private Sector $49,225
Published Survey Rate: $49,225
Prevailing Rate: $49,216
JActg Tech-Billing/AcctRec Town Finance $43,201 i $52,044 | -$8,843 | -16.99% |
Accounting Technician Aspen $46,202
Accounting Assistant Avon-Beaver Creek $48,962
Accounts Recievable Coordinator Breckenridge $50,245
Finance Assistant Crested Butte $51,598
Snowmass Village -
Accounting Technician Steamboat Springs $51,500
Accounting Technician Telluride $47,352
Accounting Technician Vail $48,589
Individual Employer Rate: $49,207
Accounting Technician Regional Private Sector $54,881
Published Survey Rate: $54,881
@ Prevailing Rate: $52,044



JAdministrative Assistant $43,201 $47,451 | -$4,251 | -8.96% |
Administrative Assistant | Aspen $41,766
Administrative Assistant Avon-Beaver Creek $37,586
Administrative Specialist Breckenridge $43,268
Crested Butte -
Administrative Assistant Snowmass Village $52,682
Administrative Assistant Steamboat Springs $47,600
Administrative Assistant Telluride $47,352
Administrative Technician Vail $48,589
Individual Employer Rate: $45,549
Administrative Assistant Regional Private Sector $49,354
Published Survey Rate: $49,354
Prevailing Rate: $47,451
JAsst Mgr Transit Ops Gondola Operations $51,286 $63,416 | -$12,131 | -19.13% |
Transportation Coordinator Aspen $55,010
Transit Operations Supervisor Avon-Beaver Creek $67,687
Transit Supervisor Breckenridge $61,900
Crested Butte -
Transit Foreperson Snowmass Village $64,932
Transit Operations Supervisor Steamboat Springs $67,300
Bus Operations Supervisor Telluride $54,081
Bus Supervisor Vail $73,006
Individual Employer Rate: $63,416
JAsst Prop Mgr-VCA VCA Mgmt & Admin $48,877 $55,055 | -$6,178 | -11.22% |
Assistant Property Manager Aspen $53,051
Avon-Beaver Creek -
Breckenridge -
Crested Butte -
Snowmass Village -
Steamboat Springs -
Telluride -
Vail -
Individual Employer Rate: $53,051
Assistant Manager Regional Private Sector $57,059
Published Survey Rate: $57,059
Prevailing Rate: $55,055
IBldg Inspec-Combination Building Department $55,232 $60,601 | -$5,369 | -8.86% |
Building Inspector Aspen $64,904
Avon-Beaver Creek -
Building Inspector | Breckenridge $55,500
70 Building Inspector Crested Butte $56,431



Building Inspector

Snowmass Village

$61,668

Steamboat Springs -
Building Inspector/Plans Examiner Telluride $61,922
Building Inspector/Plans Examiner Vail $64,324
Individual Employer Rate: $60,792
Building Construction Inspector ~ Regional Private Sector $60,410
Published Survey Rate: $60,410
Prevailing Rate: $60,601
|Building official Building Department $76,137 1 $90,791 | -$14,654 | -16.14% |
Chief Building Official Aspen $90,543
Building Official Avon-Beaver Creek $92,076
Chief Building Official Breckenridge $96,200
Building/Zoning Director Crested Butte $82,279
Chief Building Official Snowmass Village $94,051
Steamboat Springs -
Building Official Telluride $86,104
Chief Building Official Vail $94,284
Individual Employer Rate: $90,791
JCAD/GIS Technician MV Water $51,286 | $56,436 | -$5,151 | -9.13% |
GIS Analyst Aspen $61,803
Avon-Beaver Creek -
GIS Technician Breckenridge $55,500
Engineering Technician Crested Butte $48,245
Snowmass Village -
GIS Technician Steamboat Springs $47,600
Telluride -
Vail -
Individual Employer Rate: $53,287
CAD/CAM Design Drafter Regional Private Sector $59,586
Published Survey Rate: $59,586
Prevailing Rate: $56,436
IChief Acct/Revenue Mgr Town Finance $62,488 i $74,306 | -$11,818 | -15.90% |
Accountant Il Aspen $68,135
Finance Manager Avon-Beaver Creek $94,980
Accounting Services Manager Breckenridge $83,000
Crested Butte -
Accountant Il Snowmass Village $61,668
Steamboat Springs -
Senior Accountant Telluride $66,577
Acctg Mgr 88k Accounting Professional | Vail $66,054
Individual Employer Rate: $73,402
Senior Accountant Regional Private Sector $75,211
7 1 Published Survey Rate: $75,211




Prevailing Rate:

$74,306

IChief Of Police Police $90,503 | $121,729 | -$31,226 | -25.65% |
Chief of Police Aspen $129,609
Chief of Police Avon-Beaver Creek $119,645
Chief of Police Breckenridge $125,900
Chief Marshal Crested Butte $103,572
Chief of Police Snowmass Village $111,465
Chief of Police Steamboat Springs $139,600
Chief Marshal Telluride $117,571
Police Chief Vail $126,474
Individual Employer Rate: $121,729
[Community Serv. Officer Code Enforcement-Police $41,119 1 $52,603 | -$11,484 [ -21.83% |
Community Response Officer Aspen $57,718
Administrative Services Officer Avon-Beaver Creek $59,549
Community Service Officer Breckenridge $50,245
Crested Butte -
Snowmass Village -
Community Service Officer Steamboat Springs $42,900
Telluride -
Vail -
Individual Employer Rate: _ $52,603
|Coordinator HR Human Resources $55232 i $66,924 | -$11,692 | -17.47% |
Human Resources Generalist Il Aspen $55,010
Avon-Beaver Creek -
Human Resources Generalist Il Breckenridge $61,900
Crested Butte -
Snowmass Village -
Human Resources Generalist Steamboat Springs $69,502
Telluride -
HR Professional | Vail $66,054
Individual Employer Rate: $63,116
HR Analyst Regional Private Sector $70,731
Published Survey Rate: $70,731
Prevailing Rate:  $66,924
|Coordinator-Transit Gondola Operations $51,286 1 $63,783 | -$12,497 | -19.59% |
Transportation Coordinator Aspen $55,010
Avon-Beaver Creek -
Transit Supervisor Breckenridge $61,900
Crested Butte -
Transit Foreperson Snowmass Village $64,932

Steamboat Springs
Telluride



Vail

Individual Employer Rate: $60,614
Transportation Supervisor Regional Private Sector $66,952
Published Survey Rate: $66,952
Prevailing Rate: $63,783
[Crew Leader Recreation Parks & Recreation $46,522 1 $53,258 | -$6,736 | -12.65% |
Crew Supervisor Aspen $49,892
Avon-Beaver Creek -
Senior Parks Operator Breckenridge $50,335
Park Maintenance Lead Worker  Crested Butte $40,758
Operator I Snowmass Village $53,653
Crew Leader - Recreation Steamboat Springs $45,282
Telluride -
Crew Leader (Str, Facil) Vail $64,324
Individual Employer Rate: $50,707
Grounds Maintenance Foreman  Regional Private Sector $55,810
Published Survey Rate: $55,810
Prevailing Rate: $53,258
|Crew Leader-Strs-Sewer Road & Bridge $46,522 1 $60,560 | -$14,038 [ -23.18% |
Crew Supervisor Aspen $49,892
PW Operator Il Avon-Beaver Creek $52,778
Senior Streets Operator Breckenridge $50,335
Crested Butte -
Operator Il Snowmass Village $53,653
Streets Foreman Steamboat Springs $60,300
Streets and Utility Crew Supervisol Telluride $61,922
Crew Leader (Str, Facil) Vail $64,324
Individual Employer Rate: $56,172
Construction Foreman Regional Private Sector $64,947
Published Survey Rate: $64,947
Prevailing Rate: $60,560
|Crew Leader-VCA Maint VCA Maintenance $46,522 i $60,944 | -$14,422 | -23.66% |
Crew Supervisor Aspen $49,892
Lead Building Technician Avon-Beaver Creek $58,579
Facilities Maintenance Supervisor Breckenridge $61,900
Facilities Maintenance Leader Crested Butte $59,467
Facilities Maintenance Specialist Snowmass Village $53,653
Steamboat Springs -
Facilities Maintenance Supervisor Telluride $54,081
Crew Leader (Str, Facil) Vail $64,324
Individual Employer Rate: $57,414
73 Mechanicial Building Maint Supervisor Regional Private Sector $64,474



Published Survey Rate:

$64,474

Prevailing Rate: $60,944
|Crt Clerk/Police Serv Police $43,201 | $47,931 | -$4,730 | -9.87% |
Sr. Municipal Court Clerk Aspen $49,892
Deputy Court Clerk/Deputy Town C Avon-Beaver Creek $47,901
Deputy Municipal Clerk Breckenridge $55,500
Crested Butte -
Police Records Specialist Snowmass Village $52,682
Municipal Court Assistant Steamboat Springs $33,600
Assistant Clerk Telluride $47,352
Administrative Tech Vail $48,589
Individual Employer Rate: $47,931
IDeputy Town Clerk/Admin Town Clerk's Office $46,522 1  $52,638 | -$6,116 [ -11.62% |
Chief Deputy City Clerk Aspen $58,877
Deputy Town Clerk Avon-Beaver Creek $47,901
Breckenridge -
Deputy Town Clerk Crested Butte $42,338
Snowmass Village -
Deputy City Clerk Steamboat Springs $53,900
Deputy Town Clerk Telluride $54,081
Deputy Town Clerk Vail $58,729
Individual Employer Rate: _ $52,638
IDir Child Care/Pres Daycare $76,137 | $86,224 | -$10,087 | -11.70% |
LIMITED DATA
Kids First Director Aspen $86,224
Avon-Beaver Creek -
Breckenridge -
Crested Butte -
Snowmass Village -
Steamboat Springs -
Telluride -
Vail -
Individual Employer Rate: $86,224
IDir Finance Town Finance $107,581 i  $123,178 | -$15,597 | -12.66% |
Director of Finance/Administrative Aspen $132,201
Finance Director/Assistant Town IV Avon-Beaver Creek $140,605
Director of Finance and IT Breckenridge $125,900
Director Finance and HR Crested Butte $109,258
Finance Director Snowmass Village $111,465
Director of Finance Steamboat Springs $139,600
Finance Director Telluride $95,868
Finance Director Vail $126,474
Individual Employer Rate: $122,671



Finance Director

Regional Private Sector

$123,684

Published Survey Rate: $123,684
Prevailing Rate: $123,178
IDir HR & Safety Human Resources $76,137 i  $130,502 | -$54,365 [ -41.66% |
Director of Human Resources Aspen $132,201
Director of Human Resources Avon-Beaver Creek $124,047
Director of Human Resources Breckenridge $125,900
Director Finance and HR Crested Butte $109,258
Snowmass Village -
Steamboat Springs -
Telluride -
HR, Risk, Safety Director Vail $126,474
Individual Employer Rate: $123,576
Human Resources Director Regional Private Sector $137,429
Published Survey Rate: $137,429
Prevailing Rate: $130,502
|Dir Mktg & Bus Devel Mktg & Business Devel. $76,137 I $113,128 | -$36,991 | 32.70% |
Aspen -
Avon-Beaver Creek -
Breckenridge -
Crested Butte -
Tourism Dir 97k-137k Director of Marketing Snowmass Village $85,626
Steamboat Springs -
Telluride -
Economic Development Manager Vail $101,989
Individual Employer Rate: $93,808
Business Development Director ~ Regional Private Sector $132,449
Published Survey Rate: $132,449
Prevailing Rate: $113,128
IDir Plan. & Devel Svcs Plan. & Devel. Svcs. $107,581 i $117,718 | -$10,138 | -8.61% |
Director of Community Developme Aspen $132,201
Director of Planning Avon-Beaver Creek $99,344
Director of Community Developme Breckenridge $125,900
Planning Director Crested Butte $82,867
Community Development Director Snowmass Village $111,465
Director of Planning and Communi Steamboat Springs $139,600
Telluride -
Community Development Director Vail $126,474
Individual Employer Rate: $116,836
Urban Planning Director Regional Private Sector $118,601
Published Survey Rate: $118,601
75 Prevailing Rate: $117,718



IDir Public Works Road & Bridge $90,503 $119,940 | -$29,437 | -24.54% |
Director of Public Works Aspen $140,120
Director of Public Works Avon-Beaver Creek $102,007
Director of Public Works Breckenridge $125,900
Public Works Director Crested Butte $100,331
Director of Public Works Snowmass Village $111,465
Director of Public Works Steamboat Springs $139,600
Director of Public Works Telluride $113,625
Public Works/Trans Director Vail $126,474
Individual Employer Rate: $119,940
IDir Tran, Parking & Rec Dial A Ride $90,503 $114,444 | -$23,941 | -20.92% |
Director of Transportation Aspen $86,237
Director of Transportation Avon-Beaver Creek $102,007
Director of Recreation Breckenridge $125,900
Crested Butte -
Director of Transportation Snowmass Village $101,102
Steamboat Springs -
Telluride -
Public Works/Trans Director Vail $126,474
Individual Employer Rate: $108,344
Transportation Director Regional Private Sector $120,545
Published Survey Rate: $120,545
Prevailing Rate: $114,444
JGroundskeeper | Plaza & Environ. Svcs. $36,497 $37,071 | -$574 | -155% |
Maintenance Technician | Aspen $46,202
Maintenance Worker /11 Avon-Beaver Creek $34,029
Parks Technician Breckenridge $31,647
Parks Maintenance Worker Crested Butte $30,285
Groundskeeper Snowmass Village $43,554
Parks Worker Steamboat Springs $29,120
Park Aide Telluride $41,788
Maintenance Worker I Vail $43,784
Individual Employer Rate: $37,551
Groundskeeper Regional Private Sector $36,592
Published Survey Rate: $36,592
Prevailing Rate: $37,071
J!rrigation Technician Plaza & Environ. Svcs. $43,201 $49,326 | -$6,126 | -12.42% |
Irrigation Coordinator Aspen $49,892
Avon-Beaver Creek -
Irrigation Technician Breckenridge $46,405
Crested Butte -
76 Irrigation and Horticulture Specialis Snowmass Village $47,906



Steamboat Springs
Telluride

$53,103

Irrigation Technician Vail
Individual Employer Rate: $49,326
JLieutenant Police $68,977 1 $78,332 | -$9,355 | -11.94% |
Aspen -
Sergeant Avon-Beaver Creek $83,709
Police Officer Il Breckenridge $75,200
Master Deputy Marshal Crested Butte $74,205
Police Officer Il Snowmass Village $70,389
Sergeant Steamboat Springs $83,300
Sergeant Telluride $75,885
Sergeant Vail $85,634
Individual Employer Rate: $78,332
[Mechanic-Veh & Equip Mnt Shop $44,226 1 $52,581 | -$8,355 | -15.89% |
Mechanic | Aspen $58,877
Fleet Mechanic | Avon-Beaver Creek $51,122
Fleet Mechanic Breckenridge $55,500
Mechanic Crested Butte $50,529
Mechanic | Snowmass Village $64,932
Fleet Technician Steamboat Springs $51,800
Mechanic Telluride $54,081
Journey Mechanic Vail $58,729
Individual Employer Rate: $55,696
Mechanic - Automotive Regional Private Sector $49,465
Published Survey Rate: $49,465
Prevailing Rate: $52,581
[Mechanic-Veh & Equip SR Shop $55,232 i  $60,296 | -$5,064 [ -8.40% |
Mechanic Il Aspen $61,803
Fleet Mechanic Il Avon-Beaver Creek $58,581
Breckenridge -
Crested Butte -
Mechanic Il Snowmass Village $71,427
Steamboat Springs -
Telluride -
Master Mechanic Vail $64,324
Individual Employer Rate: $64,033
Sr Mechanic - Automotive Regional Private Sector $56,558
Published Survey Rate: $56,558
Prevailing Rate: $60,296
[Mgr R&B & Sewgr / MV Sewer $58,028 i $81,989 | -$23,962 | -29.23% |




Streets Superintendent Aspen $86,237
Public Works Superintendent Avon-Beaver Creek $84,919
Street and Parks Manager Breckenridge $83,000
Public Works Supervisor Crested Butte $58,163
Road Superintendent Snowmass Village $85,626
Streets Superintendent Steamboat Springs $87,800
Street and Utility Superintendent  Telluride $75,885
Streets Superintendent Vail $94,284
Individual Employer Rate: $81,989
[Mgr Rural Systems/Oper MV Water $62,488 | $70,999 -$8,511 | -11.99% |
Water Supervisor Aspen $71,252
Avon-Beaver Creek -
Assistant Water Manager Breckenridge $67,800
Plant and Systems Manager Crested Butte $65,097
Snowmass Village -
Steamboat Springs -
Utility Superindent Telluride $75,885
Vail -
Individual Employer Rate: $70,008
Water Supervisor Regional Private Sector $71,989
Published Survey Rate: $71,989
Prevailing Rate:  $70,999
|Mgr Transit Operations Dial A Ride $62,488 1 $83,769 -$21,281 | -25.40% |
Transportation Manager Aspen $82,136
Transit Ops Supervisor Avon-Beaver Creek $67,687
Transit Manager Breckenridge $83,000
Crested Butte -
Transit Supervisor Snowmass Village $79,533
Transit Manager Steamboat Springs $96,700
Transit Manager Telluride $75,885
Transit & Parking Manager Vail $101,989
Individual Employer Rate: _ $83,847
Transportation Manager Regional Private Sector $83,690
Published Survey Rate: $83,690
Prevailing Rate: $83,769
[Mgr VCA VCA Mgmt & Admin $68,977 i $74,091 -$5,115 | -6.90% |
Property Manager Aspen $68,135
Avon-Beaver Creek -
Breckenridge -
Crested Butte -
Snowmass Village -
Steamboat Springs -
Housing Manager Telluride $61,922



Vail

Individual Employer Rate: $65,028
Property Manager Regional Private Sector $83,154
Published Survey Rate: $83,154
Prevailing Rate: $74,091
[Mgr Vehicle & Equip Maint $72,469 | $84,844 | -$12,376 | -14.59% |
Operations Manager Aspen $71,251
Data Reduced 20% Director Fleet (++) Avon-Beaver Creek $81,606
Fleet Manager Breckenridge $83,000
Fleet Manager/Lead Mechanic Crested Butte $74,651
Snowmass Village -
Fleet Superintendent Steamboat Springs $87,800
Fleet Superintendent Telluride $85,626
Fleet Manager Vail $94,284
Individual Employer Rate: $82,603
Fleet Manager Regional Private Sector $87,086
Published Survey Rate: $87,086
Prevailing Rate: $84,844
|Operator- Rural Water Sys MV Water $55,232 }  $57,312 | -$2,080 [ -3.63% |
Operator I-II-111 Aspen $55,010
Avon-Beaver Creek -
Operator A/B Breckenridge $59,300
Operator B Crested Butte $51,259
Snowmass Village -
Steamboat Springs -
Plant Operator A/B Telluride $58,672
Vail -
Individual Employer Rate: $56,060
Water Treatment Operator Regional Private Sector $58,563
level 3 is 49653 71,407 Published Survey Rate: $58,563
Prevailing Rate: $57,312
JPlanner Plan. & Devel. Svcs. $52,567 i $64,226 | -$11,659 | -18.15% |
Planner Aspen $68,135
Planner | Avon-Beaver Creek $63,861
Planner | Breckenridge $55,500
Crested Butte -
Planner Snowmass Village $67,847
Planner Steamboat Springs $69,502
Planner | Telluride $54,081
Planner | Vail $66,054
Individual Employer Rate: $63,568
Urban Planner 79 Urban Planner Regional Private Sector $64,883



Published Survey Rate:

$64,883

Prevailing Rate: $64,226
JPolice Officer $55,232 $62,480
Police Officer | Aspen $60,109
Police Officer Avon-Beaver Creek $61,993
Police Officer | Breckenridge $67,800
Deputy Marshal Crested Butte $56,560
Police Officer | Snowmass Village $58,163
Police Officer Steamboat Springs $62,500
Deputy Marshal Telluride $61,922
Peace Officer Vail $70,793
Individual Employer Rate: $62,480
JPreschool Teacher Preschool $41,119 1 $46,072 | -$4,953 [ -10.75% |
Early Childhood Teacher Aspen $49,892
Avon-Beaver Creek -
Breckenridge -
Crested Butte -
Snowmass Village -
Steamboat Springs -
Telluride -
Vail -
Individual Employer Rate: $49,892
Preschool Teacher Regional Private Sector $42,252
Published Survey Rate: $42,252
Prevailing Rate: $46,072
JRecreation Attendant Parks & Recreation $34,408 $30,101
Aspen -
Guest Services Attendant Avon-Beaver Creek $28,340
Recreation Attendant Breckenridge $27,924
Crested Butte -
Recreation Assistant Snowmass Village $35,032
Recreation Aide Steamboat Springs $22,880
Telluride -
Vail -
Individual Employer Rate: $28,544
Recreation Aide Regional Private Sector $31,659
Published Survey Rate: $31,659
Prevailing Rate: $30,101
[Senior Planner Plan. & Devel. Svcs. $62,488 $81,534
Senior Planner Aspen $82,136
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Senior Planner

Breckenridge
Crested Butte

$83,000

$73,420

Senior Planner Snowmass Village
Senior Planner Steamboat Springs $75,100
Senior Planner Telluride $75,885
Planner Il Vail $73,006
Individual Employer Rate: $77,091
Urban Planner I Regional Private Sector $85,978
Published Survey Rate: $85,978
Prevailing Rate: $81,534
ISpecialist-Recreation Ser Parks & Recreation $40,065 1 $43,934 -$3,869 | -8.81% |
Parks and Recreation Specialist | Aspen $41,766
Avon-Beaver Creek -
Recreation Specialist Breckenridge $46,405
Crested Butte -
Recreation Assistant/Coordinator Snowmass Village $42,300
Recreation Program Specialist Steamboat Springs $41,850
Recreation Aide Telluride $47,352
Vail -
Individual Employer Rate: $43,934
IStrs Maint/Equip Operator Road & Bridge $46,522 | $49,560 -$3,038 | -6.13% |
Maintenance Operator Aspen $46,202
Public Works Operator | Avon-Beaver Creek $50,280
Streets Operator Breckenridge $46,405
PW Maintenance Worker Crested Butte $46,670
Maintenance Operator | Snowmass Village $47,906
Equipment Operator Steamboat Springs $48,300
Equipment Operator Telluride $47,352
Heavy Equipment Operator | Vail $53,103
Individual Employer Rate: $48,277
Heavy Equipment Operator Regional Private Sector $50,843
Published Survey Rate: $50,843
Prevailing Rate: $49,560
[Supervisor Grounds/Plaza Plaza & Environ. Svcs. $51,286 1  $63,232 -$11,946 | -18.89% |
Parks Field Supervisor Aspen $61,803
Avon-Beaver Creek -
Parks Supervisor Breckenridge $61,900
Parks Maintenance Supervisor Crested Butte $56,632
Snowmass Village -
Parks, Open Space, and Trails Suj Steamboat Springs $71,300
Telluride -
Landscape Supervisor Vail $58,729
81 Individual Employer Rate: $62,073




Grounds Maintenance Foreman  Regional Private Sector $64,391
Published Survey Rate: $64,391

Prevailing Rate: $63,232

[ Tech-Bldg Maintenance Building Maintenance $42,147 i $54,067 | -$11,920 [ -22.05% |
Fac Mnt Mech 62k Aspen -
Building Maintenance Technician Avon-Beaver Creek $52,813
Facilities Operator Breckenridge $55,500
Crested Butte -
Building Maintenance Mechanic | Snowmass Village $43,554
Steamboat Springs -
Telluride -
Building Maintenance Specialist  Vail $58,729

Individual Employer Rate: $52,649

Building Maintenance Worker Regional Private Sector $55,486
Published Survey Rate: $55,486

Prevailing Rate: $54,067

| Tech-Bldg Maintenance Sr Building Maintenance $46,522 1 $60,113 | -$13,591 | -22.61% |

Fac Mnt Mech 62k Aspen -
Avon-Beaver Creek -
Breckenridge -
Crested Butte -

Building Maintenance Mechanic Il Snowmass Village $53,653
Steamboat Springs -

Facilities Maintenance Coordinator Telluride $54,081

Master Building Maintenance Vail $64,324

Individual Employer Rate: $57,353

HVAC Mechanic Regional Private Sector $62,874
Published Survey Rate: $62,874

Prevailing Rate: $60,113

[ Tech-Water Dist/Prd MV Water $43,201 | $50,053 | -$6,853 | -13.69% |
Water Distribution Operator | Aspen $46,202
Avon-Beaver Creek -
Water Operator "C" Breckenridge $50,245

Crested Butte -
Snowmass Village -
Plant Operator Steamboat Springs $48,300

Plant Operator "C" Telluride $47,352
Vail

Individual Employer Rate: $48,025

Water Maintenance Worker Il Regional Private Sector $52,082
Published Survey Rate: $52,082
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Prevailing Rate:

$50,053

[Town Clerk | Town Clerk's Office $84,751 |
City Clerk Aspen $90,543
Town Clerk Avon-Beaver Creek $71,124
Municipal Clerk Breckenridge $83,000
Town Clerk Crested Butte $74,837
Town Clerk Snowmass Village $85,626
City Clerk Steamboat Springs $96,700
Town Clerk Telluride $95,068
Town Clerk Vail $80,307
[Town Manager Town Manager's Office $137,882 1  $163,320 | -$25,438 | -15.58% |
Aspen $173,763
12k housing & auto Avon-Beaver Creek $143,000
Breckenridge $153,157
110k plus free housing; not full time Crested Butte -
Town Manager Snowmass Village $144,997
Steamboat Springs $185,000
Telluride -
30k housing Vail $180,000
Individual Employer Rate:  $163,320
[ Transit Vech Oper Dial A Ride $34,408 | $47,276 | -$12,869 | -27.22% |
Transportation Technician Aspen $49,892
Transit Operator - Seasonal Avon-Beaver Creek $45,812
Transit Operator - Seasonal Breckenridge $46,405
Crested Butte -
Bus Driver Snowmass Village $47,906
Transit Bus Driver Steamboat Springs $42,400
Bus Driver Telluride $41,788
Vail -
Individual Employer Rate: $45,700
Bus Driver Regional Private Sector $48,853
Published Survey Rate: $48,853
Prevailing Rate: $47,276
rWorker Maint Services VCA VCA Maintenance $40,065 | $44,393 | -$4,328 | -9.75% |
Aspen -
Avon-Beaver Creek -
Breckenridge -
Crested Butte -
Facilities Maintenance Worker| ~ Snowmass Village $43,554
Steamboat Springs -
Maintenance Worker - Shandoka Telluride $47,352
Vail -



Building Maintenance Worker

Regional Private Sector

Individual Employer Rate:

Published Survey Rate:

Prevailing Rate:

$45,453

$43,334

$43,334

$44,393



Benefits Brief

Employee . | Employee . |Employee .
Only Family Only Family Only F?m”y Notes Pension Employer| Pension Employee
Health Dental - Vision
Health Dental Vision
Agency
Mountain Village $595  $1456  $42 $124 $7 $19 ee cost $0 ee $180 family 13.70% 8.00%
, 7.5% civilian 0
Aspen $655  $1,658 ee cost $159 ee $800 family 11.5% police 3.75% 457
Avon-Beaver Creek $647  $2,018 $52 $179 indental indental ee cost $56 ee $176 family 11% 401a
Breckenridge $1700 Cafeteria allowance towards insurance, 401, rec passes
Crested Butte $626  $1,532  $41 $143 $6 $18 Town pays 100% after yr 5 12% 401a
Snowmass Village
Steamboat Springs  $681  $1,756 ee cost $55 ee $275 family 3% 457
. : Social Security .
Telluride $1,520 ee cost $105 for family 6% match Ssi
Vail $766  $1,995 ee cost $113 ee $483 family 16.15% 0.00%



Benefits Brief

Vacation Leave Accruals (days) Sick Leave Accruals (days)
" Social |Deferred Max Admin [ Personal | .. | Disabilit
Additional Security| Comp Hire Yr5 |Yr10[ Max| Accrual |Yearly Max Accrual and Leave Days Life y
Payout
Agency and Payout
22%  22civ PD 72 hrs
0

Aspen 401aup to 11% oolice 30 police 36 pollce PTO Bank PTO 50k provided
Avon-Beaver Creek 401a up to 11% voluntary 12 18 24 225 360 12 2 200% provided
Breckenridge 401aupto9% no 10 15 20 25 12 6 1.5X provided
Crested Butte 401aupto 12% yes 10 20 20 20 15 12 960 10 comp day 20k
Snowmass Village
Steamboat Springs 401aupto 6%  yes 15 25 275 30 50k provided
Telluride 13 16 20 30 30 10 960
Vail no voluntary 21 26 31 31 12



Benefits Brief

Lump Seasonal | Education Flex
Merit|Bilingual| Housing |Bonuses| Sumat | Cert Pay . Tuition [ Wellness |EAP . On Call
Top Incentives Pay Spending
Agency
50% of req
Aspen deposit $800 $1,650  $175  Yes
Avon-Beaver Creek yes yes
Breckenridge Yes
CDL $500
6 rental units W/WW
Crested Butte yes  no Town Mgr $1,000  sometimes no
gets housing Bldg Insp
$1,000
Snowmass Village
Steamboat Springs
Telluride no no
Vail yes $2000 loan  vyes yes no  gym,golf Yes
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September 14, 2017

TO: Mayor Benitez and the Town Council

Re: 2018 Budget Draft presentation September 21, 2017
EXECUTIVE SUMMARY

Attached please find the detailed 2018 budget draft and re-forecast of the 2017 budget. In this delivery
you will find the detailed draft for each department and fund as well as the consolidated budget, a one
page Financial Planning Management Summary and graphical displays provided for additional
understanding of the Town’s annual budget.

At this time 2017 revenues are expected to meet budget. The forecast budget deficit in the General
Fund in 2017 is a downward revision from the adopted budget by $486,926 primarily due to tax revenue
surpluses and expenditure savings and a deferred capital expense for the Town Hall Generator project.
The reserve carried forward is $8.1 million or 78% of the proposed General Fund operating and capital
budget for 2018.

The consolidated 2018 budget reflects a drawing down of reserves of approximately $2.0 million. There
is in excess of $3 million in capital expenditure requests attributing to this drawdown. Consolidated
town reserves do however still maintain strong capacity for unforeseen emergencies or economic
tightening with total reserves of $12 million. The reserves at year end will be 52% of the budget
exclusive of expenditures for pass through funds and the Gondola/Chondola budget.

TOWN COUNCIL GOALS FOR CONSIDERATION IN THE 2018 BUDGET:

The following list of goals for the 2018 Budget were put forth by Town Council last spring and are funded
and achieved in the budget as drafted.

e Forecast revenue growth conservatively or flat in light of the expected impact of the Gallagher
Amendment on property valuation for property tax assessments and other economic
uncertainty affecting local development and tourism.

o The bulk award of grant funds should be held to a total amount not exceeding the grant funding
in the 2017 budget.

e Using the most current information provided by the Town of Telluride continue to plan for the
financial impact of the wastewater treatment plant upgrade and expansion.

e Consider implementing compensation adjustments that come to light as a result of the wage
and compensation study the Town will complete this summer.

e Maintain Town reserves at or above the 35% policy practiced by previous Town Councils. Target
40 - 50%.

e Pay down debt when it is feasible to do so. Continue to address the need for affordable
employee housing in the Mountain Village.

e Investments in projects and programs to keep the town’s economy stable and diverse.

1. Make sure the Way Finding Project is funded to completion.
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2. Fund the Marketing Department for the resurrection of a Welcome to Mountain Village
book for property buyers and new businesses.

3. Town Staff led by the Marketing Department propose incentives for businesses that locate
in Mountain Village.

4. Fund trail improvements, expansion and connectivity. Putin a $50,000 placeholder for this.

Funding for projects and programs that protect the natural environment in the Town.

Maintain Town infrastructure to a high standard of repair and condition.

1. Provide funds for plaza improvements and general sprucing up. Put in a $75,000
placeholder for this.

Phased implementation of the Town Hall Subarea Master Plan. Put a placeholder of $150,000 in

the draft for this purpose.

KEY 2018 REVENUE FORECASTS:

Sales taxes are budgeted to grow by 4% over 2017.

Development related revenues are based on a $35,000,000 valuation projection.

The assessed valuation is impacted by the Constitutional Amendment known as Gallagher and
the new appraisal is essentially flat, causing no growth in property tax revenue for the General
Fund in 2018. The mills necessitated by General Obligation Debt Service will decline as four
bond issues will be retired in 2017. This could change modestly when the County Assessor
provides a final AV certification in December.

Service fee increases are budgeted for Water and Sewer base fees and Broadband bulk and
residential cable service. The broadband rates are still to be finalized and the Water and Sewer
rates are planned to be bumped by 2%.

KEY CAPITAL EXPENDITURES:

Regional Wastewater Treatment Plant $1,568,575.

Ski Ranches Water System Infrastructure replacement $250,000.
Water Well Power Generators $150,000.

Meadows area improvements $300,000.

Boiler improvements for snow melt systems $60,000.

Tennis Courts $200,000.

Trail improvements $30,000.

Village Pond restoration $50,000

Town Hall power generator $375,000

Broadband system fiber upgrades (increase in fiber capacity) $100,000.
Complete the Wayfinding improvements $100,000.

Replace the San Miguel River water pumping station at $175,000.



KEY PERSONNEL BUDGET ASSUMPTIONS:

e One new full time year round position is requested for a Police Patrol Officer and a seasonal
Field Crew Tech in the Plaza Services and Environmental Department is requested to be
increased to a full time position.

e The Budget Committee has requested that for presentation purposes the recommendations of
the compensation consultant be incorporated into this initial iteration of the budget. Those
include funding a 3% merit based component and then adding funding for employees that are
not in their new market based ranges after the three percent merit increase and increases for
employees that have at least 5 years tenure and are not at the midpoint of their new pay range.
Based on the current employee census and adjusted for employees that are seasonal or by
nature of their scheduling work less than 2,080 hours in a year these adjustments total $316,380
in funding for wages and wage impacted benefits. The components are:

3% merit budgeted for all employees: $209,347
Move employees to their new range minimum $61,877
Employees with 5 years tenue to their new midpoint $45,156

e The health insurance benefit renewal came in at 95% of last year. Those savings have been
reflected in this draft. This is significant as the budget planning was anticipating an increase of
7%. The net budget decrease was approximately $180,000.

VEHICLE AND EQUIPMENT ACQUISITIONS:

e Aone ton flatbed truck for plaza maintenance $40,000.

e A Trail Maintenance ATV at $15,000.

e One fully equipped police patrol vehicle at $41,000.

e Annual exchange and new lease for Bobcat fleet at $10,404.

e Abackhoe and a tilt deck trailer at $155,000.

e A pickup truck for Water and Sewer operations at $28,000.

e A new snowmobile for the Water Department at $17,500.

e A new mini excavator for all town public works and recreation utilization at $35,000.

GENERAL FUND SUBSIDIES TO ENTERPRISE/OUTSOURCED OPERATIONS:

e Daycare and preschool $191,491.
e Parking Services $65,786.
e Telluride Conference Center $209,352.



GONDOLA AND CHONDOLA:

The Gondola and Chondola budgets have been drafted with the same personnel assumptions and will be
presented to TMVOA. As in prior years their Gondola Committee will work with Town staff to develop
an understanding of the budget proposal.

GRANT FUNDNG:

The Town is now in the first phase of soliciting requests for grant funding in 2018. The program is newly
launched with the Telluride Foundation administering the application process for the Town. There is
$130,000 included as a placeholder for these awards to be determined by the grant committee and
approved by the Town Council through the budget adoption process.



Salary and wages
Burden
Total

3 % increase cost

Getting employees to minimum cost

Getting grade 46 and below to mid point cost
Getting grade 46 and above to mid point cost

Analysis of Public Sector Personnel Consultants Recommendations

Original budget with

Getting employees to min

Getting employees to mid  Getting grade 46+ to mid

tweaks for salary changes With 3% increase range range below grade 46 range

S 6,679,897.00 6,854,960.00 S 6,906,884.00 $ 6,925,734.00 S 6,944,767.00
3,594,069.00 3,628,353.00 3,638,306.00 3,641,924.00 3,645,579.00

S 10,273,966.00 10,483,313.00 $ 10,545,190.00 $ 10,567,658.00 $ 10,590,346.00

Incremental Costs Running Balance

S 209,347.00 S 209,347.00 3% only

S 61,877.00 S 271,224.00 3% + min

S 22,468.00 S 293,692.00 3% + min + mid 46 and below

S 22,688.00 S 316,380.00 3% + min + mid 46 and below + 46 and above



Tourism & Air Service Dedicated
Taxes and License Fees,

$2,377,396

Child Development Fees,
$464,563

Utilities Charges for Services,
$4,638,782

Planning & Development Fees,
$494,910

Miscellaneous Revenue, $79,118

Contributions from Private
Sources, Gondola funding from
TMVOA and Gondola bond
funding from TMVOA & TSG,
$5,101,420

TMV 2018 Total Revenues

Parking Revenues, $363,473
Sales & Use Tax, $4,945,400

Licenses and Permits, $3,628

Intergovernmental Revenue,
$370,706

Charges for Services, $46,392

Affordable Housing Rents and
Sales , $2,339,809

Grant Proceeds, $984,100

Property Taxes, $4,785,376

Interest on Investment, $47,060

Fines and Forfeits, $6,077 Total Revenues  $27,048,211



Gondola, $5,662,382

Parking Services, $398,884

Tourism, Cultural, & Air Service
Pass Through Funding, $2,449,861

Child Development - Munchkins,
Preschool, $706,054

Utilities - Broadband,
Water/Sewer, $5,738,287

TMV 2018 Total Expenses

General Government - Vehicle Administrative - Town Manager,

Maintenance, Contingency, Grants

Admin Services, Finance, HR,

and Contributions, Attorney, Marketing & Business

Building/Facility Maintenance,
$1,579,909

=
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Affordable Housing - VCA,
AHDF, MAP, $1,445,010

Conference Center, $209,352

Development, $3,250,582

Public Safety - Police, Municipal
Court, Community Services,

$1,111,819

Road & Bridge, $1,556,999

Parks and Recreation, $690,648

Plazas and Environmental Services,
$1,528,223

Planning & Development Services
- Building, P&Z, Housing Office,
$998,944

Debt Service, $1,543,637

Transportation - Bus and Employee
Shuttle, $305,478

Total Expenditures $29,176,067



TMV 2018 Revenues w/o Special Revenue Funds

Parking Revenues, $363,473
Child Development Fees,

$464,563
Sales & Use Tax, $4,945,400

Utilities Charges for Services,
$4,638,782
Licenses and Permits, $3,628
Planning & Development Fees,
$494,910

Intergovernmental Revenue,

$370,706

Charges for Services,
$46,392
Affordable Housing Rents and
Sales , $2,339,809

Grant Proceeds, $50,000

Miscellaneous Revenue,
$79,118

Contributions from Private
Sources, $328,138

Interest on Investment,
$47,060

Property Taxes, $4,688,811

Total Revenues $18.866.867
Fines and Forfeits, $6,077



Parking Services, $398,884

Child Development -
Munchkins, Preschool,

TMV 2018 Expenses w/o Special Revenue Funds

General Government - Vehicle
Maintenance, Contingency,
Grants and Contributions,

Building/Facility Maintenance,

$1,579,909 Administrative - Town

Manager, Admin Services,
Finance, HR, Attorney,

$706,054

Utilities - Broadband,
Water/Sewer, $5,738,287

Affordable Housing - VCA,

Community Relations,
$2,556,466

Public Safety - Police,
Municipal Court, Community
Services, $1,111,819

Road & Bridge, $1,556,999

AHDF, MAP, $1,445,010

Conference Center, $209,352

Transportation - DAR,
Employee Shuttle, $305,478

Parks and Recreation,
$690,648
Plazas and Environmental
Services, $1,528,223

Planning & Development
Services - Building, P&Z,
Housing Office, $998,944

Debt Service, $1,543,637

Total Expenditures $21,063,823



2018 Financial Planning Management Summary*

* This summary is a combined town budget summary not prepared in accordance with governmental budgeting and accounting standards, but rather to provide a summary look at the proposed budget with debt service allocated to the appropriate fund or operation.

Inflows
Revenues

Debt Service Income
Property Tax (Income)
Other Income

Total Debt Service Income

Inflow (Revenues) Subtotal

Other Sources and Uses (Inflows)
Interfund Transfers In
Tap Fees
Sale of Assets

Other Sources and Uses (Inflows) Total

Total Inflows

Outflows
Operating Expense
Personnel Expense
Utilities-W/S, Electric, Natural Gas, Internet, Phone Services
Equipment and Vehicle Maintenance
Government Buildings and Facility Expense
Travel, Education, and Conferences
Legal Services
Marketing, Public Communications, and Regional Promotion
Cable, Phone, and Internet Service Delivery Costs
Funding Support to Other Agencies
Water/Sewer Service Delivery
Dues, Fees, and Licenses
Supplies, Parts and Materials
Road, Bridge, and Parking Lot Paving, Striping, and Repair
Information Technology
Fuel (Vehicles)
Environmental Projects
Consulting, Professional Services, & Comp Plan
Property Insurance
Other Expenses
Total Expense

Capital
Debt Service Expense
Principal/Interest
Other Admin Fees
Total Debt Service Costs
Outflows (Expenses) Subtotal
Other Sources and Uses (Outflows)
Interfund Transfers Out
Water/Sewer Water and Tap Fee Credits
Other Sources and Uses Total (Outflows)
Total Outflows
Net Budget Surplus (Deficit)
Total Beginning Balance

Total Ending Balance

Outstanding Debt

Governmental Funds

Enterprise (Business-Type) Funds

[ Governmental Pass Through Funds

Special Revenue Funds

Child
Vehicle Debt Service Capital Parking Development Percentage Historical

General Fund Acquisition Fund Projects Services Water/Sewer Broadband TCC VCA Fund AHDF & MAP Total of Total Tourism Museum Gondola Grand Total
$ 10,169,009 $ - 8 - - $ 363473 $ 2677401 $ 1,961,381 $ - $ 2327031 $§ 514563 $ 12,778 $ 18,025,636 $ 2,377,396 $ 96,565 $ 5,707,382 $ 26,206,980
- - 85,587 - 552,133 - - - - - - 637,721 - - - 637,721

- - 1,500 - 300 - - - 60 - - 1,860 - - 201,650 203,510

- - 87,087 - 552,433 - - - 60 - - 639,581 - - 201,650 841,231
10,169,009 - 87,087 - 915,906 2,677,401 1,961,381 - 2,327,091 514,563 12,778 18,665,217 2,377,396 96,565 5,909,032 27,048,211
605,517 434,725 - 300,000 65,778 - - 209,352 - 191,491 538,444 2,345,307 - - - 2,345,307

- - - - - 107,000 - - - - - 107,000 - - - 107,000

605,517 434,725 - 300,000 65,778 107,000 - 209,352 - 191,491 538,444 2,452,307 - - - 2,452,307
10,774,526 434,725 87,087 300,000 981,684 2,784,401 1,961,381 209,352 2,327,091 706,054 551,222 21,117,524 2,377,396 96,565 5,909,032 29,500,518
5,428,502 - - - 137,391 512,053 382,744 - 452,845 564,898 - 7,478,432 47.49% - - 2,933,836 10,412,268
579,116 - - - 22,618 362,188 28,173 - 404,007 11,151 5,000 1,412,252 8.97% - - 394,399 1,806,651
131,780 - - - 4,800 4,591 2,500 - 2,907 1,500 - 148,078 0.94% - - 13,271 161,349
360,319 - - - 74,255 3,756 3,586 20,000 165,877 47,944 - 675,736 4.29% - - 46,000 721,736
63,210 - - - - 6,500 6,000 - 4,500 3,000 - 83,210 0.53% - - 15,500 98,710
527,994 - - - - 40,000 - - 15,000 - - 582,994 3.70% - - 2,000 584,994
186,050 - - - - - 7,500 100,000 - 2,000 - 295,550 1.88% 2,313,296 96,565 - 2,705,412

- - - - - - 1,232,460 - - - - 1,232,460 7.83% - - - 1,232,460

205,000 - - - - - - - - - 107,388 312,388 1.98% 40,000 - - 352,388

- - - - - 596,237 - - - - - 596,237 3.79% - - - 596,237

146,062 - - - 18,013 20,650 16,000 89,352 43,114 1,120 20,000 354,311 2.25% - - 23,800 378,111
190,944 - - - 25,755 83,142 9,550 - 42,423 9,309 - 361,124 2.29% - - 208,500 569,624
431,980 - - - 43,000 - - - 15,000 - - 489,980 3.11% - - - 489,980
291,615 - - - 12,000 2,500 48,573 - 9,072 - - 363,760 2.31% - - 5,500 369,260
139,726 - - - 551 13,882 4,343 - 3,647 - - 162,150 1.03% - - 7,508 169,657
108,000 - - - - 5,000 - - - - - 113,000 0.72% - - - 113,000
315,000 - - - - 48,309 - - - 930 - 364,239 2.31% - - - 364,239
110,000 - - - - 20,000 3,675 - 61,610 - - 195,285 1.24% - - 36,057 231,342
357,897 - - - 10,500 - - - 31,871 64,203 60,750 525,221 3.34% - - 286,012 811,232
9,573,196 - - - 348,884 1,718,808 1,745,104 209,352 1,251,872 706,054 193,138 15,746,407 100.00% 2,353,296 96,565 3,972,382 22,168,652
815,000 334,404 - 300,000 50,000 2,186,875 87,500 - - - - 3,773,779 - - 1,690,000 5,463,779

- - - - 531,225 - - - 788,279 - - 1,319,504 - - 201,650 1,521,154

- - - - 20,983 - - - - - - 20,983 - - 1,500 22,483

- - - - 552,208 - - - 788,279 - - 1,340,487 - - 203,150 1,543,637
10,388,196 334,404 - 300,000 951,092 3,905,683 1,832,604 209,352 2,040,151 193,138 20,860,672 2,353,296 96,565 5,865,532 29,176,067
1,659,982 - 85,587 - 30,367 149,605 161,894 - 108,963 - 79,808 2,276,207 24,100 45,000 2,345,307
1,659,982 - 85,587 - 30,367 149,605 161,894 - 108,963 - 79,808 2,276,207 24,100 - 45,000 2,345,307
12,048,178 334,404 85,587 300,000 981,458 4,055,288 1,994,498 209,352 2,149,114 - 272,946 23,136,879 2,377,396 96,565 5,910,532 31,521,374
(1,273,652) 100,321 1,500 - 226 (1,270,887) (33,117) - 177,977 - 278,276 (2,019,356) - - (1,500) (2,020,857)
8,089,192 365,603 502,809 32,030 93,784 2,913,928 73,104 - 670,403 - 1,425,346 14,166,200 - - - 14,166,200
$ 6,815540 $ 465925 $ 504,309 32,030 $ 94,010 $ 1,643,041 $ 39,987 § - $ 848380 $ - $ 1,703,623 $ 12,146,844 $ -3 - 8 (1,500) $ 12,145,343
$ - 3 - 3 - - $ 6,835,000 $ - 3 - 3 - $11,881,789 $ -3 - $ 18,716,789 $ -3 - $ 2,140,000 $ 20,856,789



Town of Mountain Village
2017 Revised/2018 Proposed Budget and Long Term Financial Plan
General Fund

Summary

w
o
=

Revenues
Taxes
Licenses and Permits
Intergovernmental Revenue
Grant Proceeds
Charges for Services
Fines and Forfeits
Interest on Investment
Miscellaneous Revenue
Contributions from Private Sources
Total Revenue
Expenditures
Administrative C
Municipal Court (Judicial) E
Public Safety E-1
F
G
H
|

>>>>>>>>>

Grants and Contributions
Road & Bridge

Vehicle Maintenance
Bus/Dial A Ride

Employee Shuttle -1
Parks & Recreation J
Plaza Services & Environmental Services K
Trash Removal K-1
Building Maintenance L
Planning & Development Services M

Contingency (1% of Expenditures)
Total Expenditures

Net Surplus/(Deficit) before Capital Outlay & Debt Service

Capital Outlay
Capital Outlay - Facilities, Trails and Area Improvements N
Total Capital Outlay

Net Surplus/(Deficit) after Capital Outlay

Other Financing Sources/(Uses):
Transfers (To) / From Other Funds
Tourism Fund
Child Development Fund
Broadband Fund
TCC Fund
Affordable Housing Development Fund
Mortgage Assistance Fund
Vehicle and Capital Equipment Fund
Parking Services Fund
Capital Projects Fund
Debt Service Fund
Overhead Allocation from Enterprise Funds
Sale of Assets
Total Other Financing Sources/(Uses)

98

Actual Annual Budgets Long Term Projections
Original Revised Revised to Proposed 2018 to
Budget Budget Original Budget 2017 Revised Total

2015 2016 2017 2017 Variance 2018 Variance 2019 2020 2021 2022 2017-2022
8,057,308 8,485,683 8,658,505 8,846,934 188,429 8,996,490 149,556 9,102,227 9,281,227 9,480,337 9,674,337 55,381,552
349,782 302,975 261,655 308,347 46,692 292,708 (15,639) 292,708 292,708 292,708 292,708 1,771,887
375,754 377,290 379,334 379,334 - 370,706 (8,627) 371,791 371,926 373,013 373,151 2,239,920
19,107 35,158 50,000 29,907 (20,093) - (29,907) - - - - 29,907
341,139 268,083 301,829 338,318 36,489 252,222 (86,096) 252,618 253,019 253,424 253,833 1,603,433
7,146 11,157 6,077 6,077 - 6,077 - 6,077 6,077 6,077 6,077 36,462
60,650 47,908 45,000 45,000 - 45,000 - 45,000 45,000 45,000 45,900 270,900
76,065 71,364 78,568 79,068 500 79,118 50 79,118 79,094 79,072 79,050 474,520
39,762 25,000 103,095 30,922 (72,173) 126,688 95,765 126,822 129,202 131,672 134,235 679,540
9,326,711 9,624,618 9,884,062 10,063,906 179,844 10,169,009 105,102 10,276,361 10,458,253 10,661,302 10,859,290 62,488,121
2,591,420 2,755,319 3,067,463 3,074,129 6,666 3,150,582 76,453 3,104,851 3,143,103 3,158,933 3,195,068 18,826,667
28,432 28,827 31,624 31,632 7 31,838 206 32,002 32,173 32,353 32,543 192,541
811,016 828,338 899,952 897,583 (2,369) 1,038,981 141,398 1,002,715 1,010,248 1,018,156 1,026,459 5,994,141
66,500 77,500 126,000 106,000 (20,000) 130,000 24,000 130,000 130,000 130,000 130,000 756,000
843,589 1,061,715 1,139,163 1,139,255 92 1,101,999 (37,256) 1,108,797 1,116,078 1,123,541 1,131,356 6,721,027
433,858 461,527 445,862 445,876 15 452,899 7,023 456,998 461,300 465,816 470,554 2,753,444
155,433 186,049 172,973 204,833 31,860 189,435 (15,399) 191,643 193,962 196,397 198,954 1,175,225
52,286 44,219 84,265 84,265 - 86,043 1,778 87,601 89,208 90,867 92,577 530,562
398,610 443,790 625,186 584,889 (40,297) 610,648 25,759 575,300 581,244 587,496 594,071 3,533,647
1,200,853 1,331,319 1,580,703 1,562,734 (17,969) 1,412,791 (149,943) 1,432,128 1,457,660 1,484,446 1,512,547 8,862,305
50,128 47,230 54,559 62,759 8,200 65,028 2,269 65,342 65,672 66,018 66,382 391,201
171,537 167,934 202,629 205,815 3,186 209,224 3,409 210,844 212,543 214,325 216,194 1,268,945
568,999 775,790 781,503 784,944 3,441 998,944 214,000 752,262 756,702 761,363 766,254 4,820,469
- 33,501 92,119 91,847 (272) 94,784 2,937 91,505 92,499 93,297 94,330 558,262
7,372,661 8,243,057 9,304,002 9,276,562 (27,440) 9,573,196 296,634 9,241,988 9,342,394 9,423,007 9,527,290 56,384,436
1,954,050 1,381,561 580,060 787,344 207,284 595,813 (191,532) 1,034,373 1,115,860 1,238,295 1,332,001 6,103,685
124,886 101,004 1,081,138 1,067,577 (13,561) 815,000 (252,577) 710,000 120,000 120,000 120,000 2,952,577
124,886 101,004 1,081,138 1,067,577 (13,561) 815,000 (252,577) 710,000 120,000 120,000 120,000 2,952,577
1,829,164 1,280,556 (501,078) (280,233) 220,845 (219,187) 61,045 324,373 995,860 1,118,295 1,212,001 3,151,108
62,645 25,755 13,102 23,777 10,674 24,100 324 24,427 24,757 25,090 25,427 147,578
(59,902) (67,460) (145,268) (134,209) 11,059 (191,491) (57,282) (176,220) (176,184) (181,397) (186,871) (1,046,372)
147,145 - - - - 10,000 10,000 10,000 10,000 10,000 10,000 50,000
(193,103) (196,206) (220,010) (223,467) (3,457) (209,352) 14,115 (210,245) (211,148) (212,059) (212,980) (1,279,250)
(423,604) (445,361) (418,128) (438,239) (20,111) (458,636) (20,398) (477,643) (497,422) (517,974) (539,408) (2,929,322)
(283,305) (353,671) (692,868) (696,248) (3,380) (434,725) 261,523 (138,596) (268,872) (102,753) (70,540) (1,711,734)
191,508 - (147,759) (83,255) 64,505 (65,778) 17,477 (90,253) (33,762) (161,903) (48,177) (483,127)
- (355,658) (300,000) (300,000) - (300,000) - - - - - (600,000)
149,178 136,536 83,909 291,348 207,439 85,587 (205,761) 87,299 89,045 90,826 92,643 736,749
423,645 431,654 477,782 483,404 5,622 485,830 2,426 501,807 522,503 524,698 538,239 3,056,482

30,034 4,822 - - - - - - - - - -
44,241 (819,590) (1,349,239) (1,076,888) 272,351 (1,054,465) 22,423 (469,423) (541,082) (525,472) (391,666) (4,058,997)




Town of Mountain Village
2017 Revised/2018 Proposed Budget and Long Term Financial Plan
General Fund

Summary

Sch.

Surplus / (Deficit) after Other Financing Sources / (Uses)

Beginning Fund Balance
Reserved Property Tax Revenue
Ending Fund Balance

Fund Balance Detail

Emergency Reserve Fund Balance
Property Tax Reserve Fund Balance
*Health Care Premium Savings Reserve
Facility Maintenance Reserves
Unreserved Fund Balance

Total Fund Balance

*The Town is reserving a portion of the health care premium holiday from 2009 to hedge against future increases in healthcare premiums that exceed the budgeted increase.

Construction Valuation
Assessed Valuation for Prior Year, Collected in Current Year
Town General Fund Mill Levy
Historical Museum Levy
Debt Service Mill Levy
Total Mill Levy

Actual Annual Budgets Long Term Projections
Original Revised Revised to Proposed 2018 to
Budget Budget Original Budget 2017 Revised Total
2015 2016 2017 2017 Variance 2018 Variance 2019 2020 2021 2022 2017-2022
1,873,405 460,967 (1,850,316) (1,357,121) 493,196 (1,273,652) 83,469 (145,050) 454,778 592,823 820,334 (907,889)
7,111,941 8,985,346 8,152,858 9,446,313 1,293,455 8,089,192 (1,357,121) 6,815,540 6,670,490 7,125,268 7,718,090
8,985,346 9,446,313 6,302,542 8,089,192 1,786,651 6,815,540 (1,273,652) 6,670,490 7,125,268 7,718,090 8,538,424
2,580,431 2,885,070 3,256,401 3,246,797 (9,604) 3,350,619 103,822 3,234,696 3,269,838 3,298,053 3,334,551
450,828 225,414 - - - - - - - - -
50,000 50,000 50,000 50,000 - 50,000 - 50,000 50,000 50,000 50,000
155,000 155,000 155,000 155,000 - 155,000 - 155,000 155,000 155,000 155,000
5,749,086 6,130,829 2,841,141 4,637,396 1,796,255 3,259,922 (1,377,474) 3,230,794 3,650,430 4,215,038 4,998,873
8,985,346 9,446,313 6,302,542 8,089,192 1,786,651 6,815,540 (1,273,652) 6,670,490 7,125,268 7,718,090 8,538,424
$ 14,955,358 $ 26,101,663 $ 35,000,000 $ 35,000,000 $ - $ 35,000,000 $ - $ 35,000,000 $ 35,000,000 $ 35,000,000 $ 35,000,000 $ 210,000,000
$ 266,407,970 $ 294,538,970 $ 294,011,300 $ 294,011,300 $ - $ 289,986,050 $ (4,025,250) $ 290,986,050 $ 290,986,050 $ 291,986,050 $ 291,986,050 $ 1,749,941,550
13.110 13.110 13.110 13.110 0.000 13.110 0.000 13.110 13.110 13.110 13.110
0.333 0.333 0.333 0.333 0.000 0.333 0.000 0.333 0.333 0.333 0.333
13.325 13.325 11.840 11.840 0.000 1.904 (9.936) 1.914 1.893 1.892 1.878
26.768 26.768 25.283 25.283 0.000 15.347 (9.936) 15.357 15.336 15.335 15.321




Town of Mountain Village

2017 Revised/2018 Proposed Budget and Long Term Financial Plan

General Fund
Schedule A-Revenue Summary

Sch.

Taxes
Property Taxes A1
Sales Taxes A-2

Cigarette Taxes
Original Excise Taxes, Const Material (1.5%)
Add'l Excise Taxes, Const Material (3%)
Total Taxes
Licenses and Permits
Building Permits
Electrical Permits
Plumbing Permits
Mechanical Permits
Excavation Permits
Liquor Licenses
Construction Parking Permits
Pet Licenses
Other Licenses and Permits
Total Licenses and Permits
Intergovernmental Revenue
Conservation Trust Funds
Road & Bridge Taxes and Fees
Severance Tax Distribution
Mineral Lease Distribution

A-3

Total Intergovernmental Revenue

Grants/Contributions
Other Grants
Environmental and Forest Health
Total Grant Proceeds

Charges for Services

Fines and Forfeits A-6
Interest Revenue
Interest on Investments
Total Interest Revenue
Miscellaneous Revenue
Lease Revenues
Van Rider Revenue
Ice Rink Operations
Miscellaneous Other A7
Total Miscellaneous Revenue
Contributions from Private Sources A4
Total Revenue - General Fund

Construction Valuation

Assessed Valuation for Prior Year
General Fund Mill Levy

100

Ann.
Inc.

0%

1%

Actual Annual Budgets Long Term Projections
Original Revised Revised to Proposed 2018 to
Budget Budget Original Budget 2017 Revised Total

2015 2016 2017 2017 Variance 2018 Variance 2019 2020 2021 2022 2017-2022
3,662,501 3,988,482 4,057,534 4,067,534 10,000 4,051,090 (16,444) 3,984,827 3,984,827 3,997,937 3,997,937 24,084,152
3,824,536 4,018,054 3,959,000 4,140,000 181,000 4,306,000 166,000 4,478,000 4,657,000 4,843,000 5,037,000 27,461,000
9,621 9,341 11,971 9,400 (2,571) 9,400 - 9,400 9,400 9,400 9,400 56,400
186,865 156,587 210,000 210,000 - 210,000 - 210,000 210,000 210,000 210,000 1,260,000
373,785 313,220 420,000 420,000 - 420,000 - 420,000 420,000 420,000 420,000 2,520,000
8,057,308 8,485,683 8,658,505 8,846,934 188,429 8,996,490 149,556 9,102,227 9,281,227 9,480,337 9,674,337 55,381,552
201,652 160,306 187,880 187,880 - 187,880 - 187,880 187,880 187,880 187,880 1,127,280
53,449 67,187 20,000 60,000 40,000 40,000 (20,000) 40,000 40,000 40,000 40,000 260,000
39,450 42,902 19,000 25,000 6,000 30,000 5,000 30,000 30,000 30,000 30,000 175,000
3,815 278 200 564 364 200 (364) 200 200 200 200 1,564
160 240 1,000 1,000 - 1,000 - 1,000 1,000 1,000 1,000 6,000
4,773 2,623 3,500 3,500 - 3,500 - 3,500 3,500 3,500 3,500 21,000
46,135 27,825 30,000 30,000 - 30,000 - 30,000 30,000 30,000 30,000 180,000
323 240 75 128 53 128 - 128 128 128 128 768
25 1,375 - 275 275 - (275) - - - - 275
349,782 302,975 261,655 308,347 46,692 292,708 (15,639) 292,708 292,708 292,708 292,708 1,771,887
13,018 15,364 13,269 13,269 - 13,402 133 13,536 13,671 13,808 13,946 81,633
317,500 344,221 350,445 350,445 - 346,621 (3,824) 347,571 347,571 348,521 348,521 2,089,252
39,488 11,801 9,872 9,872 - 4,936 (4,936) 4,936 4,936 4,936 4,936 34,552
5,747 5,904 5,747 5,747 - 5,747 - 5,747 5,747 5,747 5,747 34,482
375,754 377,290 379,334 379,334 - 370,706 (8,627) 371,791 371,926 373,013 373,151 2,239,920
9,107 7,449 - - - - - - - - - -
10,000 27,709 50,000 29,907 (20,093) - (29,907) - - - - 29,907
19,107 35,158 50,000 29,907 (20,093) - (29,907) - - - - 29,907
341,139 268,083 301,829 338,318 36,489 252,222 (86,096) 252,618 253,019 253,424 253,833 1,603,433
7,146 11,157 6,077 6,077 - 6,077 - 6,077 6,077 6,077 6,077 36,462
60,650 47,908 45,000 45,000 - 45,000 - 45,000 45,000 45,000 45,900 270,900
60,650 47,908 45,000 45,000 - 45,000 - 45,000 45,000 45,000 45,900 270,900
(287) (186) (186) (186) - (186) - (186) (186) (186) (186) (1,116)
35,143 29,948 29,654 29,654 - 29,654 - 29,654 29,654 29,654 29,654 177,924
3,352 582 3,000 3,000 - 3,000 - 3,000 3,000 3,000 3,000 18,000
37,857 41,020 46,100 46,600 500 46,650 50 46,650 46,626 46,604 46,582 279,712
76,065 71,364 78,568 79,068 500 79,118 50 79,118 79,094 79,072 79,050 474,520
39,762 25,000 103,095 30,922 (72,173) 126,688 95,765 126,822 129,202 131,672 134,235 679,540
9,326,711 9,624,618 9,884,062 10,063,906 179,844 10,169,009 284,947 10,276,361 10,458,253 10,661,302 10,859,290 62,488,121
$ 14,955,358 $ 26,101,663 |$ 35,000,000 $ 35,000,000 $ - $ 35,000,000 $ -|$ 35,000,000 $ 35,000,000 $ 35,000,000 $ 35000000 $ 210,000,000
$ 266,407,970 $ 294,538,970 | $ 294,011,300 $ 294,011,300 $ - $ 289,986,050 $  (4,025,250)] $ 290,986,050 $ 290,986,050 $ 291,986,050 $ 291,986,050 $ 1,749,941,550

13.110 13.110 13.110 13.110 13.110 13.110 13.110 13.110 13.110




Town of Mountain Village

2017 Revised/2018 Proposed Budget and Long Term Financial Plan

General Fund
Schedule A-1- Property Tax Revenues

Ann.
Inc.

Beginning Assessed Valuation (in $,000's)
Annual Increase

Ending Assessed Valuation (in $,000's)
Increase Over Prior Year

Mill Levy

General Property Taxes

General Property Taxes, Abatements
Specific Ownership

Interest on Delinquent Taxes

Total Property Tax Revenue

Actual Annual Budgets Long Term Projections
Original Revised Revised to Revised Revised to
Budget Budget Original Budget Original Total
2015 2016 2017 2017 Variance 2018 Variance 2019 2020 2021 2022 2017-2022
265,515 266,408 294,539 294,539 - 294,011 (528)] 289,986 290,986 290,986 291,986
893 28,131 (528) (528) - (4,025) (3,498) 1,000 - 1,000 -
266,408 294,539 294,011 294,011 - 289,986 (4,025) 290,986 290,986 291,986 291,986
-16.39% 10.56% -0.18% -0.18% 0% -1.37% 0.34% 0.00% 0.34% 0.00%
13.11 13.11 13.11 13.11 - 13.11 - 13.11 13.11 13.11 13.11
3,493,358 3,816,004 | 3,854,486 3,854,486 - 3,801,715 (52,771)] 3,814,827 3,814,827 3,827,937 3,827,937 22,941,730
- - 43,048 43,048 - 79,375 36,327 - - - - 122,422
153,830 155,158 145,000 155,000 10,000 155,000 - 155,000 155,000 155,000 155,000 930,000
15,313 17,320 15,000 15,000 - 15,000 - 15,000 15,000 15,000 15,000 90,000
3,662,501 3,988,482 | 4,057,534 4,067,534 10,000 4,051,090 (16,444)| 3,984,827 3,984,827 3,997,937 3,997,937 24,084,152




Town of Mountain Village

2017 Revised/2018 Proposed Budget and Long Term Financial Plan

General Fund
Schedule A-2- Sales Tax Revenues

Actual & Projected Change in Activity
Type of Activity (In Thousands):

Lodging Activity

Restaurant Activity

Retail Activity

Utilities
Total Approximate Tax Base

Rate

Total Sales Tax Revenue

Actual Annual Budgets Long Term Projections
Original Revised Revisedto Proposed 2018 to
Budget Budget Original Budget 2017 Revised Total
2015 2016 2017 2017 Variance 2018 Variance 2019 2020 2021 2022 2017-2022
21.61% 5.06% -1.47% 3.03% 5% 4.00% 0.97% 4.00% 4.00% 4.00% 4.00%
36,546 38,395 33,037 39,560 6,523 41,142 1,582 42,788 44,499 46,279 48,130 262,399
18,698 19,644 18,775 19,320 545 20,093 773 20,896 21,732 22,601 23,506 128,148
18,698 19,644 22,875 20,240 (2,635) 21,049 810 21,891 22,767 23,678 24,625 134,251
11,049 11,608 13,294 12,880 (414) 13,395 515 13,931 14,488 15,068 15,670 85,432
84,990 89,290 87,981 91,999 4,019 95,679 3,680 99,506 103,487 107,626 111,931 610,230
4.50% 4.50% 4.50% 4.50% - 4.50% - 4.50% 4.50% 4.50% 4.50% 4.50%
3,825 4,018 3,959 4,140 181 4,306 166 4,478 4,657 4,843 5,037 27,460




Town of Mountain Village

2017 Revised/2018 Proposed Budget and Long Term Financial Plan

General Fund
Schedule A-3- Road and Bridge Revenues

Inc.

Intergovernmental Revenues
County Road & Bridge Taxes
Highway Users Taxes
Motor Vehicle Registration Fees
Subtotal, Intergovernmental Revenues
Charges for Services
Road Impact Fees
Subtotal, Charges for Services
Total Road & Bridge Revenues

Notes:

R&B Maintenance & Paving Costs
R&B Revenues
% of Costs Funded by Revenues

General Fund
Schedule A-4- Contributions

Contributions
TMVOA Shuttle Contribution
SMART Contribution
Various Energy Contributions

Actual Annual Budgets Long Term Projections
Original Revised Revised to  Proposed 2018 to
Budget Budget Original Budget 2017 Revised Total
2015 2016 2017 2017 Variance 2018 Variance 2019 2020 2021 2022 2017-2022
252,776 277,360 279,311 279,311 - 275,487 (3,824) 276,437 276,437 277,387 277,387 1,662,444
59,105 61,218 66,234 66,234 - 66,234 - 66,234 66,234 66,234 66,234 397,406
5,619 5,643 4,900 4,900 - 4,900 - 4,900 4,900 4,900 4,900 29,402
317,500 344,221 350,445 350,445 - 346,621 (3,824) 347,571 347,571 348,521 348,521 2,089,252
65,979 43,440 35,000 67,279 32,279 35,000 (32,279) 35,000 35,000 35,000 35,000 242,279
65,979 43,440 35,000 67,279 32,279 35,000 (32,279) 35,000 35,000 35,000 35,000 242,279
383,479 387,662 385,445 417,724 32,279 381,621 (36,103) 382,571 382,571 383,521 383,521 2,331,531
1. The related expenditures, including all non-capital costs, associated with maintaining our roads and bridges are denoted below. Detail can be found on Schedule G.
Original Revised Proposed
2015 2016 2017 2017 Variance 2018 Variance 2019 2020 2021 2022
843,589 1,061,715 1,139,163 1,139,255 (92) 1,101,999 37,256 1,108,797 1,116,078 1,123,541 1,131,356
(383,479)  (387,662)  (385,445) (417,724) 32,279 (381,621) (36,103)  (382,571) (382,571) (383,521)  (383,521)
45% 37% 34% 37% 32,187 35% 1,153 35% 34% 34% 34%
Actual Annual Budgets Long Term Projections
Original Revised Revised to  Proposed 2018 to
Budget Budget Original Budget 2017 Revised Total
2015 2016 2017 2017 Variance 2018 Variance 2019 2020 2021 2022 2017-2022
3,119 10,398 14,745 10,922 (3,823) 13,438 2,516 11,589 11,911 12,243 12,585 72,688
- - - - - 108,250 108,250 110,232 112,291 114,429 116,650 561,853
36,642 14,602 88,350 20,000 (68,350) 5,000 (15,000) 5,000 5,000 5,000 5,000 45,000
39,762 25,000 103,095 30,922 (72,173) 126,688 95,765 126,822 129,202 131,672 134,235 679,540

Total Contributions

103




Town of Mountain Village

2017 Revised/2018 Proposed Budget and Long Term Financial Plan

General Fund
Schedule A-5- Charges for Services

Charges for Services
2% Collection Fee on Material Use Tax
Court- Fees
Bldg. Dept. - Plan Review Fees
DRB Fees
Recording Fees
P&Z Rezone / Plat Fees
Other Miscellaneous Fees
Housing-Employee Housing Qualification Fee
Energy Mitigation Fees
Black Hills Energy Franchise Fees 1%
Road & Bridge Charges for Services A-3
Equipment Rental Fees
Total Charges for Services

General Fund
Schedule A-6- Fines and Forfeitures

Inc.

Fines and Forfeits
Police - Traffic Fines
Police - Misc. Fines
Other Misc. Fines
Bldg. Dept. - Misc. Fines
Total Fines and Forfeits

Schedule A-7- Miscellaneous Revenues

Miscellaneous Revenues
Miscellaneous Grants
HR Housing Revenues
Miscellaneous Revenue - Plazas & Env. Services
Miscellaneous Revenue - Shop
Miscellaneous Revenue - Recreation
Miscellaneous Revenue - Marketing & Business Development
Miscellaneous Revenue - Police
Miscellaneous Revenue - Municipal Bus
Miscellaneous Revenue - Building
Miscellaneous Revenue - Finance
Miscellaneous Revenue - Munirevs CC Fees
Miscellaneous Revenue - Permitting CC Fees
Miscellaneous Revenue - Clerk
Miscellaneous Revenue - General
Miscellaneous Revenue - Application Fees
Vending Cart Revenues

Total Miscellaneous Revenues
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Actual Annual Budgets Long Term Projections
Original Revised Revised to Proposed 2018 to
Budget Budget Original Budget 2017 Revised Total
2015 2016 2017 2017 Variance 2018 Variance 2019 2020 2021 2022 2017-2022
2,779 2,385 2,708 2,708 - 2,708 - 2,708 2,708 2,708 2,708 16,245
707 1,719 1,764 1,764 - 1,764 - 1,764 1,764 1,764 1,764 10,584
131,624 101,225 | 122,122 122,122 - 122,122 - 122,122 122,122 122,122 122,122 732,732
62,161 77,370 44,000 44,000 - 44,000 - 44,000 44,000 44,000 44,000 264,000
267 - 350 350 - 350 - 350 350 350 350 2,100
- - 2,000 2,000 - 2,000 - 2,000 2,000 2,000 2,000 12,000
80 250 - - - - - - - - - -
2,535 5,940 4,600 4,600 - 4,600 - 4,600 4,600 4,600 4,600 27,600
41,554 - 50,000 54,210 4,210 - (54,210) - - - - 54,210
33,310 35,103 39,285 39,285 - 39,678 393 40,075 40,476 40,880 41,289 241,683
65,979 43,440 35,000 67,279 32,279 35,000 (32,279) 35,000 35,000 35,000 35,000 242,279
143 651 - - - - - - - - - -
341,139 268,083 | 301,829 338,318 36,489 252,222 (86,096) 252,618 253,019 253,424 253,833 1,603,433
Actual Annual Budgets Long Term Projections
Original Revised Original to  Proposed 2018 to
Budget Budget Revised Budget 2017 Revised Total
2015 2016 2017 2017 Variance 2018 Variance 2019 2020 2021 2022 2017-2022
3,543 2,765 1,000 1,000 - 1,000 - 1,000 1,000 1,000 1,000 6,000
313 - 276 276 - 276 - 276 276 276 276 1,656
50 - 4,250 4,250 - 4,250 - 4,250 4,250 4,250 4,250 25,500
3,240 8,392 551 551 - 551 - 551 551 551 551 3,306
7,146 11,157 6,077 6,077 - 6,077 - 6,077 6,077 6,077 6,077 36,462
Actual Annual Budgets Long Term Projections
Original Revised Revised to Proposed 2018 to
Budget Budget Original Budget 2017 Revised Total
2015 2016 2017 2017 Variance 2018 Variance 2019 2020 2021 2022 2017-2022
19,107 35,158 50,000 29,907 (20,093) - (29,907) - - - - 29,907
- - 3,350 3,350 - 3,350 - 3,350 3,350 3,350 3,350 20,100
100 - - - - - - - - - - -
- - 500 500 - 500 - 500 500 500 500 3,000
- - 475 475 - 475 - 475 451 429 407 2,712
1,734 1,934 1,000 1,000 - 1,000 - 1,000 1,000 1,000 1,000 6,000
50 - 1,000 1,000 - 1,000 - 1,000 1,000 1,000 1,000 6,000
4,584 2,886 750 750 - 750 - 750 750 750 750 4,500
2,259 5,930 14,500 14,500 - 14,500 - 14,500 14,500 14,500 14,500 87,000
- 495 - 500 500 500 - 500 500 500 500 3,000
5,670 2,069 5,000 5,000 - 5,000 - 5,000 5,000 5,000 5,000 30,000
1,402 2,754 150 150 - 200 50 200 200 200 200 1,150
293 7,432 1,100 1,100 - 1,100 - 1,100 1,100 1,100 1,100 6,600
7,255 5,260 5,775 5,775 - 5,775 - 5,775 5,775 5,775 5,775 34,650
14,512 12,261 12,500 12,500 - 12,500 - 12,500 12,500 12,500 12,500 75,000
56,964 76,178 96,100 76,507 (19,593) 46,650 (29,857) 46,650 46,626 46,604 46,582 234,619




Town of Mountain Village

2017 Revised/2018 Proposed Budget and Long Term Financial Plan

General Fund

Schedule C- Town Administration Costs Summary

Legislative & Council

Town Manager's Office
Administrative Services

Town Treasurer's Office

Human Resources Department

Town Attorney's Office

Marketing and Business Development
Total Town Administrative Costs

Actual Annual Budgets Long Term Projections
Original Revised Revised to  Proposed Revised

Budget Budget Original Budget 2017 Revised Total
2015 2016 2017 2017 Variance 2018 Variance 2019 2020 2021 2022 2017-2022
38,825 59,066 101,204 112,704 11,500 82,258 (30,447) 82,265 82,273 82,281 82,289 524,070
220,455 227,719 252,729 253,859 1,130 257,852 3,993 244,544 245,270 246,033 246,834 1,494,392
485,225 529,402 603,175 600,690 (2,485) 668,581 67,891 634,051 645,834 633,591 635,543 3,818,290
784,943 793,106 826,055 821,898 (4,157) 843,831 21,933 846,196 850,161 854,602 858,973 5,075,660
273,828 291,849 312,982 313,961 979 329,973 16,012 331,215 332,519 333,888 335,325 1,976,881
524,997 538,421 530,929 530,929 - 527,994 (2,935) 545,912 564,726 584,480 605,222 3,359,263
263,148 315,756 440,389 440,088 (301) 440,093 5 420,668 422,322 424,058 430,881 2,578,110
2,691,420 2,755,319 | 3,067,463 3,074,129 6,666 3,150,582 76,453 | 3,104,851 3,143,103 3,158,933 3,195,068 18,826,667




Town of Mountain Village

2017 Revised/2018 Proposed Budget and Long Term Financial Plan

General Fund
Schedule C-1- Legislative & Council

Employee Costs

Council Wages (1)

Payroll Taxes (2)

Workers Compensation

Ski Pass & Other Benefits (3)

Subtotal, Employee Costs

Communications

Consulting (6)

Travel, Education & Training

General Supplies & Materials

Business Meals (4)

Special Occasion Expense (5)
Total Town Council

Notes:
Town Council is comprised of a Mayor and six Council Members. Compensation for members elected on June 30, 2015 is $400/month for Council members and $800/month for the Mayor

1.

2.
3.

oA

per Ordinance 2015-04.

Ann.
Inc.

0%

5%
0%

Actual Annual Budgets Long Term Projections
Original Revised Revised to Proposed 2018 to
Budget Budget Original Budget 2017 Revised Total
2015 2016 2017 2017 Variance 2018 Variance 2019 2020 2021 2022 2017-2022
18,730 34,364 32,100 32,100 - 38,400 6,300 38,400 38,400 38,400 38,400 224,100
2,421 5,250 5,465 5,465 - 6,402 937 6,402 6,402 6,402 6,402 37,477
33 28 139 139 - 146 7 154 161 169 178 948
5,705 6,125 20,000 20,000 - 18,809 (1,191)] 18,809 18,809 18,809 18,809 114,045
26,889 45,768 57,704 57,704 - 63,758 6,053 63,765 63,773 63,781 63,789 376,570
480 475 500 500 - 500 - 500 500 500 500 3,000
- 1,635 25,000 39,000 14,000 - (39,000) - - - - 39,000
1,117 165 7,500 5,000 (2,500) 7,500 2,500 7,500 7,500 7,500 7,500 42,500
1,423 552 500 500 - 500 - 500 500 500 500 3,000
6,084 9,871 9,500 9,500 - 9,500 - 9,500 9,500 9,500 9,500 57,000
2,832 600 500 500 - 500 - 500 500 500 500 3,000
38,825 59,066 | 101,204 112,704 11,500 82,258 (30,447)] 82,265 82,273 82,281 82,289 524,070

This includes employer share of PERA, Medicare, and unemployment insurance.
Each Council member is eligible for a ski pass or gift card equivalent. Members elected after June 2015 are also eligible for up to $151/month toward basic water, sewer, cable and internet
services, adjustable every two years in August.
Includes hosting of Tri-agency meal annually.

2015 Expense, 20th anniversary party.
Special municipal benchmarking consultant (2017) and compensation study (2017)

RN
=
(@)}




Town of Mountain Village

2017 Revised/2018 Proposed Budget and Long Term Financial Plan

General Fund
Schedule C-2- Town Manager's Office

Employee Costs
Salaries & Wages (1)
Health Benefits (4)
Dependent Health Reimbursement (5)
Payroll Taxes (2)
Retirement Benefits (3) 9.00%
Workers Compensation
Other Employee/Wellness Benefits (6)
Subtotal, Employee Costs
Grant Lobbying Fees (7)
Professional/Consulting Services
Consulting Services
Communications
Dues & Fees (8)
Travel, Education, & Conferences
Postage & Freight
General Supplies & Materials
Business Meals
Employee Appreciation
Other Miscellaneous Expense
Total Town Manager's Office

Notes:

Inc.

5%
0%

4%

1. Plan assumes the following staffing level

Manager
Deputy Clerk
Total Staff

ONOUAWN
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Actual Annual Budgets Long Term Projections
Original Revised Revisedto Proposed 2018 to
Budget Original Budget Budget 2017 Revised Total
2015 2016 2017 2017 Variance 2018 Variance 2019 2020 2021 2022 2017-2022
141,452 148,385 | 152,995 154,466 1,471 159,100 4,634 159,100 159,100 159,100 159,100 949,967
12,888 13,013 13,172 13,172 - 12,513 (659) 13,139 13,796 14,486 15,210 82,315
21,807 22,975 23,531 23,757 226 24,470 713 24,470 24,470 24,470 24,470 146,105
12,715 13,339 13,770 13,902 132 14,319 417 14,319 14,319 14,319 14,319 85,497
88 1,179 1,260 1,260 - 1,323 63 1,389 1,459 1,532 1,608 8,570
775 810 875 875 - 895 20 895 895 895 895 5,350
189,726 199,701 205,602 207,432 1,830 212,620 5,188 213,312 214,038 214,801 215,602 1,277,805
18,000 18,000 18,000 18,000 - 18,000 - 18,000 18,000 18,000 18,000 108,000
- - 12,000 12,000 - 12,000 - - - - - 24,000
1,082 - 2,000 2,000 - 2,000 - - - - - 4,000
719 1,131 1,300 1,300 - 1,300 - 1,300 1,300 1,300 1,300 7,800
9,912 8,557 10,777 10,777 - 9,382 (1,395) 9,382 9,382 9,382 9,382 57,687
394 - 1,500 1,500 - 1,500 - 1,500 1,500 1,500 1,500 9,000
- 22 - - - - - - - - - -
166 152 500 500 - 500 - 500 500 500 500 3,000
406 106 1,000 300 (700) 500 200 500 500 500 500 2,800
50 50 50 50 - 50 - 50 50 50 50 300
220,455 227,719 252,729 253,859 1,130 257,852 3,993 244,544 245,270 246,033 246,834 1,494,392
Actual Actual Original Revised Proposed Projected Projected Projected Projected
2015 2016 2017 2017 Variance 2018 Variance 2019 2020 2021 2022
1.00 1.00 1.00 1.00 0.00 1.00 0.00 1.00 1.00 1.00 1.00
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
1.00 1.00 1.00 1.00 0.00 1.00 0.00 1.00 1.00 1.00 1.00

. This includes employer share of PERA, Medicare, and unemployment insurance.
. Retirement benefits consists of matching employee 401k contributions.
. Projected health care costs in 2018 are $12,513 annually per FTE and are anticipated to increase annually. FTE rates are affected by dependent health care options.
Plan assumes dependent health reimbursement to remain at the same rate as current throughout the projection period.
Plan assumes ski pass cost to be $895 per FTE. Seasonal employees are eligible for a ski pass and FTYR employees are eligible for the wellness benefit in the amount of the ski pass.
. Estimated annual retainer for outside lobbying firm, plus expenses.
. Plan assumes dues and fees will be incurred for the following,

CASTA 1,800
CML 5,156
CAST 2,426
Miscellaneous -

Total Dues & Fees 9,382




Town of Mountain Village

2017 Revised/2018 Proposed Budget and Long Term Financial Plan
General Fund

Schedule C-3- Administrative Services (Clerk)

Actual Annual Budgets Long Term Projections
Revised Revised to Revisedto Proposed 2018 to
Ann. Budget Original  Original Budget 2017 Revised Total
Inc. 2015 2016 2017  Variance 2018 2018 Variance 2019 2020 2021 2022 2017-2022
Employee Costs
Salaries & Wages (1) 144,147 175,721 | 174,781 174,781 - 189,836 15,055 189,836 189,836 189,836 189,836 1,123,960
Health Benefits (4) 32,771 39,038 39,515 39,515 - 37,540 (1,976) 39,417 41,387 43,457 45,630 246,945
Dependent Health Reimbursement (5) (3,046)  (4,435) (3,378)  (3,378) - (3,378) - (3,378) (3,378) (3,378) (3,378) (20,268)
Payroll Taxes (2) 21,846 26,547 26,881 26,881 - 29,197 2,315 29,197 29,197 29,197 29,197 172,865
Retirement Benefits (3) 3.70% 4,550 4,748 7,265 6,470 (795) 7,028 557 7,028 7,028 7,028 7,028 41,609
Workers Compensation 5% 220 168 275 275 - 289 14 304 319 335 351 1,873
Other Employee/Wellness Benefits (6) 0% 2,325 2,430 2,625 2,625 - 2,685 60 2,685 2,685 2,685 2,685 16,050
Subtotal, Employee Costs 202,813 244,217 | 247,965 247,170 (795) 263,196 16,026 265,088 267,074 269,159 271,348 1,583,034
Technical Expenditures & Technical Support (7) | 156,481 163,641 | 202,960 203,837 877 256,615 52,778 218,510 232,519 210,293 214,040 1,335,815
Consultant Services - - 2,500 2,500 - 2,500 - 2,500 2,500 2,500 2,500 15,000
Janitorial 15,413 17,958 17,500 17,500 - 17,500 - 17,500 17,500 17,500 17,500 105,000
Facility Expenses (HOA Dues) 17,273 16,366 27,040 27,040 - 27,040 - 27,040 27,040 27,040 27,040 162,240
HVAC Maintenance - - 3,500 3,500 - 3,500 - 3,500 3,500 3,500 3,500 21,000
Security Monitoring 279 372 395 395 - 395 - 395 395 395 395 2,370
Phone Maintenance 1,045 285 800 800 - 800 - 800 800 800 800 4,800
Elevator Maintenance 3,414 2,705 4,500 4,500 - 4,500 - 4,500 4,500 4,500 4,500 27,000
AV Repair/Maintenance 3,753 3,028 2,500 2,500 - 3,000 500 2,000 1,000 2,000 1,000 11,500
Equipment Rental/Lease 9,105 8,291 11,550 10,000 (1,550) 10,000 - 10,000 10,000 10,000 10,000 60,000
Communications 16,126 16,811 16,100 16,100 - 16,100 - 16,100 16,100 16,100 16,100 96,600
Election Expenses 5,242 7,993 5,000 5,000 - - (5,000) 5,000 - 5,000 - 15,000
Public Noticing 145 211 750 750 - 750 - 750 750 750 750 4,500
Recording Fees 175 - 100 100 - 100 - 100 100 100 100 600
Dues & Fees 460 415 600 600 - 600 - 600 600 600 600 3,600
Travel, Education, & Conferences 2,965 4,055 3,500 3,500 - 4,500 1,000 1,500 1,500 1,500 1,500 14,000
Postage and Freight 1,842 1,984 1,500 1,500 - 1,500 - 1,500 1,500 1,500 1,500 9,000
General Supplies & Materials 4,003 4,005 6,500 5,500 (1,000) 6,500 1,000 5,500 5,500 5,500 5,500 34,000
Business Meals 277 336 750 750 - 750 - 750 750 750 750 4,500
Employee Appreciation 590 242 300 300 - 300 - 300 300 300 300 1,800
Books & Periodicals 58 - - - - - - - - - - -
Utilities - Natural Gas 5% 5,428 5,032 6,300 6,300 - 6,615 315 6,946 7,293 7,658 8,041 42,852
Utilities - Electric 7% 14,832 7,875 16,050 16,050 - 17,174 1,124 18,376 19,662 21,038 22,511 114,810
Utilities - Water 2% 6,410 6,484 7,403 7,403 - 7,551 148 7,702 7,856 8,013 8,173 46,698
Internet Services 17,095 17,095 17,112 17,095 (17) 17,095 - 17,095 17,095 17,095 17,095 102,570
Total Administrative Services 485,225 529,402 | 603,175 600,690 (2,485) 668,581 67,891 634,051 645,834 633,591 635,543 3,818,290
Notes:
1. Plan assumes the following staffing level Actual Actual  Revised Revised to Proposed Projected  Projected Projected Projected
2015 2016 2017 Variance 2018 2018 Variance 2019 2020 2021 2022
Town Clerk/Director of Administration 1.00 1.00 1.00 1.00 0.00 1.00 0.00 1.00 1.00 1.00 1.00
Senior Deputy Clerk 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Deputy Clerk 1.00 1.00 1.00 1.00 0.00 1.00 0.00 1.00 1.00 1.00 1.00
Administrative Assistant 0.50 1.00 1.00 1.00 0.00 1.00 0.00 1.00 1.00 1.00 1.00
Total Staff 2.50 3.00 3.00 3.00 0.00 3.00 0.00 3.00 3.00 3.00 3.00

No o~ WOWN
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. This includes employer share of PERA, Medicare, and unemployment insurance.
. Retirement benefits consists of matching employee 401k contributions.
. Projected health care costs in 2018 are $12,513 annually per FTE and are anticipated to increase annually. FTE rates are affected by dependent health care options.
. Plan assumes dependent health reimbursement to remain at the same rate as current throughout the projection period.
. Plan assumes ski pass cost to be $895 per FTE. Seasonal employees are eligible for a ski pass and FTYR employees are eligible for the wellness benefit in the amount of the ski pass.

. Tech budget includes ongoing maintenance fees for programs/software, hardware replacement, and IT services. 2018 Tech budget includes the AV upgrade for the TH conference Room.




Town of Mountain Village

2017 Revised/2018 Proposed Budget and Long Term Financial Plan

General Fund
Schedule C-4- Town Treasurer's Office (Finance)

Ann.

Inc.

Employee Costs

Salaries & Wages (Note 1)

Health Benefits (Note 4)

Dependent Health Reimbursement (Note 5)

Payroll Taxes (Note 2)

Retirement Benefits (Note 3) 7.03%

Workers Compensation 5%

Other Employee/Wellness Benefits (6) 0%
Subtotal, Employee Costs

Bad Debt Expense

Professional Consulting

County Treasurer Collection Fees (2.13%)

Auditing Fees

Property Insurance

Public Noticing

Dues & Fees (Note 8)

Travel, Education & Conferences

Postage & Freight

Bank Charges

Bank Charges -Credit Card Fees 2%

Bank Charges - Munirevs Fees

General Supplies & Materials

Business Meals

Books & Periodicals

Employee Appreciation

Total Town Treasurer's Office

Notes:
1. Plan assumes the following staffing level

Finance Director
Controller
Chief Accountant
Payroll
Accounts Receivable / Billing & Collection
Accounts Payable Technician
Total Staff

Lo, wd
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Actual Annual Budgets Long Term Projections
Revised Revisedto Revisedto Proposed 2018 to
Budget Original Original Budget 2017 Revised Total
2015 2016 2017 Variance 2018 2018 Variance 2019 2020 2021 2022 2017-2022
374,994 391,295 | 403,182 403,182 - 416,277 13,095 416,277 416,277 416,277 416,277 2,484,569
77,330 79,420 78,511 78,511 - 74,585 (3,926) 78,315 82,230 86,342 90,659 490,643
(2,769)  (2,820) (3,600) (3,600) - (3,600) - (3,600) (3,600) (3,600) (3,600) (21,600)
57,814 60,292 62,009 62,009 - 64,023 2,014 64,023 64,023 64,023 64,023 382,127
24,999 25,567 28,894 28,359 (535) 29,281 921 29,281 29,281 29,281 29,281 174,762
527 309 661 661 - 694 33 729 765 803 843 4,495
4,650 4,860 5,250 5,250 - 5,370 120 5,370 5,370 5,370 5,370 32,100
537,545 558,922 | 574,908 574,373 (535) 586,631 12,258 590,395 594,347 598,497 602,854 3,547,096
1,783 - - - - - - - - - - -
12,025 10,100 13,000 13,000 - 13,000 - 13,000 13,000 13,000 13,000 78,000
75,075 82,075 86,425 86,425 - 86,288 (137) 84,877 84,877 85,156 85,156 512,779
19,770 25,000 25,000 25,000 - 28,000 3,000 28,000 28,000 28,000 28,000 165,000
107,121 96,986 | 102,000 102,000 - 110,000 8,000 110,000 110,000 110,000 110,000 652,000
462 - 500 500 - 500 - 500 500 500 500 3,000
2,423 181 2,500 2,000 (500) 2,000 - 2,000 2,000 2,000 2,000 12,000
492 25 2,500 2,500 - 2,500 - 2,500 2,500 2,500 2,500 15,000
3,707 4,404 4,000 4,100 100 4,200 100 4,200 4,200 4,200 4,200 25,100
50 8,512 7,000 4,000 (3,000) 3,000 (1,000) 3,000 3,000 3,000 3,000 19,000
17,765 885 1,122 600 (522) 612 12 624 637 649 662 3,785
4,004 3,353 4,100 4,100 - 4,100 - 4,100 4,100 4,100 4,100 24,600
2,556 2,576 2,600 3,000 400 2,600 (400) 2,600 2,600 2,600 2,600 16,000
- - 100 - (100) 100 100 100 100 100 100 500
164 88 300 300 - 300 - 300 300 300 300 1,800
784,943 793,106 | 826,055 821,898 (4,157) 843,831 21,933 846,196 850,161 854,602 858,973 5,075,660
Actual Actual Revised Revised Proposed Projected Projected Projected Projected
2015 2016 2017 Variance 2018 2018 Variance 2019 2020 2021 2022
1.00 1.00 1.00 1.00 0.00 1.00 0.00 1.00 1.00 1.00 1.00
1.00 1.00 1.00 1.00 0.00 1.00 0.00 1.00 1.00 1.00 1.00
1.00 1.00 1.00 1.00 0.00 1.00 0.00 1.00 1.00 1.00 1.00
1.00 1.00 1.00 1.00 0.00 1.00 0.00 1.00 1.00 1.00 1.00
1.00 1.00 1.00 1.00 0.00 1.00 0.00 1.00 1.00 1.00 1.00
1.00 1.00 1.00 1.00 0.00 1.00 0.00 1.00 1.00 1.00 1.00
6.00 6.00 6.00 6.00 0.00 6.00 0.00 6.00 6.00 6.00 6.00

This includes employer share of PERA, Medicare, and unemployment insurance.
Retirement benefits consists of matching employee 401k contributions.
Projected health care costs in 2018 are $12,513 annually per FTE and are anticipated to increase annually. FTE rates are affected by dependent health care options.
Plan assumes dependent health reimbursement to remain at the same rate as current throughout the projection period.
Plan assumes ski pass cost to be $895 per FTE. Seasonal employees are eligible for a ski pass and FTYR employees are eligible for the wellness benefit in the amount of the ski pass.
Plan assumes dues and fees will be incurred for the following:

GFOA Membership

Other Fees

160
1,840

2,000




Town of Mountain Village

2017 Revised/2018 Proposed Budget and Long Term Financial Plan

General Fund
Schedule C-5- Human Resources Department

Inc.

Employee Costs
Salaries & Wages (1)
Health Benefits (4)
Dependent Health Reimbursement (5)
Payroll Taxes (2)
Retirement Benefits (3) 6.95%
Workers Compensation 5%
Other Employee Benefits (6) 0%
Subtotal, Employee Costs
Agency Compliance (7)
Employee Assistance Program
Life Insurance
Safety Committee
Employee Functions
Ultipro Support Fees
Employee Housing Expense (10)
Communications
Recruiting
Dues & Fees (8)
Travel, Education, & Conferences (9)
Postage & Freight
General Supplies & Materials
Business Meals
Employee Appreciation
Special Occasion Expense
Books and Periodicals
Total Human Resources Department

Notes:
1. Plan assumes the following staffing level

Human Resources Director
Human Resources Coordinator
Total Staff

©ONOOM~WON

10. New program, offset by revenues collected.
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Actual Annual Budgets Long Term Projections
Original Revised Revisedto Proposed 2018 to
Budget Budget Original Budget 2017 Revised Total
2015 2016 2017 2017 Variance 2018 Variance 2019 2020 2021 2022 2017-2022
121,239 129,928 133,822 134,077 255 143,080 9,003 143,080 143,080 143,080 143,080 849,476
25,777 26,025 25,898 25,898 - 24,603 (1,295) 25,833 27,125 28,481 29,905 161,846
(2,603) (2,170) (2,160) (2,160) - (2,160) - (2,160) (2,160) (2,160) (2,160) (12,960)
18,354 19,653 20,582 20,621 39 22,006 1,385 22,006 22,006 22,006 22,006 130,649
7,824 9,032 8,636 9,320 685 9,946 626 9,946 9,946 9,946 9,946 59,050
176 103 222 222 - 233 11 244 257 269 283 1,507
1,525 3,720 1,750 1,750 - 1,790 40 1,790 1,790 1,790 1,790 10,700
172,291 186,292 188,749 189,728 979 199,497 9,770 200,739 202,043 203,412 204,849 1,200,268
2,904 3,073 4,300 4,300 - 4,300 - 4,300 4,300 4,300 4,300 25,800
2,373 2,573 3,485 3,485 - 3,485 - 3,485 3,485 3,485 3,485 20,910
23,783 22,989 27,203 27,203 - 27,203 - 27,203 27,203 27,203 27,203 163,218
5,272 5,016 5,252 5,252 - 5,252 - 5,252 5,252 5,252 5,252 31,512
7,168 7,702 8,500 8,500 - 15,400 6,900 15,400 15,400 15,400 15,400 85,500
27,446 36,370 35,000 35,000 - 35,000 - 35,000 35,000 35,000 35,000 210,000
5,068 5,622 3,350 3,350 - 3,350 - 3,350 3,350 3,350 3,350 20,100
604 655 1,316 1,316 - 658 (658) 658 658 658 658 4,606
18,788 10,550 16,000 16,000 - 16,000 - 16,000 16,000 16,000 16,000 96,000
5,209 5,200 6,300 6,300 - 6,300 - 6,300 6,300 6,300 6,300 37,800
1,218 3,710 11,000 11,000 - 11,000 - 11,000 11,000 11,000 11,000 66,000
49 42 204 204 - 204 - 204 204 204 204 1,224
994 1,671 1,224 1,224 - 1,224 - 1,224 1,224 1,224 1,224 7,344
33 - - - - - - - - - - -
183 100 100 100 - 100 - 100 100 100 100 600
445 257 1,000 1,000 - 1,000 - 1,000 1,000 1,000 1,000 6,000
- 27 R - - - - - - - - .
273,828 291,849 312,982 313,961 979 329,973 16,012 331,215 332,519 333,888 335,325 1,976,881
Actual Actual Original Revised Proposed Projected Projected Projected Projected
2015 2016 2017 2017 Variance 2018 Variance 2019 2020 2021 2022
1.00 1.00 1.00 1.00 - 1.00 - 1.00 1.00 1.00 1.00
1.00 1.00 1.00 1.00 - 1.00 - 1.00 1.00 1.00 1.00
2.00 2.00 2.00 2.00 - 2.00 - 2.00 2.00 2.00 2.00

This includes employer share of PERA, Medicare, and unemployment insurance.
Retirement benefits consists of matching employee 401k contributions.
Projected health care costs in 2018 are $12,513 annually per FTE and are anticipated to increase annually. FTE rates are affected by dependent health care options.
Plan assumes dependent health reimbursement to remain at the same rate as current throughout the projection period.
Plan assumes ski pass cost to be $895 per FTE. Seasonal employees are eligible for a ski pass and FTYR employees are eligible for the wellness benefit in the amount of the ski pass.
Agency compliance costs include the drug testing required by certain federal agencies for safety sensitive positions.
Plan assumes the Town will continue its membership with Mountain States Employer Council.

. Includes funding for onsite staff training to focus on improving customer service.




Town of Mountain Village

2017 Revised/2018 Proposed Budget and Long Term Financial Plan

General Fund
Schedule C-6- Town Attorney's Office

Ann.
Inc.
General Legal
Outside Counsel - General
Outside Counsel - Litigation
Outside Counsel - Extraordinary
Legal -General 5%

Litigation
Lot 50/51 Oversight
Lot 50/51 - General
Extraordinary ltems
General
Comp Plan
Other Expenses
Out of Pocket Expenses
Cell Phone
Dues & Subscriptions
Total Town Attorney's Office

Actual Annual Budgets Long Term Projections
Original Revised Revised to  Proposed 2018 to
Budget Budget Original Budget 2017 Revised Total
2015 2016 2017 2017 Variance 2018 Variance 2019 2020 2021 2022 2017-2022
12,180 30,510 15,000 15,000 - 15,000 - 15,000 15,000 15,000 15,000 90,000
265,927 312,188 | 341,293 341,293 - 358,358 17,065 376,276 395,089 414,844 435,586 2,321,445
62,760 48,810 54,636 54,636 - 54,636 - 54,636 54,636 54,636 54,636 327,818
184,129 145,634 | 120,000 120,000 - 100,000 (20,000) 100,000 100,000 100,000 100,000 620,000
- 1,280 - - - - - - - - - -
524,997 538,421 530,929 530,929 - 527,994 (2,935) 545,912 564,726 584,480 605,222 3,359,263




Town of Mountain Village

2017 Revised/2018 Proposed Budget and Long Term Financial Plan

General Fund

Schedule C-7 - Marketing & Business Development Department

Employee Costs
Salaries & Wages (1)
Health Benefits (4)
Dependent Health Reimbursement (6)
Payroll Taxes (2)
Retirement Benefits (3)
Workers Compensation
Other Employee Benefits (5)

Subtotal, Employee Costs
Professional/Consulting
Office Rent/Shared Office Space
Dues and Fees
Travel, Education & Training
Telluride TV
Live Video Streaming
Marketing
Postage & Freight
Surveys
Photos
General Supplies & Materials
Business Meals
Employee Appreciation
Books & Periodicals
Communications
Website Hosting
Website Development (8)
E-mail Communication
Sponsorship (7)
Print Advertising
Promotional Items/Info
Marketing (Green Gondola)
Broadcast Programming
Online Advertising
Social Media

% Inc.

5.49%
5%
0%

Total Marketing & Business Development

Notes:
1. Plan assumes the following staffing level

Marketing Coordinator

Marketing and Business Development Director
Total Staff

Includes sponsorship of SBDC

O NOOAWDN
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Actual Annual Budgets Long Term Projections
Original Revised Revised to  Proposed 2018 to
Budget Budget Original Budget 2017 Revised Total
2015 2016 2017 2017 Variance 2018 Variance 2019 2020 2021 2022 2017-2022
90,974 88,009 | 120,730 114,730 (6,000) 127,205 12,475 127,205 127,205 127,205 127,205 750,755
15,568 13,013 26,344 26,344 - 25,027 (1,317) 26,278 27,592 28,972 30,420 164,633
(692) (712) (720) (720) - (720) - (720) (720) (720) (720) (4,320)
13,779 13,416 18,568 17,645 (923) 19,564 1,919 19,564 19,564 19,564 19,564 115,466
3,293 3,515 6,181 6,303 122 6,989 685 6,989 6,989 6,989 6,989 41,247
132 38 165 165 - 173 8 182 191 201 21 1,122
775 1,620 1,750 1,750 - 1,790 40 1,790 1,790 1,790 1,790 10,700
123,829 118,899 173,019 166,218 (6,801) 180,028 13,810 181,288 182,611 184,000 185,459 1,079,604
6,452 2,048 8,000 16,000 8,000 16,000 - 8,000 8,000 8,000 8,000 64,000
- 300 3,000 - (3,000) - - - - - - -
200 - 800 800 - 2,195 1,395 2,195 2,195 2,195 2,195 11,775
659 3,130 3,500 3,500 - 3,500 - 3,500 3,500 3,500 3,500 21,000
600 - - - - - - - - - - -
18,651 15,972 18,000 18,000 - 18,000 - 18,000 18,000 18,000 18,000 108,000
37,794 42,341 80,000 80,000 - 80,000 - 80,000 80,000 80,000 80,000 480,000
45 12 500 500 - 500 - 500 500 500 500 3,000
780 945 2,000 2,000 - 2,000 - 2,000 2,000 2,000 2,000 12,000
2,452 1,424 5,000 5,000 - 5,000 - 5,000 5,000 5,000 5,000 30,000
1,102 247 1,000 1,000 - 1,000 - 1,000 1,000 1,000 1,000 6,000
683 764 800 800 - 800 - 800 800 800 800 4,800
50 107 120 120 - 120 - 120 120 120 120 720
125 104 200 200 - 200 - 200 200 200 200 1,200
998 899 1,200 1,200 - 1,200 - 1,200 1,200 1,200 1,200 7,200
5,284 3,994 6,000 6,000 - 6,300 300 6,615 6,946 7,293 7,658 40,811
6,376 19,580 18,000 18,000 - 18,000 - 5,000 5,000 5,000 10,000 61,000
16,943 16,417 19,000 19,000 - 19,000 - 19,000 19,000 19,000 19,000 114,000
10,700 63,896 64,000 64,000 - 50,000 (14,000) 50,000 50,000 50,000 50,000 314,000
19,405 16,737 18,000 18,000 - 18,000 - 18,000 18,000 18,000 18,000 108,000
- 981 650 650 - 650 - 650 650 650 650 3,900
1,792 - - - - - - - - - - -
85 1,275 5,600 5,600 - 5,600 - 5,600 5,600 5,600 5,600 33,600
3,043 3,025 5,000 5,000 - 5,000 - 5,000 5,000 5,000 5,000 30,000
5,100 2,660 7,000 8,500 1,500 7,000 (1,500) 7,000 7,000 7,000 7,000 43,500
263,148 315,756 | 440,389 440,088 (301) 440,093 5 420,668 422,322 424,058 430,881 2,578,110
Actual Actual  Original Revised Proposed Projected Projected Projected Projected
2015 2016 2017 2017 Variance 2018 Variance 2019 2020 2021 2022
0.50 0.00 1.00 1.00 0.00 1.00 0.00 1.00 1.00 1.00 1.00
1.00 1.00 1.00 1.00 0.00 1.00 0.00 1.00 1.00 1.00 1.00
1.50 1.00 2.00 2.00 0.00 2.00 0.00 2.00 2.00 2.00 2.00

This includes employer share of PERA, Medicare, and unemployment insurance.
Retirement benefits consists of matching employee 401k contributions.

Projected health care costs in 2018 are $12,513 annually per FTE and are anticipated to increase annually. FTE rates are affected by dependent health care options.
Plan assumes ski pass cost to be $895 per FTE. Seasonal employees are eligible for a ski pass and FTYR employees are eligible for the wellness benefit in the amount of the ski pass.
Plan assumes dependent health reimbursement to remain at the same rate as current throughout the projection period.

Includes continual improvements to website such as an improved calendar module, animated maps, and business directory.




Town of Mountain Village

2017 Revised/2018 Proposed Budget and Long Term Financial Plan

General Fund
Schedule E- Public Safety - Municipal Court

% Inc.

Salaries & Wages (Note 1)

Health Benefits (Note 3)

Dependent Health Reimbursement (Note 5)

Payroll Taxes (Note 2)

Retirement Benefits (Note 5)

Workers Compensation

Other Employee Benefits (Note 4)
Subtotal, Employee Costs

Equipment Rental

Communications

Dues and Fees

Travel, Education & Conferences

Postage & Freight

General Supplies & Materials

Employee Appreciation

Total Municipal Court

5.68%
5%
0%

Notes:
1. Plan assumes the following staffing level

Judge (12 Sessions per year) (Not a FTE)
Administrative Support
Total Staff

Nogakrwbd
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Actual Annual Budgets Long Term Projections
Original Revised Revisedto  Proposed 2018 to
Budget Budget Original Budget 2017 Revised Total
2015 2016 2017 2017 Variance 2018 Variance 2019 2020 2021 2022 2017-2022
17,245 17,736 17,858 17,858 - 18,125 268 18,125 18,125 18,125 18,125 108,485
3,222 3,253 3,290 3,290 - 3,126 (165) 3,282 3,446 3,618 3,799 20,560
(360) (359) (348) (348) - (348) - (348) (348) (348) (348) (2,088)
2,585 2,683 2,747 2,747 - 2,788 41 2,788 2,788 2,788 2,788 16,685
973 1,008 1,008 1,015 7 1,030 15 1,030 1,030 1,030 1,030 6,165
110 64 138 138 - 145 7 152 159 167 176 936
1,364 1,626 1,969 1,969 - 2,009 40 2,009 2,009 2,009 2,009 12,013
25,139 26,012 26,660 26,668 7 26,874 206 27,038 27,209 27,389 27,579 162,757
979 1,095 1,500 1,500 - 1,500 - 1,500 1,500 1,500 1,500 9,000
358 383 384 384 - 384 - 384 384 384 384 2,304
80 60 80 80 - 80 - 80 80 80 80 480
1,213 766 2,100 2,100 - 2,100 - 2,100 2,100 2,100 2,100 12,600
45 157 100 100 - 100 - 100 100 100 100 600
556 320 800 800 - 800 - 800 800 800 800 4,800
63 33 - - - - - - - - - -
28,432 28,827 31,624 31,632 7 31,838 206 32,002 32,173 32,353 32,543 192,541
Actual Actual Original Revised Proposed Projected Projected Projected Projected
2015 2016 2017 2017 Variance 2018 Variance 2019 2020 2021 2022
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
0.25 0.25 0.25 0.25 0.00 0.25 0.00 0.25 0.25 0.25 0.25
0.25 0.25 0.25 0.25 0.00 0.25 0.00 0.25 0.25 0.25 0.25

This includes employer share of PERA, Medicare, and unemployment insurance.
Projected health care costs in 2018 are $12,513 annually per FTE and are anticipated to increase annually. FTE rates are affected by dependent health care options.
Plan assumes ski pass cost to be $895 per FTE. Seasonal employees are eligible for a ski pass and FTYR employees are eligible for the wellness benefit in the amount of the ski pass.
Retirement benefits consists of matching employee 401k contributions.

Plan assumes dependent health reimbursement to remain at the same rate as current throughout the projection period.
Budget assumes the Judge will work 12 work sessions annually at a cost of $500 / session.




Town of Mountain Village

2017 Revised/2018 Proposed Budget and Long Term Financial Plan

General Fund
Schedule E-1- Public Safety - Police

Ann.
Inc.

Employee Costs
Salaries & Wages (Note 1)
Offset Labor
Housing Allowance
Health Benefits (Note 4)
Dependent Health Reimbursement (Note 5)
Payroll Taxes (Note 2)
Death & Disability 1.90%
Retirement Benefits (Note 3) 4.04%
Workers Compensation 5%
Other Employee Benefits (Note 6) 0%
Subtotal, Employee Costs
Janitorial
Vehicle-R &M
Vehicle Equipment- R&M (10)
Equipment Rental
Facility Expenses
Camera Maintenance and Repair
Communications
Cell Phone (Note 8)
Phone Equipment
Communication Dispatch (Note 7)
Dues & Fees
Travel, Education & Conferences
Emergency Medical Services
Contract Labor
Investigation
Evidence Processing
Medical Clearance
Postage & Freight
General Supplies & Materials
Credit Card Processing Fees
Uniforms
Uniforms- Officer Equipment
Vehicle - Equipment
Evidence Supplies
Firearms

11

Actual Annual Budgets Long Term Projections
Original Revised Revisedto Proposed 2018 to

Budget Budget Original Budget 2017 Revised Total
2015 2016 2017 2017 Variance 2018 Variance 2019 2020 2021 2022 2017-2022
403,687 408,939 | 433,313 433,313 - 500,004 66,691 500,004 500,004 500,004 500,004 2,933,333
58,364 61,409 65,065 65,065 - 75,975 10,910 65,910 65,910 65,910 65,910 404,680
85,874 77,666 88,911 88,911 - 96,979 8,068 101,828 106,919 112,265 117,878 624,780
(6,286) (5,379) (9,272)  (9,272) - (9,272) - (9,272) (9,272) (9,272) (9,272) (55,632)
61,336 61,800 68,278 68,278 - 78,909 10,631 77,530 77,530 77,530 77,530 457,308
7,335 6,972 9,469 9,469 - 10,944 1,474 10,752 10,752 10,752 10,752 63,422
22,669 18,988 24,452 20,119 (4,332) 23,252 3,133 22,846 22,846 22,846 22,846 134,755
12,471 13,132 16,848 16,848 - 17,691 842 18,575 19,504 20,479 21,503 114,601
5,105 8,049 5,906 5,906 - 6,936 1,030 6,936 6,936 6,936 6,936 40,588
650,555 651,576 | 702,971 698,638 (4,332) 801,418 102,779 795,110 801,130 807,451 814,088 4,717,835
4,807 4,800 6,636 6,636 - 6,636 - 6,636 6,636 6,636 6,636 39,816
5,149 4,410 5,000 5,000 - 5,000 - 5,000 5,000 5,000 5,000 30,000
- 1,037 500 500 - 500 - 500 500 500 500 3,000
1,071 1,095 1,622 1,622 - 1,622 - 1,622 1,622 1,622 1,622 9,732
10,796 4,152 3,500 3,500 - 3,000 (500) 3,000 3,000 3,000 3,000 18,500
108 3,723 2,500 3,000 500 3,000 - 3,000 3,000 3,000 3,000 18,000
4,370 2,322 5,100 5,100 - 5,100 - 5,100 5,100 5,100 5,100 30,600
5,210 5,894 6,000 6,000 - 6,000 - 6,000 6,000 6,000 6,000 36,000
- 951 100 100 - 100 - 100 100 100 100 600
36,340 50,443 61,929 61,929 - 69,272 7,343 69,272 69,272 69,272 69,272 408,289
894 690 900 900 - 900 - 900 900 900 900 5,400
8,082 11,439 8,500 8,500 - 8,500 - 8,500 8,500 8,500 8,500 51,000
164 199 1,000 1,000 - 1,000 - 1,000 1,000 1,000 1,000 6,000

2,625 - - - - - - - - - - -

- 225 - - - - - - - - - -
557 1,155 1,500 1,500 - 1,500 - 1,500 1,500 1,500 1,500 9,000
2,200 1,100 600 1,250 650 1,250 - 1,250 1,250 1,250 1,250 7,500
260 393 200 200 - 200 - 200 200 200 200 1,200
2,230 3,741 6,000 6,000 - 6,000 - 6,000 6,000 6,000 6,000 36,000
- 642 700 700 - 700 700 700 700 700 4,200
645 4,731 1,700 1,700 - 1,700 - 1,700 1,700 1,700 1,700 10,200
- 819 1,700 1,700 - 1,700 - 1,700 1,700 1,700 1,700 10,200

230 441 - - - - - - - - - -
- 294 350 350 - 350 - 350 350 350 350 2,100
2,145 2,448 2,000 2,000 - 2,000 - 2,000 2,000 2,000 2,000 12,000




Town of Mountain Village

2017 Revised/2018 Proposed Budget and Long Term Financial Plan

General Fund
Schedule E-1- Public Safety - Police

Actual Annual Budgets Long Term Projections
Original Revised Revisedto Proposed 2018 to
Ann. Budget Budget Original Budget 2017 Revised Total
Inc. 2015 2016 2017 2017 Variance 2018 Variance 2019 2020 2021 2022 2017-2022
Material & Working Supplies - - 225 225 - 225 - 225 225 225 225 1,350
Intoxilizer 944 1,062 1,200 1,200 - 1,200 - 1,200 1,200 1,200 1,200 7,200
Detoxification 1,945 2,100 1,200 2,000 800 2,000 - 2,000 2,000 2,000 2,000 12,000
Supplies-Mounted Patrol 2,344 (21) 1,500 1,500 - - (1,500) - - - - 1,500
Parking Expenses - - 250 250 - 250 - 250 250 250 250 1,500
Business Meals 621 1,058 500 500 - 500 - 500 500 500 500 3,000
Employee Appreciation 374 300 350 350 - 350 - 350 350 350 350 2,100
Books & Periodicals 4,148 6,275 7,250 7,250 - 7,250 - 7,250 7,250 7,250 7,250 43,500
Contribution To County Detox Facility - - - - - 30,000 30,000 - - - - 30,000
Utilities- Natural Gas 2% 1,489 1,351 1,530 1,530 - 1,561 31 1,592 1,624 1,656 1,689 9,651
Utilities- Electricity 5% 3,618 4,173 4,333 4,333 - 4,550 217 4,777 5,016 5,267 5,530 29,473
Utilities - Gasoline 5% 8,285 6,190 8,933 8,933 - 9,380 447 9,849 10,341 10,858 11,401 60,761
Total Police 762,206 781,208 | 848,279 845,896 (2,382) 984,713 138,816 949,132 955,916 963,037 970,514 5,669,208
Community Services Costs 48,810 47,130 51,674 51,687 13 54,269 (2,582) 53,582 54,332 55,119 55,945 324,921
Total Public Safety 811,016 828,338 | 899,952 897,583 (2,369) 1,038,981 136,234 | 1,002,715 1,010,248 1,018,156 1,026,459 5,994,129
Notes:
1. Plan assumes the following staffing level Actual Actual  Original Revised Proposed Projected Projected Projected Projected
2015 2016 2017 2017 Variance 2018 Variance 2019 2020 2021 2022
Police Chief 1.00 1.00 1.00 1.00 0.00 1.00 0.00 1.00 1.00 1.00 1.00
Lieutenant 1.00 1.00 1.00 1.00 0.00 1.00 0.00 1.00 1.00 1.00 1.00
Investigator 0.00 0.00 0.00 0.00 0.00 0.50 0.50 0.50 0.50 0.50 0.50
Field Officers 4.00 4.00 4.00 4.00 0.00 4.50 0.50 4.50 4.50 4.50 4.50
Administrative Assistant 0.75 0.75 0.75 0.75 0.00 0.75 0.00 0.75 0.75 0.75 0.75
Total Staff 6.75 6.75 6.75 6.75 0.00 7.75 1.00 7.75 7.75 7.75 7.75
2. FPPA contribution rate and other applicable taxes are 13.7%.
3. Retirement benefits consists of matching employee 401k contributions.
4, Projected health care costs in 2018 are $12,513 annually per FTE and are anticipated to increase annually. FTE rates are affected by dependent health care options.
5. Plan assumes dependent health reimbursement to remain at the same rate as current throughout the projection period.
6. Plan assumes ski pass cost to be $895 per FTE. Seasonal employees are eligible for a ski pass and FTYR employees are eligible for the wellness benefit in the amount of the ski pass.
7. Plan is based on percent of usage (over a three year average) calculated as part of the total expenditure budget for Western Colorado Regional Dispatch Center (WCRDC)
8. Includes data cards used in patrol vehicles and by supervisors.




Town of Mountain Village
2017 Revised/2018 Proposed Budget and Long Term Financial Plan
General Fund

Schedule E-2- Public Safety - Community Services

Ann.

Employee Costs

Salaries & Wages (Note 1)

Group Insurance (Note 4)

Dependent Health Reimbursement (Note 6)

Payroll Taxes (Note 2)

Retirement Benefits (Note 3) 1.35%
Workers Compensation 5%
Other Employee Benefits (Note 5) 0%

Subtotal, Employee Costs

Notes:

apkron

Uniforms

Vehicle Repair & Maintenance

Communications- Cell Phone

Travel, Education & Training

General Supplies

Animal Control

Employee Appreciation

Utilities- Gasoline 5%
Total Public Safety Community Services Costs

Plan assumes the following staffing level

Community Services Officers-(2) Full Time @ .35 each

Community Services Officers-Seasonal
Total Staff

Actual Annual Budgets Long Term Projections
Original Revised Revisedto Proposed 2018 to
Budget Budget Original Budget 2017 Revised Total
2015 2016 2017 2017 Variance 2018 Variance 2019 2020 2021 2022 2017-2022
27,948 27,358 28,222 28,222 - 29,313 1,091 29,313 29,313 29,313 29,313 174,787
9,022 9,109 9,220 9,220 - 8,759 (461) 9,197 9,657 10,140 10,647 57,619
- (184) - - - - - - - - - -
4,310 4,251 4,341 4,341 - 4,508 168 4,508 4,508 4,508 4,508 26,882
266 273 368 381 13 395 15 395 395 395 395 2,358
1,098 594 2,259 2,259 - 2,372 113 2,491 2,616 2,746 2,884 15,369
543 567 613 613 - 620 7 620 620 620 620 3,710
43,187 41,967 45,023 45,035 13 45,968 932 46,524 47,109 47,722 48,367 280,725
435 610 800 800 - 800 - 800 800 800 800 4,800
1,467 300 800 800 - 800 - 800 800 800 800 4,800
604 799 622 622 - 622 - 622 622 622 622 3,732
- - 500 500 - 2,000 1,500 600 600 600 600 4,900
362 615 700 700 - 700 - 700 700 700 700 4,200
283 540 200 200 - 200 - 200 200 200 200 1,200
- 100 35 35 - 35 - 35 35 35 35 210
2,472 2,199 2,994 2,994 - 3,144 150 3,301 3,466 3,640 3,822 20,367
48,810 47,130 51,674 51,687 13 54,269 2,582 53,582 54,332 55,119 55,945 324,934
Actual Actual Original Revised Proposed Projected Projected Projected Projected
2015 2016 2017 2017 Variance 2018 Variance 2019 2020 2021 2022
0.70 0.70 0.70 0.70 0.00 0.70 0.00 0.70 0.70 0.70 0.70
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
0.70 0.70 0.70 0.70 0.00 0.70 0.00 0.70 0.70 0.70 0.70

This includes employer share of PERA, Medicare, and unemployment insurance.
Retirement benefits consists of matching employee 401k contributions.

Projected health care costs in 2018 are $12,513 annually per FTE and are anticipated to increase annually. FTE rates are affected by dependent health care options.

Plan assumes ski pass cost to be $895 per FTE. Seasonal employees are eligible for a ski pass and FTYR employees are eligible for the wellness benefit in the amount of the ski pass.
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Town of Mountain Village

2017 Revised/2018 Proposed Budget and Long Term Financial Plan

General Fund
Schedule F- Grants and Contributions

San Miguel Juvenile Diversion Program
Miscellaneous Funding (1)
Regional Mental Health Project
San Miguel Watershed Coalition
San Miguel Resource Center
TNCC/Eco Action Partners
Town Grant Funds Pool
Total Grants and Contributions

Notes:
1. 2016 - Telluride Ideas Festival

Actual Annual Budgets Long Term Projections
Original Revised Revised to Proposed 2018 to
Budget Budget Original Budget 2017 Revised Total
2015 2016 2017 2017 Variance 2018 Variance 2019 2020 2021 2022  2017-2022
10,000 10,000 10,000 10,000 - - (10,000) - - - - 10,000
- 5,000 - - - - - - - - - -
- - 50,000 30,000 (20,000) - (30,000) - - - - 30,000
4,000 10,000 10,000 10,000 - - (10,000) - - - - 10,000
16,000 16,000 16,000 16,000 - - (16,000) - - - - 16,000
36,500 36,500 40,000 40,000 - - (40,000) - - - - 40,000
- - - - - 130,000 130,000 | 130,000 130,000 130,000 130,000 650,000
66,500 77,500 | 126,000 106,000 (20,000) 130,000 24,000 | 130,000 130,000 130,000 130,000 781,000




Town of Mountain Village

2017 Revised/2018 Proposed Budget and Long Term Financial Plan

General Fund
Schedule G- Road & Bridge Expenditures

Inc.
Employee Costs
Salaries & Wages (1)
Offset Salaries & Wages
Health Benefits (4)
Dependent Health Reimbursement (5)
Payroll Taxes (2)
Retirement Benefits (3) 3.06%
Workers Compensation 5%
Other Employee Benefits (6) 0%
Subtotal, Employee Costs
Uniforms
Engineering
Janitorial
Vehicle & Equipment Repair & Maintenance
Facility Expenses
Communications
Public Noticing
Dues, Fees & Licenses
Travel, Education, Conferences
Contract labor
Street Repair & Paving Allowance (7)
Striping and Painting Roads
Guardrail Replacement & Maintenance
Bridge Repair and Maintenance
Postage & Freight
General Supplies & Materials
Supplies- Office
Supplies- Sand / Deicer
Traffic Signs & Safety Control
Business Meals 0%
Employee Appreciation
Utilities- Electricity 5%
Utilities - Gasoline 3%
Total Operating Expenditures

Notes
1. Plan assumes the following staffing level

Public Works Director
Supervisor
CAD/GIS Operator
Administrative Support
Operators

Total Staff

Nooh,wd
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Actual Annual Budgets Long Term Projections
Original Revised Revised to Proposed 2018 to
Budget Budget Original Budget 2017 Revised Total
2015 2016 2017 2017 Variance 2018 Variance 2019 2020 2021 2022 2017-2022
338,227 346,213 361,969 361,969 - 349,914 (12,055) 349,914 349,914 349,914 349,914 2,111,538
- (91) - - - - - - - - - -
102,601 105,171 105,344 105,344 - 100,077 (5,267) 105,081 110,335 115,851 121,644 658,331
(6,965) (7,977) (3,280) (3,280) - (3,280) - (3,280) (3,280) (3,280) (3,280) (19,679)
51,573 52,642 55,671 55,671 - 53,817 (1,854) 53,817 53,817 53,817 53,817 324,754
8,587 8,879 11,000 11,092 92 10,723 (369) 10,723 10,723 10,723 10,723 64,707
9,195 11,196 14,131 14,131 - 14,838 707 15,580 16,359 17,176 18,035 96,119
6,013 6,075 6,563 6,563 - 6,709 147 6,709 6,856 6,856 6,856 40,548
509,232 522,107 551,397 551,490 92 532,797 (18,692) 538,543 544,722 551,057 557,709 3,276,319
681 1,113 1,200 1,200 - 1,200 - 1,200 1,200 1,200 1,200 7,200
- 3,170 - - - - - - - - - -
1,329 1,560 1,500 1,500 - 1,500 - 1,500 1,500 1,500 1,500 9,000
42,064 37,641 45,968 45,968 - 45,968 - 45,968 45,968 45,968 45,968 275,808
1,552 1,252 731 731 - 731 - 731 731 731 731 4,386
3,986 2,322 4,829 4,829 - 4,829 - 4,829 4,829 4,829 4,829 28,974
411 408 281 281 - 400 119 400 400 400 400 2,281
251 236 250 250 - 250 - 250 250 250 250 1,500
1,369 1,412 2,260 2,260 - 2,260 - 2,260 2,260 2,260 2,260 13,560
- - 2,500 2,500 - 2,500 - 2,500 2,500 2,500 2,500 15,000
182,806 391,912 400,000 400,000 - 400,000 - 400,000 400,000 400,000 400,000 2,400,000
8,972 10,033 12,480 12,480 - 12,480 - 12,480 12,480 12,480 12,480 74,880
15,125 19,060 18,000 18,000 - 500 (17,500) 500 500 500 500 20,500
9,605 8,867 18,000 18,000 - 18,000 - 18,000 18,000 18,000 18,000 108,000
- 69 200 200 - 100 (100) 100 100 100 100 700
8,314 12,164 10,083 10,083 - 7,972 (2,111) 7,972 7,972 7,972 7,972 49,943
1,155 1,442 1,406 1,406 - 1,406 - 1,406 1,406 1,406 1,406 8,436
24,026 24,065 28,000 28,000 - 28,000 - 28,000 28,000 28,000 28,000 168,000
4,198 6,300 6,200 6,200 - 6,200 - 6,200 6,200 6,200 6,200 37,200
22 341 200 200 - 200 - 200 200 200 200 1,200
114 128 375 375 - 375 - 367 375 375 375 2,242
1,105 1,275 1,455 1,455 - 1,528 73 1,605 1,685 1,769 1,858 9,900
27,270 14,838 31,847 31,847 - 32,802 955 33,786 34,800 35,844 36,919 205,999
843,589 1,061,715 1,139,163 1,139,255 92 1,101,999 (37,256)| 1,108,797 1,116,078 1,123,541 1,131,356 6,721,027
Actual Actual Original Revised Proposed Projected Projected Projected Projected
2015 2016 2017 2017 Variance 2018 Variance 2019 2020 2021 2022
0.50 0.50 0.50 0.50 0.00 0.34 -0.16 0.34 0.50 0.50 0.50
1.00 1.00 1.00 1.00 0.00 1.00 0.00 1.00 1.00 1.00 1.00
0.50 0.50 0.50 0.50 0.00 0.50 0.00 0.50 0.50 0.50 0.50
0.50 0.50 0.50 0.50 0.00 0.50 0.00 0.50 0.50 0.50 0.50
5.00 5.00 5.00 5.00 0.00 5.00 0.00 5.00 5.00 5.00 5.00
7.50 7.50 7.50 7.50 0.00 7.34 -0.16 7.34 7.50 7.50 7.50

This includes employer share of PERA, Medicare, and unemployment insurance.
Retirement benefits consists of matching employee 401k contributions.
Projected health care costs in 2018 are $12,513 annually per FTE and are anticipated to increase annually. FTE rates are affected by dependent health care options.
Plan assumes dependent health reimbursement to remain at the same rate as current throughout the projection period.
Plan assumes ski pass cost to be $895 per FTE. Seasonal employees are eligible for a ski pass and FTYR employees are eligible for the wellness benefit in the amount of the ski pass.
Road maintenance repairs are included as outlined in the Public Works 2018 Long Term Paving Plan. Copies of the plan can be obtained from the Public Works office.




Town of Mountain Village

2017 Revised/2018 Proposed Budget and Long Term Financial Plan
General Fund

Schedule H - Vehicle Maintenance Expenditures

Actual Annual Budgets Long Term Projections
Original Revised Revised to Proposed 2018 to
Ann. Budget Budget Original Budget 2017 Revised Total
Inc. 2015 2016 2017 2017 Variance 2018 Variance 2019 2020 2021 2022 2017-2022
Employee Costs
Salaries & Wages (Note 1) 256,316 273,794 249,261 249,261 - 256,519 7,258 256,519 256,519 256,519 256,519 1,531,855
Offset Salaries & Wages (160) (489) - - - - - - - - - -
Health Benefits (Note 4) 51,553 53,385 52,024 52,024 - 49,423 (2,601) 51,894 54,489 57,213 60,074 325,116
Dependent Health Reimbursement (Note 5) (4,901) (5,301) (4,839) (4,839) - (4,839) - (4,839) (4,839) (4,839) (4,839) (29,034)
Payroll Taxes (Note 2) 38,807 41,580 38,336 38,336 - 39,453 1,116 39,453 39,453 39,453 39,453 235,599
Retirement Benefits (Note 3) 8.24% 21,103 22,572 20,535 20,549 15 21,148 598 21,148 21,148 21,148 21,148 126,288
Workers Compensation 5% 5,571 6,084 6,473 6,473 - 6,796 324 7,136 7,493 7,867 8,261 44,026
Other Employee Benefits (Note 6) 0% 3,100 3,240 4,375 4,375 - 4,475 100 4,475 4,475 4,475 4,475 26,750
Subtotal, Employee Costs 371,389 394,864 366,165 366,179 15 372,974 6,795 375,785 378,737 381,836 385,090 2,260,601
Uniforms 592 390 600 600 - 600 - 600 600 600 600 3,600
Janitorial 6,102 7,035 7,000 7,000 - 7,000 - 7,000 7,000 7,000 7,000 42,000
Vehicle & Equipment Repair & Maintenance 2,405 5,082 2,250 2,250 - 2,250 - 2,250 2,250 2,250 2,250 13,498
Communications 1,323 1,364 1,366 1,366 - 1,366 - 1,366 1,366 1,366 1,366 8,198
Dues, Fees & Licenses 256 106 670 670 - 770 100 770 770 770 770 4,520
Travel, Education & Training 1,719 2,154 3,000 3,000 - 2,000 (1,000) 2,000 2,000 2,000 2,000 13,000
Postage & Freight - 59 200 200 - 100 (100) 100 100 100 100 700
Trash / Waste Removal 4,813 4,191 5,000 5,000 - 5,000 - 5,000 5,000 5,000 5,000 30,000
General Supplies & Materials 22,385 23,616 28,000 28,000 - 28,000 - 28,000 28,000 28,000 28,000 168,000
Office Supplies 206 280 300 300 - 300 - 300 300 300 300 1,800
Supplies- Building Maintenance 760 627 1,854 1,854 - 1,854 - 1,854 1,854 1,854 1,854 11,124
Supplies- Safety 271 518 914 914 - 914 - 914 914 914 914 5,484
Supplies- Fuel Depot 2,350 1,327 2,500 2,500 - 2,500 - 2,500 2,500 2,500 2,500 15,000
Employee Appreciation 158 300 225 225 - 225 - 225 225 225 225 1,350
Utilities- Natural Gas 5% 3,012 2,742 3,908 3,908 - 4,104 195 4,309 4,524 4,751 4,988 26,584
Utilities- Electricity 5% 6,254 6,903 7,638 7,638 - 8,020 382 8,421 8,842 9,284 9,748 51,951
Utilities- Gasoline 3% 2,508 2,275 3,119 3,119 - 3,213 94 3,309 3,408 3,510 3,616 20,175
Utilities- Oil 5% 7,355 7,695 11,153 11,153 - 11,710 558 12,296 12,910 13,556 14,234 75,859
Vehicle Repair Department Chargebacks 105,621 81,123 112,042 112,042 - 112,042 - 112,042 112,042 112,042 112,042 672,253
Reimbursement for Chargebacks (105,621) (81,123) (112,042) (112,042) - (112,042) - (112,042)  (112,042)  (112,042) (112,042) (672,253)
Total Operating Expenditures 433,858 461,527 445,862 445,876 15 452,899 7,023 456,998 461,300 465,816 470,554 2,753,444
Notes
1. Plan assumes the following staffing level Actual Actual Original Revised Proposed Projected Projected Projected Projected
2015 2016 2017 2017 Variance 2018 Variance 2019 2020 2021 2022
Chief Mechanic/Manager 1.00 1.00 1.00 1.00 0.00 1.00 0.00 1.00 1.00 1.00 1.00
Mechanics 3.50 3.50 3.50 3.50 0.00 3.50 0.00 3.50 3.50 3.50 3.50
Total Staff 4.50 4.50 4.50 4.50 0.00 4.50 0.00 4.50 4.50 4.50 4.50

ok wd
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This includes employer share of PERA, Medicare, and unemployment insurance.
Retirement benefits consists of matching employee 401k contributions.

Projected health care costs in 2018 are $12,513 annually per FTE and are anticipated to increase annually. FTE rates are affected by dependent health care options.
Plan assumes dependent health reimbursement to remain at the same rate as current throughout the projection period.
Plan assumes ski pass cost to be $895 per FTE. Seasonal employees are eligible for a ski pass and FTYR employees are eligible for the wellness benefit in the amount of the ski pass.




Town of Mountain Village

2017 Revised/2018 Proposed Budget and Long Term Financial Plan

General Fund
Schedule | - Municipal Bus Expenditures

Employee Costs
Salaries & Wages (1)
Housing Allowance
Offset Labor (7)
Health Benefits (4)
Dependent Health Reimbursement (5)
Payroll Taxes (2)
Retirement Benefits (3)
Workers Compensation
Other Employee Benefits (6)
Subtotal, Employee Costs
Janitorial
Repair & Maintenance Vehicles
Facility Expenses
Communications
Public Noticing
Dues, Fees and Licenses
Travel, Education, Conferences
Postage & Freight
General Supplies & Materials
Supplies- Uniforms
Operating Incidents
Business Meals
Employee Appreciation
Utilities- Natural Gas
Utilities- Electricity
Utilities- Gasoline
Internet Services
SMART Contribution
Total Operating Expenditures
Notes
1. Plan assumes the following staffing level

5.27%

Transit Director

Transit Coordinator

Transit Managers

Drivers

Drivers (Seasonal)
Total Staff

~NOoO O~ WDN

Inc.

5%
0%

5%
5%
3%

Actual Annual Budgets Long Term Projections
Original Revised Revised to  Proposed 2018 to
Budget Budget Original Budget 2017 Revised Total
2015 2016 2017 2017 Variance 2018 Variance 2019 2020 2021 2022 2017-2022
189,720 205,483 215,154 215,154 - 228,859 13,705 228,859 228,859 228,859 228,859 1,359,449
- 5,176 - 5,700 5,700 - (5,700) - - - - 5,700
(130,985) (127,728)] (176,930) (176,930) - (176,930) - (176,930)  (176,930) (176,930) (176,930) (1,061,580)
18,207 23,637 42,659 42,659 - 40,526 (2,133) 42,552 44,680 46,914 49,260 266,591
(692) (1,684) (2,628) (2,628) - (2,628) - (2,628) (2,628) (2,628) (2,628) (15,768)
29,152 30,460 33,091 33,091 - 35,199 2,108 35,199 35,199 35,199 35,199 209,083
8,981 10,835 10,185 11,345 1,160 12,068 723 12,068 12,068 12,068 12,068 71,685
582 1,513 3,473 3,473 - 3,647 174 3,829 4,020 4,221 4,432 23,622
2,519 1,887 3,500 3,500 - 3,580 80 3,580 3,580 3,580 3,580 21,400
117,484 149,579 128,504 135,364 6,860 144,320 8,956 146,529 148,848 151,283 153,840 880,183
2,070 84 1,050 1,050 - 1,050 - 1,050 1,050 1,050 1,050 6,300
6,788 8,755 7,235 7,235 - 7,235 - 7,235 7,235 7,235 7,235 43,410
2,022 3,274 2,500 2,500 - 2,500 - 2,500 2,500 2,500 2,500 15,000
3,121 3,295 3,500 3,500 - 3,500 - 3,500 3,500 3,500 3,500 21,000
11 11 325 325 - 325 - 325 325 325 325 1,950
740 374 750 750 - 750 - 750 750 750 750 4,500
- 175 - - - - - - - - - -
1,789 451 2,000 2,000 - 2,000 - 2,000 2,000 2,000 2,000 12,000
1,169 - 2,000 2,000 - 2,000 - 2,000 2,000 2,000 2,000 12,000
544 - 2,000 2,000 - 2,000 - 2,000 2,000 2,000 2,000 12,000
221 23 700 700 - 700 - 700 700 700 700 4,200
- - 250 250 - 250 - 250 250 250 250 1,500
252 229 495 495 - 519 25 519 519 519 519 3,091
645 744 1,905 1,905 - 2,000 95 2,000 2,000 2,000 2,000 11,904
16,440 16,918 17,510 17,510 - 18,035 525 18,035 18,035 18,035 18,035 107,687
2,137 2,137 2,250 2,250 - 2,250 - 2,250 2,250 2,250 2,250 13,500
- - - 25,000 25,000 - (25,000) - - - - 25,000
155,433 186,049 172,973 204,833 31,860 189,435 (15,399) 191,643 193,962 196,397 198,954 1,175,225
Actual Actual Original Revised Proposed Projected Projected Projected Projected
2015 2016 2017 2017 Variance 2018 Variance 2019 2020 2021 2022
0.20 0.20 0.20 0.20 0.00 0.20 0.00 0.20 0.20 0.20 0.20
0.00 0.00 0.10 0.10 0.00 0.10 0.00 0.10 0.10 0.10 0.10
0.10 0.10 0.13 0.13 0.00 0.13 0.00 0.13 0.13 0.13 0.13
0.00 0.00 2.50 2.50 0.00 2.50 0.00 2.50 2.50 2.50 2.50
2.10 4.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
2.40 4.30 2.93 2.93 0.00 2.93 0.00 2.93 2.93 2.93 2.93

The offset labor amount includes the labor burden as well as wages.
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. This includes employer share of PERA, Medicare, and unemployment insurance.
. Retirement benefits consists of matching employee 401k contributions.
. Projected health care costs in 2018 are $12,513 annually per FTE and are anticipated to increase annually. FTE rates are affected by dependent health care options.
. Plan assumes dependent health reimbursement to remain at the same rate as current throughout the projection period.
. Plan assumes ski pass cost to be $895 per FTE. Seasonal employees are eligible for a ski pass and FTYR employees are eligible for the wellness benefit in the amount of the ski pass.

. A portion of the admin is allocated to Gondola each month based on actual time worked. Full wages will be shown in salaries and wages, with the allocation shown as a credit to "offset labor".




Town of Mountain Village

2017 Revised/2018 Proposed Budget and Long Term Financial Plan

General Fund

Schedule | -1- Employee Shuttle Expenditures

Actual Annual Budgets Long Term Projections
Original Revised Revised to Proposed 2018 to
Ann Budget Budget Original Budget 2017 Revised Total
Inc. 2015 2016 2017 2017 Variance 2018 Variance 2019 2020 2021 2022 2017-2022
Employee Costs
Administrative Salaries and Wages (1) 7,919 5,666 12,167 12,167 - 12,600 433 12,600 12,600 12,600 12,600 75,169
Health Benefits (3) 1,770 1,952 2,487 2,487 - 2,363 (124) 2,481 2,605 2,735 2,872 15,544
Payroll Taxes 1,209 2,075 1,871 1,871 - 1,938 67 1,938 1,938 1,938 1,938 11,561
Worker's Compensation 5% 9 46 147 147 - 154 7 162 170 179 188 1,000
Other Employee Benefits 116 162 193 193 - 197 4 197 197 197 197 1,177
Agency Compliance 978 723 550 550 - 550 - 550 550 550 550 3,300
Subtotal, Employee Costs 12,000 10,624 17,415 17,415 - 17,803 387 17,928 18,061 18,199 18,345 107,751
Vehicle Repair & Maintenance 9,280 13,664 20,000 20,000 - 20,000 - 20,000 20,000 20,000 20,000 120,000
General Supplies and Materials 766 70 500 500 - 500 - 500 500 500 500 3,000
Utilities - Gasoline 3% 30,239 19,862 46,350 46,350 - 47,741 1,391 49,173 50,648 52,167 53,732 299,811
Total Operating Expenditures 52,286 44,219 84,265 84,265 - 86,043 1,778 87,601 89,208 90,867 92,577 530,562
General Notes
Employee Shuttle costs will be somewhat offset by user fees as follows:
Original Revised Proposed Projected Projected Projected Projected
Van rider fees are expected to be as follows: 2015 2016 2017 2017 Variance 2018 Variance 2019 2020 2021 2022
Van Rider Fees 35,143 29,948 29,654 29,654 - 29,654 - 29,654 29,654 29,654 29,654
TMVOA Gondola Contribution (2) 3,119 10,398 14,745 10,922 (3,823) 11,278 356 11,589 11,911 12,243 12,585
Total Van Rider Revenues 38,262 40,347 44,399 40,576 (3,823) 40,932 356 41,243 41,565 41,897 42,239
Net Town Employee Shuttle Costs 14,024 3,873 39,866 43,689 3,823 45,111 1,422 46,358 47,644 48,970 50,339
2017 Rate Proposed 2018
Long distance rider fees 2.00 2.00
Short distance rider fees 1.00 1.00
Children 1.00 1.00
Notes Original Revised Revised to Proposed 2018 to
1. Plan assumes the following staffing level Actual Actual Budget Budget Original Budget 2017 Revised Projected Projected Projected Projected
2015 2016 2017 2017 Variance 2018 Variance 2019 2020 2021 2022
Operations Manager 0.15 0.17 0.17 0.17 0.00 0.17 0.00 0.17 0.17 0.17 0.17
Operations Coordinator 0.00 0.00 0.05 0.05 0.00 0.05 0.00 0.05 0.05 0.05 0.05
Total Staff 0.15 0.17 0.22 0.22 0.00 0.22 0.00 0.22 0.22 0.22 0.22

2. TMVOA estimated contribution shown here is for gondola employee shuttle operating costs only. TMVOA contributes a portion of the capital expenses for the employee shuttle program also. In 2016,
shuttle vehicles were purchased and are budgeted in 2018, 2019, and 2020.

3. Projected health care costs in 2018 are $12,513 annually per FTE and are anticipated to increase annually. FTE rates are affected by dependent health care options.
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Town of Mountain Village

2017 Revised/2018 Proposed Budget and Long Term Financial Plan
General Fund

Schedule J- Parks and Recreation Expenditures

Actual Annual Budgets Long Term Projections
Original Revised Revised to Proposed 2018 to
Ann Budget Budget Original Budget 2017 Revised Total
Inc. 2015 2016 2017 2017 Variance 2018 Variance 2019 2020 2021 2022 2017-2022
Employee Costs
Salaries & Wages (1) 190,818 226,362 252,149 252,149 - 260,158 8,009 260,158 260,158 260,158 260,158 1,552,937
Offset Labor (14,148) (8,829) (8,000) (8,000) - (8,000) - (8,000) (8,000) (8,000) (8,000) (48,000)
Health Benefits (4) 51,341 55,954 56,624 56,624 - 53,793 (2,831) 56,482 59,307 62,272 65,385 353,863
Dependent Health Reimbursement (5) (1,163) (1,696) (724) (724) - (724) - (724) (724) (724) (724) (4,343)
Payroll Taxes (2) 29,017 34,037 38,781 38,781 - 40,012 1,232 40,012 40,012 40,012 40,012 238,842
Retirement Benefits (3) 3.81% 5,959 6,353 10,395 9,598 (797) 9,903 305 9,903 9,903 9,903 9,903 59,115
Workers Compensation 5% 6,108 6,227 8,283 8,283 - 8,697 414 9,132 9,589 10,068 10,572 56,341
Other Employee Benefits (6) 0% 3,333 3,483 5,731 5,731 - 5,862 131 5,862 5,862 5,862 5,862 35,043
Subtotal, Employee Costs 271,264 321,890 363,239 362,442 (797) 369,701 7,259 372,826 376,107 379,551 383,168 2,243,796
Uniforms 342 3,293 2,000 2,000 - 2,000 - 2,000 2,000 2,000 2,000 12,000
Consultant Services (8) - - - - - 20,000 20,000 - - - - 20,000
Weed Control - 3,000 3,000 3,000 - 3,000 - 3,000 3,000 3,000 3,000 18,000
Vehicle Repair & Maintenance 21,916 4,840 10,000 10,000 - 10,000 - 10,000 10,000 10,000 10,000 60,000
Facility Expense 1,373 95 3,000 3,000 - 3,000 - 3,000 3,000 3,000 3,000 18,000
Communications 1,943 1,892 2,000 2,000 - 2,000 - 2,000 2,000 2,000 2,000 12,000
Dues, Fees & Licenses 81 93 260 260 - 260 - 260 260 260 260 1,560
Hotel Madeline HOA Assessments 4,713 5,022 5,200 5,200 - 5,200 - 5,200 5,200 5,200 5,200 31,200
Hotel Madeline Shared Facility Dues 26,893 29,098 30,000 30,000 - 30,000 - 30,000 30,000 30,000 30,000 180,000
Travel, Education, Conferences 995 2,664 3,500 3,500 - 3,500 - 3,500 3,500 3,500 3,500 21,000
Contract Labor - 1,545 5,000 5,000 - 5,000 - 5,000 5,000 5,000 5,000 30,000
Equipment Rental - - 12,000 12,000 - - (12,000) - - - - 12,000
Striping 245 880 1,000 1,000 - 1,000 - 1,000 1,000 1,000 1,000 6,000
Postage and Freight 47 37 200 200 - 200 - 200 200 200 200 1,200
General Supplies & Materials 2,786 4,996 5,000 5,000 - 5,000 - 5,000 5,000 5,000 5,000 30,000
Trail Maintenance Materials (7) 4,949 8,279 15,600 15,600 - 15,600 - 15,600 15,600 15,600 15,600 93,600
Business Meals 100 250 300 300 - 300 - 300 300 300 300 1,800
Employee Appreciation 164 182 300 300 - 300 - 300 300 300 300 1,800
Utilities- Natural Gas 10% 1,835 2,084 2,661 2,661 - 2,928 266 3,220 3,542 3,897 4,286 20,534
Utilities- Electric 5% 1,041 1,127 1,575 1,575 - 1,654 79 1,736 1,823 1,914 2,010 10,713
Utilities- Gasoline 3% 7,447 4,256 12,000 9,000 (3,000) 9,270 270 9,548 9,835 10,130 10,433 58,216
Playgrounds - 754 1,000 1,000 - 1,000 - 1,000 1,000 1,000 1,000 6,000
Boulder Activity 24 - 10,500 1,500 (9,000) 500 (1,000) 500 500 500 500 4,000
Frisbee Golf Activity 466 608 1,000 1,000 - 1,000 - 1,000 1,000 1,000 1,000 6,000
Platform Tennis 3,468 2,074 10,400 10,400 - 2,000 (8,400) 2,000 2,000 2,000 2,000 20,400
Tennis Courts - - 18,000 5,000 (13,000) 6,000 1,000 6,000 6,000 6,000 6,000 35,000
Nordic Trails & Grooming 103 734 2,000 5,500 3,500 4,000 (1,500) 2,000 2,000 2,000 2,000 17,500
Contribution for USFS Rec Ranger - - 25,000 25,000 - 25,000 - 25,000 25,000 25,000 25,000 150,000
Ice Skating Rink Electric/Natural Gas 5% 26,000 24,825 35,700 35,700 - 37,485 1,785 39,359 41,327 43,394 45,563 242,828
Ice Skating Rink Operations/Repairs 17,602 16,582 20,000 20,000 - 20,000 - 20,000 20,000 20,000 20,000 120,000
Bike Park Expense 2,814 2,691 3,750 3,750 - 3,750 - 3,750 3,750 3,750 3,750 22,500
Wayfinding - - 20,000 2,000 (18,000) 20,000 18,000 1,000 1,000 1,000 1,000 26,000
Total Parks and Recreation 398,610 443,790 625,186 584,889 (40,297) 610,648 25,759 575,300 581,244 587,496 594,071 3,533,647
1. Plan assumes the following staffing level Actual Actual Original Revised Proposed Projected Projected Projected Projected
2015 2016 2017 2017 Variance 2018 Variance 2019 2020 2021 2022
Director 0.30 0.30 0.30 0.30 0.00 0.30 0.00 0.30 0.30 0.30 0.30
Recreation Services Specialist 4.00 4.00 4.00 4.00 0.00 4.00 0.00 4.00 4.00 4.00 4.00
Ice Maker/Snow Remover 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Seasonal 1.00 2.25 2.25 2.25 0.00 2.25 0.00 2.25 2.25 2.25 2.25
Total Staff 5.30 6.55 6.55 6.55 0.00 6.55 0.00 6.55 6.55 6.55 6.55

©ONOOAWN

2018 Connector Trails Consulting
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This includes employer share of PERA, Medicare, and unemployment insurance.
Retirement benefits consists of matching employee 401k contributions.

Projected health care costs in 2018 are $12,513 annually per FTE and are anticipated to increase annually. FTE rates are affected by dependent health care options.
Plan assumes dependent health reimbursement to remain at the same rate as current throughout the projection period.
Plan assumes ski pass cost to be $895 per FTE. Seasonal employees are eligible for a ski pass and FTYR employees are eligible for the wellness benefit in the amount of the ski pass.
Plan assumes as trails age in the Village, materials will be needed such as road base, signs, waste station materials, and retainage materials.




Town of Mountain Village

2017 Revised/2018 Proposed Budget and Long Term Financial Plan

General Fund
Schedule K - Plaza & Environmental Services Expenditures

Actual Annual Budgets Long Term Projections
Original Revised Revised to Proposed 2018 to
Ann. Budget Budget Original Budget 2017 Revised Total
Inc. 2015 2016 2017 2017 Variance 2018 Variance 2019 2020 2021 2022 2017-2022
Employee Costs
Salaries & Wages (1) 416,176 448,088 513,104 513,104 - 496,663 (16,441) 496,663 496,663 496,663 496,663 2,996,421
Offset Labor (700) (410) (4,000) (4,000) - (4,000) - (4,000) (4,000) (4,000) (4,000)  (24,000)
Health Benefits (4) 99,885 112,902 139,695 139,695 - 136,426 (3,269) 143,247 150,410 157,930 165,827 893,535
Dependent Health Benefit Reimbursement (5) (5,732) (5,057) (3,426) (3,426) - (3,426) - (3,426) (3,426) (3,426) (3,426)  (20,556)
Payroll taxes (2) 63,090 68,293 78,915 78,915 - 76,387 (2,529) 76,387 76,387 76,387 76,387 460,850
Retirement Benefits (3) 4.43% 15,920 19,858 19,628 22,740 3,112 22,011 (729) 22,011 22,011 22,011 22,011 132,795
Workmen's comp 5% 17,424 13,582 19,456 19,456 - 20,428 973 21,450 22,522 23,648 24,831 132,335
Other Employee Benefits (6) 0% 7,425 8,549 10,500 10,500 - 10,740 240 10,740 10,740 10,740 10,740 64,200
Subtotal, Employee Costs 613,488 665,804 773,872 776,984 3,112 755,230 (21,754) 763,072 771,307 779,954 789,033 4,635,580
Uniforms 1,780 2,255 2,000 2,000 - 2,000 - 2,000 2,000 2,000 2,000 12,000
Consultant Services 0% - - 10,000 10,000 - 10,000 - 10,000 10,000 10,000 10,000 60,000
Janitorial 15,543 27,387 20,267 20,267 - 20,267 201 20,267 20,267 20,267 20,267 121,603
Maintenance-Vehicles 2,577 5778 9,262 9,262 - 9,262 - 9,262 9,262 9,262 9,262 55,572
Maintenance-Equipment 1,513 1,402 3,937 3,937 - 3,937 - 3,937 3,937 3,937 3,937 23,625
R&M, Landscape, Irrigation, Plaza, Bldg 24,830 24,856 28,996 28,996 - 28,996 - 28,996 28,996 28,996 28,996 173,976
Facility Expenses 2,057 1,878 5,054 5,054 - 5,054 - 5,054 5,054 5,054 5,054 30,324
Communications 5,852 3,698 6,793 6,793 - 6,793 - 6,793 6,793 6,793 6,793 40,758
Public Noticing 90 - 302 302 - 302 - 302 302 302 302 1,812
Dues & Fees 100 1,365 2,700 2,700 - 2,700 - 2,700 2,700 2,700 2,700 16,200
Travel, Education & Training 150 907 2,100 2,100 - 2,100 - 2,100 2,100 2,100 2,100 12,600
Contract Labor 3,362 6,301 10,000 10,000 - 10,000 - 10,000 10,000 10,000 10,000 60,000
Weed Control (9) 12,129 15,440 12,500 12,500 - 12,500 - 12,500 12,500 12,500 12,500 75,000
Postage & Freight 75 63 210 210 - 210 - 210 210 210 210 1,260
General Supplies & Materials 16,206 21,189 25,036 25,036 - 25,036 - 25,036 25,036 25,036 25,036 150,216
Office Supplies 603 717 831 831 - 831 - 831 831 831 831 4,987
Business Meals 564 743 1,000 1,000 - 1,000 - 1,000 1,000 1,000 1,000 6,000
Employee Appreciation 731 889 600 600 - 600 - 600 600 600 600 3,600
Pots & Hanging Baskets 9,180 9,638 10,000 10,000 - 10,000 - 10,000 10,000 10,000 10,000 60,000
Paver-Planter Repair 84,938 85,414 100,000 100,000 - 100,000 - 100,000 100,000 100,000 100,000 600,000
Plaza Beautification - Non-Capital - 8,025 10,000 10,000 - 10,000 - 10,000 10,000 10,000 10,000 60,000
Christmas Decorations 31,057 36,888 30,000 30,000 - 30,000 - 30,000 30,000 30,000 30,000 180,000
Utilities: Water/Sewer 2% 17,520 30,955 25,786 25,786 - 26,301 516 26,827 27,364 27,911 28,470 162,660
Utilities: Natural Gas 5% 194,896 239,119 231,551 231,551 - 243,129 11,578 255,285 268,050 281,452 295,525 1,574,991
Utilities: Electric 5% 44,523 42,600 66,465 66,465 - 69,788 3,323 73,277 76,941 80,788 84,828 452,087
Utilities: Gasoline 3% 8,701 7,144 10,441 10,441 - 10,754 313 11,077 11,409 11,751 12,104 67,536
Wetlands Study - - 3,000 3,000 - 3,000 - 3,000 3,000 3,000 3,000 18,000
Green Gondola (Contributions Expense) (7) 4,265 - 10,000 5,000 (5,000) 5,000 - 5,000 5,000 5,000 5,000 30,000
Environmental Materials 193 652 3,000 3,000 - 3,000 - 3,000 3,000 3,000 3,000 18,000
Energy Rebate Expense (8) 32,377 - 15,000 15,000 - - (15,000) - - - - 15,000
Community Environmental Incentives (10) 30,000 90,210 100,000 79,709 (20,291) 5,000 (74,709) - - - - 84,709
Energy Mitigation Expense (8) 41,554 - 50,000 54,210 4,210 - (54,210) - - - - 54,210
Total Plaza Services & Environmental Services 1,200,853 1,331,319 | 1,580,703 1,562,734 (17,969) 1,412,791 (95,533)] 1,432,128 1,457,660 1,484,446 1,512,547 8,808,095
Notes
1. Plan assumes the following staffing level Actual Actual Original Revised Proposed Projected Projected Projected Projected
2015 2016 2017 2017 Variance 2018 Variance 2019 2020 2021 2022
Director 1.00 1.00 1.00 0.00 -1.00 0.33 0.33 0.33 0.33 0.33 0.33
Manager 1.00 1.00 1.00 1.00 0.00 1.00 0.00 1.00 1.00 1.00 1.00
Assistant Manager 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Supervisor 2.00 2.00 2.00 2.00 0.00 2.00 0.00 2.00 2.00 2.00 2.00
Field Crew FTYR 5.00 5.00 6.00 6.00 0.00 7.00 1.00 7.00 7.00 7.00 7.00
Public Refuse Removal Field Crew FTE -0.70 -0.70 -0.70 -0.70 0.00 -0.70 0.00 -0.70 -0.70 -0.70 -0.70
Seasonal Field Crew FTE's 2.00 2.00 2.00 2.00 0.00 1.00 -1.00 1.00 1.00 1.00 1.00
Total Staff 10.30 10.30 11.30 10.30 -1.00 10.63 0.33 10.63 10.63 10.63 10.63
Please note: Certain staffing related to trash removal can be found on that department schedule.
2. This includes employer share of PERA, Medicare, and unemployment insurance.
3. Retirement benefits consists of matching employee 401k contributions.
4. Projected health care costs in 2018 are $12,513 annually per FTE and are anticipated to increase annually. FTE rates are affected by dependent health care options.
5. Plan assumes dependent health reimbursement to remain at the same rate as current throughout the projection period.
6. Plan assumes ski pass cost to be $895 per FTE. Seasonal employees are eligible for a ski pass and FTYR employees are eligible for the wellness benefit in the amount of the ski pass.
7. These expenses are wholly dependent on the monies contributed for the green gondola campaign and will never exceed the revenues collected, which are budgeted on the revenue summary page.
8. Energy Mitigation and Energy Rebate fees collected in 2016 to be saved and added to 2017 collected funds for public facility energy projects.
9. 2015 Revised/2016 is offset by a $7,500 CDA grant. Another $5,000 grant is expected for 2017.
10. $100,000 Wildfire mitigation incentives for 2016/2017. TMVOA additional contributions of $20,291 in 2016 and $29,709 in 2017. 2018 weed control incentive.
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Town of Mountain Village

2017 Revised/2018 Proposed Budget and Long Term Financial Plan
General Fund

Schedule K-1 -Public Refuse Removal

Actual Annual Budgets Long Term Projections
Original Revised Revised to  Proposed 2018 to
Ann Budget Budget Original Budget 2017 Revised Total
Inc. 2015 2016 2017 2017 Variance 2018 Variance 2019 2020 2021 2022 2017-2022
Employee Costs
Salaries & Wages (1) 20,204 21,962 20,752 20,752 - 20,752 - 20,752 20,752 20,752 20,752 124,512
Offset Labor - - (3,000) - 3,000 - - - - - - (3,000)
Health Benefits (3) 3,222 3,253 6,615 6,615 - 6,284 (331) 6,598 6,928 7,275 7,639 41,339
Payroll Taxes (2) 3,041 3,258 3,192 3,192 - 3,192 - 3,192 3,192 3,192 3,192 19,150
Subtotal, Employee Costs 26,467 28,474 27,559 30,559 3,000 30,228 (331) 30,542 30,872 31,218 31,582 182,001
Refuse Removal Cost 18,549 15,687 20,000 25,200 5,200 27,800 2,600 27,800 27,800 27,800 27,800 159,000
General Supplies 150 125 2,000 2,000 - 2,000 - 2,000 2,000 2,000 2,000 12,000
Annual Spring Clean-up 4,962 2,944 5,000 5,000 - 5,000 - 5,000 5,000 5,000 5,000 30,000
Total Refuse Removal Expenditures 50,128 47,230 54,559 62,759 8,200 65,028 2,269 65,342 65,672 66,018 66,382 383,001
Notes
1. Plan assumes the following staffing level Actual Actual Original Revised Proposed Projected Projected Projected Projected
2015 2016 2017 2017 Variance 2018 Variance 2019 2020 2021 2022
Field Crew FTE 0.70 0.70 0.70 0.70 0.00 0.70 0.00 0.70 0.70 0.70 0.70
Total Staff 0.70 0.70 0.70 0.70 0.00 0.70 0.00 0.70 0.70 0.70 0.70

2. This includes employer share of PERA, Medicare, and unemployment insurance.

w

Projected health care costs in 2018 are $12,513 annually per FTE and are anticipated to increase annually. FTE rates are affected by dependent health care options.

4. Plan assumes ski pass cost to be $895 per FTE. Seasonal employees are eligible for a ski pass and FTYR employees are eligible for the wellness benefit in the amount of the ski pass.




Town of Mountain Village

2017 Revised/2018 Proposed Budget and Long Term Financial Plan

General Fund
Schedule L -Building Maintenance

Ann.
Inc.

Employee Costs
Salaries & Wages (1)
Offset Labor
Health Benefits (3)
Dependent Health Benefit Reimbursement (6)
Payroll Taxes (2)
Retirement Benefits (5) 4%
Workers Compensation 5%
Other Employee Benefits (4)
Subtotal, Employee Costs
Uniforms
Maintenance - Boilers
Vehicle Maintenance
Street Light Repair and Maintenance (7)
Maintenance - Facility
Communications
Postage and Freight
General Supplies and Materials
Utilities - Gasoline 3%
Total Building Maintenance Expenditures

Notes
1. Plan assumes the following staffing level

Manager
Building Maintenance Technician
Total Staff

Noakswd
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Actual Annual Budgets Long Term Projections
Original Revised Revisedto  Proposed 2018 to
Budget Budget Original Budget 2017 Revised Total
2015 2016 2017 2017 Variance 2018 Variance 2019 2020 2021 2022 2017-2022
77,342 83,203 85,641 85,641 - 89,258 3,617 89,258 89,258 89,258 89,258 531,932
(161)  (2,823) - - - - - - - - - -
24,654 23,840 26,344 26,344 - 25,026 (1,317) 26,278 27,592 28,971 30,420 164,630
(1,274)  (1,376) (720) (720) - (720) - (720) (720) (720) (720) (4,320)
11,697 12,688 13,172 13,172 - 13,728 556 13,728 13,728 13,728 13,728 81,811
2,016 3,670 2,232 3,777 1,545 3,937 160 3,937 3,937 3,937 3,937 23,462
3,072 5,181 3,559 5,200 1,641 5,460 260 5,733 6,020 6,321 6,637 35,370
1,550 1,620 1,750 1,750 - 1,790 40 1,790 1,790 1,790 1,790 10,700
118,896 126,002 | 131,977 135,163 3,186 138,479 3,316 140,004 141,604 143,285 145,049 843,585
314 412 350 350 - 350 - 350 350 350 350 2,100
38,784 23,464 45,000 45,000 - 45,000 - 45,000 45,000 45,000 45,000 270,000
1,323 795 500 500 - 500 - 500 500 500 500 3,000
2,052 7,011 9,000 9,000 - 9,000 - 9,000 9,000 9,000 9,000 54,000
4,711 5,932 9,500 9,500 - 9,500 - 9,500 9,500 9,500 9,500 57,000
1,272 1,203 1,212 1,212 - 1,212 - 1,212 1,212 1,212 1,212 7,272
123 56 - - - - - - - - - -
2,084 1,282 2,000 2,000 - 2,000 - 2,000 2,000 2,000 2,000 12,000
1,978 1,776 3,090 3,090 - 3,183 93 3,278 3,377 3,478 3,682 19,987
171,537 167,934 | 202,629 205,815 3,186 209,224 3,409 210,844 212,543 214,325 216,194 1,268,945
Actual Actual Original Revised Proposed Projected Projected Projected Projected
2015 2016 2017 2017 Variance 2018 Variance 2019 2020 2021 2022
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
1.00 2.00 2.00 2.00 0.00 2.00 0.00 2.00 2.00 2.00 2.00
1.00 2.00 2.00 2.00 0.00 2.00 0.00 2.00 2.00 2.00 2.00

This includes employer share of PERA, Medicare, and unemployment insurance.
Projected health care costs in 2018 are $12,513 annually per FTE and are anticipated to increase annually. FTE rates are affected by dependent health care options.

Plan assumes ski pass cost to be $895 per FTE. Seasonal employees are eligible for a ski pass and FTYR employees are eligible for the wellness benefit in the amount of the ski pass.
Retirement benefits consists of matching employee 401k contributions.
Plan assumes dependent health reimbursement to remain at the same rate as current throughout the projection period.
For LED bulb replacement for street lights over several years and conference center plaza lights repair (2016).




Town of Mountain Village
2017 Revised/2018 Proposed Budget and Long Term Financial Plan

General Fund

Schedule M- Planning & Development Services

Employee Costs
Housing Employee Costs
Building Division Employee Costs
Planning & Zoning Employee Costs
Subtotal, Employee Costs
Other Housing Costs
Other Building Division Costs
Other Planning & Zoning Costs
Contract Labor

Directories

Facility Expenses
Communications

Postage & Freight

General Supplies & Materials

Sch.

M-1

M-3

M-1
M-2

Total Planning & Development Services

Notes:

Ann.
Inc.

Actual Annual Budgets Long Term Projections
Original Revised Revised to  Proposed 2018 to
Budget Budget Original Budget 2017 Revised Total
2015 2016 2017 2017 Variance 2018 Variance 2019 2020 2021 2022 2017-2022
18,348 21,431 21,761 21,761 - 19,808 (1,953)] 19,912 20,022 20,137 20,258 121,897
232,044 265,972 | 267,356 269,915 2,560 270,398 482 | 272,142 274,008 275,966 278,019 1,640,448
245,050 276,152 ] 328,340 329,721 1,381 321,836 (7,884)] 300,196 302,545 305,011 307,600 1,866,908
495,441 563,556 | 617,456 621,397 3,941 612,042 (7,402)] 592,250 596,575 601,113 605,877 3,629,253
6,432 7,961 19,588 21,588 2,000 21,693 105 21,803 21,919 22,040 22,168 131,210
61,091 196,972 | 135,310 135,310 - 358,560 223,250 | 131,560 131,560 131,560 131,560 1,020,110
- - 2,500 - (2,500) - - - - - - -
- 689 - - - - - - - - - -
3,791 4,598 4,029 4,029 - 4,029 - 4,029 4,029 4,029 4,029 24,176
19 26 120 120 - 120 - 120 120 120 120 720
2,224 1,988 2,500 2,500 - 2,500 - 2,500 2,500 2,500 2,500 15,000
568,999 775,790 | 781,503 784,944 3,441 998,944 215,953 | 752,262 756,702 761,363 766,254 4,820,469

1. Please see Schedules M-1 through M-3 for staffing and other specific costs for the Building, Planning & Housing Departments.




Town of Mountain Village

2017 Revised/2018 Proposed Budget and Long Term Financial Plan

General Fund
Schedule M-1- Housing Office

Ann.
Inc.

Employee Costs
Salaries & Wages (Note 1)
Health Benefits (Note 4)
Dependent Health Reimbursement (Note 6)
Payroll Taxes (Note 2)
Retirement Benefits (Note 3) 1.93%
Workers Compensation 5%
Other Employee Benefits (Note 5)
Subtotal, Employee Costs
Consultant Services
Total Housing Office

Notes:
1. Plan assumes the following staffing level

Community Development Director
Administrative Support
Total Staff

o0k wN

Actual Annual Budgets Long Term Projections
Original Revised Revisedto  Proposed 2018 to
Budget Budget Original Budget 2017 Revised Total
2015 2016 2017 2017 Variance 2018 Variance 2019 2020 2021 2022 2017-2022
14,669 16,568 17,068 17,068 - 15,450 (1,618) 15,450 15,450 15,450 15,450 94,318
1,449 1,952 1,989 1,989 - 1,890 (99) 1,984 2,083 2,187 2,297 12,430
(312) (73) (542) (542) - (542) - (542) (542) (542) (542) (3,252)
2,308 2,482 2,625 2,625 - 2,376 (249) 2,376 2,376 2,376 2,376 14,506
103 326 300 300 - 300 - 300 300 300 300 1,800
13 177 190 190 - 200 10 210 220 231 243 1,293
116 - 131 131 - 134 3 134 134 134 134 803
18,348 21,431 21,761 21,761 - 19,808 (1,953) 19,912 20,022 20,137 20,258 121,897
18,348 21,431 21,761 21,761 - 19,808 (1,953) 19,912 20,022 20,137 20,258 121,897
Actual Actual Original Revised Proposed Projected Projected Projected Projected
2015 2016 2017 2017 Variance 2018 Variance 2019 2020 2021 2022
0.15 0.15 0.15 0.15 0.00 0.15 0.00 0.15 0.15 0.15 0.15
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
0.15 0.15 0.15 0.15 0.00 0.15 0.00 0.15 0.15 0.15 0.15

This includes employer share of PERA, Medicare, and unemployment insurance.
Retirement benefits consists of matching employee 401k contributions.
Projected health care costs in 2018 are $12,513 annually per FTE and are anticipated to increase annually. FTE rates are affected by dependent health care options.

Plan assumes ski pass cost to be $895 per FTE. Seasonal employees are eligible for a ski pass and FTYR employees are eligible for the wellness benefit in the amount of the ski pass.
Plan assumes dependent health reimbursement to remain at the same rate as current throughout the projection period.




Town of Mountain Village

2017 Revised/2018 Proposed Budget and Long Term Financial Plan

General Fund
Schedule M-2- Building Division

Inc.

Employee Costs
Salaries & Wages (Note 1)
Health Benefits (Note 4)
Dependent Health Reimbursement (Note 5)
Payroll Taxes (Note 2)
Retirement Benefits (Note 3) 3.58%
Workers Compensation 3%
Other Employee Benefits (Note 6) 0%
Subtotal, Employee Costs
Uniforms-Safety Equipment
Consultation Fees (7)
Vehicle - R&M
UBC/IRC/IBC Book Supplies
Dues, Fees & Licenses
Travel, Education & Conferences
Contract Labor (8)
Bank Fees - Online Payments
Business Meals
Employee Appreciation
Books & Periodicals
Non-Capital Equipment
Utilities- Gasoline 5%
Total Building Division

Notes:
1. Plan assumes the following staffing level

Director of Community Development
Building Official
Building Inspectors
Building & Planning Administrator
Administrative

Total Staff

Contractors licensing training costs.

ONOOTAWON
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Actual Annual Budgets Long Term Projections
Original Revised Revised to  Proposed 2018 to
Budget Budget Original Budget 2017 Revised Total
2015 2016 2017 2017 Variance 2018 Variance 2019 2020 2021 2022 2017-2022
169,847 189,981 | 195,568 195,568 - 197,430 1,862 197,430 197,430 197,430 197,430 1,182,716
29,548 35,784 36,215 36,215 - 34,404 (1,811) 36,124 37,931 39,827 41,819 226,320
(602) (993) (2,292) (2,292) - (2,292) - (2,292) (2,292) (2,292) (2,292) (13,752)
25,990 29,454 30,078 30,078 - 30,365 286 30,365 30,365 30,365 30,365 181,902
3,864 6,808 4,449 7,008 2,560 7,075 67 7,075 7,110 7,146 7,182 42,597
1,267 2,912 931 931 - 955 24 979 1,004 1,029 1,055 5,953
2,131 2,025 2,406 2,406 - 2,461 55 2,461 2,461 2,461 2,461 14,713
232,044 265,972 | 267,356 269,915 2,560 270,398 482 272,142 274,008 275,966 278,019 1,640,448
555 32 500 500 - 500 - 500 500 500 500 3,000
813 - 5,000 5,000 - 5,000 - 5,000 5,000 5,000 5,000 30,000
889 224 650 650 - 650 - 650 650 650 650 3,900
- - 2,000 2,000 - 2,000 - 2,000 2,000 2,000 2,000 12,000
476 529 1,000 1,000 - 1,000 - 1,000 1,000 1,000 1,000 6,000
2,115 4,396 2,500 2,500 - 2,500 - 2,500 2,500 2,500 2,500 15,000
- - 4,000 4,000 - 4,000 - 4,000 4,000 4,000 4,000 24,000
- 1,293 - 2,000 2,000 2,000 - 2,000 2,000 2,000 2,000 12,000
- - 1,000 1,000 - 1,000 - 1,000 1,000 1,000 1,000 6,000
- 110 138 138 - 138 - 138 138 138 138 826
- 40 200 200 - 200 - 200 200 200 200 1,200
605 450 500 500 - 500 - 500 500 500 500 3,000
979 887 2,100 2,100 - 2,205 105 2,315 2,431 2,553 2,680 14,284
238,476 273,933 | 286,944 291,503 4,560 292,091 587 293,945 295,927 298,006 300,187 1,771,658
Actual Actual Original Revised Proposed Projected Projected Projected Projected
2015 2016 2017 2017 Variance 2018 Variance 2019 2020 2021 2022
0.25 0.25 0.25 0.25 0.00 0.25 0.00 0.25 0.25 0.25 0.25
1.00 1.00 1.00 1.00 0.00 1.00 0.00 1.00 1.00 1.00 1.00
0.00 1.00 1.00 1.00 0.00 1.00 0.00 1.00 1.00 1.00 1.00
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
0.50 0.50 0.50 0.50 0.00 0.50 0.00 0.50 0.50 0.50 0.50
1.75 2.75 2.75 2.75 0.00 2.75 0.00 2.75 2.75 2.75 2.75

This includes employer share of PERA, Medicare, and unemployment insurance.
Retirement benefits consists of matching employee 401k contributions.
Projected health care costs in 2018 are $12,513 annually per FTE and are anticipated to increase annually. FTE rates are affected by dependent health care options.
Plan assumes dependent health reimbursement to remain at the same rate as current throughout the projection period.
Plan assumes ski pass cost to be $895 per FTE. Seasonal employees are eligible for a ski pass and FTYR employees are eligible for the wellness benefit in the amount of the ski pass.

For occasions on which we need a contracted inspector due to iliness, vacations, etc.




Town of Mountain Village

2017 Revised/2018 Proposed Budget and Long Term Financial Plan

General Fund
Schedule M-3- Planning & Zoning Division

Inc.

Employee Costs
Salaries & Wages (Note 1)
Health Benefits (Note 4)
Dependent Health Reimbursement (Note 5)
Payroll Taxes (Note 2)
Retirement Benefits (Note 3) 4.01%
Workers Compensation 5%
Other Employee Benefits (Note 6) 0%
Subtotal, Employee Costs
Consultation Fees- Planning (7)
Consultation Fees- Engineering
Consultation Fees- Master Planning (8)
Forestry Management (9)
Public Noticing
Printing & Binding
Recording Fees
Dues, Fees & Licenses
Travel, Education, Conferences
Live Broadcast
Business Meals (DRB lunches)
Employee Appreciation
Other Benefits (DRB-Ski Passes)
Books & Periodicals
Total Planning & Zoning Division

Notes:
1. Budget assumes the following staffing level

Director of Community Development
Town Forester
Planner
Administrative Staff
Total Staff

©oNoOOAON
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Actual Annual Budgets Long Term Projections
Original Revised Revised to  Proposed 2018 to
Budget Budget Original Budget 2017 Revised Total
2015 2016 2017 2017 Variance 2018 Variance 2019 2020 2021 2022 2017-2022
175,674 202,536 | 234,854 234,854 - 230,013 (4,841) 210,013 210,013 210,013 210,013 1,304,919
33,487 32,738 45,203 45,203 - 42,943 (2,260) 45,090 47,344 49,712 52,197 282,489
(1,274) (2,682) (637) (637) - (637) - (637) (637) (637) (637) (3,821)
26,881 30,814 36,121 36,121 - 35,376 (745) 32,300 32,300 32,300 32,300 200,697
6,005 8,115 8,028 9,410 1,381 9,216 (194) 8,414 8,414 8,414 8,414 52,283
1,370 1,795 1,708 1,708 - 1,793 85 1,883 1,977 2,076 2,180 11,617
2,905 2,835 3,063 3,063 - 3,133 70 3,133 3,133 3,133 3,133 18,725
245,050 276,152 | 328,340 329,721 1,381 321,836 (7,884) 300,196 302,545 305,011 307,600 1,866,908
21,617 84,044 6,500 6,500 - 1,500 (5,000) 1,500 1,500 1,500 1,500 14,000
621 - - - - - - - - - - -
- 45,890 55,000 55,000 - 225,000 170,000 - - - - 280,000
26,300 51,095 50,000 50,000 - 100,000 50,000 100,000 100,000 100,000 100,000 550,000
- 140 3,000 3,000 - 3,000 - 3,000 3,000 3,000 3,000 18,000
1,710 1,238 3,500 3,500 - 3,500 - 3,500 3,500 3,500 3,500 21,000
670 370 600 600 - 600 - 600 600 600 600 3,600
664 1,076 1,400 1,400 - 1,400 - 1,400 1,400 1,400 1,400 8,400
31 2,760 5,000 5,000 - 7,000 2,000 5,000 5,000 5,000 5,000 32,000
110 - - - - 6,000 6,000 6,000 6,000 6,000 6,000 30,000
2,979 2,836 3,000 3,000 - 3,000 - 3,000 3,000 3,000 3,000 18,000
60 902 155 155 - 155 - 155 155 155 155 930
6,320 6,622 7,155 7,155 - 7,155 - 7,155 7,155 7,155 7,155 42,930
10 - - - - 250 250 250 250 250 250 1,250
306,141 473,125 | 463,650 465,031 1,381 680,396 215,366 431,756 434,105 436,571 439,160 2,887,018
Actual Actual Original Revised Proposed Projected Projected Projected Projected
2015 2016 2017 2017 Variance 2018 Variance 2019 2020 2021 2022
0.60 0.60 0.60 0.60 0.00 0.60 0.00 0.60 0.60 0.60 0.60
1.00 1.00 1.00 1.00 0.00 1.00 0.00 1.00 1.00 1.00 1.00
1.00 1.00 1.00 1.00 0.00 1.00 0.00 1.00 1.00 1.00 1.00
0.50 0.75 0.90 0.90 0.00 0.90 0.00 0.50 0.50 0.50 0.50
3.10 3.35 3.50 3.50 0.00 3.50 0.00 3.10 3.10 3.10 3.10

This includes employer share of PERA, Medicare, and unemployment insurance.
Retirement benefits consists of matching employee 401k contributions.
Projected health care costs in 2018 are $12,513 annually per FTE and are anticipated to increase annually. FTE rates are affected by dependent health care options.
Plan assumes dependent health reimbursement to remain at the same rate as current throughout the projection period.
Plan assumes ski pass cost to be $895 per FTE. Seasonal employees are eligible for a ski pass and FTYR employees are eligible for the wellness benefit in the amount of the ski pass.
Wetlands permit and planning costs (2016) and Pictometry flight (2017).
2017/2018 - Estimated costs for Town Hall Sub-Area Plan implementation, Village Core enhancements
2015 - Fire Mitigation/Forest Health Project on OS-2. 2016 - Fire Mitigation/Forest Health Projects, increased funds to enable mitigation on all Town owned & private property incentives over the next 3-5 years.




Town of Mountain Village
2017 Revised/2018 Proposed Budget and Long Term Financial Plan
General Fund

Schedule N- Other Capital Expenditures

Capital Expenditures:

Facility Improvements

Shop- Remodel

Area Improvements
Boilers Major Repair and Replacement (5)
Snowmelt / Plaza Improvements (1)
Wayfinding
Zamboni Building (7)
Public Restrooms (6)
Land Acquisition - Meadows Park
New Tennis Court
Recreation Projects (4)
Village Pond Restoration
Environmental Projects (3)

Other
Facilities Backup Generator
PD Phone Logging System and Radar Sign
PD - Tasers

Fire Station Building Repair and Maintenance

Total Capital Expenditures

Inc.

Actual Annual Budgets Long Term Projections
Original Revised Revisedto Proposed 2018to
Budget Budget Original Budget 2017 Revised Total
2015 2016 2017 2017 Variance 2018 Variance 2019 2020 2021 2022 2017-2022
- - - - - - - 500,000 - - - 500,000
984 28,680 200,000 200,000 - 60,000 (140,000) 60,000 60,000 60,000 60,000 500,000
9,398 - 200,000 557,439 357,439 - (557,439) - - - - 557,439
- 22,260 100,000 100,000 - 100,000 - 100,000 10,000 10,000 10,000 330,000
- - 10,000 10,000 - - (10,000) - - - - 10,000
- - 36,000 90,000 54,000 - (90,000) - - - - 90,000
- - 50,000 - (50,000) - - - - - - -
- - - - - 200,000 200,000 - - - - 200,000
18,537 43,725 90,000 90,000 - 30,000 (60,000) 50,000 50,000 50,000 50,000 320,000
- - - - - 50,000 50,000 - - - - 50,000
74,228 - - - - - - - - - - -
- - 375,000 - (375,000) 375,000 375,000 - - - - 375,000
- - 20,138 20,138 - - (20,138) - - - - 20,138
- 6,339 - - - - - - - - - -
21,739 - - - - - - - - - - -
124,886 101,004 | 1,081,138 1,067,577 (13,561) 815,000 (252,231)] 710,000 120,000 120,000 120,000 2,952,577

There are no capital environmental projects scheduled for 2018. Community incentive programs are included in the Plaza and Environmental Services budget.

2016 Energy Efficiencies/Renewables: LED lighting in Environmental Services Budget

2015: Russell Drive Trail, Blvd Trail improvements, Meadows Boardwalk improvements; 2016: Blvd Trail improvements; 2017: Blvd Trail Improvements; 2018: Blvd Trail Improvements - System Wide

2015 - Replace mains and connect snowmelt at See Forever, replace mains and insulate manifold boxes at Town Hall, new controls for Town Hall. 2016 - New controls for La Chamonix.

Notes:
1. 2017 Snowmelt Sunset Plaza.
3.
4.
Improvements, 2020 Boulder Replacement/Repair

5.

2017 Add Boiler and re-plumb Blue Mesa boiler room.
6. 2017 Gondola Plaza restrooms renovations and HM restroom floors.
7. Additional Ventilation and CO detector.




Town of Mountain Village
2017 Revised/2018 Proposed Budget and Long Term Financial Plan
Vehicle and Equipment Acquisition Fund

Actual Annual Budgets Long Term Projections
Original Revised Revisedto Proposed 2018 to
Ann. Budget  Budget Original Budget 2017 Revised Total
Inc. 2015 2016 2017 2017 Variance 2018 Variance 2019 2020 2021 2022 2017-2022
Revenues
CMAQ Grant 165,784 177,501 - - - - - - - - - -
CASTA Grant - Shuttles 56,000 - - - - - - - - - - -
CASTA Grant - Buses - - 56,000 56,000 - - (56,000) - - - - 56,000
Insurance Proceeds - - - - - - - - - - - -
Sale of Assets - - - - - - - - - - - -
Grant Success Fees - (3,840) (3,360) (3,360) - - 3,360 - - - - (3,360)
Total Revenues 221,784 173,661 52,640 52,640 - - - - - - - -
Vehicle and Equipment Acquisitions
Vehicles
Road & Bridge Vehicles (1) 146,051 14,725 - - - - - 40,000 - - - 40,000
Vehicle Maintenance (Shop) Vehicles (11) - - 28,000 28,000 - 8,000 (20,000) - - - - 36,000
Trail Vehicles and Equipment (2) 15,194 13,791 | 215,000 215,000 - 15,000 (200,000)] 15,000 - - - 245,000
Employee Shuttle Vehicles (3) - 49,494 - - - 30,000 30,000 - - - - 30,000
Municipal Bus Vehicles (4) 150,258 - 85,000 85,000 - - (85,000) - 90,000 - - 175,000
Plaza Services Vehicles (5) - 29,548 - - - 40,000 40,000 - - 25,000 - 65,000
Building and Facility Maintenance Vehicles (6) 17,792 - 35,000 35,000 - - (35,000) - 35,000 - - 70,000
Police Vehicles (7) 36,936 39,248 41,000 41,000 - 41,000 - 41,000 41,000 43,000 43,000 250,000
Bobcat Lease Exchange (13) 2% 7,200 37,997 10,200 10,200 - 10,404 204 10,612 10,824 11,041 11,262 64,343
Community Services Vehicles (8) - - - - - - - - 30,000 - - 30,000
Heavy Equipment - -
Road & Bridge Heavy Equipment (9) 66,280 214,400 | 172,500 172,500 - 155,000 (17,500) - - - - 327,500
Shop Equipment (11) - 7,951 1,500 4,100 2,600 - (4,100) - - - - 4,100
Parks & Rec Equipment (12) - - - - - 35,000 35,000 - - - - 35,000
Plaza Services Equipment (10) - 37,950 - - - - - - - - - -
Other F,F& E
PD - Equipment - - - - - - - - - - - -
Total Vehicle & Equipment Acquisitions 439,711 445,104 | 588,200 590,800 2,600 334,404 (256,396)] 106,612 206,824 79,041 54,262 1,371,943
Beginning Fund Balance 59,909 125,287 205,488 207,515 2,027 365,603 158,088 | 465,925 497,908 559,956 583,668 207,515
Transfer from GF 283,305 353,671 692,868 696,248 3,380 434,725 (261,523)| 138,596 268,872 102,753 70,540 1,708,354
Ending Fund Balance 125,287 207,515 362,796 365,603 2,807 465,925 497,908 559,956 583,668 599,946

Notes:

*This item requires additional Council approval before moving forward with this budget authorization.

©CONOOAWONE

R&B vehicles to be replaced include: 2015: Combo Snowplow 83% grant match on $160,000. Pick-up truck 2016.

Rec & Trails: 2015 - Polaris Ranger; 2016 -snowmobile; 2017 - snowcat; 2018 - trail ATV; 2019 - snowmobile

Shuttles: 2018 - One fuel efficient shuttle.

Buses: 2017: One $77,462 bus with $61,970 grant offset.

Property Maintenance vehicles to be replaced are: 2016 Cushman utility vehicle; 2018 one ton flatbed truck; 2021 pick-up.
Building and facility maintenance vehicle replacement.

Plan assumes one police department vehicle will be replaced each year to allow a five year usage period out of each of the vehicles (7) in the department.

CSO vehicle - 10 year replacement plan
R&B heavy equipment replacement includes: 2015: New snowblower and broom attachments and scrubber/sweeper.
2017: Replace excavator and a new snow blower attachment. 2018: Replace Backhoe / tilt deck trailer. CMAQ grant funded Sweeper, 2016.
Plan assumes the following equipment will be replaced: 2016: a Toro 3500D riding mower.
New welder, $5,000, tire pressure sensor scanner, $1,700, Snap On analyzer upgrade, $1,800. 2017 Replace metal band saw and purchase a scanner.
2018 Mini-ex.
Py[cési of a new skid-steer loader, then it will be in the lease exchange program.




Town of Mountain Village

2017 Revised/2018 Proposed Budget and Long Term Financial Plan
Capital Projects Fund

Summary

Revenue
Grant Proceeds (DOJ)
Interest Income
2006A Parking Bonds Capital Reserves
2006B Recreation Center Bonds Capital Reserves
Developer Notes
Total Revenues

Capital Projects
Grant Success Fees
DOJ / Communications System Project
Parking Structure Deck Sealants
Meadows Improvement Plan
Total Capital Project Expenditures

Surplus / (Deficit)
Other Financing Sources/(Uses):
Transfer From / (To) -AHDF
Transfer From / (To) DSF Reserve
Transfer From / (To) General Fund
Total Other Financing Sources / Uses
Surplus / (Deficit)

Total Beginning Fund Balance

Total Ending Fund Balance
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Actual Annual Budgets Long Term Projections
Original Revised Revised to Proposed 2018 to
Budget Budget Original Budget 2017 Revised Total
2015 2016 2017 2017 Variance 2018 Variance 2019 2020 2021 2022 2017-2022
- - 53,871 53,871 - - (53,871) - - - - 53,871
- - 9,950 - (9,950) - - - - - - 9,950
- - 63,821 53,871 (9,950) - (53,871) - - - - 63,821
- - 53,871 53,871 - - (53,871) - - - - 53,871
453,202 355,658 300,000 300,000 - 300,000 - - - - - 600,000
453,202 355,658 353,871 353,871 - 300,000 (53,871) - - - - 653,871
(453,202) (355,658) (290,050) (300,000) (9,950) (300,000) - - - - - (590,050)
453,202 - - - - - - - - - - -
- 355,658 300,000 300,000 - 300,000 - - - - - 600,000
453,202 355,658 300,000 300,000 - 300,000 - - - - - 600,000
- - 9,950 - (9,950) - - - - - - 9,950
32,030 32,030 32,030 32,030 - 32,030 - 32,030 32,030 32,030 32,030
32,030 32,030 41,980 32,030 (9,950) 32,030 - 32,030 32,030 32,030 32,030




Town of Mountain Village

2017 Revised/2018 Proposed Budget and Long Term Financial Plan

Tourism Fund
Summary

Revenues

Lodging Taxes (1/2 of Lodging revenues) (Note 1)

Business License Fees (Note 2)

Airline Guaranty Lodging Taxes (Note 3)

Airline Guaranty Restaurant Taxes (Note 4)

Fees and Penalties

Total Revenues

Expenditures

Audit Fees
Economic Development Funding

MTI Funding - Lodging
MTI Funding - Business License

Other Entities (5)

Subtotal, Economic Development Funding
Additional Contributions to MTI (5)
Airline Guaranty Program Funding

Airline Guaranty Lodging Taxes (Note 3)

Airline Guaranty Restaurant Taxes (Note 4)
Subtotal, Airline Guaranty Program Funding
Additional Contributions to Airline Guaranty (5)

Total Expenditures

Excess Revenue over Expenditures

Other Financing Sources / (Uses)
Treasurer's Fee - 1% on Tourism Lodging Taxes
Treasurer's Fee - 6% of Tourism Business Licenses
Treasurer's Fee - 2% on Airline Guaranty Lodging Taxes
Treasurer's Fee - 2% on Airline Guaranty Restaurant Taxes
Transfers (to)/from the General Fund
Transfers from Other Funds

Total Other Financing Sources / (Uses)

Surplus / (Deficit) after Other Financing Sources / (Uses)

Notes:

Actual Annual Budgets Long Term Projections
Original Revised Revised to  Proposed 2018 to
Budget Budget Original Budget 2017 Revised Total
2015 2016 2017 2017 Variance 2018 Variance 2019 2020 2021 2022 2017-2022
751,133 819,455 728,982 817,834 88,852 826,012 8,178 834,272 842,615 851,041 859,552 5,031,327
281,898 296,585 277,546 315,307 37,762 315,307 - 315,307 315,307 315,307 315,307 1,891,842
751,133 819,455 728,982 817,834 88,852 826,012 8,178 834,272 842,615 851,041 859,552 5,031,327
367,006 412,054 354,013 391,153 37,140 395,065 3,912 399,015 403,005 407,035 411,106 2,406,379
26,448 15,635 10,000 15,000 5,000 15,000 - 15,000 15,000 15,000 15,000 90,000
2,177,617 2,363,183 | 2,099,524 2,357,128 257,604 2,377,396 20,268 | 2,397,867 2,418,543 2,439,425 2,460,516 14,450,875
2,500 2,500 2,500 2,500 - 2,500 - 2,500 2,500 2,500 2,500 15,000
743,621 811,260 721,693 809,656 (87,963) 817,752 8,097 825,930 834,189 842,531 850,956 4,893,051
264,984 278,790 260,893 296,389 35,496 296,389 - 296,389 296,389 296,389 296,389 1,778,331
- 25,000 - - - - - - - - - -

1,011,105 1,117,550 985,085 1,108,544 (52,467) 1,116,641 8,097 | 1,124,818 1,133,078 1,141,420 1,149,845 6,686,382
8,091 13,000 40,000 40,000 - 40,000 - 40,000 40,000 40,000 40,000 240,000
736,110 803,066 714,403 801,477 (87,075) 809,492 8,015 817,587 825,763 834,021 842,361 4,930,701
359,666 403,813 346,933 383,330 (36,397) 387,163 3,833 391,035 394,945 398,895 402,884 2,358,252
1,095,776 1,206,879 ] 1,061,336 1,184,807 (123,471) 1,196,655 11,848 | 1,208,622 1,220,708 1,232,915 1,245,244 7,288,952
2,114,972 2,337,429 | 2,086,421 2,333,352 (246,930) 2,353,296 19,945 | 2,373,440 2,393,786 2,414,335 2,435,089 14,215,334
62,645 25,755 13,102 23,777 504,535 24,100 10,998 24,427 24,757 25,090 25,427 136,904
(7,511) (8,195) (7,290) (8,178) (889) (8,260) (82) (8,343) (8,426) (8,510) (8,596) (50,313)
(16,914) (17,795) (16,653) (18,918) (2,266) (18,918) - (18,918) (18,918) (18,918) (18,918) (113,511)
(15,023) (16,389) (14,580) (16,357) (1,777) (16,520) (164) (16,685) (16,852) (17,021) (17,191) (100,627)
(7,340) (8,241) (7,080) (7,823) (743) (7,901) (78) (7,980) (8,060) (8,141) (8,222) (48,128)
(15,857) 24,865 32,500 27,500 (5,000) 27,500 - 27,500 27,500 27,500 27,500 165,000
(62,645) (25,755) (13,102) (23,777) (10,674) (24,100) (329)|  (24.427) (24,757)  (25,090) (25,427) (147,578)

1. Assumes a 1% annual increase in lodging tax receipts after 2016.
2. Assumes Business Licenses will stay steady. BL fees provides funding to marketing less a 6% administrative fee.
3. 1/2 of lodging tax provides funding to regional airline guaranty programs less a 2% admin fee and 1/2 of lodging tax provides funding for marketing less a 1% admin fee.

4. The tax of restaurant sales provides funding to regional airline guaranty programs less a 2% admin fee.
5.2015 and beyond additional funding for MTl is for a guest services agent. 2016 additional funding was for Gay Ski Week.
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Town of Mountain Village

2017 Revised/2018 Proposed Budget and Long Term Financial Plan

Historical Museum Fund
Summary

Actual Annual Budgets Long Term Projections
Original Revised Revised to Proposed 2018 to
Budget Budget Original Budget 2017 Revised Total
2015 2016 2017 2017 Variance 2018 Variance 2019 2020 2021 2022  2017-2022
Revenues
Historical Museum Property Tax at .333 Mills (Note 1) 88,618 96,138 97,906 97,906 - 96,565 (1,340)] 96,898 96,898 97,231 97,231 582,731
Total Revenues 88,618 96,138 97,906 97,906 - 96,565 (1,340)] 96,898 96,898 97,231 97,231 582,731
Expenditures
Historical Museum Funding 86,573 94,211 95,948 95,948 - 94,634 (1,314)] 94,960 94,960 95,287 95,287 571,076
Treasurer's Fee (2%) To San Miguel County 1,770 1,927 1,958 1,958 - 1,931 (27) 1,938 1,938 1,945 1,945 11,655
Total Expenditures 88,343 96,138 97,906 97,906 - 96,565 (1,340)] 96,898 96,898 97,231 97,231 582,731
Surplus / (Deficit) 275 - - - - - - - - - -
Beginning Fund Balance, Jan 1 - - - - - - - - - - -
Ending Fund Balance, Dec 31 275 - - - - - - - - - -
Assessed Valuation 266,408 294,539 294,011 294,011 - 289,986 (4,025) 290,986 290,986 291,986 291,986

Notes:

1. The .333 Historical Museum Mil Levy was approved by voters in November, 2004 and will be dedicated entirely to the Telluride Historical Museum.




Town of Mountain Village

2017 Revised/2018 Proposed Budget and Long Term Financial Plan

Parking Services Fund

Parking Revenues
Parking Permits
Parking Meter Collections
Gondola Parking Garage Fees
Special Event Parking Fees (8)
Heritage Parking Garage
Shared Facility Costs
Police - Parking Fines
Parking in Lieu Buyouts
Sale of Assets

Subtotal, Revenues

Employee Costs
Salaries & Wages (1)
Health Benefits (Note 4)
Payroll Taxes (2)
Retirement Benefits (3)
Workers Compensation
Other Employee Benefits (5)

Subtotal, Employee Costs

Parking Expenses - General
(Parking Ticket) Bad Debt Expense
Communications
General Supplies & Other Expenses
Bobcat Lease Exchange
Contingency

Gondola Parking Garage Maintenance
Maintenance
Striping
Credit Card Fees
General Supplies and Materials
Utilities-Electric
Utilities-Gasoline
Internet Costs
Elevator Maintenance
Concrete & Asphalt Repair
Painting
Surface Lots Maintenance
Maintenance
Striping
Credit Card Fees
Leases
Parking Meter Supplies
Heritage Garage
Maintenance
Elevator Maintenance
Striping
Floor Sealing
General Shared Facility Dues & Expenses
Credit Card Fees
General Supplies & Other Expenses

Internet Cgft3 5

Inc.

5%

5%

3%
3%

7%
5%

1%

1%
3%

Actual Annual Budgets Long Term Projections
Original Revised Revised to  Proposed 2018 to
Budget Budget Original Budget 2017 Revised Total
2015 2016 2017 2017 Variance 2018 Variance 2019 2020 2021 2022 2017-2022
16,995 14,605 12,000 12,000 - 12,000 - 12,000 12,000 12,000 12,000 72,000
12,288 6,214 7,061 12,000 4,939 12,000 - 12,000 12,000 12,000 12,000 72,000
198,945 105,111 89,825 105,000 15,175 105,000 - 105,000 105,000 105,000 105,000 630,000
60,299 65,897 41,000 41,000 - 41,000 - 41,000 41,000 41,000 41,000 246,000
153,063 157,278 98,752 150,000 51,248 150,000 - 150,000 150,000 150,000 150,000 900,000
7,732 9,953 11,895 7,000 (4,895) 13,473 6,473 13,563 13,656 13,752 23,601 85,045
52,769 48,374 40,000 30,000 (10,000) 30,000 - 30,000 30,000 30,000 30,000 180,000
- - - 80,000 80,000 - 80,000 - - - - 80,000
502,091 407,432 300,533 437,000 136,467 363,473 86,473 363,563 363,656 363,752 373,601 2,265,045
77,910 77,410 92,367 92,367 - 94,978 2,611 94,978 94,978 94,978 94,978 567,257
20,621 20,399 21,646 21,646 - 20,564 (1,082) 21,592 22,671 23,805 24,995 135,273
11,461 11,392 14,206 14,206 - 14,608 402 14,608 14,608 14,608 14,608 87,244
1,820 2,076 2,453 2,453 - 2,523 69 2,523 2,523 2,523 2,523 15,066
2,707 1,108 2,790 2,790 - 2,929 139 3,076 3,230 3,391 3,561 18,976
1,240 1,255 1,750 1,750 - 1,790 40 1,790 1,790 1,790 1,790 10,700
115,759 113,641 135,212 135,212 - 137,391 2,179 138,566 139,799 141,094 142,454 834,518
- - 5,100 5,100 - 5,100 - 5,100 5,100 5,100 5,100 30,600
2,969 3,025 3,600 3,600 - 3,600 - 3,708 3,819 3,934 4,052 22,713
2,269 2,850 1,030 1,030 - 1,030 - 1,061 1,093 1,126 1,159 6,498
4,800 4,800 4,800 4,800 - 4,800 - 4,800 4,896 4,994 5,094 29,384
254 2,578 5,000 5,000 - 5,000 - 5,000 5,000 5,000 5,000 30,000
1,200 1,200 1,500 1,500 - 1,500 - 1,500 1,500 1,500 1,500 9,000
6,922 2,297 3,600 3,600 - 3,600 - 3,600 3,600 3,600 3,600 21,600
2,720 2,635 2,000 7,000 5,000 7,000 - 7,000 7,000 7,000 7,000 42,000
13,963 16,094 17,120 17,120 - 18,318 1,198 19,601 20,973 22,441 24,012 122,464
600 339 525 525 - 551 26 579 608 638 670 3,571
6,792 11,669 10,000 10,000 - 10,000 - 10,000 10,000 10,000 10,000 60,000
3,664 1,084 15,000 15,000 - 15,000 - 15,000 15,000 15,000 15,000 90,000
27 373 2,000 2,000 - 2,000 - 2,000 2,000 2,000 2,000 12,000
7,043 4,290 6,760 7,500 740 7,500 - 7,500 7,500 7,500 7,500 45,000
4,060 5,040 3,000 3,000 - 3,000 - 3,000 3,000 3,000 3,000 18,000
906 215 2,000 2,000 - 2,000 - 2,020 2,040 2,061 2,081 12,202
- - - 32,400 32,400 5,400 (27,000) 5,400 5,400 5,400 5,400 59,400
9,335 9,257 10,000 10,000 - 10,000 - 10,000 10,000 10,000 10,000 60,000
4,862 10,452 5,000 12,500 7,500 7,500 (5,000) 7,500 7,500 7,500 7,500 50,000
9,377 5,804 8,000 8,000 - 8,000 - 8,000 8,000 8,000 8,000 48,000
1,300 1,300 2,500 2,500 - 2,500 - 2,500 2,500 2,500 2,500 15,000
- - - - - - - - - - 25,000 25,000
52,130 46,189 54,255 54,255 - 54,255 - 54,255 54,255 54,255 54,255 325,530
9,896 6,741 12,290 12,290 - 12,413 123 12,537 12,662 12,789 12,917 75,608
89 - 6,180 7,500 1,320 7,725 225 7,957 8,195 8,441 8,695 48,513
- - 700 700 - 700 - 700 700 700 700 4,200




Town of Mountain Village

2017 Revised/2018 Proposed Budget and Long Term Financial Plan

Parking Services Fund

Inc.
Software/Call Center Support
Meadows Lot
Striping
Maintenance
Total Expenditures

Capital Expenditures
Capital Costs - Parkeon Meters (7)
Lot Maintenance (9)
Wayfinding
Security Cameras (HPG)
Total, Capital

Beginning Fund Balance
Transfer (to) GF-Overhead Allocation
Surplus (Deficit)

Transfer (to) from GF

Ending Fund Balance

1. Plan assumes the following staffing level

Transit Director

Transit Coordinator

Transit Ops manager

Community Services Officers- 2 total @ .65
Snow Removal

Parking Attendant (FTE)

Actual Annual Budgets Long Term Projections
Original Revised Revised to  Proposed 2018 to
Budget Budget Original Budget 2017 Revised Total
2015 2016 2017 2017 Variance 2018 Variance 2019 2020 2021 2022 2017-2022
8,446 19,283 12,000 12,000 - 12,000 - 12,000 12,000 12,000 12,000 72,000
1,000 1,000 - 1,000 1,000 1,000 - 1,000 1,000 1,000 1,000 6,000
- 14,454 - - - - - - - - - -
270,383 286,610 329,172 377,132 47,960 348,884 (28,249) 351,883 355,141 358,573 387,188 2,178,801
9,915 - - - - 10,000 10,000 10,000 10,000 10,000 - 40,000
- - 70,000 70,000 - 20,000 (50,000) 60,000 - 125,000 - 275,000
- - 20,000 40,000 20,000 20,000 (20,000) - - - - 60,000
9,915 - 90,000 110,000 20,000 50,000 (60,000) 70,000 10,000 135,000 - 3,867,485
- - 18,403 93,784 (75,381) 93,784 75,381 93,784 93,784 93,784 93,784
(30,285) (27,038) (29,120) (33,122) (4,002) (30,367) 2,755 (31,933) (32,277) (32,083) (34,589) (194,371)
191,508 93,784 (147,759) (83,255) 64,505 (65,778) 17,477 (90,253) (33,762) (161,903) (48,177) (483,127)
(191,508) - 147,759 83,255 (64,505) 65,778 (17,477) 90,253 33,762 161,903 48,177 483,127
- 93,784 18,403 93,784 75,381 93,784 - 93,784 93,784 93,784 93,784
The Parking Services Fund will begin in 2010. All expenses and revenues shown prior to 2010 are equivalent accounts currently in the General Fund and are presented here for comparative purposes only.
Original Revised Proposed Projected Projected Projected Projected
2015 2016 2017 2017 Variance 2018 Variance 2019 2020 2021 2022
0.20 0.20 0.10 0.10 0.00 0.10 0.00 0.10 0.10 0.10 0.10
0.35 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
0.20 0.20 0.20 0.20 0.00 0.00 -0.20 0.00 0.00 0.00 0.00
1.30 1.30 1.30 1.30 0.00 1.30 0.00 1.30 1.30 1.30 1.30
0.40 0.40 0.40 0.40 0.00 0.40 0.00 0.40 0.40 0.40 0.40
0.70 0.35 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
3.15 2.45 2.00 2.00 0.00 1.80 -0.20 1.80 1.80 1.80 1.80

Total

2015 - 1 new meter, 2018 - 2021 New meters

©COoNO RN

136

2015 - BG $30,000, TR $2,250, B&B $6,000; 2016-2018 - BG $30,000
2017-55K GPG Ramp Repair, 15K GPG Atrium; 2018 - 15K Lot G & F asphalt repair, 5K Blue Mesa Concrete repair; 2019 - 60K Repave lot A; 2021 - 100K Repair GPG deck coating, 25K - Meadows chip seal

This includes employer share of PERA, Medicare, and unemployment insurance.
Retirement benefits consists of matching employee 401k contributions.
Projected health care costs in 2018 are $12,513 annually per FTE and are anticipated to increase annually. FTE rates are affected by dependent health care options.
Plan assumes ski pass cost to be $895 per FTE. Seasonal employees are eligible for a ski pass and FTYR employees are eligible for the wellness benefit in the amount of the ski pass.




Town of Mountain Village

2017 Revised/2018 Proposed Budget and Long Term Financial Plan

Child Development Fund - Summary

Revenues
Daycare
Preschool

Total Revenues

Operating Expenditures
Daycare
Preschool

Total Operating Expenditures

Net Operating Surplus / (Deficit)
Capital Expenditures
Daycare
Preschool
Total Capital Expenditures
Other Sources / (Uses)
Contribution from TMV General Fund
Contribution from Other Sources
Total Other Sources / (Uses)
Net Surplus / (Deficit)

Beginning Fund Balance, Jan 1

Ending Fund Balance, Dec 31
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Actual Annual Budgets Long Term Projections
Original Revised Revisedto Proposed 2018 to
Budget Budget Original Budget 2017 Revised Total
2015 2016 2017 2017 Variance 2018 Variance 2019 2020 2021 2022 2017-2022
290,865 330,386 | 280,060 308,346 28,286 318,896 10,550 | 318,896 318,896 318,896 318,896 1,902,826
189,056 194,179 ] 189,975 189,975 - 195,667 5,692 | 195,667 195667 195667 195667 1,168,310
479,921 524,564 470,035 498,321 28,286 514,563 16,242 514,563 514,563 514,563 514,563 3,071,136
394,723 402,665 | 417,842 421,674 3,832 482,240 60,566 | 465,494 463,911 467,499 471,266 2,772,083
145,100 189,360 | 197,462 210,856 13,395 223,815 12,958 | 225,289 226,836 228,461 230,168 1,345,425
539,823 592,024 | 615303 632,530 17,227 706,054 73,524 | 690,783 690,747 695960 701,434 4,117,508
(59,902)  (67,460)| (145,268) (134,209) 11,059  (191,491) (57,282)| (176,220) (176,184) (181,397) (186,871) (1,046,372)
59,902 67,460 | 145,268 134,209 (11,059) 191,491 57,282 | 176,220 176,184 181,397 186,871 1,046,372
59,902 67,460 145,268 134,209 (11,059) 191,491 57,282 176,220 176,184 181,397 186,871 1,046,372




Town of Mountain Village

2017 Revised/2018 Proposed Budget and Long Term Financial Plan
Child Development Fund - Daycare

Schedule A - Revenues

Actual Revised Long Term Projections
Original Revised Revised to Proposed 2018 to
Budget Budget Original Budget 2017 Revised Total
2015 2016 2017 2017 Variance 2018 Variance 2017-2022
Daycare Fees (1) 249,484 279,530 | 253,900 272,736 18,836 272,736 - 1,636,416
Enrollment Fees 2,200 2,700 1,760 1,760 - 1,760 - 10,560
Late Payment Fees 860 945 900 900 - 900 - 5,400
Fundraising Proceeds 13,417 14,857 8,500 8,500 - 8,500 - 51,000
Grant Proceeds (2) 24,904 32,354 15,000 24,450 9,450 35,000 10,550 199,450
Total Revenues 290,865 330,386 | 280,060 308,346 28,286 318,896 10,550 1,902,826
Notes:
1. 2017 2018 2018
Rates % Inc. Rates
Non Resident Infant $ 58 0% $ 58
Non Resident Toddler $ 55 0% $ 55
Resident Infant $ 54 0% $ 54
Resident Toddler $ 50 0% $ 50
Total
2. Grant Proceeds for 2015-2022 are/were mainly used for scholarships. In 2017, we did not receive a grant from Telluride Foundation, but we did get a grant from

The Buell Foundation.
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Town of Mountain Village

2017 Revised/2018 Proposed Budget and Long Term Financial Plan

Child Development Fund - Daycare
Schedule B- Expenditures

Employee Costs
Salaries & Wages (1)
Health Benefits (4)
Dependent Health Reimbursement (5)
Payroll taxes (2)
Retirement Benefits (3)
Workers Compensation
Other Employee Benefits (6)
Subtotal, Employee Costs
Employee Appreciation
EE Screening
Bad Debt Expense
Janitorial
Laundry
Facility Expenses (Includes Rent)
Communications
Internet Services
Dues, Fees & Licenses
Travel, Education & Training
Contract Labor
Nurse Consultant
Postage & Freight
General Supplies & Materials
Office Supplies
Fund Raising Expense
Business Meals
Food - Snacks
Utilities- Electricity
Scholarship
Toys-Learning Tools
Playground
Consulting (7)
Marketing Expense
Total Daycare Expense

Less Revenues
Net Surplus (Deficit)

Notes

1.15%

1. Plan assumes the following staffing level

Total Staff

NN WN

139

Director
Assistant Director
Supervisor

Full Time Staff
Part Time Staff

5%

Actual Annual Budgets Long Term Projections
Original Revised Revised to  Proposed 2018to
Budget Budget Original Budget 2017 Revised Total

2015 2016 2017 2017 Variance 2018 Variance 2019 2020 2021 2022 2017-2022

232,364 245,839 | 228,823 246,823 18,000 270,830 24,008 270,830 270,830 270,830 270,830 1,600,975

57,956 40,634 65,063 65,063 - 61,810 (3,253) 64,901 68,146 71,553 75,131 406,603

(5,709) (2,897) (6,567) (6,567) - (6,567) - (6,567) (6,567) (6,567) (6,567) (39,403)

35,484 38,322 35,193 37,961 2,768 41,654 3,692 41,654 41,654 41,654 41,654 246,230

2,935 1,598 4,035 2,838 (1,196) 3,114 276 3,114 3,114 3,114 3,114 18,411

7,283 4,056 3,121 3,121 - 3,277 156 3,441 3,613 3,793 3,983 21,227

6,020 4,421 8,189 8,189 - 8,376 187 8,376 8,376 8,376 8,376 50,066

336,334 331,974 | 337,856 357,428 19,572 382,494 25,066 385,748 389,165 392,753 396,520 2,304,108

151 461 400 400 - 400 - 400 400 400 400 2,400

481 409 300 300 - 300 - 300 300 300 300 1,800

973 1,604 500 500 - 500 - 500 500 500 500 3,000

7,800 7,800 8,040 7,800 (240) 7,800 - 7,800 7,800 7,800 7,800 46,800

1,288 988 1,291 1,291 - 1,291 - 1,291 1,291 1,291 1,291 7,745

18,828 18,946 18,984 18,984 - 18,984 - 18,984 18,984 18,984 18,984 113,903

676 876 1,000 1,000 - 1,000 - 1,000 1,000 1,000 1,000 6,000

1,383 1,383 1,458 1,458 - 1,458 - 1,458 1,458 1,458 1,458 8,750

146 175 100 100 - 100 - 100 100 100 100 600

2,094 1,736 1,600 1,600 - 1,600 - 1,600 1,600 1,600 1,600 9,600

- 31 - - - - - - - - - R

450 410 450 450 - 450 - 450 450 450 450 2,700

- 42 100 100 - 100 100 100 100 100 600

4,341 3,159 3,200 3,200 - 3,200 - 3,200 3,200 3,200 3,200 19,200

950 433 1,490 1,490 - 1,490 1,490 1,490 1,490 1,490 8,940

1,225 1,917 1,200 1,200 - 1,200 - 1,200 1,200 1,200 1,200 7,200

144 368 105 105 - 105 - 105 105 105 105 630

65 205 400 400 - 400 - 400 400 400 400 2,400

4,313 4,368 4,368 4,368 - 4,368 - 4,368 4,368 4,368 4,368 26,208

12,989 24,701 7,500 17,000 9,500 27,500 10,500 27,500 27,500 27,500 27,500 154,500

94 680 500 500 - 500 - 500 500 500 500 3,000

- - 5,000 - (5,000) 5,000 5,000 5,000 - - - 10,000

- - 20,000 - (20,000) 20,000 20,000 - - - - 20,000

- - 2,000 2,000 - 2,000 - 2,000 2,000 2,000 2,000 12,000

394,723 402,665 417,842 421,674 3,832 482,240 60,566 465,494 463,911 467,499 471,266 2,772,083

290,865 330,386 280,060 308,346 (28,286) 318,896 10,550 318,896 318,896 318,896 318,896 1,874,540

(103,858)  (72,279)| (137,781) (113,328) 24,454 (163,344) (50,016)] (146,598)  (145,015) (148,603) (152,370)  (897,543)
Actual Actual Original Revised Proposed Projected Projected Projected Projected

2015 2016 2017 2017 Variance 2018 Variance 2019 2020 2021 2022

0.80 0.70 0.70 0.70 0.00 0.70 0.00 0.70 0.70 0.70 0.70
0.95 1.00 1.00 1.00 0.00 1.00 0.00 1.00 1.00 1.00 1.00
1.00 1.00 1.00 1.00 0.00 1.00 0.00 1.00 1.00 1.00 1.00
3.00 2.00 2.00 2.00 0.00 2.00 0.00 2.00 2.00 2.00 2.00
0.60 1.50 1.00 2.00 1.00 2.00 0.00 2.00 2.00 2.00 2.00
6.35 6.20 5.70 6.70 1.00 6.70 0.00 6.70 6.70 6.70 6.70

. This includes employer share of PERA, Medicare, and unemployment insurance.
. Retirement benefits consists of matching employee 401k contributions.

. Projected health care costs in 2018 are $12,513 annually per FTE and are anticipated to increase annually. FTE rates are affected by dependent health care options.
. Plan assumes dependent health reimbursement to remain at the same rate as current throughout the projection period.
. Plan assumes ski pass cost to be $895 per FTE. Seasonal employees are eligible for a ski pass and FTYR employees are eligible for the wellness benefit in the amount of the ski pass.
. 2018 budget is for possible expansion plans.




Town of Mountain Village

2017 Revised/2018 Proposed Budget and Long Term Financial Plan
Child Development Fund - Preschool

Schedule A - Revenues

Actual Revised Long Term Projections
Original Revised Revised to Proposed 2018 to
Budget Budget Original Budget 2017 Revised Total
2015 2016 2017 2017 Variance 2018 Variance 2019 2020 2021 2022 2017-2022
Preschool Fees (1) 169,847 175,291 | 179,600 171,600 (8,000) 175,292 3,692 175,292 175,292 175,292 175,292 1,048,060
Special Program Fees 215 - - - - - - - - - - -
Enroliment Fees 1,200 1,100 975 975 - 975 - 975 975 975 975 5,850
Late Payment Fees 820 740 900 900 - 900 - 900 900 900 900 5,400
Fundraising Proceeds 3,379 2,880 3,500 3,500 - 3,500 - 3,500 3,500 3,500 3,500 21,000
Grant Proceeds (2) 13,595 14,168 5,000 13,000 8,000 15,000 2,000 15,000 15,000 15,000 15,000 88,000
Total Revenues 189,056 194,179 | 189,975 189,975 - 195,667 5,692 195,667 195,667 195,667 195,667 1,168,310
1. 2017 2018 2018
Rates % Inc. Rates
Non Resident $ 48 0% $ 48
Resident $ 46 0% $ 46
Add on Days
Total
2. Grant Proceeds for 2015-2022 are/were mainly used for scholarships. In 2017, we did not receive a grant from Telluride Foundation, but we did get a grant from

The Buell Foundation.
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Town of Mountain Village

2017 Revised/2018 Proposed Budget and Long Term Financial Plan

Child Development Fund - Preschool
Schedule B- Expenditures

Inc.

Employee Costs

Salaries & Wages (1)

Health Benefits (4)

Dependent Health Reimbursement (5)
Payroll taxes (2)

Retirement Benefits (3) 6.00%
Workers Compensation 5%
Other Employee Benefits (6)

Subtotal, Employee Costs

Employee Appreciation

EE Screening

Bad Debt Expense

Janitorial

Laundry

R&M Vehicle Maintenance
Facility Expenses (Includes Rent)
Communications

Internet Services

Vehicle Expense

Dues, Fees & Licenses

Travel, Education & Training (7)
Consulting

Nurse Consultant

Special Activities

General Supplies & Materials
Office Supplies

Fundraising Expense

Food - Snacks

Utilities- Electricity

Scholarship

Toys-Learning Tools

Marketing Expense
Playground/Landscaping
Total Preschool Expense

Less Revenues
Net Surplus (Deficit)

Notes
1. Plan assumes the following staffing level

Director

Manager

Full Time Staff

Part Time Staff
Total Staff

o0 NwWN
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Actual Annual Budgets Long Term Projections
Original Revised Revised to  Proposed 2018 to
Budget Budget Original Budget 2017 Revised Total
2015 2016 2017 2017 Variance 2018 Variance 2019 2020 2021 2022 2017-2022
80,480 111,830 103,117 108,937 5,820 123,213 14,276 123,213 123,213 123,213 123,213 725,002
10,524 14,630 29,705 29,705 - 28,219 (1,485) 29,630 31,112 32,667 34,301 185,634
- (719) - (719) (719) (719) - (719) (719) (719) (719) (4,312)
12,047 16,315 15,859 16,755 895 18,950 2,196 18,950 18,950 18,950 18,950 111,505
3,481 4,468 6,523 6,531 8 7,387 856 7,387 7,387 7,387 7,387 43,464
1,125 907 1,200 1,200 - 1,260 60 1,323 1,389 1,459 1,632 8,164
2,070 2,412 2,888 2,888 - 2,944 56 2,944 2,944 2,944 2,944 17,605
109,726 149,842 159,291 165,296 6,005 181,254 15,958 182,728 184,276 185,901 187,607 1,087,063
388 163 150 150 - 150 - 150 150 150 150 900
15 175 300 300 - 300 - 300 300 300 300 1,800
- - 600 600 - 600 - 600 600 600 600 3,600
2,600 6,240 5,100 6,240 1,140 6,240 - 6,240 6,240 6,240 6,240 37,440
171 587 707 707 - 707 - 707 707 707 707 4,242
239 - 1,500 1,500 - 1,500 - 1,500 1,500 1,500 1,500 9,000
9,720 9,720 9,920 9,920 - 9,920 - 9,920 9,920 9,920 9,920 59,520
1,078 1,078 1,078 1,078 - 1,078 - 1,078 1,078 1,078 1,078 6,469
1,383 1,383 1,458 1,458 - 1,458 - 1,458 1,458 1,458 1,458 8,750
- 194 - 500 500 500 500 500 500 500 3,000
40 55 1,020 1,020 - 1,020 - 1,020 1,020 1,020 1,020 6,120
543 976 1,400 1,400 - 1,400 - 1,400 1,400 1,400 1,400 8,400
- 200 - 200 200 200 200 200 200 200 1,200
375 712 480 480 - 480 - 480 480 480 480 2,880
2,536 2,788 5,950 3,500 (2,450) 3,500 - 3,500 3,500 3,500 3,500 21,000
2,724 1,712 1,972 1,972 - 1,972 - 1,972 1,972 1,972 1,972 11,832
- 24 500 500 - 500 500 500 500 500 3,000
18 230 - - - - - - - - - -
184 307 747 747 - 747 - 747 747 747 747 4,481
1,766 1,788 1,788 1,788 - 1,788 - 1,788 1,788 1,788 1,788 10,728
11,595 10,469 2,000 10,000 8,000 8,000 (2,000) 8,000 8,000 8,000 8,000 50,000
- 666 500 500 - 500 - 500 500 500 500 3,000
- - 1,000 1,000 - - (1,000) - - - - 1,000
- 53 - - - - - - - - - -
145,100 189,360 197,462 210,856 13,395 223,815 12,958 225,289 226,836 228,461 230,168 1,345,425
189,056 194,179 189,975 189,975 - 195,667 (5,692) 195,667 195,667 195,667 195,667 1,168,310
43,956 4,819 (7,487) (20,881) (13,395) (28,148) 7,266 (29,622) (31,169) (32,794) (34,501) 2,513,735
Actual Actual Original Revised Proposed Projected Projected Projected Projected
2015 2016 2017 2017 Variance 2018 Variance 2019 2020 2021 2022
0.20 0.30 0.30 0.30 0.00 0.30 0.00 0.30 0.30 0.30 0.30
1.00 1.00 1.00 1.00 0.00 1.00 0.00 1.00 1.00 1.00 1.00
1.00 1.00 1.00 1.00 0.00 1.00 0.00 1.00 1.00 1.00 1.00
0.00 0.00 0.00 0.50 0.50 0.50 0.00 0.50 0.50 0.50 0.50
2.20 2.30 2.30 2.80 0.50 2.80 0.00 2.80 2.80 2.80 2.80

. This includes employer share of PERA, Medicare, and unemployment insurance.
. Retirement benefits consists of matching employee 401k contributions.
. Projected health care costs in 2018 are $12,513 annually per FTE and are anticipated to increase annually. FTE rates are affected by dependent health care options.
. Plan assumes dependent health reimbursement to remain at the same rate as current throughout the projection period.
. Plan assumes ski pass cost to be $895 per FTE. Seasonal employees are eligible for a ski pass and FTYR employees are eligible for the wellness benefit in the amount of the ski pass.




Town of Mountain Village

2017 Revised/2018 Proposed Budget and Long Term Financial Plan

Housing Authority (VCA)

Summary
Actual Annual Budgets Long Term Projections
Original Revised Revised to Proposed 2018 to
Budget Budget Original Budget 2017 Revised Total
Sch 2015 2016 2017 2017 Variance 2018 Variance 2019 2020 2021 2022 2017-2022
Operating Revenues
Rental Income A 2,264,605 2,274,578 2,225,944 2,225,944 - 2,247,771 21,827 2,269,817 2,269,817 2,292,082 2,292,082 13,597,513
Other Operating Income A 72,856 59,251 87,225 78,225 (9,000) 79,260 1,035 79,260 79,260 79,260 79,260 474,525
Total Operating Revenue 2,337,461 2,333,828 2,313,169 2,304,169 (9,000) 2,327,031 22,862 2,349,077 2,349,077 2,371,342 2,371,342 14,072,038
Operating Expenditures
Office Operations B 199,744 140,031 202,709 208,793 6,084 203,619 (5,175) 205,290 206,928 208,759 210,564 1,243,953
General & Administrative C 111,240 115,696 141,667 171,102 29,435 119,436 (51,666) 120,737 122,072 123,442 124,848 781,638
Utilities D 348,609 353,617 394,463 381,950 (12,513) 395,945 13,994 410,531 425,735 441,588 458,117 2,513,866
Repair & Maintenance E 357,412 367,916 389,516 412,516 23,000 411,661 (855) 411,008 414,518 418,201 422,065 2,489,968
Non-Routine Repair & Maintenance F 88,967 164,548 126,996 130,842 3,846 108,816 (22,026) 108,816 208,816 208,816 208,816 974,924
Contingency (1% of Operating Expenditures) - 9,338 12,554 13,052 499 12,395 (657) 12,564 13,781 14,008 14,244 80,044
Total Operating Expenditures 1,105,972 1,151,146 1,267,905 1,318,256 50,351 1,251,872 (66,384) 1,268,946 1,391,852 1,414,815 1,438,654 8,084,394
Surplus/(Deficit) after Operations 1,231,489 1,182,682 1,045,264 985,913 (59,351) 1,075,160 89,247 1,080,131 957,225 956,528 932,688 5,987,644
Non-Operating (Income) / Expense
Earning on Restricted Funds in Debt Service Funds G (72) (52) (1,500) (60) 1,440 (60) - (60) (60) (60) (60) (360)
Interest G 480,291 432,260 406,401 406,401 - 394,541 (11,860) 381,884 369,833 355,374 341,460 2,249,493
Debt Service Fees - - - - - - - - - - - -
Fees G 4,500 1,750 - - - - - - - - - -
Debt Principal Payments G 356,834 367,621 357,073 357,073 - 393,738 36,665 406,393 418,441 432,904 446,817 2,455,366
Total Non-Operating (Income) / Expense 841,553 801,580 761,974 763,414 1,440 788,219 24,805 788,217 788,214 788,218 788,217 4,704,499
Surplus/(Deficit) after Operations & Debt Service 389,937 381,102 283,290 222,499 (60,791) 286,941 64,442 291,914 169,011 168,310 144,471 1,283,145
Capital Investing Activities
Capital Outlay 1,754 5,496 - - - - - - - - - -
Capital Improvements - - - - - - - - - - - -
Total Capital Investing Activity 1,754 5,496 - - - - - - - - - -
Other Financing Sources/(Uses), net
Sale of Assets - - - - - - - - - - - -
New Loan Proceeds G - - - - - - - - - - - -
Grant Proceeds - - - - - - - - - - - -
Overhead Allocation to General Fund (105,444) (102,446) (112,163) (115,777) (3,614) (108,963) 6,814 (115,155) (126,499) (126,589) (128,520) (721,504)
Contribution from TMV General Fund - - - - - - - - - - - -
Contribution of Affordable Housing Funds - - - - - - - - - - - -
Total Financing Sources/(Uses), net (105,444) (102,446) (112,163) (115,777) (3,614) (108,963) 6,814 (115,155) (126,499) (126,589) (128,520) (721,504)
Surplus/(Deficit) 282,739 273,160 171,127 106,722 (64,405) 177,977 71,256 176,759 42,512 41,720 15,951 561,641
Working Capital Beginning Fund Balance 21,194 290,938 488,982 563,681 74,699 670,403 106,722 848,380 1,025,139 1,067,650 1,109,371
Adjustments to Working Capital 12,995 417
Working Capital Ending Fund Balance 290,938 563,681 660,109 670,403 10,294 848,380 177,977 1,025,139 1,067,650 1,109,371 1,125,322
| Outstanding Debt 13,000,221 12,632,600 | 12,275,527 12,275,527 - 11,881,789 (393,738)] 11,475,396 11,056,955 10,624,051 10,177,234
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Town of Mountain Village

2017 Revised/2018 Proposed Budget and Long Term Financial Plan

Housing Authority (VCA)
Schedule A - VCA Operating Revenues

Apartment Rental Income
Other Rents
Commercial Rental Income
Nursery/Preschool Space Lease
Storage Units - 26
Total Commercial Rental Income
Other Operating Revenues

Late Fees 0%
NSF Fees 0%
Recovery Income 0%
Forfeited Deposit Income 0%
Apartment Furnishings 0%
Laundry Revenues 0%
Cleaning Charges Revenue 0%
Repair Charge Revenue 0%
Credit Card Transaction fee Revenues

Interest

Credit Check Revenue 0%
Pet Fees 0%
Miscellaneous 0%

Total Other Operating Income

Actual Annual Budgets Long Term Projections
Original Revised Revised to  Proposed 2018 to
Budget Budget Original Budget 2017 Revised Total

2015 2016 2017 2017 Variance 2018 Variance 2019 2020 2021 2022 2017-2022
2,220,437 2,230,397 | 2,182,713 2,182,713 - 2,204,540 21,827 | 2,226,586 2,226,586 2,248,851 2,248,851 13,338,127
28,488 28,488 28,488 28,488 - 28,488 - 28,488 28,488 28,488 28,488 170,928
15,680 15,692 14,743 14,743 - 14,743 - 14,743 14,743 14,743 14,743 88,458
44,168 44,180 43,231 43,231 - 43,231 43,231 43,231 43,231 43,231 43,231 259,386
9,086 5,867 9,500 9,500 - 5,000 (4,500) 5,000 5,000 5,000 5,000 34,500
200 240 250 250 - 250 - 250 250 250 250 1,500
389 - - - - - - - - - - -
3,942 1,000 15,000 5,000 (10,000) 5,000 - 5,000 5,000 5,000 5,000 30,000
300 - 500 500 - 500 - 500 500 500 500 3,000
37,194 30,740 37,000 40,000 3,000 40,000 - 40,000 40,000 40,000 40,000 240,000
2,642 2,815 10,000 10,000 - 3,000 (7,000) 3,000 3,000 3,000 3,000 25,000
1,187 929 1,100 1,100 - 3,000 1,900 3,000 3,000 3,000 3,000 16,100
5,625 4,618 7,000 5,000 (2,000) 5,000 - 5,000 5,000 5,000 5,000 30,000
1,668 1,227 10 10 - 10 - 10 10 10 10 60
2,910 3,940 2,165 2,165 - 4,500 2,335 4,500 4,500 4,500 4,500 24,665
3,565 6,950 4,000 4,000 - 8,000 4,000 8,000 8,000 8,000 8,000 44,000
4,148 924 700 700 - 5,000 4,300 5,000 5,000 5,000 5,000 25,700
72,856 59,251 87,225 78,225 (9,000) 79,260 1,035 79,260 79,260 79,260 79,260 474,525




Town of Mountain Village

2017 Revised/2018 Proposed Budget and Long Term Financial Plan

Housing Authority (VCA)
Schedule B- VCA Operating Expenditures

Office Operations
Employee Costs
Salaries & Wages - Management (1)
Payroll Taxes (2)
Workers Compensation
Health Benefits (4)
Dependent Health Reimbursement (5)
Retirement Benefits (3)
Other Employee Benefits (6)
Housing Allowance (7)
Subtotal, Employee Costs
Computer Support
HR Costs
Special Events
Postage / Freight
Dues, Licenses & Fees
Travel, Education & Conferences
Telephone
Bad Debt Expense
Bad Debt and Collection Fees
Parking Permits
Employee Appreciation
Total Office Operations

Notes:
1. Plan assumes the following staffing level

Resident Manager
Administrative Support
Total Staff

Noakwbd

144

Inc.

5%

4%
4%

Actual Annual Budgets Long Term Projections
Original Revised Revised to  Proposed 2018 to
Budget Budget Original Budget 2017 Revised Total
2015 2016 2017 2017 Variance 2018 Variance 2019 2020 2021 2022 2017-2022
122,605 80,188 | 109,145 109,145 - 105,320 (3,824) 105,320 105,320 105,320 105,320 635,746
20,446 12,374 16,786 16,786 - 16,198 (588) 16,198 16,198 16,198 16,198 97,778
3,108 (5) 3,479 3,479 - 3,652 174 3,835 4,027 4,228 4,440 23,661
26,235 17,655 27,452 27,452 - 26,079 (1,373) 27,383 28,753 30,190 31,700 171,557
(10) (18) - - - - - - - - - -
3,567 1,046 5,206 5,206 - 5,024 (182) 5,024 5,024 5,024 5,024 30,325
1,457 3,229 1,750 1,750 - 1,860 110 1,934 2,012 2,092 2,176 11,824
338 2,333 4,056 10,140 6,084 10,140 - 10,140 10,140 10,140 10,140 60,840
177,747 116,803 167,874 173,958 6,084 168,274 (5,684) 169,835 171,473 173,193 174,997 1,031,731
2,993 6,072 9,072 9,072 - 9,072 - 9,072 9,072 9,072 9,072 54,432
- 1,251 - - - - - - - - - -
- - - - - 1,000 1,000 1,000 1,000 1,000 1,000 5,000
65 51 150 150 - 150 - 150 150 150 150 900
- 4,029 4,000 4,000 - 4,000 - 4,000 4,000 4,000 4,000 24,000
62 1,005 1,000 1,000 - 3,500 2,500 3,500 3,500 3,500 3,500 18,500
6,168 5,760 6,100 6,100 - 3,000 (3,100) 3,000 3,000 3,000 3,000 21,100
2,566 1,917 10,914 10,914 - 11,023 109 11,133 11,133 11,244 11,244 66,691
9,870 2,788 3,500 3,500 - 3,500 - 3,500 3,500 3,500 3,500 21,000
- 350 - - - - - - - - - -
274 5 100 100 - 100 - 100 100 100 100 600
199,744 140,031 | 202,709 208,793 6,084 203,619 (5,175) 205,290 206,928 208,759 210,564 1,243,953
Actual Actual Original Revised Proposed Projected Projected Projected Projected
2015 2016 2017 2017 Variance 2018 Variance 2019 2020 2021 2022
1.00 1.00 1.00 1.00 0.00 1.00 0.00 1.00 1.00 1.00 1.00
1.00 1.00 1.00 1.00 0.00 1.00 0.00 1.00 1.00 1.00 1.00
2.00 2.00 2.00 2.00 0.00 2.00 0.00 2.00 2.00 2.00 2.00

This includes employer share of PERA, Medicare, and unemployment insurance.
Retirement benefits consists of matching employee 401k contributions.
Projected health care costs in 2018 are $12,513 annually per FTE and are anticipated to increase annually. FTE rates are affected by dependent health care options.
Plan assumes dependent health reimbursement to remain at the same rate as current throughout the projection period.
Plan assumes ski pass cost to be $895 per FTE. Seasonal employees are eligible for a ski pass and FTYR employees are eligible for the wellness benefit in the amount of the ski pass.
Plan assumes housing allowance will be provided for Administrative Staff.




Town of Mountain Village

2017 Revised/2018 Proposed Budget and Long Term Financial Plan

Housing Authority (VCA)

Schedule C- VCA General & Administrative Expenditures

General and administrative
Website Development
Legal
Consulting/Contract Labor (1)
Village Association Dues
Credit Card fees
R&M Office Equipment
Damages by Tenant
Insurance-Property and Liability
Janitorial
Operating Lease Copier
General Supplies

Total General and Administrative

Ann.
Inc.

0%
0%

0%
4%
4%

1%

4%
4%

1. Costs associated with a possible RFP.

Housing Authority (VCA)
Schedule D- VCA Utilities

Utilities
Water/Sewer
Waste Disposal
Cable
Electricity- Rental Units
Electricity- Maintenance Bldg
Propane - Maintenance Bldg
Total Utilities

14

Ann.

Inc.

2%
4%
2%
5%
5%
5%

Actual Annual Budgets Long Term Projections
Original Revised Revised to Proposed 2018to

Budget Budget Original Budget 2017 Revised Total
2015 2016 2017 2017 Variance 2018 Variance 2019 2020 2021 2022 2017-2022
- - 20,000 20,000 - - (20,000) - - - - 20,000
8,690 17,223 8,500 35,000 26,500 15,000 (20,000) 15,000 15,000 15,000 15,000 110,000
- 910 10,000 10,000 - - (10,000) - - - - 10,000
24,192 24,192 24,192 24,192 - 24,192 - 24,192 24,192 24,192 24,192 145,152
11,509 9,517 10,983 10,983 - 11,422 439 11,879 12,354 12,848 13,362 72,849
1,496 641 1,755 1,755 - 1,825 70 1,898 1,974 2,053 2,135 11,639
- - 1,500 1,500 - 1,500 - 1,500 1,500 1,500 1,500 9,000
61,497 57,256 61,000 61,000 - 61,610 610 62,226 62,848 63,477 64,112 375,273
- - - 2,935 2,935 - (2,935) - - - - 2,935
1,663 1,465 2,369 2,369 - 2,463 95 2,562 2,664 2,771 2,882 15,711
2,192 4,492 1,369 1,369 - 1,423 55 1,480 1,539 1,601 1,665 9,078
111,240 115,696 141,667 171,102 29,435 119,436 (51,666)] 120,737 122,072 123,442 124,848 781,638

Actual Annual Budgets Long Term Projections
Original Revised Revised to Proposed 2018 to

Budget Budget Original Budget 2017 Revised Total
2015 2016 2017 2017 Variance 2018 Variance 2019 2020 2021 2022 2017-2022
101,778 103,510 | 104,553 114,244 9,691 116,529 2,285 118,859 121,237 123,661 126,135 720,665
20,948 25,111 27,371 29,722 2,351 30,911 1,189 32,147 33,433 34,771 36,161 197,145
43,308 45,512 45,513 45,958 445 46,877 919 47,815 48,771 49,746 50,741 289,909
180,328 179,483 | 210,935 185,935 (25,000) 195,232 9,297 | 204,993 215,243 226,005 237,305 1,264,713
1,408 - 3,092 3,092 - 3,247 155 3,409 3,580 3,759 3,947 21,034
839 - 2,999 2,999 - 3,149 150 3,307 3,472 3,646 3,828 20,401
348,609 353,617 | 394,463 381,950 (12,513) 395,945 13,994 | 410,531 425,735 441,588 458,117 2,513,866




Town of Mountain Village

2017 Revised/2018 Proposed Budget and Long Term Financial Plan

Housing Authority (VCA)

Schedule E- VCA Repair & Maintenance Expenditures

Employee Costs
Salaries & Wages (1)
Payroll Taxes (2)
Workers Compensation
Health Benefits (4)
Dependent Health Reimbursement (5)
Retirement Benefits (3)
Other Employee Benefits (6)
Housing Allowance (7)

Subtotal, Employee Costs
Employee Appreciation
Travel, Education & Conferences
Vehicle Fuel
Supplies
Uniforms
Parking Supplies
Contract Labor
Roof Snow Removal
Fire Alarm Monitoring System
Fire Sprinkler Inspections
Equipment/Tools
Telephone
Laundry/Vending Supplies
Laundry Equipment
Repair & Maintenance- Vehicles & Equipment

2.58%

Notes:
1. Plan assumes the following staffing level

Maintenance Staff
Laundry / Cleaning
Total Staff

Noohswbd
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Inc.

5%

4%

5%

Actual Annual Budgets Long Term Projections
Original Revised Revisedto  Proposed 2018 to
Budget Budget Original Budget 2017 Revised Total
2015 2016 2017 2017 Variance 2018 Variance 2019 2020 2021 2022 2017-2022
137,426 144,712 | 154,882 154,882 - 167,957 13,074 167,957 167,957 167,957 167,957 994,665
19,851 22,406 23,821 23,821 - 25,832 2,011 25,832 25,832 25,832 25,832 152,979
8,669 7,820 8,333 8,333 - 8,750 417 9,187 9,647 10,129 10,636 56,682
57,493 50,498 53,462 53,462 - 50,789 (2,673) 53,328 55,995 58,795 61,734 334,103
4,986 4,021 4,280 4,280 - 4,322 43 4,366 4,409 4,453 4,498 26,328
2,899 6,459 3,500 3,500 - 3,600 100 3,744 3,894 4,050 4,211 22,999
20,240 22,266 23,021 23,021 - 23,021 - 23,021 23,021 23,021 23,021 138,126
251,564 258,181 271,299 271,299 - 284,270 12,972 287,435 290,754 294,236 297,888 1,725,882
- 147 200 200 - 200 - 200 200 200 200 1,200
48 419 1,000 1,000 - 1,000 - 1,000 1,000 1,000 1,000 6,000
3,259 1,855 3,473 3,473 - 3,647 174 3,829 4,021 4,222 4,433 23,625
50,785 38,742 41,000 41,000 - 41,000 - 41,000 41,000 41,000 41,000 246,000
672 999 1,000 1,000 - 1,000 - 1,000 1,000 1,000 1,000 6,000
228 350 - - - - - - - - - -
16,690 30,551 35,000 35,000 - 35,000 - 35,000 35,000 35,000 35,000 210,000
13,352 10,618 15,000 30,000 15,000 15,000 (15,000) 15,000 15,000 15,000 15,000 105,000
8,810 4,370 10,400 10,400 - 10,400 - 10,400 10,400 10,400 10,400 62,400
- 12,660 5,000 13,000 8,000 10,000 (3,000) 10,000 10,000 10,000 10,000 63,000
2,774 145 - - - 4,000 4,000 - - - - 4,000
2,312 2,760 5,062 5,062 - 5,062 - 5,062 5,062 5,062 5,062 30,372
3,287 4,540 - - - - - - - - - -
292 - - - - - - - - - - -
3,339 1,580 1,082 1,082 - 1,082 - 1,082 1,082 1,082 1,082 6,490
357,412 367,916 | 389,516 412,516 23,000 411,661 (855) 411,008 414,518 418,201 422,065 2,489,968
Actual Actual Original Revised Proposed Projected Projected Projected Projected
2015 2016 2017 2017 Variance 2018 Variance 2019 2020 2021 2022
3.00 3.00 3.00 3.00 0.00 3.00 0.00 3.00 3.00 3.00 3.00
1.00 1.00 1.00 1.00 0.00 1.00 0.00 1.00 1.00 1.00 1.00
4.00 4.00 4.00 4.00 0.00 4.00 0.00 4.00 4.00 4.00 4.00

This includes employer share of PERA, Medicare, and unemployment insurance.
Retirement benefits consists of matching employee 401k contributions.
Projected health care costs in 2018 are $12,513 annually per FTE and are anticipated to increase annually. FTE rates are affected by dependent health care options.
Plan assumes dependent health reimbursement to remain at the same rate as current throughout the projection period.
Plan assumes ski pass cost to be $895 per FTE. Seasonal employees are eligible for a ski pass and FTYR employees are eligible for the wellness benefit in the amount of the ski pass.
Discounted housing for certain maintenance staff will be provided.




Town of Mountain Village

2017 Revised/2018 Proposed Budget and Long Term Financial Plan

Housing Authority (VCA)

Schedule F- VCA Repairs & Maintenance and Capital Expenditures

Routine Repair & Maintenance
Roof Repairs (1)
Carpeting Replacement (2)
Vinyl Replacement (2)
Cabinet Replacement (3)
Appliances
Hot Water Heaters
Sidewalk Repairs (4)
Parking Lot Paving/Resurfacing/Striping (9)
Apartment Furnishings
Fire System Repairs/Maintenance
Bobcat (5)
Special Projects (8)
Window Repair
Energy Upgrades (6)
Non Routine Repair & Maintenance
Water Damage
Total Routine Repair & Maintenance

Capital
Street Lights
Interior LED Lighting
Equipment
Grant Funded Rehabilitation Costs
Vehicle Replacement
Total Capital
Total Routine Repair & Maint and Capital

Notes:

Energy upgrades TBD.

©ooaMwNE

2017 - Resurfacing and restriping.
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Actual Annual Budgets Long Term Projections
Original Revised Revised to Proposed 2018 to
Budget Budget Original Budget 2017 Revised Total
2015 2016 2017 2017 Variance 2018 Variance 2019 2020 2021 2022 2017-2022

- 9,513 3,200 3,200 - 3,200 - 3,200 103,200 103,200 103,200 319,200
20,486 34,109 35,096 35,096 - 35,096 - 35,096 35,096 35,096 35,096 210,573
4,027 15,805 20,683 20,683 - 20,683 -1 20,683 20,683 20,683 20,683 124,098
47,367 1,913 10,000 10,000 - 10,000 - 10,000 10,000 10,000 10,000 60,000
7,287 15,157 17,033 17,033 - 17,033 - 17,033 17,033 17,033 17,033 102,196
- - 1,265 1,265 - 1,265 - 1,265 1,265 1,265 1,265 7,593

- - 2,340 2,340 - 2,340 - 2,340 2,340 2,340 2,340 14,038

- 40,831 16,180 16,180 - 15,000 (1,180)] 15,000 15,000 15,000 15,000 91,180

- - 1,200 1,200 - 1,200 - 1,200 1,200 1,200 1,200 7,200

2,600 - - - - - - - - - - -
3,000 4,038 3,000 3,000 - 3,000 - 3,000 3,000 3,000 3,000 18,000
4,200 25,829 17,000 17,000 - - (17,000) - - - - 17,000
- 340 - - - - - - - - - -

- 17,014 - 3,846 3,846 - (3,846) - - - - 3,846
88,967 164,548 126,996 130,842 3,846 108,816 (22,026)| 108,816 208,816 208,816 208,816 974,924
1,754 - - - - - - - - - - -

- 5,496 - - - - - - - - - -

1,754 5,496 - - - - - - - - - -
90,721 170,044 126,996 130,842 3,846 108,816 (22,026)| 108,816 208,816 208,816 208,816 974,924

2016 - outside deck, drive aisle drainage pans, bear doors; 2017 - outside deck, interior corridor updates.

General allowance for minor, non-routine roof repairs annually. Starting 2020, roofs on phase | buildings need to be replaced at a cost of $100,000 per roof.
The Plan assumes that carpet and vinyl replacement will occur approximately every seven years.
Plan assumes cabinets in units will be replaced completely over the next five years.
General allowance to repair sidewalk damage to prevent trip and other hazards each year.
The Bobcat lease is net of the trade-in vs. the purchase price.




Town of Mountain Village

2017 Revised/2018 Proposed Budget and Long Term Financial Plan

Housing Authority (VCA)
Schedule G- VCA Debt Service

Phase | & Il Bonded Debt Service
Interest Expense (Note 1)
Loan Fees

Total Phase | & Il Interest Expense & Other Fees

Net Scheduled Debt Reduction
Total Phase | & Il Debt Service
Total Phase | & Il Outstanding Debt

Phase Il Debt Service
Interest Expense
Total Phase lll Interest Expense
Net Scheduled Debt Reduction
Total Phase Il Debt Service
Total Phase Ill Outstanding Debt

Total Debt Service
Interest Expense
Loan Fees
Trustee fee
Remarketing fee
Total Interest Expense & Other Fees
Total Scheduled Debt Reduction
Total Unscheduled Debt Reduction
Total Debt Service
Total Outstanding Debt

Restricted Earnings
Interest Income
Debt Service Reserve Fund Earnings
Total Interest Income
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Actual Annual Budgets Long Term Projections
Original Revised Revised to Proposed 2018 to
Budget Budget Original Budget 2017 Revised Total
2015 2016 2017 2017 Variance 2018 Variance 2019 2020 2021 2022 2017-2022
396,611 397,612 396,611 396,611 - 394,541 (2,070) 381,884 369,833 355,374 341,460 2,239,703
4,500 1,750 - - - - - - - - - -
401,111 399,362 396,611 396,611 - 394,541 (2,070) 381,884 369,833 355,374 341,460 2,239,703
- - 64,473 64,473 - 393,738 329,265 406,393 418,441 432,904 446,817 2,162,766
401,111 399,362 461,084 461,084 - 788,279 327,195 788,277 788,274 788,278 788,277 4,402,469
12,340,000 12,340,000 | 12,275,527 12,275,527 - 11,881,789 (393,738)] 11,475,396 11,056,955 10,624,051 10,177,234 10,177,234
83,680 34,648 9,790 9,790 - - (9,790) - - - - 9,790
83,680 34,648 9,790 9,790 - - 9,790 - - - - 9,790
356,834 367,621 292,600 292,600 - - (292,600) - - - - 292,600
440,514 402,269 302,390 302,390 - 389,771 87,381 - - - - 302,390
660,221 292,600 - - - - - - - - - -
480,291 432,260 406,401 406,401 - 394,541 (11,860) 381,884 369,833 355,374 341,460 2,249,493
4,500 1,750 - - - - - - - - - -
484,791 434,010 406,401 406,401 - 394,541 (11,860) 381,884 369,833 355,374 341,460 2,249,493
356,834 367,621 357,073 357,073 - 393,738 36,665 406,393 418,441 432,904 446,817 2,455,366
841,625 801,631 763,474 763,474 - 788,279 414,576 788,277 788,274 788,278 788,277 4,704,859
13,000,221 12,632,600 | 12,275,527 12,275,527 - 11,881,789 (393,738)] 11,475,396 11,056,955 10,624,051 10,177,234

72 52 1,500 60 1,440 60 - 60 60 60 60 360
72 52 1,500 60 1,440 60 - 60 60 60 60 360




Town of Mountain Village

2017 Revised/2018 Proposed Budget and Long Term Financial Plan

Affordable Housing Development Fund
Summary

Revenues

Grant Revenue

Sale Proceeds

Rental Proceeds

Other Miscellaneous Revenues
Total Revenues

Project Expenditures
Utilities
Community Garden Expense
RHA Needs Funding
HOA Dues
Consultant (3)
Total Project Expenditures

Surplus/(Deficit)

Other Sources / (Uses)
Transfers (To)/From Other Funds
Transfers (To)/From General Fund (2)
Transfers- General Fund (1)
Transfers - Mortgage Assistance
VCA Transfer In (Out)

Total Other Sources / (Uses)

Surplus / Deficit

Beginning Fund Balance

Ending Fund Balance

Notes

Actual Annual Budgets Long Term Projections
Original Revised Revised to  Proposed 2018 to
Budget Budget Original Budget 2017 Revised Total
2015 2016 2017 2017 Variance 2018 Variance 2018 2020 2021 2022 2017-2022
11,719 12,480 12,228 12,228 - 12,228 - 12,228 12,228 12,228 12,228 73,368
860 655 550 550 - 550 - 550 550 550 550 3,300
12,579 13,135 12,778 12,778 - 12,778 - 12,778 12,778 12,778 12,778 76,668
- 1,041 1,000 1,000 - 5,000 4,000 5,000 5,000 5,000 5,000 26,000
2,495 - 750 1,000 250 750 (250) 750 750 750 750 4,750
82,138 88,500 87,776 87,776 - 107,388 19,612 94,888 94,888 94,888 94,888 574,716
18,776 17,819 20,000 18,000 (2,000) 20,000 2,000 20,000 20,000 20,000 20,000 118,000
- - 50,000 13,000 (37,000) - (13,000) - - - - 13,000
103,409 107,360 159,526 120,776 (38,750) 133,138 12,362 120,638 120,638 120,638 120,638 736,466
(90,831) (94,225)] (146,748) (107,998) 38,750 (120,360) (12,362) (107,860) (107,860) (107,860) (107,860) (698,548)
(453,202) - - - - - - - - - - -
- - (21,761) (21,761) - (19,808) 1,953 (19,912) (20,022) (20,137) (20,258) (121,897)
423,604 445,361 439,888 460,000 20,111 478,444 18,444 497,555 517,444 538,111 559,666 3,051,219
(30,000) - (60,000) (60,000) - (60,000) - (60,000) (60,000) (60,000) (60,000) (360,000)
(59,599) 445,361 358,128 378,239 20,111 398,636 20,398 417,643 437,422 457,974 479,408 2,569,322
(150,429) 351,136 211,380 270,241 58,861 278,276 8,036 309,783 329,562 350,114 371,548 1,850,663
948,827 798,398 | 1,065,679 1,149,533 83,854 1,419,774 270,241 | 1,698,061 2,007,834 2,337,396 2,687,510 1,065,679
798,398 1,149,533 | 1,277,059 1,419,774 142,716 1,698,051 278,276 | 2,007,834 2,337,396 2,687,510 3,059,058 2,916,342

1. Beginning in 2007, dedicated sales taxes for affordable housing are available to further other affordable housing initiatives.

2. The AHDF will begin to cover the cost of the administration of the Housing Authority by transfer to the General Fund starting in 2017.

3. Funding for a needs assessment.
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Town of Mountain Village

2017 Revised/2018 Proposed Budget and Long Term Financial Plan

Mortgage Assistance Pool Fund
Summary

Revenues
Interest

Total Revenues

Expenditures
Mountain Village Mortgage Assistance Pool
Other Mortgage Assistance

Total Development Costs

Surplus / (Deficit)

Transfer from General Fund
Transfer from AHDF

Surplus / (Deficit)
Beginning Fund Balance

Ending Fund Balance

Actual Annual Budgets Long Term Projections
Original Revised Revised to Proposed 2018to
Budget Budget Original Budget 2017 Revised Total
2015 2016 2017 2017 Variance 2018 Variance 2018 2020 2021 2022 2017-2022
30,000 - 60,000 60,000 - 60,000 - 60,000 60,000 60,000 60,000 360,000
30,000 - 60,000 60,000 - 60,000 - 60,000 60,000 60,000 60,000 360,000
(30,000) - (60,000) (60,000) - (60,000) - (60,000) (60,000) (60,000) (60,000) (360,000)
30,000 - 60,000 60,000 - 60,000 - 60,000 60,000 60,000 60,000 360,000
5,572 5,572 5,572 5,572 5,572 5,672 5,572 5,572 5,572 5,572
5,572 5,572 5,572 5,572 - 5,572 - 5,572 5,572 5,572 5,572 5,572




Town of Mountain Village

2017 Revised/2018 Proposed Budget and Long Term Financial Plan

Water & Sewer Fund
Summary

Revenues

Water & Sewer Service Fees

Other Revenue

Expenditures

Water Operating Costs

Sewer Operating Costs

Contingency (2% of Expenditures)
Total Expenditures

Operating Surplus

Capital Outlay

Total Revenues

E

Ann
Inc

Surplus / (Deficit) Before Non-Operating Income / Expense

Non-Operating Income/Expense

Tap Fees
Tap Fee Refunds

Telski Water/Tap Fee Credit

Grant Revenue

Transfer to GF-Allocation of Administrative Staff
Transfers (To) / From General Fund
Total Non-Operating Income/Expense
Surplus/(Deficit), after Other Financing Sources/(Uses)

Beginning (Reserve) Fund Balance

Ending (Reserve) Fund Balance

4%

Actual Annual Budgets Long Term Projections
Original Revised Revised to  Proposed 2018 to
Budget Budget Original Budget 2017 Revised Total
2015 2016 2017 2017 Variance 2018 Variance 2019 2020 2021 2022 2017-2022
2,429,414 2,428,087 | 2,549,514 2,648,943 99,429 2,663,951 15,008 | 2,704,759 2,744,744 2,785,512 2,827,079 16,374,989
10,126 9,753 24,050 13,450 (10,600) 13,450 - 21,450 21,450 21,450 21,450 112,700
2,439,540 2,437,840 2,573,564 2,662,393 88,829 2,677,401 15,008 2,726,209 2,766,194 2,806,962 2,848,529 16,487,689
961,759 902,236 | 1,094,290 1,092,898 (1,392) 1,165,541 72,643 | 1,101,558 1,119,425 1,137,944 1,157,144 6,774,510
455,206 479,585 508,283 508,902 619 519,565 10,662 520,478 521,434 522,436 523,486 3,116,302
- - 32,051 32,036 (15) 33,702 1,666 32,441 32,817 33,208 33,613 197,816
1,416,965 1,381,821 | 1,634,625 1,633,837 (788) 1,718,808 84,971 | 1,654,477 1,673,676 1,693,588 1,714,243 10,088,628
1,022,574 1,056,019 938,939 1,028,556 89,617 958,593 (69,963)] 1,071,733 1,092,518 1,113,374 1,134,287 6,399,061
1,742,372 392,577 787,513 787,513 - 2,186,875 1,399,363 | 2,528,805 1,779,500 1,081,250 250,000 8,613,943
(719,797) 663,443 151,426 241,044 89,617  (1,228,282) (1,469,325)| (1,457,072)  (686,982) 32,124 884,287  (2,214,881)
105,228 42,960 42,000 271,232 229,232 107,000 (164,232) 107,000 107,000 107,000 107,000 806,232
67,774 - - - - - - - - - - -
(127,164) (131,311) (144,604) (143,494) 1,110 (149,605) (6,112) (150,141) (152,113) (151,532) (153,139) (900,025)
45,838 (88,351)]  (102,604) 127,738 230,342 (42,605) (170,344) (43,141) (45,113) (44,532) (46,139) (93,793)
(673,959) 575,092 48,822 368,782 319,960 (1,270,887) (1,639,669)| (1,500,214)  (732,095) (12,408) 838,147
2,644,014 1,970,055 2,266,474 2,545,146 278,672 2,913,928 368,782 1,643,041 142,828 (589,267) (601,676)
1,970,055 2,545,146 | 2,315,296 2,913,928 598,632 1,643,041 (1,270,887) 142,828 (589,267) (601,676) 236,472




Town of Mountain Village

2017 Revised/2018 Proposed Budget and Long Term Financial Plan

Water & Sewer Fund

Schedule A - Water / Sewer Fund Revenues and Other Sources

Mountain Village
Base Fees-Water
Base Fees-Sewer
Excess Charges
Irrigation
Construction
Snowmaking

Total Mountain Village

Ski Ranches
Base Fees-Water
Excess Usage Fees
Irrigation Fees
Construction Fees
Total Ski Ranches

Skyfield
Stand By Fees A1
Single Family Base User Fees A1
Excess Usage Fees
Irrigation / Construction

Total Skyfield
Total Water / Sewer User Fees

Other Revenues
W&S Connection / Inspection Fees
Maintenance Revenue
System Repair Charges
Water Meter Sales
Late Fees & Penalties
Water Fines
Total Other Revenue
Total Revenue

Tap Fees
Mountain Village Tap Fees
Ski Ranches Tap Fees
Skyfield Tap Fees

Total Tap Fees
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Actual Annual Budgets Long Term Projections
Original Revised Revised to  Proposed 2018 to
Budget Budget Original Budget 2017 Revised Total
2015 2016 2017 2017 Variance 2018 Variance 2019 2020 2021 2022 2017-2022
804,259 824,377 906,718 912,132 5,414 930,375 18,243 948,982 967,962 987,321 1,007,067 5,748,425
804,259 824,377 906,718 912,132 5,414 930,375 18,243 948,982 967,962 987,321 1,007,067 5,748,425
292,842 349,882 300,000 350,000 50,000 325,000 (25,000)] 325,000 325,000 325,000 325,000 1,925,000
53,550 65,772 56,524 66,524 10,000 66,524 - 66,524 66,524 66,524 66,524 389,146
2,738 463 1,577 1,577 - 1,577 - 1,577 1,577 1,577 1,577 9,459
318,662 198,047 200,942 220,942 20,000 220,942 - 220,942 220,942 220,942 220,942 1,305,650
2,276,311 2,262,918 | 2,372,479 2,463,307 90,827 2,474,792 11,485 | 2,512,007 2,549,966 2,588,685 2,628,177 15,126,106
124,937 127,963 140,687 142,205 1,518 145,049 2,844 147,950 149,430 150,924 152,433 886,472
6,030 11,217 10,389 15,389 5,000 15,697 308 16,011 16,171 16,333 16,496 91,098
258 - 175 175 - 175 - 175 175 175 175 1,050
5 5 342 342 - 342 - 342 342 342 342 2,052
131,230 139,185 151,593 158,111 6,518 161,263 3,152 164,478 166,118 167,774 169,446 980,672
8,400 8,190 8,190 8,190 - 8,190 - 8,190 8,190 8,190 8,190 49,140
7,321 7,682 8,817 8,550 (267) 8,721 171 8,895 9,073 9,255 9,440 54,201
6,153 10,113 7,650 10,000 2,350 10,200 200 10,404 10,612 10,824 11,041 60,731
- - 785 785 - 785 - 785 785 785 785 4,710
21,874 25,985 25,442 27,525 2,083 27,896 371 28,274 28,660 29,054 29,456 119,642
2,429,414 2,428,087 | 2,549,514 2,648,943 99,429 2,663,951 15,008 | 2,704,759 2,744,744 2,785,512 2,827,079 16,226,420
1,950 1,200 4,500 4,500 - 4,500 - 4,500 4,500 4,500 4,500 27,000
3,893 3,858 4,600 3,800 (800) 3,800 - 3,800 3,800 3,800 3,800 23,600
- - 8,000 - (8,000) - - 8,000 8,000 8,000 8,000 40,000
4,283 4,195 6,500 4,700 (1,800) 4,700 - 4,700 4,700 4,700 4,700 30,000
- 500 450 450 - 450 - 450 450 450 450 2,700
10,126 9,753 24,050 13,450 (10,600) 13,450 - 21,450 21,450 21,450 21,450 123,300
2,439,540 2,437,840 | 2,573,564 2,662,393 88,829 2,677,401 15,008 | 2,726,209 2,766,194 2,806,962 2,848,529 16,349,720
105,228 42,960 35,000 250,000 215,000 100,000 (150,000) 100,000 100,000 100,000 100,000 535,000
- - 5,000 21,232 16,232 5,000 (16,232) 5,000 5,000 5,000 5,000 30,000
- - 2,000 - (2,000) 2,000 2,000 2,000 2,000 2,000 2,000 12,000
105,228 42,960 42,000 271,232 229,232 107,000 (164,232) 107,000 107,000 107,000 107,000 577,000




Town of Mountain Village

2017 Revised/2018 Proposed Budget and Long Term Financial Plan

Water & Sewer Fund
Schedule B- Water Operating Costs

Ann
Inc
Employee Costs
Salaries & Wages (1)
Offset Labor
Housing allowance
Health Benefits (4)
Dependent Health Reimbursement (5)
Payroll Taxes (2)
Retirement Benefits (3) 5.28%
Workers Compensation 5.00%
Other Employee Benefits (6)
Subtotal, Employee Costs
Employee Appreciation
Uniforms
Legal/Engineering
Water Sample Analysis (10)
Water Augmentation Plan (9)
Water System Analysis
Janitorial
System Repairs & Maintenance 3%
Vehicle Maintenance
Software Support
Facility Expenses
Insurance
Communications
Internet Services
Dues, Fees & Licenses
Travel, Education, Conferences
Invoice Processing
Online Payment Fees
Postage & Freight
General Supplies & Materials 3%
Chlorine 3%
Office Supplies
Meter/Back Flow Purchases (7)
Water Conservation Incentives
Business Meals
Utilities: Natural Gas 5%
Utilities: Electricity 3%
Utilities: Gasoline 3%
Pump Replacement
Tank Maintenance (8)
Total MV Water Expenditures

Notes
1. Plan assumes the following staffing level

Public Works Director
Asst. Public Works Director
Water Dept Manager
Crew Leader
Administrative Support
CAD Operator
Plumbing Inspector
Water Technicians

Total Staff

. Meter Replacement
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Actual Annual Budgets Long Term Projections
Original Revised Revised to  Proposed 2018 to
Budget Budget Original Budget 2017 Revised Total
2015 2016 2017 2017 Variance 2018 Variance 2019 2020 2021 2022 2017-2022
269,385 271,845 284,987 284,987 - 284,438 (548) 284,438 284,438 284,438 284,438 1,707,178
- (2,106) (5,000) (5,000) - (5,000) - (5,000) (5,000) (5,000) (5,000)  (30,000)
8,594 8,993 8,970 8,970 - 8,970 - 8,970 8,970 8,970 8,970 53,820
63,254 58,089 64,084 64,084 - 60,880 (3,204) 63,924 67,120 70,476 74,000 400,483
(5,207)  (3,000) (7,809) (7,809) - (7,809) - (7,809) (7,809) (7,809) (7,809)  (46,856)
41,153 41,770 43,831 43,831 - 43,747 (84) 43,747 43,747 43,747 43,747 262,564
14,624 14,345 16,832 15,039 (1,793) 16,832 1,793 15,010 15,010 15,010 15,010 91,911
5,178 6,515 5,616 5,616 - 5,616 - 5,897 6,192 6,501 6,826 36,648
4,263 4,455 4,813 4,813 - 4,923 110 5,415 5,956 6,552 7,207 34,865
401,243 400,907 416,323 414,530 (1,793) 412,596 (1,933) 414,591 418,624 422,885 427,389 2,510,614
- 188 275 275 - 275 - 275 275 275 275 1,650
845 1,176 1,170 1,170 - 1,170 - 1,170 1,170 1,170 1,170 7,019
4,385 4,660 40,000 40,000 - 40,000 - 40,000 40,000 40,000 40,000 240,000
9,927 9,098 15,000 15,000 - 15,000 - 15,000 15,000 15,000 15,000 90,000
80,727 19,815 30,000 30,000 - 30,000 - 30,000 30,000 30,000 30,000 180,000
1,329 1,560 1,586 1,586 - 1,586 - 1,586 1,586 1,586 1,586 9,516
29,825 20,297 26,589 26,589 - 27,387 798 28,208 29,055 29,926 30,824 171,989
3,813 2,606 3,510 3,510 - 3,510 - 3,510 3,510 3,510 3,510 21,057
1,248 1,280 2,500 2,500 - 2,500 - 2,500 2,500 2,500 2,500 15,000
1,541 1,053 1,170 1,170 - 1,170 - 1,170 1,170 1,170 1,170 7,019
19,954 15,506 20,000 20,000 - 20,000 - 20,000 20,000 20,000 20,000 120,000
4,078 4,120 4,329 4,329 - 4,329 - 4,329 4,329 4,329 4,329 25,976
2,011 2,011 2,208 2,208 - 2,208 - 2,208 2,208 2,208 2,208 13,248
4,808 2,281 2,500 2,500 - 2,500 - 2,500 2,500 2,500 2,500 15,000
1,325 510 5,500 5,500 - 5,000 (500) 5,000 5,000 5,000 5,000 30,500
3,895 3,713 3,500 3,500 - 3,500 - 3,500 3,500 3,500 3,500 21,000
6,472 19,278 18,000 18,000 - 18,000 - 18,000 18,000 18,000 18,000 108,000
5,176 4,631 5,772 5,772 - 5,772 - 5,772 5,772 5,772 5,772 34,634
20,217 20,182 20,345 20,345 - 20,955 610 21,584 22,232 22,898 23,585 131,600
12,167 13,630 9,855 15,000 5,145 15,450 450 15,914 16,391 16,883 17,389 97,026
1,374 1,682 1,714 1,714 - 1,714 - 1,714 1,714 1,714 1,714 10,284
8,320 6,637 8,320 3,200 (5,120) 3,200 - 1,000 1,000 1,000 1,000 10,400
- 20,000 20,000 20,000 - 5,000 5,000 5,000 5,000 5,000 45,000
120 60 150 150 - 150 - 150 150 150 150 900
1,423 1,624 3,114 3,114 - 3,270 156 3,433 3,605 3,785 3,974 21,181
288,851 278,310 334,378 334,378 - 344,409 10,031 354,742 365,384 376,345 387,636 2,162,894
4,709 3,715 8,943 8,943 - 9,211 268 9,487 9,772 10,065 10,367 57,845
3,345 22,813 23,397 23,397 - 23,397 - 23,397 23,397 23,397 23,397 140,383
12,927 - 22,880 22,880 - 100,000 77,120 22,800 22,800 22,800 22,800 214,080
936,056 883,342 | 1,053,028 1,051,259 (1,768) 1,123,259 87,000 | 1,058,540 1,075,642 1,093,369 1,111,745 6,513,815
Actual Actual Original Revised Proposed Projected  Projected Projected Projected
2015 2016 2017 2017 Variance 2018 Variance 2019 2020 2021 2022
0.50 0.50 0.50 0.50 0.00 0.50 0.00 0.50 0.50 0.50 0.50
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
1.00 1.00 1.00 1.00 0.00 1.00 0.00 1.00 1.00 1.00 1.00
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
0.50 0.50 0.50 0.50 0.00 0.50 0.00 0.50 0.50 0.50 0.50
0.50 0.50 0.50 0.50 0.00 0.50 0.00 0.50 0.50 0.50 0.50
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
3.00 3.00 3.00 3.00 0.00 3.00 0.00 3.00 3.00 3.00 3.00
5.50 5.50 5.50 5.50 0.00 5.50 0.00 5.50 5.50 5.50 5.50

10. Additional water testing per Colorado Department of Health .
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. This includes employer share of PERA, Medicare, and unemployment insurance.
. Retirement benefits consists of matching employee 401k contributions.
. Projected health care costs in 2018 are $12,513 annually per FTE and are anticipated to increase annually. FTE rates are affected by dependent health care options.
Plan assumes dependent health reimbursement to remain at the same rate as current throughout the projection period.
Plan assumes ski pass cost to be $895 per FTE. Seasonal employees are eligible for a ski pass and FTYR employees are eligible for the wellness benefit in the amount of the ski pass.

. Plan includes tank inspections 2015, ongoing maintence, and repainting Double Cabins tank 2018.
. Plan assumes water lease in Trout Lake from Excel Energy annually




Town of Mountain Village

2017 Revised/2018 Proposed Budget and Long Term Financial Plan

Water & Sewer Fund

Schedule B-1- Ski Ranches Water Operating Costs

Ann

Employee Costs (1)
Salaries & Wages
Health Benefits
Payroll Taxes
Workers Compensation
Retirement Benefits 6.22%
Other Employee Benefits
Subtotal, Employee Costs
Water Sample Analysis
System Repairs & Maintenance
Dues, Fees & Licenses
General Supplies & Materials
Supplies - Chlorine
Supplies - Safety
Meter/Back Flow Preventers
Utilities- Natural Gas
Utilities- Electricity
Utilities- Gasoline
Tank, Pipe Replacements
Total Ski Ranches Water Expenditures

Notes

Inc

5%

4%

3%

3%
3%

5%
5%
3%

Actual Annual Budgets Long Term Projections
Original Revised Revised to Proposed 2018 to
Budget Budget Original Budget 2017 Revised Total
2015 2016 2017 2017 Variance 2018 Variance 2019 2020 2021 2022  2017-2022
6,015 3,670 8,131 8,131 - 8,131 - 8,131 8,131 8,131 8,131 48,786
644 543 708 708 - 673 (35) 706 742 779 818 4,425
852 676 1,251 1,251 - 1,251 - 1,251 1,251 1,251 1,251 7,503
318 228 429 506 76 506 - 506 506 506 506 3,034
7,828 5,118 | 10,519 10,595 76 10,560 (35) 10,594 10,629 10,666 10,705 63,748
400 522 3,309 3,309 - 3,309 - 3,309 3,309 3,309 3,309 19,853
8,919 5114 | 10,431 10,431 - 10,744 313 11,066 11,398 11,740 12,092 67,472
613 226 150 150 - 150 - 150 150 150 150 900
1,157 1,744 1,471 1,471 - 1,515 44 1,561 1,607 1,656 1,705 9,515
1,151 1,700 1,700 2,000 300 2,060 60 2,122 2,185 2,251 2,319 12,937
39 80 200 200 - 200 - 200 200 200 200 1,200
1,666 1,632 2,040 2,040 - 2,040 - 2,040 2,040 2,040 2,040 12,240
542 492 1,663 1,663 - 1,746 83 1,833 1,925 2,021 2,122 11,308
1,551 2,057 3,000 3,000 - 3,150 150 3,308 3,473 3,647 3,829 20,406
228 210 930 930 - 958 28 987 1,016 1,047 1,078 6,016
1,610 - 5,850 5,850 - 5,850 - 5,850 5,850 5,850 5,850 35,100
25,704 18,894 ] 41,262 41,639 376 42,281 643 43,018 43,783 44,576 45,399 260,695

1. Plan assumes historical percentage of water system employee costs will continue be dedicated to the maintenance of the Ski Ranch water system.




Town of Mountain Village

2017 Revised/2018 Proposed Budget and Long Term Financial Plan

Water & Sewer Fund
Schedule C- Sewer Operating Costs

Ann
Inc

Employee Costs

Salaries & Wages (1)

Health Benefits (4)

Dependent Health Reimbursement (5)

Payroll Taxes (2)

Retirement Benefits (3)

Workers Compensation

Other Employee Benefits (6)
Subtotal, Employee Costs

Employee Appreciation

Legal

System Repairs & Maintenance (8)

Vehicle Repair and Maintenance

Sewer Line Checks

Facility Expenses

Communications

Travel, Education & Training

General Supplies & Materials

Supplies - Safety Equipment

Supplies - Office

Regional Sewer O&M Costs (7)

Regional Sewer O&M Overhead (7)

Utilities- Electricity

Utilities- Gasoline
Total Sewer Expenditures

5.89%
5%
0%

5%
3%

Notes
1. Plan assumes the following staffing level

Field Crew
Total Staff

Actual Annual Budgets Long Term Projections
Original Revised Revisedto Proposed 2018 to
Budget Budget Original Budget 2017 Revised Total
2015 2016 2017 2017 Variance 2018 Variance 2019 2020 2021 2022 2017-2022
50,422 51,654 52,583 52,583 - 61,674 9,091 61,674 61,674 61,674 61,674 360,953
12,888 13,013 13,172 13,172 - 12,513 (659) 13,139 13,796 14,486 15,210 82,316
(730) (724) - (725) (725) (725) - (725) (725) (725) (725) (4,350)
7,697 7,896 8,087 8,087 - 9,485 1,398 9,485 9,485 9,485 9,485 55,515
1,683 3,045 1,755 3,099 1,344 3,635 536 3,635 3,635 3,635 3,635 21,275
1,097 878 1,042 1,042 - 1,094 52 1,148 1,206 1,266 1,329 7,085
775 810 875 875 - 895 20 895 895 895 895 5,350
73,833 76,572 77,514 78,133 619 88,572 10,439 89,252 89,967 90,717 91,504 528,145
- 50 50 50 - 50 - 50 50 50 50 300
8,876 16,345 10,000 10,000 - 10,000 - 10,000 10,000 10,000 10,000 60,000
- - 1,082 1,082 - 1,082 - 1,082 1,082 1,082 1,082 6,490
27,186 20,751 27,040 27,040 - 27,040 - 27,040 27,040 27,040 27,040 162,240
1,541 1,140 1,000 1,000 - 1,000 - 1,000 1,000 1,000 1,000 6,000
697 741 650 650 - 650 - 650 650 650 650 3,900
145 280 1,500 1,500 - 1,500 - 1,500 1,500 1,500 1,500 9,000
1,038 4,246 5,083 5,083 - 5,083 - 5,083 5,083 5,083 5,083 30,500
403 781 877 877 - 877 - 877 877 877 877 5,264
847 994 800 800 - 800 - 800 800 800 800 4,800
293,155 308,595 336,856 336,856 - 336,856 - 336,856 336,856 336,856 336,856 2,021,136
42,790 43,772 39,916 39,916 - 39,916 - 39,916 39,916 39,916 39,916 239,496
2,127 2,251 2,310 2,310 - 2,426 116 2,547 2,674 2,808 2,948 15,712
2,568 3,067 3,605 3,605 - 3,713 108 3,825 3,939 4,057 4,179 23,319
455,206 479,585 | 508,283 508,902 619 519,565 10,662 520,478 521,434 522,436 523,486 3,116,002
Actual Actual Original  Revised Proposed Projected Projected Projected Projected
2015 2016 2017 2017 Variance 2018 Variance 2019 2020 2021 2022
1.00 1.00 1.00 1.00 0.00 1.00 0.00 0.00 0.00 0.00 0.00
1.00 1.00 1.00 1.00 0.00 1.00 0.00 1.00 1.00 1.00 1.00

Please note: Staffing Schedules have been modified to follow new organizational chart that is currently being reviewed and considered.
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Includes one time pump replacement in 2016

This includes employer share of PERA, Medicare, and unemployment insurance.
Retirement benefits consists of matching employee 401k contributions.
Projected health care costs in 2018 are $12,513 annually per FTE and are anticipated to increase annually. FTE rates are affected by dependent health care options.
Plan assumes dependent health reimbursement to remain at the same rate as current throughout the projection period.
Plan assumes ski pass cost to be $895 per FTE. Seasonal employees are eligible for a ski pass and FTYR employees are eligible for the wellness benefit in the amount of the ski pass.
Amount based upon the Town of Telluride's budget each year. The billed amount is split into three items, overhead (fixed), maintenance, and capital.




Town of Mountain Village

2017 Revised/2018 Proposed Budget and Long Term Financial Plan

Water & Sewer Fund
Schedule D- Water / Sewer Capital Expenditures

Ann
Inc

General Capital Outlay- Water

Arizona Water Line Bore

Water Well Power Generators (5)

Vehicles (1)

Ski Ranches Infrastructure Replacement (8)

Water Rights Acquisition (2)

Wapiti Water Line (6)

Skyfield Water Meter

Leak Detection Equipment

Miscellaneous FF&E / Improvements (7)
Total General Capital Outlay- Water
Capital Outlay- Water System

San Miguel Pump (9)

San Joaquin Well
Total Capital Outlay- Water System
General Capital Outlay- Sewer

Sewer Lift Station Pump (3)

Regional Sewer Capital (4)
Total General Capital Outlay- Sewer

Total Capital Outlay

Notes:

2015: F350 will be replaced, a new super sucker motor in 2016, 2017-new snowmobile and water truck. 2018 replace sewer pickup.
Design and install monitoring flume on Prospect Creek required by water right 10CW206.

Actual Annual Budgets Long Term Projections
Original Revised Revised to  Proposed 2018 to

Budget Budget Original Budget 2017 Revised Total
2015 2016 2017 2017 Variance 2018 Variance 2019 2020 2021 2022 2017-2022
- 29,150 - - - - - - - - - -
60,786 147,210 - - - 150,000 150,000 150,000 - - - 300,000
28,774 - 43,500 43,500 - 28,000 (15,500) - - - - 71,500
- - 50,000 50,000 - 250,000 200,000 250,000 250,000 250,000 250,000 1,300,000
29,557 37,403 15,000 15,000 - 15,000 - - - - - 30,000
1,509,000 - - - - - - - - - - -
- - 250,000 250,000 - - (250,000) - - - - 250,000
1,628,118 213,763 358,500 358,500 - 443,000 84,500 400,000 250,000 250,000 250,000 1,951,500
- - - - - 175,000 175,000 - - - - 175,000
- - - - - 175,000 175,000 - - - - 175,000
114,254 178,814 429,013 429,013 - 1,568,875 1,139,863 2,128,805 1,529,500 831,250 - 6,487,443
114,254 178,814 429,013 429,013 - 1,568,875 1,139,863 2,128,805 1,529,500 831,250 - 6,487,443
1,742,372 392,577 787,513 787,513 - 2,186,875 1,399,363 2,528,805 1,779,500 1,081,250 250,000 8,613,943

General allowance to purchase a spare sewer lift station pump for Adams Ranch.
The billed amount is split into three items, overhead (fixed), maintenance, and capital. 2017 and beyond budget is based on the information provided by TOT.

Part of the long range water infrastructure replacement plan.
Replace water lines at Coonskin tank with solid steel due to ground movement.
2017 Replace chlorine building in the Ski Ranches. 2018 Infrastructure replacement following water system master plan.

1
2
3
4.
5. General allowance to install emergency power generators to the water wells and tanks.
6
7
8
9

Replace existing booster pump due to age and hours run.




Town of Mountain Village

2017 Revised/2018 Proposed Budget and Long Term Financial Plan

Broadband Fund
Summary

Revenues
Cable Service Fees
Broadband Service Fees
Phone Service Fees
Other Revenues
Total Revenues

Direct Costs
Cable Television
Broadband
Phone Service
Total Direct Costs

Gross Margin
Expenditures
Operating
Contingency
Total Operating Expenditures
Operating Surplus/(Deficit)

Capital Outlay

Surplus / (Deficit) Before Other Sources / (Uses)

Other Financing Sources/(Uses)
Transfer (To)/From General Fund

Transfer to GF-Allocation of Administrative Staff
Total Other Financing Sources/(Uses), net

Sch.

>>> >

oy}

Surplus/(Deficit), after Other Financing Sources/(Uses)

Beginning Balance

Ending Fund Balance
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Actual Annual Budgets Long Term Projections
Original Revised Revised to  Proposed 2018to
Budget Budget Original Budget 2017 Revised Total

2015 2016 2017 2017 Variance 2018 Variance 2019 2020 2021 2022 2017-2022
825,982 860,098 917,150 917,150 - 985,318 68,168 990,095 995,551 1,001,075 1,006,666 5,895,856
787,572 869,961 827,232 867,899 40,667 877,312 9,413 893,254 909,522 926,122 943,064 5,376,506
35,413 37,495 35,281 35,281 - 35,987 706 36,706 37,440 38,189 38,953 222,556
68,575 51,050 62,764 62,764 - 62,764 - 62,764 62,764 62,764 62,764 376,585
1,717,541 1,818,604 | 1,842,427 1,883,094 40,667 1,961,381 78,287 | 1,982,820 2,005,278 2,028,151 2,051,447 11,871,503
651,234 784,883 753,799 828,736 74,937 906,760 78,024 919,566 989,384 1,064,773 1,146,187 5,780,470
167,783 232,132 236,400 224,400 (12,000) 204,000 (20,400)] 204,000 204,000 204,000 204,000 1,256,400
26,745 24,905 29,700 27,000 (2,700) 27,000 - 27,270 27,543 27,818 28,096 167,427
845,762 1,041,920 | 1,019,899 1,080,136 60,237 1,137,760 57,624 | 1,150,836 1,220,927 1,296,591 1,378,284 7,204,297
871,779 776,684 822,528 802,958 (19,569) 823,621 20,663 831,984 784,350 731,560 673,164 4,667,206
530,962 532,128 581,102 579,363 (1,740) 604,344 24,981 604,626 609,295 594,733 599,956 3,594,056
- - 3,000 3,000 - 3,000 - 3,000 3,000 3,000 3,000 18,000
530,962 532,128 584,102 582,363 (1,740) 607,344 24,981 607,626 612,295 597,733 602,956 3,612,056
340,817 244,555 238,425 220,596 (17,829) 216,277 (4,319) 224,358 172,056 133,826 70,208 1,055,149
126,654 51,774 111,500 126,500 15,000 87,500 (39,000) 5,000 85,000 15,000 55,000 359,000
214,162 192,781 126,925 94,096 (32,829) 128,777 34,681 219,358 87,056 118,826 15,208 696,149
(147,145) - - - - (10,000) (10,000) (10,000) (10,000) (10,000) (10,000) (50,000)
(117,017)  (127,762)] (141,895) (146,011) (4,116)  (151,894) (5,883)] (159,578) (166,614) (169,493) (176,991) (966,465)
(264,162) (127,762)] (141,895) (146,011) (4,116)  (161,894) (15,883)] (169,578) (176,614) (179,493) (186,991) (1,016,465)
(50,000) 65,019 (14,970) (51,915) (36,945) (33,117) 18,798 49,780 (89,558) (60,667) (171,784) (320,316)

110,000 60,000 96,429 125,019 28,590 73,104 (51,915) 39,987 89,767 208 (60,458)

60,000 125,019 81,459 73,104 (8,355) 39,987 (33,117) 89,767 208 (60,458)  (232,242)




Town of Mountain Village

2017 Revised/2018 Proposed Budget and Long Term Financial Plan

Broadband Fund
Schedule A - Broadband Fund Revenue Summary

Service Fee Revenues
Basic Service
Residential
Bulk
Total Basic Revenues

Premium Service
Premium
Premium Bulk

Total Premium Revenues

Digital
HDTV

Pay Per View
Total Cable Service Fee Revenues

Broadband
High Speed Internet
Bulk Internet
Ancillary Services
Total Broadband

Phone Revenues

Other Revenues
Advertising
Parts & Labor
Connection Fees
Cable Equipment Rental- Second Digital Boxes
Channel Revenues
Leased Access
Miscellaneous Income
Late Fees

Total Other Revenues

Total Revenues
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Sch.

A-1

A-1

A-1
A-1

A-1

A-2

A-2

A-2

Ann
Inc

Actual Annual Budgets Long Term Projections
Original Revised Revised to  Proposed 2018 to
Budget Budget Original Budget 2017 Revised Total
2015 2016 2017 2017 Variance 2018 Variance 2019 2020 2021 2022 2017-2022
366,636 381,816 396,914 426,914 30,000 452,529 25,615 452,529 452,529 452,529 452,529 2,689,559
148,912 167,789 209,792 179,792 (30,000) 219,792 40,000 221,990 224,210 226,452 228,716 1,300,952
515,548 549,605 606,706 606,706 - 672,321 65,615 674,519 676,739 678,981 681,245 3,990,511
50,304 50,652 51,005 51,005 - 51,005 - 51,005 51,005 51,005 51,005 306,030
29,422 32,596 30,315 30,315 - 30,618 303 30,924 31,233 31,545 31,861 186,496
79,726 83,248 81,320 81,320 - 81,623 303 81,929 82,238 82,550 82,866 492,526
79,646 72,383 74,620 74,620 - 75,325 705 76,038 77,389 78,766 80,170 462,306
150,174 154,538 154,504 154,504 - 156,049 1,545 157,610 159,186 160,778 162,386 950,512
888 323 - - - - - - - - - -
825,982 860,098 917,150 917,150 - 985,318 68,168 990,095 995,551 1,001,075 1,006,666 5,895,856
586,708 633,949 636,158 633,419 (2,739) 639,753 6,334 652,548 665,599 678,911 692,489 3,962,720
141,512 177,313 145,138 176,084 30,946 179,083 2,999 182,141 185,261 188,444 191,690 1,102,702
59,352 58,699 45,935 58,396 12,461 58,476 80 58,564 58,661 58,768 58,885 351,751
787,572 869,961 827,232 867,899 40,667 877,312 9,413 893,254 909,522 926,122 943,064 5,417,173
35,413 37,495 35,281 35,281 - 35,987 706 36,706 37,440 38,189 38,953 222,556
3,120 3,631 - - - - - - - - - -
8,304 3,329 8,500 8,500 - 8,500 - 8,500 8,500 8,500 8,500 51,000
21,420 17,500 20,000 20,000 - 20,000 - 20,000 20,000 20,000 20,000 120,000
14,631 11,786 16,000 16,000 - 16,000 - 16,000 16,000 16,000 16,000 96,000
312 174 424 424 - 424 - 424 424 424 424 2,545
6,794 5,340 5,340 5,340 - 5,340 - 5,340 5,340 5,340 5,340 32,040
1,854 1,240 - - - - - - - - - -
12,140 8,050 12,500 12,500 - 12,500 - 12,500 12,500 12,500 12,500 75,000
68,575 51,050 62,764 62,764 - 62,764 - 62,764 62,764 62,764 62,764 376,585
1,682,128 1,818,604 | 1,842,427 1,883,094 40,667 1,961,381 77,581 | 1,982,820 2,005,278 2,028,151 2,051,447 11,912,170
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Broadband Fund

Schedule Al- Broadband Fund Cable TV Revenues

Rate Ann.
Code Inc.

Service Fee Rates (Monthly)

Basic-Residential

Basic-Bulk (1)
Service Fee Revenues

Basic-Residential

Basic-Bulk

Total Basic Revenues
Premium Service Fee Rates

One Pay

Two Pay

Three Pay

Four Pay
Premium Service Fee Revenues

Total Premium Service Fee Revenues
Bulk Premium Service Fee Rates

Bulk HBO

Bulk Cinemax
Bulk Premium Service Fee Revenues

Bulk HBO

Bulk Cinemax/Showtime

Total Bulk Premium Service Fee Revenues

Digital Service Fee Rates

Digital Plus DIG
Digital Starter DIG1
Extra Digital Box DCT
Inactive Digital Box IDIG
DMX Music DMX
High Definition TV HDTV
Pay Per View PPV
Digital Service Fee Revenues
Digital Plus DIG
Digital Starter DIG1
Inactive Digital Box IDIG
DMX Music DMX
High Definition TV HDTV
Total Digital Service Fee Revenues
Pay Per View

Total Pay Per View Revenues

1. Bulk basic rates vary by number of subscribers per account.
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Actual Annual Budgets Long Term Projections
Original Revised Revisedto Proposed 2018 to
Budget Budget Original Budget 2017 Revised Total
2015 2016 2017 2017 Variance 2018 Variance 2019 2020 2021 2022 2017-2022
49.95 52.95 55.45 58.45 3.00 62.45 4.00 62.45 62.45 62.45 62.45
366,636 381,816 | 396,914 426,914 30,000 452,529 25,615 | 452,529 452,529 452,529 452,529 2,689,559
148,912 167,789 | 209,792 179,792 (30,000) 219,792 40,000 | 221,990 224,210 226,452 228,716 1,300,952
515,548 549,605 | 606,706 606,706 - 672,321 65,615 | 674,519 676,739 678,981 681,245 3,990,511
12.75 13.00 13.00 13.00 - 13.00 - 13.00 13.00 13.00 13.00
20.95 21.45 21.45 21.45 - 21.45 - 21.45 21.45 21.45 21.45
29.45 29.95 29.95 29.95 - 29.95 - 29.95 29.95 29.95 29.95
36.45 36.95 36.95 36.95 - 36.95 - 36.95 36.95 36.95 36.95
50,304 50,652 51,005 51,005 - 51,005 - 51,005 51,005 51,005 51,005 306,030
8.25 8.25 8.25 8.25 - 8.25 - 8.25 8.25 8.25 8.25
8.25 8.25 8.25 8.25 - 8.25 - 8.25 8.25 8.25 8.25
28,201 31,356 24,427 24,427 - 24,671 244 24,918 25,167 25,419 25,673 150,273
1,220 1,240 5,888 5,888 - 5,947 59 6,006 6,066 6,127 6,188 36,222
29,422 32,596 30,315 30,315 - 30,618 303 30,924 31,233 31,545 31,861 186,496
18.95 18.95 18.95 18.95 - 18.95 - 18.95 18.95 18.95 18.95
7.75 7.75 7.75 7.75 - 7.75 - 7.75 7.75 7.75 7.75
8.25 8.25 8.25 8.25 - 8.25 - 8.25 8.25 8.25 8.25
8.25 8.25 8.25 8.25 - 8.25 - 8.25 8.25 8.25 8.25
40.00 40.00 40.00 40.00 - 40.00 - 40.00 40.00 40.00 40.00
21.95 21.95 21.95 21.95 - 21.95 - 21.95 21.95 21.95 21.95
3.99 3.99 3.99 3.99 - 3.99 - 3.99 3.99 3.99 3.99
63,787 58,814 61,017 61,017 - 61,627 610 62,244 63,488 64,758 66,053 379,188
735 650 883 883 - 892 9 900 918 937 956 5,486
11,044 8,839 8,640 8,640 - 8,726 86 8,814 8,902 8,991 9,081 53,153
4,080 4,080 4,080 4,080 - 4,080 - 4,080 4,080 4,080 4,080 24,480
150,174 154,538 | 154,504 154,504 - 156,049 1,545 157,610 159,186 160,778 162,386 950,512
229,820 226,921 | 229,124 229,124 - 231,374 2,250 | 233,647 236,574 239,543 242,555 1,412,819
888 323 - - - - - - - - - -




Town of Mountain Village

2017 Revised/2018 Proposed Budget and Long Term Financial Plan

Broadband Fund

Schedule A2- Broadband Fund Internet Revenues

Bulk Internet Rates
Bulk Internet 2-5 Units
Bulk Internet 6-10 Units
Bulk Internet 11-49 Units
Bulk Internet 50+ Units

Internet Rates
Limited Internet
Enhanced Internet - 12
Enhanced Internet - 20
Enhanced Internet - 30
Enhanced Internet-Non-Cable Subscriber 1
Enhanced Internet-Non-Cable Subscriber 2
Enhanced Internet-Non-Cable Subscriber 3
Inactive Modem Subscriber
2nd Modem Subscriber Sub
3rd Modem Subscriber Non-Sub
Static IP Address Subscriber
Business Net Subscriber

Bulk Internet Revenues
Town Internet Services
Bulk Internet 2-5 modems
Bulk Internet 6-10 modems
Bulk Internet 11-49 modems
Bulk Internet 50+ modems
Total Bulk Internet Revenues

Internet Revenues
Limited Internet
Enhanced Internet
Internet-Non Subscriber

Phone Revenues
Phone Service

Ancillary Services

Inactive Modem Subscriber

2nd Modem Subscriber

Business Net/Static IP Address Subscriber
Total Ancillary Services

160

Inc.

1%

Actual Annual Budgets Long Term Projections
Original Revised Revised to Proposed 2018 to
Budget Budget Original Budget 2017 Revised Total
2015 2016 2017 2017 Variance 2018 Variance 2019 2020 2021 2022 2017-2022
33.25 33.25 33.25 33.25 - 33.25 - 33.25 33.25 33.25 33.25
20.95 20.95 20.95 23.00 2.05 20.95 (2.05) 20.95 20.95 20.95 20.95
19.45 19.45 19.45 19.45 - 19.45 - 19.45 19.45 19.45 19.45
15.95 15.95 15.95 12.50 (3.45) 15.95 3.45 15.95 15.95 15.95 15.95
28.35 28.35 28.35 28.35 - 28.35 - 28.35 28.35 28.35 28.35
50.00 50.00 50.00 50.00 - 50.00 - 50.00 50.00 50.00 50.00
79.95 79.95 79.95 79.95 - 79.95 - 79.95 79.95 79.95 79.95
109.95 109.95 109.95 109.95 - 109.95 - 109.95 109.95 109.95 109.95
60.00 60.00 60.00 60.00 - 60.00 - 60.00 60.00 60.00 60.00
- 89.95 89.95 89.95 - 89.95 - 89.95 89.95 89.95 89.95
- 119.00 119.00 119.00 - 119.00 119.00 119.00 119.00 119.00
8.25 8.25 8.25 8.25 - 8.25 - 8.25 8.25 8.25 8.25
17.00 17.00 17.00 17.00 - 17.00 - 17.00 17.00 17.00 17.00
19.00 19.00 22.00 22.00 - 22.00 22.00 22.00 22.00 22.00
10.00 10.00 10.00 10.00 - 10.00 - 10.00 10.00 10.00 10.00
79.95 79.95 79.95 79.95 - 79.95 - 79.95 79.95 79.95 79.95
26,144 26,146 26,200 26,146 (54) 26,146 - 26,146 26,146 26,146 26,146 156,874
6,873 6,335 12,564 6,564 (6,000) 6,695 131 6,829 6,965 7,105 7,247 41,405
2,264 28,426 2,586 28,586 26,000 29,157 572 29,740 30,335 30,942 31,561 180,321
24,120 28,638 34,513 28,513 (6,000) 29,084 570 29,665 30,259 30,864 31,481 179,866
82,111 87,768 69,276 86,276 17,000 88,001 1,726 89,761 91,556 93,387 95,255 544,237
141,512 177,313 | 145,138 176,084 30,946 179,083 2,999 | 182,141 185,261 188,444 191,690 1,102,702
2,786 2,004 8,049 2,500 (5,549) 2,525 25 2,576 2,627 2,680 2,733 15,640
420,503 429,828 | 443,919 430,919 (13,000) 435,228 4,309 | 443,933 452,811 461,868 471,105 2,695,863
163,420 202,117 | 184,191 200,000 15,809 202,000 2,000 | 206,040 210,161 214,364 218,651 1,251,216
586,708 633,949 | 636,158 633,419 (2,739) 639,753 6,334 | 652,548 665,599 678,911 692,489 3,962,720
35,413 37,495 35,281 35,281 - 35,987 706 36,706 37,440 38,189 38,953 222,556
8,790 8,175 6,489 8,200 1,711 8,200 - 8,200 8,200 8,200 8,200 49,200
622 793 50 800 750 880 80 968 1,065 1,171 1,288 6,172
49,940 49,731 39,396 49,396 10,000 49,396 - 49,396 49,396 49,396 49,396 296,379
59,352 58,699 45,935 58,396 12,461 58,476 80 58,564 58,661 58,768 58,885 351,751




Town of Mountain Village

2017 Revised/2018 Proposed Budget and Long Term Financial Plan
Broadband Fund

Schedule B- Broadband Fund Direct Costs

Actual Annual Budgets Long Term Projections
Original Revised Revised to  Proposed 2018 to
Ann. Budget Budget Original Budget 2017 Revised Total
Inc. 2015 2016 2017 2017 Variance 2018 Variance 2019 2020 2021 2022 2017-2022
Cable TV Services
Programming Costs- Monthly (Per Subscriber)
Basic - Monthly Rate per Subscriber 8.5% 44.31 55.14 52.69 56.15 3.46 60.92 4.77 66.10 71.72 77.82 84.43
Basic- HBO Residential 5.0% 14.76 15.82 15.71 15.00 (0.71) 15.75 0.75 16.54 17.36 18.23 19.14
Basic- HBO Bulk 1.0% 3.31 3.31 3.34 3.31 (0.03) 3.34 0.03 3.38 3.41 3.44 3.48
Basic- Cinemax Residential 1.0% 9.30 9.77 9.87 10.26 0.39 10.36 0.10 10.47 10.57 10.68 10.78
Digital- Showtime Residential 1.0% 10.75 11.48 10.97 11.99 1.02 12.11 0.12 12.23 12.35 12.48 12.60
Digital- Showtime Bulk 1.0% 3.75 3.75 3.79 3.00 (0.79) 3.03 0.03 3.06 3.09 3.12 3.15
Digital -Starz/Encore 3.0% 8.21 8.22 8.45 8.34 (0.11) 8.59 0.25 8.85 9.1 9.39 9.67
Digital-Basic 5.0% 9.02 5.91 8.14 5.93 (2.21) 6.23 0.30 6.54 6.86 7.21 7.57
Digital - DMX Music 0.5% 0.27 - 0.27 0.27 - 0.27 0.00 0.27 0.28 0.28 0.28
Digital- HDTV 2.0% 0.65 1.28 0.68 1.28 0.60 1.31 0.03 1.33 1.36 1.39 1.41
Annual Programming Costs
Basic Service 85% | 467,344 589,918 | 541,717 630,044 88,327 698,956 68,912 | 701,995 761,664 826,406 896,650 4,515,714
Premium Channels - HBO, Cinemax, Starz, Showtime 5% 91,978 92,794 | 101,651 95,000 (6,651) 99,750 4,750 | 104,738 109,974 115,473 121,247 646,182
Digital- Basic 5% 71,876 79,166 87,825 80,825 (7,000) 84,866 4,041 89,110 93,565 98,243 103,156 549,766
Digital- HDTV 2% 5,863 3,536 8,136 6,136 (2,000) 6,259 123 6,384 6,512 6,642 6,775 38,707
Pay Per View Fees 5% 4,363 3,823 - - - - - - - - - -
Copyright Royalties 0% 3,287 7,140 7,345 7,345 - 7,345 - 7,345 7,345 7,345 7,345 44,070
TV Everywhere Fees 4% - 1,902 - 2,760 2,760 2,760 - 2,898 3,014 3,134 3,260 17,826
TV Guide Fees 3% 6,523 6,606 7,126 6,626 (500) 6,824 199 7,097 7,310 7,529 7,755 43,142
Total Programming Costs 651,234 784,883 | 753,799 828,736 74,937 906,760 78,024 | 919,566 989,384 1,064,773 1,146,187 5,855,407
Phone Costs
Phone Service Costs 1% 26,745 24,905 27,000 27,000 - 27,000 - 27,270 27,543 27,818 28,096 164,727
Connection Fees 0% - - 2,700 - (2,700) - - - - - - -
Total Phone Costs 26,745 24,905 29,700 27,000 (2,700) 27,000 - 27,270 27,543 27,818 28,096 164,727
Broadband Costs
Fixed - 10G Connection Service 0% 167,783 232,132 | 236,400 224,400 (12,000) 204,000 (20,400)| 204,000 204,000 204,000 204,000 1,244,400
Total Broadband Costs 167,783 232,132 | 236,400 224,400 (12,000) 204,000 (20,400)| 204,000 204,000 204,000 204,000 1,244,400




Town of Mountain Village

2017 Revised/2018 Proposed Budget and Long Term Financial Plan
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Schedule C- Broadband Fund Operating Expenditures

Employee Costs
Salaries & Wages (1)
Housing Allowance
Health Benefits (4)
Dependent Health Reimbursement (5)
Payroll Taxes (2)

Retirement Benefits (3)
Workers Compensation
Other Employee Benefits (6)

Subtotal, Employee Costs
Uniforms
Bad Debt Expense
Technical-Computer Support
Call Center Support
Janitorial
R&M - Head End
R&M - Plant (7)

R&M - Vehicles and Equipment
Facility Expenses
Insurance
Communications
Marketing & Advertising
TCTV 12 Support
Dues, Fees, Licenses
Travel, Education, Conferences
Contract Labor
Utility Locates
Invoice Processing
Online Payment Fees
Postage & Freight
General Supplies & Materials
Office Supplies
DVR's
Digital Cable Terminals (DCT's)
Cable Modems
Phone Terminals (8)
Business Meals
Employee Appreciation
Utilities: Natural Gas
Utilities: Electricity
Utilities: Gasoline
Total Operating Expenditures

2%

7.82%
5%
4%

5%
7%
5%

Notes:

1. Plan assumes the following staffing leve

Broadband Department Manager
IT Technician
Field Staff
Administrative Support
Total Staff

ONO U A WN
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Actual Annual Budgets Long Term Projections
Original Revised Revised to  Proposed 2018 to
Budget Budget Original Budget 2017 Revised Total
2015 2016 2017 2017 Variance 2018 Variance 2019 2020 2021 2022 2017-2022
233,403 238,713 244,831 244,831 - 256,810 11,979 256,810 256,810 256,810 256,810 1,528,879
11,759 12,554 12,457 12,457 - 12,706 249 12,960 13,219 13,483 13,753 78,578
51,553 52,050 51,774 51,774 - 49,185 (2,589) 51,645 54,227 56,938 59,785 323,554
(3,614) (3,620) (4,356) (4,356) - (4,356) - (4,356) (4,356) (4,356) (4,356) (26,133)
35,675 36,576 37,655 37,655 - 39,497 1,842 39,497 39,497 39,497 39,497 235,142
14,198 18,679 19,177 19,157 (20) 20,095 937 20,095 20,095 20,095 20,095 119,632
4,463 3,947 4,692 4,692 - 4,927 235 5,173 5,432 5,703 5,988 31,915
3,100 3,240 3,500 3,500 - 3,580 80 3,723 3,872 4,027 4,188 22,890
350,537 362,140 369,730 369,710 (20) 382,444 12,734 385,547 388,796 392,198 395,761 2,314,456
- 564 500 500 - 500 - 500 500 500 500 3,000
7,601 1,623 5,000 5,000 - 5,000 - 5,000 5,000 5,000 5,000 30,000
28,911 38,279 37,000 47,000 10,000 47,000 - 47,000 47,000 47,000 47,000 282,000
1,416 1,416 1,673 1,573 - 1,573 - 1,573 1,573 1,573 1,573 9,438
1,329 1,560 1,586 1,586 - 1,586 - 1,586 1,586 1,586 1,586 9,516
5,640 21,542 15,000 15,000 - 15,000 - 15,000 15,000 15,000 15,000 90,000
7,922 3,350 20,000 20,000 - 25,000 5,000 20,000 20,000 20,000 20,000 125,000
6,462 1,090 2,500 2,500 - 2,500 - 2,500 2,500 2,500 2,500 15,000
2,117 1,760 2,000 2,000 - 2,000 - 2,000 2,000 2,000 2,000 12,000
5,972 3,457 3,675 3,675 - 3,675 - 3,675 3,675 3,675 3,675 22,050
6,581 7,557 5,578 5,578 - 5,578 - 5,578 5,578 5,578 5,578 33,470
13,037 246 7,500 7,500 - 7,500 - 7,500 7,500 7,500 7,500 45,000
22,500 10,000 12,000 12,000 - - (12,000) - - - - 12,000
1,149 956 500 500 - 500 - 500 250 500 250 2,500
7,670 3,699 6,000 6,000 - 6,000 - 6,000 6,000 6,000 6,000 36,000
570 1,375 2,500 2,500 - 5,000 2,500 5,000 5,000 5,000 5,000 27,500
245 226 520 520 - 600 80 600 600 600 600 3,520
3,582 3,508 3,600 3,600 - 3,600 - 3,600 3,600 3,600 3,600 21,600
7,332 15,208 13,220 15,500 2,280 15,500 - 15,500 15,500 15,500 15,500 93,000
4,285 4,317 5,200 5,200 - 5,200 - 5,200 5,200 5,200 5,200 31,200
2,877 1,935 7,000 7,000 - 7,000 - 7,000 7,000 7,000 7,000 42,000
1,276 1,841 2,550 3,550 1,000 2,550 (1,000) 2,550 2,550 2,550 2,550 16,300
17,021 13,339 25,000 10,000 (15,000) 25,000 15,000 25,000 25,000 5,000 5,000 95,000
- 2,583 - - - - - - - - - -
4,404 5,838 4,000 4,000 - 5,000 1,000 5,000 5,000 5,000 5,000 29,000
- 1,439 1,500 1,500 - 1,500 - 2,000 2,000 2,000 2,000 11,000
323 612 300 300 - 300 - 300 300 300 300 1,800
423 248 300 300 - 300 - 200 200 200 200 1,400
542 492 939 939 - 986 47 1,035 1,087 1,141 1,198 6,386
16,801 17,941 20,195 20,195 - 21,608 1,414 23,121 24,739 26,471 28,324 144,459
2,439 2,088 4,136 4,136 - 4,343 207 4,560 4,560 4,560 4,560 26,721
530,962 532,128 581,102 579,363 (1,740) 604,344 24,981 604,626 609,295 594,733 599,956 3,592,316
Actual Actual Original Revised Proposed Projected Projected Projected Projected
2015 2016 2017 2017 Variance 2018 Variance 2019 2020 2021 2022
1.00 1.00 1.00 1.00 0.00 1.00 0.00 1.00 1.00 1.00 1.00
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
2.00 2.00 2.00 2.00 0.00 2.00 0.00 2.00 2.00 2.00 2.00
1.00 1.00 1.00 1.00 0.00 1.00 0.00 1.00 1.00 1.00 1.00
4.00 4.00 4.00 4.00 0.00 4.00 0.00 4.00 4.00 4.00 4.00

. This includes employer share of PERA, Medicare, and unemployment insurance.
. Retirement benefits consists of matching employee 401k contributions.

. Projected health care costs in 2018 are $12,513 annually per FTE and are anticipated to increase annually. FTE rates are affected by dependent health care options.
Plan assumes dependent health reimbursement to remain at the same rate as current throughout the projection period.
Plan assumes ski pass cost to be $895 per FTE. Seasonal employees are eligible for a ski pass and FTYR employees are eligible for the wellness benefit in the amount of the ski pass.
Plan assumes that $20,000 will be spent each year on cable replacement.
. Plan assumes the purchase of phone terminals at $75 each.
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Schedule D- Broadband Fund Capital Expenditures

Capital Outlay

Head End
Analog Receivers
Digital Receivers
HDTV Receivers

System Upgrades
System Upgrades (2)
CMTS Upgrade
Equipment

Other Capital Outlay
Software Upgrades (3)
AC for the Headend
Equipment
New Plotter (CAD)
Vehicles (1)

Total Capital Outlay

Notes:

1. Replace one truck each in 2018 and 2020
2. Upgrade existing fiber.

3. New programming/billing software

Actual Annual Budgets Long Term Projections
Original Revised Revised to Proposed 2018 to

Budget Budget Original Budget 2017 Revised Total
2015 2016 2017 2017 Variance 2018 Variance 2019 2020 2021 2022 2017-2022
- - 7,500 1,500 (6,000) 5,000 3,500 5,000 5,000 5,000 5,000 32,500
86,593 -| 100,000 125,000 25,000 50,000 (75,000) - 50,000 - 50,000 200,000
679 - - - - - - - - - - -
- - - - - - - - - 10,000 - 10,000
39,383 48,649 - - - - - - - - - -
- 3,125 4,000 - (4,000) 2,500 2,500 - - - - 6,500
- - - - - 30,000 30,000 - 30,000 - - 60,000
126,654 51,774 111,500 126,500 15,000 87,500 (39,000) 5,000 85,000 15,000 55,000 309,000




Town of Mountain Village

2017 Revised/2018 Proposed Budget and Long Term Financial Plan

Conference Center Fund
Summary

Sch
Operating Revenues
Charges for Services
Total Revenues

Operating Expenditures
Catering
Wait Staff
Beverage Service
Conference Center Operations
Administration
Executive & Marketing
Non-Routine Repairs & Replacements
Contingency (3% of Expenditures)
Total Operating Expenditures

0O w >

Operating Surplus/(Deficit)

Non-Operating Expenditures
Capital Outlay D
Total Non-Operating Expenditures

Surplus/(Deficit) Before Non Operating Activity

Other Non-Operating Activity
Subsidies

Operating Deficits

Non-Routine Repairs & Replacements/Capital
Subtotal, Subsidies
Other Sources

Contributions/Donations
Subtotal, Other Sources

Total Other Non-Operating Activity

Surplus/(Deficit)
Working Capital - Beginning of Year

Working Capital - End of Year

164

Actual Annual Budgets Long Term Projections
Original Revised Revisedto Proposed 2018 to
Budget Budget Original Budget 2017 Revised Total
2015 2016 2017 2017 Variance 2018 Variance 2019 2020 2021 2022 2017-2022
82,666 82,422 100,010 103,467 3,457 89,352 (14,115) 90,245 91,148 92,059 92,980 559,250
100,000 100,000 100,000 100,000 - 100,000 - 100,000 100,000 100,000 100,000 600,000
- - 20,000 20,000 - 20,000 - 20,000 20,000 20,000 20,000 120,000
182,666 182,422 220,010 223,467 3,457 209,352 (14,115) 210,245 211,148 212,059 212,980 1,279,250
(182,666) (182,422)] (220,010) (223,467) (3.457) (209,352) 14,115 | (210,245) (211,148) (212,059) (212,980) (1,279,250)
10,437 13,784 - - - - - - - - - -
10,437 13,784 - - - - - - - - - -
(193,103)  (196,206)] (220,010) (223,467) (3.457) (209,352) 14,115 | (210,245) (211,148) (212,059) (212,980) (1,279,250)
182,666 182,422 200,010 203,467 3,457 189,352 (14,115) 190,245 191,148 192,059 192,980 1,159,250
- - 20,000 20,000 - 20,000 - 20,000 20,000 20,000 20,000 120,000
193,103 196,206 220,010 223,467 3,457 209,352 (14,115) 210,245 211,148 212,059 212,980 1,279,250
193,103 196,206 220,010 223,467 3,457 209,352 (14,115) 210,245 211,148 212,059 212,980 1,279,250
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Schedule B- Administrative Services

Original Annual Budgets Long Term Projections
Original Revised Revised to  Proposed 2018to
Ann Budget Budget Original Budget 2017 Revised Total

Inc.| 2015 2016 2017 2017 Variance 2018 Variance 2019 2020 2021 2022 2017-2022

Employee Costs
Salaries & Wages (1) - - - - - - - - - - - -
Gratuities (2) - - - - - - - - - - - -
Payroll Taxes (3) - - - - - - - - - - - -
Workers Compensation 5% - - - - - - - - - - - -
Retirement Benefits (4) 3.50% - - - - - - - - - - - -
Health Benefits (5) 10% - - - - - - - - - - - -
Dependent Health Reimbursement (6) - - - - - - - - - - - -
Other Employee Benefits (7) 4% - - - - - - - - - - - -

Subtotal, Employee Costs - - - - - - - - - - - B
Communications - - - - - - - - - - - -
Travel, Education & Training 4% - - - - - - - - - - - -
Licenses - - - - -

Appraisal/Consulting Fees for Possible Sale - - 15,000 15,000 - - (15,000) - - - - 15,000
Supplies- Office - - - - - - - - - -
HOA Dues 1% 82,666 82,422 85,010 88,467 3,457 89,352 885 90,245 91,148 92,059 92,980 544,250
Contract Fees - - - - R R

Total Admin 82,666 82,422 | 100,010 103,467 3,457 89,352 (14,115) 90,245 91,148 92,059 92,980 559,250
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Conference Center Fund
Schedule C- Marketing Costs

Ann
Inc.
Promotions
Stationery
Sales Collateral
TCC Planning

Media Purchases
Internet Development
Photos
Fam Trips / Press
Sales Calls/Trips
Trade Show
Benefit Events
Total Marketing Costs

Town of Mountain Village

2010 Revised/2011 Proposed Budget and Long Term Financial Plan

Conference Center Fund

Schedule D- Non-Routine Repair & Maintenance & Capital Expenditures

Non-Routine Repair & Maintenance
Linen and Skirting Replacement
Glass Replacement
Table Replacement
Lighting Repair
Ballroom Chair Replacement
TCC Office Space
Major Facility Repairs (1)
Total Non-Routine Repair & Maintenance

Capital Expenditures
General Capital
Equipment
Stage/Tents
Total Capital Expenditures

Notes:

Please Note: Plan does not include an allowance for any major remodels to the facility.

1. General allowance for non-routine repairs.
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Original Annual Budgets Long Term Projections
Original Revised Revised to Proposed 2018 to
Budget Budget Original Budget 2017 Revised Total
2015 2016 2017 2017 Variance 2018 Variance 2019 2020 2021 2022 2017-2022
100,000 100,000 | 100,000 100,000 - 100,000 -| 100,000 100,000 100,000 100,000 600,000
100,000 100,000 | 100,000 100,000 - 100,000 - | 100,000 100,000 100,000 100,000 600,000
Actual Annual Budgets Long Term Projections
Original Revised Revised to  Proposed 2018 to
Budget Budget Original Budget 2017 Revised Total
2015 2016 2017 2017 Variance 2018 Variance 2019 2020 2021 2022 2017-2022
- - 20,000 20,000 - 20,000 -] 20,000 20,000 20,000 20,000 120,000
- - 20,000 20,000 - 20,000 - 20,000 20,000 20,000 20,000 120,000
10,437 13,784 - - - - - - - - - -
10,437 13,784 - - - - - - - - - -




Town of Mountain Village

2017 Revised/2018 Proposed Budget and Long Term Financial Plan

Gondola Fund
Summary

Revenues

TMVOA Operations Funding

TMVOA, Capital & Major Repairs Funding

TMVOA, Capital Replacement Funding

Subtotal TMVOA Funding

TSG 1% Lift Ticket Contribution

Event Operating Hours Subsidies

Contributions from Other Entities

Miscellaneous

Operating Grant Funding

Capital Grant Funding

Total Revenues

Expenditures

Grant Success Fees

Operations

Maintenance

Overhead / Fixed Costs

MARRS

Chondola Operations (Moved to it's own Budget)

Contingency (3% of Operating Expenditures)
Total Operating Expenditures

Capital Outlay & Major Repairs

Major Repairs / Replacements

Major Repairs / Replacements (With Grant Funding)
Capital Outlay

Total Capital Outlay

Total Expenditures

Surplus/(Deficit)

Sch.

o0 w>»

m

Ann.
Inc.

1%
4%

Actual Annual Budgets Long Term Projections
Original Revised Revisedto Proposed 2018 to
Budget Budget Original Budget 2017 Revised Total
2015 2016 2017 2017 Variance 2018 Variance 2019 2020 2021 2022 2017-2022
2,933,546 2,884,512 | 3,412,200 3,407,450 (4,750) 3,469,531 62,081 | 3,662,879 3,654,461 3,707,138 3,755,586 21,657,045
214,439 1,007,901 620,000 576,265 (43,735) 1,560,000 983,735 400,000 240,000 185,000 75,000 3,036,265
184,361 289,701 1,382,000 1,382,000 - (699,000) (2,081,000)|] (376,000) 10,000 52,500 10,000 379,500
3,332,346 4,182,114 | 5,414,200 5,365,715 (48,485) 4,330,531 (1,035,184)] 3,686,879 3,904,461 3,944,638 3,840,586 25,072,810
181,205 195,809 200,000 200,000 - 200,000 - 202,000 204,020 206,060 208,121 1,220,201
16,663 7,029 - - - - - - - - - -
36,000 36,000 36,000 36,000 - 36,000 - 36,000 36,000 36,000 36,000 216,000
22,600 7,008 - - - - - - - - - -
150,101 150,100 150,100 150,100 - 150,100 - - - - - 300,200
171,842 808,977 88,000 88,000 - 784,000 696,000 404,000 - - - 1,276,000
3,910,757 5,387,036 5,888,300 5,839,815 (48,485) 5,500,631 (339,184)] 4,328,879 4,144,481 4,186,698 4,084,707 28,085,211
29,166 30,606 14,286 14,286 - 56,046 41,760 24,240 - - - 94,572
1,632,286 1,616,274 | 1,817,822 1,816,807 (1,015) 1,846,561 29,754 |1 1,890,231 1,877,208 1,895,035 1,913,753 11,239,595
1,194,030 1,117,757 | 1,268,239 1,270,214 1,976 1,257,116 (13,099)] 1,274,491 1,285,547 1,301,149 1,309,325 7,697,841
418,541 447,547 506,582 501,009 (5,573) 508,994 7,986 524,668 543,863 563,460 583,504 3,225,498
66,092 68,273 81,158 81,158 - 76,246 (4,912) 74,338 74,432 74,529 76,629 457,332
- - 110,214 110,076 (138) 110,668 592 112,912 113,431 115,025 116,496 678,608
3,340,115 3,280,457 3,798,300 3,793,550 (4,750) 3,855,631 62,081 | 3,900,879 3,894,481 3,949,198 3,999,707 23,393,446
214,439 1,007,901 620,000 576,265 (43,735) 1,560,000 983,735 400,000 240,000 185,000 75,000 3,036,265
356,203 1,098,678 | 1,470,000 1,470,000 - 85,000 (1,385,000) 28,000 10,000 52,500 10,000 1,655,500
570,642 2,106,579 2,090,000 2,046,265 (43,735) 1,645,000 (401,265) 428,000 250,000 237,500 85,000 4,691,765
3,910,757 5,387,036 5,888,300 5,839,815 (48,485) 5,500,631 (339,184)] 4,328,879 4,144,481 4,186,698 4,084,707 28,085,211




Town of Mountain Village

2017 Revised/2018 Proposed Budget and Long Term Financial Plan

Gondola Fund
Schedule A- Gondola Operating Expenditures

Gondola Operations
Employee Costs
Salaries & Wages (1)
Gondola Ops Admin Mgmt Support 0%
Health Benefits (4)
Dependent Health Reimbursement (5)
Payroll Taxes (2)
Retirement Benefits (3) 2.07%
Workers Compensation 5.00%
Other Employee/Wellness Benefits (6) 0%
Subtotal, Employee Costs
Agency Compliance (7)
Employee Assistance Program
Life Insurance
Flex Spending Administrative Costs
Uniforms (9)
Payroll/HR Processing Costs
Repair- Vehicles
Recruiting
Travel, Education & Training
Supplies
Operating Incidents
Supplies - Blankets
Business Meals
Employee Appreciation
Utilities- Gas & Oil 5%
Total Operations

Notes
1. Plan assumes the following staffing level

Transportation Director ®8)
Transit Coordinator ®8)
Transit Managers ®8)
Shift Supervisors

Senior Operators
Operators- Full Time / Year Round
Operators- Seasonal (FTE)

Total Staff

Costs for drug testing of safety sensitive positions.

©ONOUAWN
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Actual Annual Budgets Long Term Projections
Original Revised Revisedto Proposed 2018 to
Budget Budget Original Budget 2017 Revised Total
2015 2016 2017 2017 Variance 2018 Variance 2019 2020 2021 2022 2017-2022
946,753 999,686 1,033,715 1,033,715 - 1,056,557 22,842 | 1,056,557 1,056,557 1,056,557 1,056,557 6,316,499
130,985 127,728 176,930 176,930 - 176,930 - 176,930 176,930 176,930 176,930 1,061,580
223,933 200,762 237,428 237,428 - 225,557 (11,871) 236,834 248,676 261,110 274,165 1,483,771
(7,275) (6,007) (5,500) (5,500) - (5,500) - (5,500) (5,500) (5,500) (5,500) (33,000)
142,730 150,884 158,985 158,985 - 162,498 3,513 162,498 162,498 162,498 162,498 971,477
10,877 10,663 22,213 21,363 (850) 21,835 472 21,835 21,835 21,835 21,835 130,540
83,172 40,247 89,172 89,172 - 93,630 4,459 98,312 103,227 108,389 113,808 606,537
24,162 29,462 28,438 28,438 - 29,078 640 29,078 29,078 29,078 29,078 173,825
1,555,338 1,553,424 1,741,380 1,740,530 (850) 1,760,585 20,054 | 1,776,544 1,793,301 1,810,897 1,829,371 10,711,229
5,330 5,629 5,200 5,200 - 5,200 - 5,200 5,200 5,200 5,200 31,200
1,064 1,220 1,236 1,236 - 1,236 - 1,236 1,236 1,236 1,236 7,416
2,201 2,083 2,500 2,500 - 2,500 - 2,500 2,500 2,500 2,500 15,000
123 257 268 268 - 268 - 268 268 268 268 1,605
27,644 5,938 7,500 5,000 (2,500) 12,500 7,500 40,000 10,000 10,000 10,000 87,500
9,533 13,760 14,302 14,302 - 14,302 - 14,302 14,302 14,302 14,302 85,812
280 561 2,271 2,271 - 2,271 - 2,271 2,271 2,271 2,271 13,626
8,174 10,481 8,500 11,000 2,500 11,000 - 11,000 11,000 11,000 11,000 66,000
4,766 4,702 8,000 8,000 - 8,000 - 8,000 8,000 8,000 8,000 48,000
14,238 8,970 14,000 14,000 - 14,000 - 14,000 14,000 14,000 14,000 84,000
151 970 2,000 2,000 - 2,000 - 2,000 2,000 2,000 2,000 12,000
- 3,310 2,000 3,500 1,500 5,500 2,000 5,500 5,500 5,500 5,500 31,000
187 268 500 500 - 500 - 500 500 500 500 3,000
1,498 2,346 2,500 2,500 - 2,500 - 2,500 2,500 2,500 2,500 15,000
1,759 2,354 5,665 4,000 (1,665) 4,200 200 4,410 4,631 4,862 5,105 27,208
1,632,286 1,616,274 1,817,822 1,816,807 (1,015) 1,846,561 29,7541 1,890,231 1,877,208 1,895,035 1,913,753 11,239,595
Actual Actual Orig Budget Revised Proposed Projected Projected Projected Projected
2015 2016 2017 2017 Variance 2018 Variance 2019 2020 2021 2022
0.50 0.40 0.40 0.40 0.00 0.40 0.00 0.40 0.40 0.40 0.40
0.06 0.00 0.85 0.85 0.00 0.85 0.00 0.85 0.85 0.85 0.85
0.55 0.50 0.50 0.50 0.00 0.50 0.00 0.50 0.50 0.50 0.50
4.00 4.00 4.00 4.00 0.00 4.00 0.00 4.00 4.00 4.00 4.00
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
14.00 13.50 13.50 13.50 0.00 13.50 0.00 13.50 13.50 13.50 13.50
14.00 16.00 14.67 14.67 0.00 14.67 0.00 14.67 14.67 14.67 14.67
33.11 34.40 33.92 33.92 0.00 33.92 0.00 33.92 33.92 33.92 33.92

This includes employer share of PERA, Medicare, and unemployment insurance.
Retirement benefits consists of matching employee 401k contributions.

Projected health care costs in 2018 are $12,513 annually per FTE and are anticipated to increase annually. FTE rates are affected by dependent health care options.
Plan assumes dependent health reimbursement to remain at the same rate as current throughout the projection period.
Plan assumes ski pass cost to be $895 per FTE. Seasonal employees are eligible for a ski pass and FTYR employees are eligible for the wellness benefit in the amount of the ski pass.

The positions of Transportation Director, Transit Coordinator, and Transit Managers are shown in staffing level assumption (Note 1) for informational purposes only and may not reflect the actual allocation.
Plan assumes uniforms will be replaced in 2019 in concurrence with Telski.




Town of Mountain Village

2017 Revised/2018 Proposed Budget and Long Term Financial Plan

Gondola Fund
Schedule B- Gondola Maintenance Expenditures

%

Employee Costs

Salaries & Wages (1)

Housing Allowance

Health Benefits (4)

Dependent Health Reimbursement (5)

Payroll Taxes (2)

Retirement Benefits (3)

Workers Compensation

Other Employee/Wellness Benefits (6)
Subtotal, Employee Costs

Agency compliance (7)

Employee Assistance Program

Life Insurance

Flex Spending Administrative Costs

Uniforms

Payroll/HR Processing Costs

Repair & Maintenance- Vehicles & Equipment

Trails and Road Maintenance

Facility Expenses

Recruiting

Dues, Fees and Licenses

Travel, Education & Training

Contract Labor

Postage & Freight

Supplies

Parts

Business Meals

Employee Appreciation

Utilities: Gas & Oil

Total Maintenance

4.82%

Notes

1. Plan assumes the following staffing level
Manager
Supervisors

Senior Mechanics
Mechanics (Full Time)
Gondola Cabin Technician
Total Staff

Nogo,rwN
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Actual Annual Budgets Long Term Projections
Original Revised Revised to Proposed 2018 to
Ann Budget Budget Original Budget 2017 Revised Total
Inc. 2015 2016 2017 2017 Variance 2018 Variance 2019 2020 2021 2022 2017-2022
592,462 582,577 645,373 645,373 - 638,060 (7,313) 638,060 638,060 638,060 638,060 3,835,672
10,293 6,820 10,716 10,716 - 10,716 - 10,716 10,930 11,149 11,372 65,599
140,712 134,414 153,853 153,853 - 146,160 (7,693) 153,468 161,142 169,199 177,659 961,481
(10,729) (10,954) (9,672) (9,672) - (9,672) - (9,672) (9,672) (9,672) (9,672) (58,035)
90,212 88,663 99,258 99,258 - 98,134 (1,125) 98,134 98,134 98,134 98,134 589,926
32,520 28,073 29,623 31,099 1,476 30,746 (352) 30,746 30,746 30,746 30,746 184,831
5% 50,008 34,548 53,702 53,702 - 57,037 3,335 59,889 62,883 66,028 69,329 368,868
0% 16,675 17,334 20,125 20,125 - 21,480 1,355 21,480 21,480 21,480 21,480 127,525
922,154 881,475 1,002,978 1,004,453 1,476 992,661 (11,792)] 1,002,821 1,013,703 1,025,123 1,037,107 6,075,869
608 401 1,000 1,000 - 1,000 - 1,000 1,000 1,000 1,000 6,000
327 231 320 320 - 320 - 320 320 320 320 1,920
2,462 2,448 2,500 2,500 - 2,500 - 2,500 2,500 2,500 2,500 15,000
385 289 400 400 - 400 - 400 400 400 400 2,400
3,024 1,822 6,000 6,000 - 4,000 (2,000) 4,000 4,000 8,000 4,000 30,000
3,204 4,827 4,827 4,827 - 4,827 - 4,827 4,827 4,827 4,827 28,962
11,723 10,010 11,000 11,000 - 11,000 - 11,000 11,000 11,000 11,000 66,000
- 2,000 8,000 8,000 - 8,000 - 10,000 10,000 10,000 10,000 56,000
24,606 21,284 18,964 18,964 - 20,000 1,036 20,000 20,000 20,000 20,000 118,964
- 1,225 500 1,500 1,000 500 (1,000) 500 500 500 500 4,000
12,555 17,972 14,000 16,000 2,000 14,000 (2,000) 14,000 14,000 14,000 14,000 86,000
7,944 1,408 7,500 7,500 - 7,500 - 7,500 7,500 7,500 7,500 45,000
37,415 25,686 25,000 25,000 - 25,000 - 25,000 25,000 25,000 25,000 150,000
343 563 550 550 - 550 - 550 550 550 550 3,300
35,566 35,606 40,000 37,500 (2,500) 40,000 2,500 45,000 45,000 45,000 45,000 257,500
128,249 106,715 120,000 120,000 - 120,000 - 120,000 120,000 120,000 120,000 720,000
927 514 1,000 1,000 - 1,000 - 1,000 1,000 1,000 1,000 6,000
380 678 550 550 - 550 - 600 600 600 600 3,500
5% 2,160 2,605 3,150 3,150 - 3,308 158 3,473 3,647 3,829 4,020 21,426
1,194,030 1,117,757 1,268,239 1,270,214 1,976 1,257,116 (13,099)] 1,274,491 1,285,547 1,301,149 1,309,325 7,697,841
Actual Actual Orig Budget Revised Proposed Projected Projected Projected Projected
2015 2016 2017 2017 Variance 2018 Variance 2019 2020 2021 2022
1.00 1.00 1.00 1.00 0.00 1.00 0.00 1.00 1.00 1.00 1.00
4.00 4.00 4.00 4.00 0.00 4.00 0.00 4.00 4.00 4.00 4.00
3.00 3.00 3.00 3.00 0.00 3.00 0.00 3.00 4.00 4.00 4.00
3.00 3.00 3.00 3.00 0.00 3.00 0.00 3.00 2.00 2.00 2.00
0.00 0.00 1.00 1.00 0.00 1.00 0.00 1.00 1.00 1.00 1.00
11.00 11.00 12.00 12.00 0.00 12.00 0.00 12.00 12.00 12.00 12.00

This includes employer share of PERA, Medicare, and unemployment insurance.
Retirement benefits consists of matching employee 401k contributions.
Projected health care costs in 2018 are $12,513 annually per FTE and are anticipated to increase annually. FTE rates are affected by dependent health care options.
Plan assumes dependent health reimbursement to remain at the same rate as current throughout the projection period.
Plan assumes ski pass cost to be $895 per FTE. Seasonal employees are eligible for a ski pass and FTYR employees are eligible for the wellness benefit in the amount of the ski pass.
Costs for drug testing of safety sensitive positions.




Town of Mountain Village

2017 Revised/2018 Proposed Budget and Long Term Financial Plan

Gondola Fund

Schedule C- Gondola Overhead & Fixed Costs

Technical Support
Lightning Detection Service
Janitorial

Property and Liability Insurance
Communications

Dues, Fees and Licenses
Utilities- Water / Sewer
Utilities- Natural Gas
Utilities-Electricity

Utilities- Internet

Legal - Miscellaneous

Ann.
Inc.

2%
0%

2%
5%
5%

Gondola Employee Shuttle Expense (1)

Administrative Services - Town
Total Overhead Costs

Notes:

1. This is the estimated costs of the shuttle program for Gondola Employees. Employee shuttle deficit (expenditures less revenues) plus employee shuttle capital vehicles currently at 20%.

RN
3
o

Actual Annual Budgets Long Term Projections
Original Revised Revisedto Proposed 2018 to

Budget Budget Original Budget 2017 Revised Total
2015 2016 2017 2017 Variance 2018 Variance 2019 2020 2021 2022 2017-2022
7,506 2,685 5,500 5,500 - 5,500 - 5,500 5,500 5,500 5,500 33,000
16,707 17,200 18,000 18,000 - 18,000 - 18,000 18,000 18,000 18,000 108,000
22,970 27,095 26,000 26,000 - 26,000 - 26,000 26,000 26,000 26,000 156,000
32,472 34,657 35,350 35,350 - 36,057 707 36,778 37,514 38,264 39,029 222,993
6,735 9,232 12,000 12,000 - 12,000 - 12,000 12,000 12,000 12,000 72,000
5,011 5,495 8,500 8,500 - 8,500 - 8,500 9,000 9,000 8,500 52,000
5,649 5,661 6,495 6,495 - 6,624 130 6,757 6,892 7,030 7,171 40,969
25,038 22,363 35,000 37,500 2,500 39,375 1,875 41,344 43,411 45,581 47,861 255,072
233,343 257,111 | 288,750 280,000 (8,750) 294,000 14,000 | 308,700 324,135 340,342 357,359 1,904,536
2,137 2,137 2,500 2,500 - 2,500 - 2,500 2,500 2,500 2,500 15,000
14,117 10,416 3,500 13,000 9,500 2,000 (11,000) 2,000 2,000 2,000 2,000 23,000
3,119 10,398 14,987 11,164 (3,823) 13,438 2,274 11,589 11,911 12,243 12,585 72,929
43,735 43,097 50,000 45,000 (5,000) 45,000 - 45,000 45,000 45,000 45,000 270,000
418,541 447,547 | 506,582 501,009 (5,573) 508,994 7,986 | 524,668 543,863 563,460 583,504 3,225,498




Town of Mountain Village

2017 Revised/2018 Proposed Budget and Long Term Financial Plan

Gondola Fund
Schedule D- MARRS Support Expenditures

Ann.
Inc.

Salaries and Wages (1)

Re- Rides (2)

Training: (3)

Meetings (4)

Practice EVAC (5)

Total Salaries & Wages

Payroll taxes (6)

Workers Compensation 3%

Payroll Processing Costs

General Supplies & Materials (7)

Evacuee Clothing

Zip Rescue Bike Lease/Purchase
Total MARRS Employee Costs

Notes:

Assumes 14 MARRS riders, to be paid $1.65 / hour for 40 hours per week, for 52 weeks.

Actual Annual Budgets Long Term Projections
Original Revised Revised to Proposed 2018 to
Budget Budget Original Budget 2017 Revised
2015 2016 2017 2017 Variance 2018 Variance 2019 2020 2021 2022  2017-2022
54,457 54,570 | 48,047 48,047 - 48,047 -| 48,047 48,047 48,047 48,047 288,285
- - 5,460 5,460 - 5,460 -] 5460 5460 5460 5,460 32,760
- - 3,375 3,375 - 3,375 - 3,375 3,375 3,375 3,375 20,250
- - 560 560 - 560 - 560 560 560 560 3,360
- - 2,100 2,100 - 2,100 -1 2,100 2,100 2,100 2,100 12,600
54,457 54,570 59,542 59,542 - 59,542 -| 59,542 59,542 59,542 59,542 357,255
8,025 8,224 9,158 9,158 - 9,158 -] 9,158 9,158 9,158 9,158 54,946
2,953 3,875 2,778 2,778 - 2,866 88| 2,958 3,052 3,149 3,249 18,052
622 1,603 1,680 1,680 - 1,680 - 1,680 1,680 1,680 1,680 10,080
35 - 5,500 7,500 2,000 500 (7,000) 500 500 500 500 10,000
- - 500 500 - 500 - 500 500 500 500 3,000
- - 2,000 - (2,000) 2,000 2,000 - - - 2,000 4,000
66,092 68,273 81,158 81,158 - 76,246 (4,912)| 74,338 74,432 74,529 76,629 457,332

Assumes six re-rides at a cost of $65 per ride for each rider.

Assumes four new riders at a cost of $625 / rider plus 2 trainers at a cost of $750 / trainer

Assumes two practice evacuations at a cost of $75 / rider for each rider.
This includes employer share of PERA, Medicare, and unemployment insurance.

1
2
3
4. Assumes two meetings at a cost of $20 per rider for each rider.
5
6
7

Plan assumes harnesses and helmets will be replaced in 2017.




Town of Mountain Village
2017 Revised/2018 Proposed Budget and Long Term Financial Plan
Gondola Fund

Schedule E- Gondola Major Repairs & Replacements / Capital Expenditures

Actual Annual Budgets Long Term Projections
Original Revised  Revisedto Proposed 2018 to
Budget Budget Original Budget 2017 Revised Total
2015 2016 2017 2017 Variance 2018 Variance 2019 2020 2021 2022 2017-2022
Major Repairs & Replacements
LED Lighting 30,012 - - - - - - - - - - -
Haul Ropes (2) - - 150,000 150,000 - 650,000 500,000 - - - - 800,000
Guide Rail Repair Sections 46,297 - - - - - - - - - - -
Gondola Cabin Refurbishment (3) - 342,446 165,000 165,000 - 330,000 165,000 165,000 - - - 660,000
Rear Mount Bike Racks - - 50,000 50,000 - - (50,000) - - - - 50,000
Wayfinding - - 20,000 1,265 (18,735) 30,000 28,735 - - - - 31,265
Conveyor Drives and Gear Motors - - - - - - - - 50,000 50,000 - 100,000
Bull Wheel Replacement (5) 34,327 41,978 - - - - - 80,000 50,000 - 40,000 170,000
Gearbox Rebuild (6) - 157,763 - - - - - - - 100,000 - 100,000
Cabin Window Buffing - - 20,000 10,000 (10,000) 10,000 - 20,000 5,000 20,000 20,000 85,000
Gondola Plaza Resurfacing and Boiler Replacement - 258,264 - - - - - - - - - -
Fiber Optics - Control System (7) - - 200,000 200,000 - 450,000 250,000 - - - - 650,000
Conveyor Rebuilds 38,302 110,667 - - - - - 120,000 120,000 - - 240,000
Tower and Terminal Painting 15,950 96,783 - - - - - - - - - -
Lighting Array Repairs - - 15,000 - (15,000) 90,000 90,000 15,000 15,000 15,000 15,000 150,000
Engineering/Economic Impact Study 49,552 - - - - - - - - - - -
Total Major Repairs / Replacements 214,439 1,007,901 620,000 576,265 (43,735) 1,560,000 983,735 400,000 240,000 185,000 75,000 3,036,265
Capital Outlay
Vehicle Replacement (8) 31,308 - 35,000 35,000 - - (35,000) - - - - 35,000
Equipment Replacement 10,427 350,576 - - - - - 28,000 10,000 30,000 10,000 78,000
Gondola Cabin Purchase - - 600,000 600,000 - - (600,000) - - - - 600,000
Grip Replacements 146,527 127,140 - - - - - - - - - -
Angle Station Staircase - - 35,000 35,000 - - (35,000) - - - - 35,000
AC Drives & Motors 95 620,963 - - - - - - - 22,500 - 22,500
Terminal Flooring 167,846 - - - - 85,000 85,000 - - - - 85,000
Full Time Backup - - 800,000 800,000 - - (800,000) - - - - 800,000
Total Capital Outlay 356,203 1,098,678 | 1,470,000 1,470,000 - 85,000 (1,385,000) 28,000 10,000 52,500 10,000 1,655,500
Total Major Repairs & Capital Outlay 570,642 2,106,579 | 2,090,000 2,046,265 (43,735) 1,645,000 (401,265)] 428,000 250,000 237,500 85,000 4,691,765
Notes:
2. Plan assumes that all 3 ropes will be replaced in 2018 with a down payment due in 2017. 80% funded by a $520,000 FASTER grant.
3. 20 cabins refurbished in 2016 with $176,000 in grant funding. 10 cabins refurbished in 2017 with $88,000 in grant funding. 20 more cabins to be refurbished in 2018 with $264,000 in grant funding.
5 Return bullwheels in sections 2 and 3 will be replaced in 2019 unless routine inspection justifies waiting. Same for section 3 drive bullwheel in 2020
6 Assumes gearboxes will be rebuilt every 5 years (done in 2016).
7 Plan assumes control system upgrade in 2018 to be partially offset with $272,000 in grant funding
8. Plan assumes a Ford F250 will be replaced in 2017.
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Town of Mountain Village

2017 Revised/2018 Proposed Budget and Long Term Financial Plan

Schedule A - Chondola Expenditures

Ann.
Inc.

Employee Costs

Salaries & Wages, Operations (1)

Salaries & Wages, Maintenance (2)

Seasonal Bonus

Payroll Taxes (3)

Workers Compensation 5%
Subtotal, Employee Costs

Telski Labor (4)

Telski- Dues, Fees, Licenses

Telski- Parts & Supplies

Telski- Contract Labor

Telski- Utilities 5%
Subtotal, Chondola Operations

Chondola Capital
Extraordinary Repairs (5)

Total Chondola Expenses
TMVOA Chondola Funding

Notes:

Actual Annual Budgets Long Term Projections
Original Revised Revisedto Proposed 2018 to

Budget Budget Original Budget 2017 Revised
2015 2016 2017 2017 Variance 2018 Variance 2019 2020 2021 2022  2017-2022
44,854 40,701 46,800 46,800 - 46,800 - 46,800 46,800 46,800 46,800 280,800
13,519 6,108 15,000 15,000 - 10,000 (5,000) 15,500 10,000 15,500 10,000 76,000
1,873 - - - - - - - - - - -
8,837 6,911 9,505 9,505 - 8,736 (769) 9,582 8,736 9,582 8,736 54,876
4,371 276 5,433 5,433 - 5,705 272 5,990 6,290 6,604 6,934 36,957
73,454 53,996 76,738 76,738 - 71,241 (5,497) 77,872 71,826 78,486 72,470 448,633
15,694 15,580 16,310 16,310 - 16,310 - 16,310 16,310 16,310 16,310 97,862
1,061 743 1,300 1,300 - 1,300 - 1,300 1,300 1,300 1,300 7,800
29,474 13,314 28,000 28,000 - 28,000 - 28,000 28,000 28,000 28,000 168,000
4,277 444 5,000 5,000 - 5,000 - 5,000 5,000 5,000 5,000 30,000
33,684 33,001 43,412 38,000 (5,412) 39,900 1,900 41,895 43,990 46,189 48,499 258,473
157,646 117,077 170,760 165,348 (5,412) 161,751 (3,597)| 170,377 166,426 175,285 171,579 1,010,767
67,448 155,030 110,000 115,000 5,000 45,000 (70,000) 30,000 71,334 74,945 76,819 413,098
225,093 272,107 280,760 280,348 (412) 206,751 (73,597)| 200,377 237,760 250,230 248,398 1,423,865

| 225,093 | 272,107 | 280,760 | 280,348 | (412)] 206,751 | (73,597)] 200,377 | 237,760 250,230 | 248,398 | 1,423,865 |

1. Pursuant to current agreement with TSG, TMVOA and Town will staff and operate the Chondola during the hours 5:00pm thru 12 midnight, and reimburse Telski for its pro-rata share

for other direct operating, and capital costs.

2. Represents hours required by gondola maintenance staff for ongoing maintenance of Chondola system estimated.
3. This includes employer share of PERA, Medicare, and unemployment insurance.
4.TSG labor is 4 employees for 2.25 hours per day during the morning hours in season.

5. Please see attached schedule.




GONDOLA 2017
Haul Rope Replacement All Sections 150,000

Gondola Cabin Refurbishment 165,000
Gondola Cabin Pu